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TSPC Newsletters and Field Notes -- 2020
This is a repository of TSPC communications to educator preparation providers for 2020.
Information contained in newsletters and field notes are a reflection of then-current laws and processes. Current rules can be found in Oregon Administrative Rule Chapter 584. 
See the TSPC website for current information or review General Contact Information.

	Date
	Subject

	
	

	12/18/20


	12/11/20 TSPC Newsletter: Financial Assistance (Oregon Administrators Scholars Program)
     TSPC Financial Aid Webpage
     Communication Plans
          Diversity Licensure Expense Reimbursements
     February Commission meeting information

	12/7/20


	Field Notes
     Commission meeting dates
     CAEP standards revisions
     COVID-19
          Local evaluation and Work Sample waiver processes
     eLicensing
     ORATE conference
     Reliability and validity information
     Testing
     TSPC website

	12/7/20


	TSPC Newsletter:
     COVID Flexibility Updates:
          COVID Guidance Continues
          Detailed information about the available flexibility can be found on this webpage.
          COVID/LCA Misassignment Reporting
          COVID/PDU Reductions
          COVID/Program Completion
     Verification of PDUs
As of 12/1/2020, OREPDC (the consortium of ESDs for PDU verification) will no longer accept new requests to verify continuing PDUs for educators not employed by districts and holding licenses that require PDUs to renew. Applicants will now have an option to submit a PDU Log and Certificate directly to TSPC. Details are available on the TSPC Renewal Information webpage.
     Restricted Substitute Licenses
     Coming Soon! Financial Assistance for Divers Educators
     Background Check “Cleared” Date
     Waivers of Licensure Requirements
     eLicensing Updates
          Punch List
[bookmark: _GoBack]     Telecommuting Continues

	10/21/20


	Modified PCR clarification

Clarification:
To qualify to submit a Modified PCR, the candidate must have failed to perform the task due to COVID-19.  If the failure to complete the requirement was not related to or due to COVID-19, then the Modified PCR option may not be utilized.

	9/30/20


	TSPC updated COVID-19 Response Plan

Amended plan:



Important TSPC communique, dated 3/13/2020:



	8/6/20


	TSPC Newsletter (Mis-assignments issue)
     Classroom assignments: Flexibility with fidelity
     The setting
     The solution
     A tiered approach (by agency resolution)
     How do we report these “COVID/LCAs”?
     Other considerations
     Q & A

	6/22/20


	Modified Program Completion Report (PCR)







	6/9/20


	TSPC Newsletter
     Licensure staff update (telecommuting)
     Licensure staff update (website)
     District Application Status Routines
          Common Application Status Definitions
     Other TSPC Tips
          Send district letters to contact.tspc@oregon.gov
          PEER forms
          eLicensing and awaiting applicant response
     eLicensing updates
          Licensing images not available for printing
          Procuring a new vendor – timeline: 2-3 years
     COVID-19 and TSPC
          PDUs
          New teachers completing programs
          Content testing
          Civil Rights – currently suspended
          Does the suspension of Civil Rights mean the end of the Reciprocal License?
     Let us know how we can help
     Commission meeting: June 22-23 – to be held virtually
     Contact us box

	6/3/20


	TSPC meetings and CAEP proposed changes:
     6/8/20 PAC meeting information
     June Commission meeting information
     9/9/20, 2-4 p.m. Multiple Measures webinar

CAEP proposed changes

	5/29/20


	COVID-19 Response Plan update from TSPC:
     Revisions to the Modified PCR form needed
     Clarifications and processes:
     Pre-service candidate flowchart

          

	4/29/20


	COVID-19 plans and information:
     Pearson
     FieldPrint update
     OAR Temporary Suspensions (including the Civil Rights test)
     CEEDAR Center synopsis of cross-state conversations

	4/21/20


	COVID-19:
     We inadvertently interchanged Emergency and Restricted License in the TSPC Response document that was sent 3/23/20.  Restricted License is for candidates who already have a bachelor’s degree. On this document, we have corrected the application of “Emergency” and “Restricted.” 
     Also, the COVID-19 TSPC Response document refers to an email sent from TSPC Executive Director Dr. Anthony Rosilez on 3/13/20. That document is also included here.

	4/17/20


	COVID-19:
· CAEP Connections: (We’re all in this together, Online Volunteer Application NOW OPEN)
· COVID-19 updates on flexibility and timelines, annual reports, Self-Study Reports, Site Visits, and Data Collection. COVID-19 Resources Page (COVID-19 Updates)
· CHEA/CIQG Webinar: (CHEA Webinar on Assuring Quality in Higher Education In a Time of a Crisis)
· Accreditation in the News: (Accreditation in the News: Teaching Lab Sciences and Fine Arts during COVID-19 – 4/15/20)
· Deans for Impact: COVID-19 Teacher Preparation Policy Database (COVID-19 Teacher Preparation Policy Database)
· ETS/Praxis: A 3/23/20 email got past me but it has lots of good information so it’s being included in this week’s batch of communiques. The email provides details about their process and plans. Much has happened since then so be sure to check their website for the most up-to-date information: https://www.ets.org/s/cv/praxis/the-americas/. (ETS Coronavirus Communication #5)
· ETS is close to introducing a solution that will allow teacher-candidates to take a Praxis® exam at home or other secure location while test centers are closed due to Coronavirus (COVID-19). Praxis at Home will be available mid-May 2020. (ETS is helping Teacher Candidates with a remote testing solution: 4/15/20).
· ETS Updates: (Coronavirus Client Communication 8)
· Pearson/Evaluation Systems/ORELA/NES: Pearson’s Coronavirus Update Page
· Expired IDs
· Federal: Guidance from the US Department of Education on K-12 funding (FW: Letter from Assistant Secretary Brogan re: Flexibility for States on K-12 Education Funding)
· NASDTEC: June 14-16, 2020, 92nd Annual NASDTEC Conference in Boston – CANCELLED (2020 Annual Conference Cancellation)

	4/10/20


	Transcripts:

TSPC is having trouble with the National Student Clearinghouse, which is a transcript service used by some of the EPPs. 
National Student Clearinghouse transcripts cannot be saved so they can be attached to educator eLicensing accounts and we’re not in the office to scan them in. National Student Clearinghouse is unable to change their settings.
Describes the temporary processing.

