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BEFORE THE TEACHER STANDARDS AND PRACTICES COMMISSION
OF THE STATE OF ORECON

In the Matter of the Educator License of
,{RELYS A. THOMPSON

DEFAULT ORDER OF
SUSPE,NSION AND PROBATTON
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On September 4, 2o19, the Teacher Standards and Practices Commission (Commission)

issued a Notice of Opportuniry'for Hearing to Arelys A Thompson (Thompson) in rvhich the

Commission charged her u'ith Gross Neglect of Duty. The Notice was sent \.ia U.S. First Class Mail

and U.S. Certified Mail Receipt 7or8 1830 oool 6t78 6476 to the address on file t'ith the

Commission. The Notice designated tIe Commission file as the record for purposes of proving a

prima facie case. The Certified Mail receipt $'as returned signed, to the Commission on September 6,

2019. The reguiar, first class mail was not returned to the Commission, and assumed to have been

delivered. The Notice of Opportunity of Hearing, dated September 4, zor9, and signed by Anthony

Rosilez, Executive Director, stated:

"IF A RTQUEST FOR HEARING IS NOT RECEN,ED WTIHIN THIS ZT.DAY PERIOD,
YOUR RIGHT TO A HEARING SHALL BE CONSIDERED WAI\,tsD UNLESS YOUR
FAILURE TO REQUESTA HEARING WAS BEYOND YOUR REASONABLE CONTROL. IF
YOU DO NOT REQUEST A HEARING, WTIHDRAW YOUR REQUEST FOR HEARING, IF
YOU FAIL TO APPEAR AT A HEARING, OR NOTIFY THE COMMISSION THAT YOU WTLL
NOT APPEAR AT HLARING, THE COMMISSION WILL ADOPT AN ORDER OF DEFAULT
WHICH II,LAY INCLUDE THE REVOCATION OR SUSPENSION OF YOUR LICENSE OR
OTHER DISCIPLINE."

Thompson did not request a hearing. The Commission, therefore, finds Thompson to be in default

and enters the follolring findings offact, conclusions of lar,r', and final order, based on the files and

records of the Commission concerning this matter.

FINDINGS OF FACI

Arells Thompson has been licensed by the Commission since September 13, zoo7.

Thompson holds a Professional Teaching License, u'ith endorsements in English language

erts (PK-rz); Foundational Social Studies (PK-12); and English to Speakers ofOther

Languages (PK-rz), valid from August 6, 2015 tlrough July 5, 2021. During all relevant times

Thompson u'as employed by Reynolds School District (RSD).

z. On September 29, 2017, the Commission received a report from the RSD indicating

Thompson may have committed acts which constitute gross neglect of duty. The district

reported Thompson had falsified her RSD employment application signed on June 27, 2ot4.
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3. In\,estigation determined that on April 18, 2012, Thompson became the subject of a

Commission investigation stemming from a school district report of possible misconduct.

Records indicate Thompson was officially advised of the investigation on July rr, zor3, and

ultimately, Thompson was disciplined with a tlirty day suspension of her license by the

Commission on June 25, 2or5. Related to the same misconduct, on April 18, 2012,

Thompson's emplolment as a substitute teacher for t}te Beaverton School District was

terminated.

On June 27,2014, Thompson made application for emplolment uith RSD rvhile knowingly

the subject ofa Commission investigation. Thompson falsely responded "No" to background

questions on her RSD emplol.rnent application, including questions regarding being under

investigation by a licensing agency and leaving any educational employrnent voluntarily or

inr,'oluntarily while the subject of an investigation. Thompson also failed to list the Beaverton

School District as a former employer on her RSD application as required.

On June 23, 2017, RSD administrators met with Thompson regarding her falsified

application and Thompson resigned her emploJment effective July 24, zor7.

CONCLUSIONS OF I-A\/v

Thompson's conduct described in section three (g) above constitutes gross neglect ofduty in

violation of ORS 342.175(1)O); OAR 584-ozo-oo+o(+Xn) as it incorporates OAR 584-ozo-oo1o(5)

(Llse professional judgment), OAR 584-oeo-oo25(2xe) (using dbtrict lawful and reasonable rules

and regulations); OAR 584-ozo-oo4o(4xc) (Falsification of any document or knouing

misrepresentation directly related to licensure, employment, or professional duties); and OAR 584-

ozo-oo4o(o) as it incorporates OAR 584-ozo-oo35(3xa) (Maintain the dignifu of the professton by

respecting and obegtng the law, exemplifying personal integrity and honesta); This conduct also

constitutes gross unfitness is violation of ORS 34 2.175O)@)i OAR 584-o2o-o04o(5)G) (Fraud or

misrepresentations).

Thompson's conduct described in section four (4) above constitutes gross neglect ofduty in
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4. On March 14, 2otg, Commission investigator(s) notified Thompson that she was required to

participate in an inten'iew regarding the zorT allegations. On March 15, zor9, Thompson

contacted the investigator and advised that Thompson would be refusing to participate in any

interviews as requested.
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violation of ORS 342.175(1Xb); OAR S84-o2o-oo4o(4xp) (subject to the exercise of anA legal right

or priuilege, failure or refusal by an educator under inuestigatton to respond to requests for
informatton, to furnish documents or to participate in interuieus uith a Commtssron

representatiue relating to a Commrssion inuestigation).

The Commission's authority to impose discipline in this matter is based upon ORS 342.t75.

FINAL OR.DER

The Commission herebl'suspends Arell's A Thompson's educator Iicensure for a period of

ninety (9o) da1s, to begin upon the date this order is signed and in effect.

In addition, the Commission places Thompson on probation for a period of three (3) years

to commence upon Thompson's reinstatement from suspension. This probation period is

subject to the following terms and conditions:

Thompson shall compll-with the Standards for Competent and Ethical Performance of

Oregon Educators under Oregon Administrative Rules Chaptcr 584, Dirision ozo.

Violation ofany term or condition of probation shall constitute an independent basis for

the Commission to revoke Thompson's teaching license or otherwise impose discipline,

after first providing Thompson with notice and opportunity for hearing.

IT IS SO ORDERI,D THIS + day of October, zor9.

TL{CHER STA}JDARDS A}iD PRA.CTICES COMMISSION

By:
Dr. Anthony Rosilez, Executive Director
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NOTICE OF APPL{I OR zuGHTS

YOU ARE ENTITLED TO JUDICIAL RE\'IEW OF THIS ORDER. JUDICIAL RI,\4EW MAY BE
OBTAINED BY FILING A PETITION FOR RE\.IEW WTIHIN 60 DAYS FROM THE SER\,.ICE OF
THIS ORDER. JUDICIAL RI,\{EW IS PURSUANT TO THE PRO\TSIONS OF ORS T83.482 TO
THE OREGON COURT OF APPEAIS.
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