	4/9/20


	COVID-19:

Updates from various entities:
     Accreditors
     ETS
     Federal regulations
     Fieldprint (included list of closed offices)
     Pearson
     Message from TSPC

	4/2/20


	CAEP Monthly Newsletter:
This is a particularly rich edition of the CAEP monthly newsletter, including:
· Message from the President: Updates on CAEP operations in light of the coronavirus pandemic, information on the annual reporting requirements, and a CAEP COVID-19 Resource Page;
· Information for becoming a CAEP volunteer, including site team training. Please email me if you would like to be considered for recommendation by TSPC. Note: The application deadline is listed as tomorrow (April 3, 2020); however, additional time may be offered in light of the current demands on EPPs due to the pandemic;
· Standard 4.1: Until the CAEP board has completed its review of standards, CAEP will continue to accept plans and progress data for component 4.1 in lieu of three cycles of data; and
· The Common Indicators System is a national effort to identify what candidates know and can do at key stages in their preparation by using common measures. This effort is accepting new participants.

	3/26/20


	COVID-19:

Updated the COVID-19 TSPC Response document sent earlier in the week. It included references regarding the Protecting Student and Civil Rights in the Educational Environment exam (Oregon civil rights exam) that indicated the exam would be temporarily suspended pending approval of the Governor.
TSPC Executive Director Anthony Rosilez has now received confirmation that the rules requiring the civil rights exam have been temporarily suspended. It will take a bit for the suspension to be posted on the Governor’s website. A link will be provided once that information is available.

	3/25/20


	COVID-19:

Forwarded email from AACTE, which included several items likely to be of interest to EPPs, including:
· A COVID-19 resource hub; and
· A webinar about transitioning to online learning (tomorrow, 3/26/20, 10-11:30 a.m. Pacific time).

	3/23/20


	Licensure Committee: 3/24/20

PAC: 3/26/20

Commission: April 9-10, 2020

	3/23/20
	COVID-19:

     COVID-19 TSPC Response 3_23_20.pdf was sent out, along with the 3/13/20 email (below).

     This document is not included here because it contained an error, which was corrected in an email
     sent out 4/17/20.

	3/16/20


	Pearson COVID-19 update

	3/13/20


	COVID-19:

     School or district partial closures waiver information
     
     TSPC will gather the following information related to partial clinical practices waivers in the 2021
      annual reports, which are for the 2019-20 academic year:
· Which students did not complete the full clinical experience?  
· How far short of the requirement did the candidate fall?  
· What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:
· Additional content methods assignments;
· Simulated instructional delivery;
· Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;
· Study of exemplary lessons (video-taped lessons, etc.).

FURTHER DIRECTION REGARDING CLINICAL PRACTICES
1. EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.

1. Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 

1. TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 

1. Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.

1. Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.
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TSPC Newsletter: Financial Assistance (Oregon Administrator Scholars Program)

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Cc

		ROSILEZ Anthony * TSPC; STRICKLAND Wayne * TSPC; KELLER Elizabeth * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov; Anthony.ROSILEZ@oregon.gov; Wayne.STRICKLAND@oregon.gov; Elizabeth.KELLER@oregon.gov



This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issues of the TSPC newsletter are available. My apologies for the delay as I was out of the office for a period of time. View the latest issues – 12/08/2020 and 12/11/2020 – or view all current newsletters.



 



Excerpt from December 11 newsletter:



 



On Tuesday, December 8, TSPC announced the release of new webpages which describe new financial aid opportunities available to qualifying educators. At the time the webpage was released, the application form for the Oregon Administrator Scholars Program was not yet available. That application form is now available on this webpage.

Please note that the deadline for submission for the Oregon Administrator Scholars Program is December 30, 2020. 

Email any questions and submit completed application forms to OASPScholarship.TSPC@oregon.gov.



 



Contacting TSPC:



Dr. Wayne Strickland will be on leave December 22 through January 1. Please direct program questions to me during that time.



 



Happy holidays!



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413



 



 



Data Classification Level 2 – Limited
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Field Notes

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



Commission meetings:



February 4-5, 2021 (Thursday-Friday)



April 1-2, 2021 (Thursday-Friday)



June 21-23, 2021 (Monday-Wednesday)



August 9, 2021 Virtual meeting (Monday)



November 4-5, 2021 (Thursday-Friday)



February 3-4, 2022 (Thursday-Friday)



March 31-April 1, 2022 (Thursday-Friday)



 



CAEP standards revisions:



CAEP staff developed information that shows where diversity and technology components were placed in the revised standards. See the attached [Revised Standards Crosswalk.pdf].



 



COVID-19:



Local evaluation and Work Sample waiver process:



·       EPP requests approval to use local evaluation and/or Work Sample in lieu of edTPA to Dr. Wayne Strickland (Wayne.Strickland@Oregon.gov).



·       Dr. Strickland approves the request via email.



·       When candidates are ready to be processed as completers:



o   EPP submits waiver request (see attached [EPP edTPA alternative waiver letter example.docx]); and 



o   EPP submits candidate information (see attached [Waiver candidates template.xlsx]).



o   The EPP can process candidates in batches, if that is more convenient. To do so, just update the letter on the waiver request letter and use the same candidate Excel document.



·       TSPC generates candidate packets, uploads candidate-specific information to each individual candidate’s eLicensing account, and emails packets to the EPP;



·       EPP submits Program Completion Reports for each impacted candidate;



·       TSPC provides evidence of the waivers at the next regularly scheduled Commission meeting.



 



Please notify Candace Robbecke (Candace.Robbecke@Oregon.gov):



·       If your EPP used local evaluation and/or Work Sample in 2019-20 and that has not yet been reported to the Commission. We can report these to the Commission after the fact.



·       If your EPP will use local evaluation and/or Work Sample in 2020-21 and you will be submitting waiver requests and candidate data. These will also be reported to the Commission after the fact.



 



eLicensing:



Due to multiple issues with license images (endorsements and misinformation on the back of the license), TSPC had to remove the option for an educator to view/print an image of their license. Many states are moving to a completely electronic record, so this is not an uncommon practice. We have been notifying applicants that the license image is not available and they can print the information that is viewable in the [Licenses] tab in their eLicensing account to use as proof of licensure for employment. Also, potential employers can use the Public Search feature to confirm their license status. Please share this information with your students.



 



ORATE Conference:



This is, in my humble opinion, one of the best Oregon events each year. There’s still time to submit a proposal for the February 19, 2021, virtual ORATE conference. See the attached [ORATE 2021 Flyer] for details. Be sure to save the date, too!



 



Reliability and validity information:



Pearson and ETS provided TSPC with reliability and validity information for the state’s 2018-19 Title II report. This information is, in turn, being provided to you.



 



ETS:



See attached [Title II Report language for new questions] email.



 



Pearson:



See three attached documents:



·       Overview of Development and Administration Tasks_20201105.pdf;



·       ORELA_Test Reliability_20201105.pdf; and



·       ORELA_Test Validity_20201105.pdf.



 



Testing:



Praxis Testing at Home: See the attached email titled [Here to Stay: Praxis Tests at Home].



 



TSPC website:



Earlier this year, TSPC underwent a major website redesign, which resulted in changes to many hyperlinks for the website itself and attachments to the website.



 



Please review your materials and websites to ensure links to TSPC’s website or documents still work. Let me know if you have any difficulty finding information or if you have any questions.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413



 



 



 



Data Classification Level 2 – Limited
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Revised Standards Crosswalk 
 
Purple - USDOE language/Requirements 
Red - Equity & Diversity 
Green - Technology 
 
 



Current Standards Recommendations for Revised 
Standards 



Standard 1: Content and Pedagogical Knowledge 



The provider ensures that candidates 
develop a deep understanding of the 
critical concepts and principles of 
their discipline and, by completion, 
are able to use discipline-specific 
practices flexibly to advance the 
learning of all students ​toward 
attainment of college- and 
career-readiness standards​. 
 



The provider ensures that faculty develop in 
candidates through ​curriculum and 
experiences​ a deep understanding of the 
critical concepts and principles of their 
discipline that ​integrate equity and diversity 
throughout candidates’ courses and their 
developmental clinical experiences with 
diverse P-12 students​. By completion, 
candidates can use discipline-specific 
practices flexibly to advance learning by all 
students.  



1.1 ​Candidates demonstrate an 
understanding of the 10 InTASC 
standards​ at the appropriate 



The Learner and Learning 
R1.1 The provider ensures candidates 
demonstrate an understanding and 











progression level(s) in the following 
categories​: ​the learner and learning; 
content; instructional practice; and 
professional responsibility. 
 



application of the InTASC standards at the 
appropriate progression levels relating to 
learner development, learning differences, 
and the learning environment at the 
appropriate progression level(s). Providers 
describe how ​equity and diversity​ are 
integrated into the evidence provided (i.e., 
coursework, developmental clinical 
experiences with diverse P-12 students​). 



1.1 ​Candidates demonstrate an 
understanding of the 10 InTASC 
standards​ at the appropriate 
progression level(s) in the following 
categories​: ​the learner and learning; 
content; instructional practice; and 
professional responsibility. 
 
1.3 Providers ensure that candidates 
apply content and pedagogical 
knowledge as reflected in outcome 
assessments in response to 
standards of Specialized 
Professional Associations (SPA), the 
National Board for Professional 
Teaching Standards (NBPTS), 
states, or other accrediting bodies 



Content 
R1.2 The provider ensures that candidates 
have appropriate content knowledge and 
are able to apply the InTASC standards at 
the appropriate progression levels relating 
to content knowledge. These outcome 
assessments can be part of Specialized 
Professional Associations (SPAs), state 
approval processes, and/or data linked to 
national and/or state standards in the 
content area. Providers describe how 
equity and diversity​ are integrated into the 
evidence provided (i.e., coursework, 
developmental clinical experiences with 
diverse P-12 students​). 











(e.g., National Association of 
Schools of Music – NASM). 



1.1 Candidates demonstrate an 
understanding of the 10 InTASC 
standards​ at the appropriate 
progression level(s) in the following 
categories​: ​the learner and learning; 
content; instructional practice; and 
professional responsibility. 
 
1.2 Providers ensure that candidates 
use research and evidence to 
develop an understanding of the 
teaching profession and use both to 
measure their P-12 students’ 
progress and their own professional 
practice. 
 
1.5 Providers ensure that candidates 
model and apply technology 
standards as they design, implement 
and assess learning experiences to 
engage students and improve 
learning; and​ enrich professional 
practice. 



Instructional Practice 
R1.3 The provider ensures that candidates 
understand and are able to apply the 
InTASC standards at the appropriate 
progression levels relating to instructional 
practices that measure their P-12 students’ 
progress, plan for instruction, and use a 
variety of instructional strategies at the 
appropriate progression level(s). ​Further, 
providers ensure ​that candidates model 
and apply approved technology 
standards(e.g., ISTE, state standards) as 
they design, implement, and assess 
learning experiences to engage students 
and improve learning.​  ​Providers describe 
how equity and diversity are integrated into 
the evidence provided (i.e., coursework, 
developmental clinical experiences with 
diverse P-12 students​). 











1.1 Candidates demonstrate an 
understanding of the 10 InTASC 
standards​ at the appropriate 
progression level(s) in the following 
categories​: ​the learner and learning; 
content; instructional practice; and 
professional responsibility. 
 
3.6 ​Before the provider recommends 
any completing candidate for 
licensure or certification, it 
documents that the candidate 
understands the expectations of the 
profession, ​including codes of ethics, 
professional standards of practice, 
and relevant laws and policies. 
CAEP monitors the development of 
measures that assess candidates’ 
success and revises standards in 
light of new results. 



Professional Responsibility 
R1.4 The provider ensures that candidates 
understand and are able to apply the 
InTASC standards at the appropriate 
progression levels relating to the 
expectations of the profession, including 
professional learning and ethical practice, 
collaboration and leadership. Providers 
describe how ​equity and diversity ​are 
integrated into the evidence provided (i.e., 
coursework, developmental clinical 
experiences with ​diverse P-12 students​). 



 
 
 
 
 
 
 











 



Current Standards Recommendations for Revised 
Standards 



Standard 2: Clinical Partnerships and Practice 



The provider ensures that effective 
partnerships and high-quality clinical 
practice are central to preparation so 
that candidates develop the 
knowledge, skills, and professional 
dispositions ​necessary to 
demonstrate positive impact on all 
P-12 students’ learning and 
development. 



The provider ensures that effective 
partnerships and high-quality clinical 
practice are central to preparation so that 
candidates develop the knowledge, skills, 
and professional dispositions to 
demonstrate ​positive impact on diverse 
students’ learning and development.​ High 
quality clinical practice offers candidates 
experiences ​in different settings and 
modalities (including online instruction)​, as 
well as with ​diverse P-12 students​, school 
colleagues and mentors. Partners share 
responsibility to identify and address real 
problems of practice that candidates 
experience in their engagement with P-12 
students. 



2.1 Partnerships for Clinical 
Preparation 
Partners co-construct mutually 
beneficial P-12 school and 
community arrangements, ​including 



R2.1 Partnerships for Clinical Preparation  
Partners co-construct mutually beneficial 
P-12 school and community arrangements 
for clinical preparation and share 











technology-based collaborations​, for 
clinical preparation and share 
responsibility for continuous 
improvement of candidate 
preparation. ​Partnerships for clinical 
preparation can follow a range of 
forms, participants, and functions. 
They establish mutually agreeable 
expectations for candidate entry, 
preparation, and exit; ensure that 
theory and practice are linked; 
maintain coherence across clinical 
and academic components of 
preparation; and share accountability 
for candidate outcomes. 



responsibility for continuous improvement 
of candidate preparation. 



2.2 Clinical Educators 
Partners co-select, prepare, evaluate, 
support, and retain high-quality 
clinical educators, both provider- and 
school-based, who demonstrate a 
positive impact on candidates’ 
development and P-12 student 
learning and development. ​In 
collaboration with their partners, 
providers use multiple indicators and 
appropriate technology-based 



R2.2 Clinical Educators 
Partners co-select, prepare, evaluate, and 
support high-quality clinical educators, both 
provider- and school-based, who 
demonstrate a positive impact on 
candidates’ development and P-12 student 
learning and development. 











applications to establish, maintain, 
and refine criteria for selection, 
professional development, 
performance evaluation, continuous 
improvement, and retention of clinical 
educators in all clinical placement 
settings. 



2.3 Clinical Experiences 
The provider works with partners to 
design clinical experiences of 
sufficient depth, breadth, diversity, 
coherence, and duration to ensure 
that candidates demonstrate their 
developing effectiveness and positive 
impact on all students’ learning and 
development. ​Clinical experiences, 
including technology-enhanced 
learning opportunities, are structured 
to have multiple performance-based 
assessments at key points within the 
program to demonstrate candidates’ 
development of the knowledge, skills, 
and professional dispositions, as 
delineated in Standard 1, that are 
associated with a positive impact on 
the learning and development of all 



R2.3 Clinical Experiences 
The provider works with partners to design 
clinical experiences of sufficient depth, 
breadth, ​diversity​, coherence, duration, and 
modality to ensure that candidates 
demonstrate their developing effectiveness 
and positive impact on ​all students’ learning 
and development ​as presented in Standard 
1. 











P-12 students. 



 



Current Standards Recommendations for Revised 
Standards 



Standard 3: Candidate Recruitment, Progression, and Support 



The provider demonstrates that the 
quality of candidates is a continuing 
and purposeful part ​of its 
responsibility from recruitment, at 
admission, through the progression of 
courses and clinical experiences, and 
to decisions that completers are 
prepared to teach effectively and are 
recommended for certification​. The 
provider demonstrates that 
development of candidate quality is 
the goal of educator preparation in all 
phases of the program. ​This process 
is ultimately determined by a 
program’s meeting of Standard 3. 



The provider demonstrates that the quality 
of candidates is continuous and purposeful 
from recruitment through completion. The 
provider demonstrates that development of 
candidate quality is the goal of educator 
preparation and that EPPs ​provide support 
services​ (​such as advising, remediation, 
and counseling​) in all phases of the 
program so candidates will be successful. 



3.1 ​The provider presents plans and 
goals to recruit ​and support 
completion of ​high-quality candidates 
from a broad range of backgrounds 



R3.1 Recruitment 
The provider presents goals and progress 
evidence for recruitment of high-quality 
candidates from ​a broad range of 











and diverse populations to 
accomplish their mission. ​The 
admitted pool of candidates ​reflects 
the diversity of America’s P-12 
students. The provider demonstrates 
efforts to know and address 
community, state, national, regional, 
or local needs for hard-to-staff 
schools and shortage fields, ​currently, 
STEM, English-language learning, 
and students with disabilities. 



backgrounds and diverse populations​ that 
align with their mission. The provider 
demonstrates efforts to know and address 
community, state, national, regional, or 
local needs for hard-to-staff schools and 
shortage fields. ​The goals and evidence 
should address progress towards a 
candidate pool which reflects the diversity 
of America’s P-12 students​. 



3.3 ​Educator preparation providers 
establish and monitor attributes and 
dispositions beyond academic ability 
that candidates must demonstrate at 
admissions and during the program. 
The provider selects criteria, 
describes the measures used and 
evidence of the reliability and validity 
of those measures, and reports data 
that show how the academic and 
non-academic factors predict 
candidate performance in the 
program and effective teaching. 



R3.2 Monitoring and Supporting Candidate 
Progression 



The provider creates and monitors 
transition points from admission through 
completion that indicate candidates’ 
developing content knowledge, pedagogical 
knowledge, pedagogical skills, critical 
dispositions and professional 
responsibilities, and the ​ability to integrate 
technology effectively in their practice​. The 
provider ensures that knowledge of and 
progression through transition points are 
transparent to candidates​. ​The provider 
plans and documents the need for 
candidate support​, as identified in 











disaggregated data by race and ethnicity 
and such other categories as may be 
relevant for the EPP’s mission, so 
candidates meet milestones​. ​The provider 
has a system for effectively maintaining 
records of candidate complaints, including 
complaints made to CAEP, and documents 
the resolution. 



3.2​ The provider meets CAEP 
minimum criteria or the state’s 
minimum criteria for academic 
achievement, whichever are higher, 
and gathers disaggregated data on 
the enrolled candidates whose 
preparation begins during an 
academic year. 



The CAEP minimum criteria are a 
grade point average of 3.0 and a 
group average performance on 
nationally normed assessments or 
substantially equivalent state-normed 
assessments of mathematical, 
reading, and writing achievement in 
the top 50 percent of those assessed. 



R3.3 Foundational Academic Knowledge of 
Candidates 



The provider identifies a transition point 
(any point in the program) at which a cohort 
grade point average of 3.0 is achieved and 
monitors this data. The provider identifies a 
transition point at which it ensures 
candidate academic competency in 
reading, math, and writing as demonstrated 
through disaggregated: 



cohorted averages of national, 
standardized assessments. The CAEP 
criteria is meeting the 50th percentile.  



OR 











An EPP may develop and use a valid 
and reliable substantially equivalent 
alternative assessment of academic 
achievement. The 50th percentile 
standard for writing will be 
implemented in 2021.  



Starting in academic year 2016-2017, 
the CAEP minimum criteria apply to 
the group average of enrolled 
candidates whose preparation begins 
during an academic year. The 
provider determines whether the 
CAEP minimum criteria will be 
measured (1) at admissions, OR (2) 
at some other time prior to candidate 
completion.  



In all cases, EPPs must demonstrate 
academic quality for the group 
average of each year’s enrolled 
candidates. In addition, EPPs must 
continuously monitor disaggregated 
evidence of academic quality for each 
branch campus (if any), mode of 
delivery, and individual preparation 
programs, identifying differences, 



measures of candidate criteria tied to 
outcome performance (connect candidate 
criteria to completer impact in S4.1). This 
criteria could include national, standardized 
assessment data that does not meet the 
50th percentile or state required 
assessments.  



The provider ​plans and documents 
supports​ for candidates based on the 
disaggregated data that demonstrates 
candidate academic achievement by 
completion. 



 











trends, and patterns that should be 
addressed under component 3.1, 
Plan for recruitment of diverse 
candidates who meet employment 
needs. 



3.4 ​The provider creates criteria for 
program progression and monitors 
candidates’ advancement from 
admissions through completion. All 
candidates demonstrate the ability to 
teach to college- and career-ready 
standards. Providers present multiple 
forms of evidence to indicate 
candidates’ developing content 
knowledge, pedagogical content 
knowledge, pedagogical skills, and 
the integration of technology in all of 
these domains.[ii] 



 



3.5 ​Before the provider recommends 
any completing candidate for 
licensure or certification, it documents 
that the candidate has reached a high 
standard for content knowledge in the 



 











fields where certification is sought 
and can teach effectively with positive 
impacts on P-12 student learning and 
development. 



3.6​ Before the provider recommends 
any completing candidate for 
licensure or certification, it documents 
that the candidate understands the 
expectations of the profession, 
including codes of ethics, 
professional standards of practice, 
and relevant laws and policies. CAEP 
monitors the development of 
measures that assess candidates’ 
success and revises standards in 
light of new results. 



 



 
 
 



Current Standards Recommendations for Revised 
Standards 



Standard 4: Program Impact 











The provider demonstrates the 
impact​ of its completers on P-12 
student learning and development, 
classroom instruction, and schools, 
and the satisfaction of its completers 
with the relevance and effectiveness 
of their preparation. 



The provider demonstrates the 
effectiveness of its completers’ instruction, 
P-12 student learning and development, 
and completer and employer satisfaction 
with the relevance and effectiveness of 
preparation. 



4.1 The provider documents, using 
multiple ​measures​ that program 
completers contribute to an expected 
level of student-learning growth. 
Multiple measures shall include all 
available growth measures (including 
value-added measures, 
student-growth percentiles, and 
student learning and development 
objectives) required by the state for 
its teachers and a​vailable to educator 
preparation providers, other 
state-supported P-12 impact 
measures, and any other measures 
employed by the provider. 
 
4.2 Indicators of Teaching 
Effectiveness: ​The provider 
demonstrates, through structured 



R.4.1 ​Completer Effectiveness 
  
The provider demonstrates, using multiple 
sources of evidence, that program 
completers: 



A. effectively contribute to P-12 
student-learning growth  
AND 
B. apply in P-12 classrooms the 
professional knowledge, skills, and 
dispositions that the preparation 
experiences were designed to 
achieve. 



  
In addition, the provider includes a rationale 
for the data elements provided.  
 











validated observation instruments 
and/or student surveys, ​that 
completers effectively apply the 
professional knowledge, skills, and 
dispositions that the preparation 
experiences were designed to 
achieve. 



4.3 Satisfaction of Employers: The 
provider demonstrates, ​using 
measures that result in valid and 
reliable data and including 
employment milestones such as 
promotion and retention​, that 
employers are satisfied with the 
completers’ preparation for their 
assigned responsibilities in working 
with P-12 students. 



R.4.2 Satisfaction of Employers 
  
The provider demonstrates that employers 
are ​satisfied with the completers’ 
preparation​ for their assigned 
responsibilities in working with P-12 
students. 



4.4 Satisfaction of Completers: The 
provider demonstrates, ​using 
measures that result in valid and 
reliable data​, that program 
completers perceive their preparation 
as relevant to the responsibilities they 
confront on the job, and that the 
preparation was effective 



R.4.3 Satisfaction of Completers:  
 
The provider demonstrates that program 
completers perceive their preparation as 
relevant to the responsibilities they confront 
on the job, and that their preparation was 
effective. 



 











 
 



Current Standards Recommendations for Revised 
Standards 



Standard 5:  Quality Assurance System and Continuous Improvement 



The provider maintains a quality 
assurance system comprised of valid 
data from multiple measures, 
including evidence of candidates’ and 
completers’ positive impact on P-12 
student learning and development. 
The provider supports continuous 
improvement that is sustained and 
evidence-based, and that evaluates 
the effectiveness of its completers. 
The provider uses the results of 
inquiry and data collection to 
establish priorities, enhance program 
elements and capacity, and test 
innovations to improve completers’ 
impact on P-12 student learning and 
development. 



The provider maintains a quality assurance 
system that consists of valid data from 
multiple measures and supports continuous 
improvement that is sustained and 
evidence-based. The system is developed 
and maintained with input from internal and 
external stakeholders. The provider uses 
the results of inquiry and data collection to 
establish priorities, enhance program 
elements,establish goals for improving 
fiscal and administrative capacity​, and 
highlight innovations​.  
 
 



5.1 The provider’s quality assurance 
system is comprised of multiple 
measures that can monitor candidate 



R5.1 Quality Assurance System 
The provider has developed, implemented, 
and modified as needed, a viable and 











progress, completer achievements, 
and provider operational 
effectiveness. ​Evidence 
demonstrates that the provider 
satisfies all CAEP standards. 



functioning quality assurance system that 
ensures a process to document operational 
effectiveness. This system documents how 
multiple measures enter the system, how 
the data is used in decision making, and 
the outcomes of those decisions for 
programmatic improvement.  



5.2 The provider’s quality assurance 
system relies on relevant, verifiable, 
representative, cumulative and 
actionable measures, and produces 
empirical evidence that 
interpretations of data are valid and 
consistent. 



R5.2 Data Quality 
This provider’s quality assurance system 
from S5.1 relies on relevant, verifiable, 
representative, cumulative, and actionable 
measures to ensure that interpretations of 
data are valid and consistent. 



5.5 The provider assures that 
appropriate stakeholders, including 
alumni, employers, practitioners, 
school and community partners, and 
others defined by the provider, are 
involved in ​program evaluation, 
improvement, and identification of 
models of excellence. 



R5.3 Stakeholder Involvement 
The provider includes relevant internal (ex: 
faculty, staff, candidates, EPP 
administration)  and external (ex: alumni, 
employers, practitioners, school and 
community partners, and others defined by 
the provider) stakeholders in the program 
design, evaluation and continuous 
improvement process. 











5.3 The provide​r regularly a​nd 
systematically assesses performance 
against its goals and relevant 
standards, tracks results over time, 
tests innovations and ​the effects of 
selection criteria on subsequent 
progress and completion, and uses 
results to improve program elements 
and processes. 



 



R5.4 Continuous Improvement 
The provider regularly, systematically, and 
continuously assesses performance against 
its goals and relevant standards, tracks 
results over time, documents modifications 
and the effects of those innovations.  



5.4 Measures of completer impact, 
including available outcome data on 
P-12 student growth, are 
summarized, externally 
benchmarked, analyzed, shared 
widely, and acted upon in 
decision-making related to programs, 
resource allocation, and future 
direction. 



 



 
Standard 6: This evidence is currently in the Self Study as pre-tables and the regional accreditation documentations.  CAEP is 
just labeling this material to be clear for USDOE.  EPP with regional accreditation and completed pre--tables are considered met 
for ST 6. 



 











Standard 6: Fiscal and Administrative Capacity 
The EPP has the fiscal and administrative capacity, faculty, infrastructure (facilities, equipment, and supplies) and other resources as appropriate 
to the scale of its operations and as necessary for the preparation of candidates to meet professional, state, and institutional standards. ​For 
EPPs whose institution is accredited by an accreditor recognized by the U.S. Secretary of Education (i.e SACS, HLC), such 
accreditation will be considered sufficient evidence of compliance with Standard 6​. If an EPP is not institution is not accredited by 
an accreditor recognized by the U.S. Secretary of Education, the EPP must address each component of ST 6 in narrative supported by evidence. 



S6.1 Fiscal Resources  ​ The EPP has the fiscal capacity as appropriate to the scale of its operations. The budget for curriculum, instruction, faculty, clinical 
work, scholarship, etc., supports high-quality work within the EPP and its school partners for the preparation of professional educators. 



S6.2 Administrative Capacity​ ​The EPP has administrative capacity as appropriate to the scale of its operations, including  leadership and authority to plan, 
deliver, and operate coherent programs of study so that their candidates are prepared to meet all standards. Academic calendars, catalogs, publications, 
grading policies, and advertising are current, accurate, and transparent.  



S6.3 Faculty Resources​ ​  ​The EPP has professional education faculty that have earned doctorates or equivalent P-12 teaching experience that qualifies them 
for their assignments. The EPP provides adequate resources and opportunities for professional development of faculty, including training in the use of 
technology.  



S6.4 Infrastructure​ ​  ​The EPP has adequate campus and school facilities, equipment, and supplies to support candidates in meeting standards. The 
infrastructure supports faculty and candidate use of information technology in instruction.  



 
 
Standard 7 is for EPPs using CAEP for access to Title IV funds 
 



**Only For EPPs seeking access to Title IV funds** 
Standard 7: Record of Compliance with Title IV of the Higher Education Act  



Freestanding EPPs relying on CAEP accreditation to access Title IV of the Higher Education Act must demonstrate 100% 
compliance with their responsibilities under Title IV of the Act, including but not limited to on the basis of student loan default rate 
data provided by the Secretary, financial and compliance audits, and program reviews conducted by the U.S. Department of 
Education. Freestanding EPPs will need to provide narrative and evidence for all components of ST 7.  
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EPP LETTERHEAD

















Note: This is an example only. Please adapt this information to fit your needs.








Date of Request








To:		Dr. Rosilez


RE: 	Teacher Candidate Locally Scored edTPA Scores – Waiver Request 


From: 		NAME, EPP-NAME








Dear Dr. Rosilez,





[EPP-NAME] is requesting an edTPA waiver for the teacher candidates listed on the attached spreadsheet. Each of the teacher candidates listed had a [locally scored or Work Sample] edTPA by an edTPA certified faculty member.  We have received prior approval to use the process and are now submitting the scores of the candidates, as requested. 





The attached spreadsheet lists each teacher candidate’s name, TSPC ID# or last 4 SSN#, and task scores. We are retaining their score sheets for reference, if needed, during a site visit and will list the teacher candidates on next year’s annual report. 





Sincerely,











NAME


TITLE


EPP








11/25/20


[bookmark: _GoBack]
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Mean (score)			Task 3 Mean (score)			Task 4 Mean (score)			Cand.
Mean (Score)			Cut-score			Total
possible
score			Rubric 1 Mean (score)			Rubric 2 Mean (score)			Rubric 3 Mean (score)			Rubric 4 Mean (score)			Rubric 5 Mean (score)			Rubric 6 Mean (score)			Cand. Mean (Score)			Cut-score			Total possible score			Pass / Fail
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FW: Title II Report language for new questions


			From


			STRICKLAND Wayne * TSPC


			To


			ROBBECKE Candace * TSPC


			Recipients


			Candace.ROBBECKE@oregon.gov





Did you get this supplemental information on questions 1 and 2?





 





Wayne G. Strickland





 





Wayne G. Strickland, Ph.D.





Director of Educator Preparation





Oregon Teacher Standards and Practices Commission





 





250 Division St NE,





Salem, OR 97301-1012





Mobile: (503) 510-2251





Wayne.Strickland@oregon.gov





 





 





Data Classification Level 2 -- Limited





 





From: Beane, Monica A <mbeane@ets.org> 
Sent: Thursday, October 29, 2020 5:31 AM
To: Beane, Monica A <mbeane@ets.org>
Subject: Title II Report language for new questions





 





Good morning,





 





ETS has received a few inquiries regarding how to respond to the two new questions included in your Title II report.  As such, we want to provide draft language for you to build upon for your response.  Additionally, I have included the ETS Technical Manual for your reference. I encourage you to review pages 11-13 for information regarding testing validity.  





 





Please find the draft language as follows:





 





Question 1: Provide a description of the reliability and validity of the teacher certification and licensure assessments, and any state certification and licensure requirements.





Validity of Praxis tests for use as part of educator certification and licensure is established through a process of evidence-centered design (ECD). The ECD process, followed by Educational Testing Service in the design and development of Praxis tests collects, for each test, evidence that the test measures knowledge and skills that are important for professional practice, and, specifically, evidence that test’s scores are appropriate for use as part of licensure and certification for the job or role being licensed.





Following the Standards for Educational and Psychological Testing, Educational Testing Service establishes content validity evidence for each Praxis test through a process grounded in expert judgment of practicing professionals—teachers and teacher educators—in the specific academic area and grade level being licensed. Evidence of validity is collected via





·         Job analysis surveys: online surveys of professionals in the targeted field to gauge/confirm the importance to safe and effective initial practice of knowledge and skills included in the assessment





·         Work of panels of practitioners to design the tests: the development of test blueprints that reflect both (i) standards for teachers and for the student in the specific academic areas being taught and (ii) results of input from the field about what knowledge and skills are important for successful beginning practice along with the relative weighting appropriate for different subareas within the discipline.





·         Work of teachers and teacher educators in creation of and review of the test questions and test forms—as well as scoring of any written or spoken responses—to ensure that what’s being measured matches the validated construct.





The blueprints for Praxis tests are designed to ensure that test structure, test length and scoring procedures are sufficient to support appropriate reliability of scores for use as a component of licensure and certification. Construction of all test forms according to the blueprint and statistical equating of test forms support fair and consistent measurement for different test takers. Reliability coefficients for Praxis tests—along with more detailed information about test design, equating, etc.—are reported in the Technical Manual for the Praxis Tests and Related Assessments https://www.ets.org/s/praxis/pdf/technical_manual.pdf





 





Note: This text addresses “teacher certification and licensure assessments.” It does not address other state certification and licensure requirements, such as requirements of clinical experience and educational requirements. For those, reliability will not apply, but  validity arguments for those requirements (Are they calling for evidence of the right stuff?) will likely draw on the expertise from the field that informed them—e.g., SPA standards for preparation for educators informing curriculum and graduation standards—along with the case, for clinical experience standards, that evidence of success (or struggle) in the role in a supervised setting is clearly indicative of readiness to practice.





 





Question 2: Describe how the assessments and requirements described above aligned with the State’s challenging academic standards required under section 111(b)(1) of ESEA, and, as applicable early learning standards for early childhood education programs. 





 





The assessment piece of this response can include. .





The design process and regular reviews for each Praxis test includes alignment with appropriate standards as a critical input to the definition of content covered. This means that the panels of practitioners, in designing the assessments build the construct assessed based on standards for student curricula and achievement, including the Common Core State Standards (and parallel state-specific standards) for mathematics and for reading and language arts, and the Next Generation Science Standards for science. All Praxis tests for Mathematics and for English Language Arts and for Reading licenses and endorsements—including for elementary and early childhood licenses as well as for basic academic skills--have been created to align with these student standards. The panels of practitioners who designed the tests worked with a goal of ensuring that all topics and skills included in the test are aligned with standards while, at the same time—given the nature and purpose of the test—focusing assessment on topics and skills that are most important for initial practice for the  grade level of the license (and that are reliably testable). science, Praxis tests for science licenses, similarly, were designed by expert panels of practitioners to align with standards. The content covered aligns with the NGSS Disciplinary Core Idea (DCI) “dimension,” testing the range of content identified by expert panels as important for licensing by science discipline at the secondary level (Biology, Chemistry, Physics, Earth and Space). (In progress is the development of Praxis tests for science licenses that will explicitly address the NGSS dimension of Science and Practices (SEPs), but assessment of that dimension is not part of the design of the tests used this year.)





 





I hope this proves useful to you and your team.  As always, please do not hesitate to contact Sharon Temmer or me for additional assistance.  Have a fantastic week(end)!





 





Yours in Education,





Monica 





Dr. Monica A. Beane, NBCT





Client Relations Director





Educational Testing Service (ETS)





660 Rosedale Road MS 51-L, Princeton, NJ  08541





Phone:  (304)206.1206





Email:  mbeane@ets.org











 





Sign up today — get the latest news and important information about ETS assessments and services delivered right to your inbox. 





Sign up for our Professional Educator Programs Newsletter –  a bi-monthly update focused on the latest news, services and research that impact teaching and learning. 





 





 





  _____  



This e-mail and any files transmitted with it may contain privileged or confidential information. It is solely for use by the individual for whom it is intended, even if addressed incorrectly. If you received this e-mail in error, please notify the sender; do not disclose, copy, distribute, or take any action in reliance on the contents of this information; and delete it from your system. Any other use of this e-mail is prohibited.





 





Thank you for your compliance.





  _____  
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Preface 
Purpose of This Manual 
The purpose of the Technical Manual for the Praxis® Tests and Related Assessments is to explain: 




• The purpose of the Praxis tests 




• How states use the Praxis tests 




• The approach ETS takes in developing the Praxis tests 




• The validity evidence supporting the Praxis test score use 




• How states adopt the Praxis tests for use in their programs 




• The statistical processes supporting the psychometric quality of the Praxis tests 




• The score reporting process 




• Statistical summaries of test taker performance on all Praxis tests 




Audience 
This manual was written for policy makers and state educators who are: 




• Interested in knowing more about the Praxis program 




• Interested in how Praxis relates to state licensure programs 




• Interested in understanding how the Praxis tests are developed and scored 




• Interested in the statistical characteristics of the Praxis tests 
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Purpose of the Praxis® Assessments 
Overview 
ETS’s mission is to advance quality and equity in education by providing fair and valid tests, research, 
and related services. In support of this mission, ETS has developed the Praxis® assessments. Praxis tests 
provide states with testing tools and ancillary services that support their teacher licensure and 
certification process. These tools include tests of academic skills and subject-specific assessments 
related to teaching. 
All states have an abiding interest in ensuring that teachers have the knowledge and skills needed for 
safe and effective practice before they receive a license. To aid states in this effort, Praxis tests are 
designed to assess test takers’ job-relevant knowledge and skills. States adopt Praxis tests as one 
indicator that teachers have achieved a specified level of mastery of academic skills, subject area 
knowledge, and pedagogical knowledge before being granted a teaching license. 
Each of the Praxis tests reflects what practitioners in that field across the United States believe to be 
important for new teachers. The knowledge and skills measured by the tests are informed by this 
national perspective, as well as by the content standards recognized by that field. The nexus of these 
sources of knowledge and skills means that Praxis assessments offer states the opportunity to understand 
if their test takers are meeting the expectations of the profession. Praxis test scores are portable across 
states and directly comparable, reinforcing interstate eligibility and mobility. A score earned by a person 
who takes a Praxis test in one state represents the same level of knowledge or skill as the same score 
obtained by a person who takes the same Praxis test in another state. 
The use of Praxis tests by large numbers of states also means that multiple forms of each assessment are 
rotated throughout the testing year. This minimizes the possibility of a test taker earning a score on the 
test due to having had prior experience with that test form on a previous administration. This feature of 
test quality assurance is difficult to maintain when testing volumes are too low, which is often the case 
with smaller, single-state testing programs. 
States also customize their selection of Praxis assessments. There is frequently more than one test in a 
content series: mathematics, social studies, English Language Arts, etc. States are encouraged to select 
those Praxis assessments that best suit their needs. States also customize their passing-score 
requirements on Praxis assessments. Each state may hold different expectations for what is needed to 
enter the teaching profession in that field in that state. Each state ultimately sets its own passing score, 
which may be different from that of another state. This interplay between interstate comparability and 
in-state customization distinguishes the Praxis licensure tests. 
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The Praxis Core Academic Skills for Educators Tests — Academic Competency 
The Praxis Core Academic Skills for Educators (or Praxis Core) tests are designed to measure academic 
competency in reading, writing, and mathematics. The tests are taken on computer. Many colleges, 
universities, and other institutions use the results of the Praxis Core tests as a way of evaluating test 
takers for entrance into educator preparation programs. Many states use the tests in conjunction with 
Praxis Subject Assessments as part of the teacher licensing process. 




The Praxis Subject Assessments — Subject Knowledge and Pedagogical Knowledge 
Related to Teaching 
Some Praxis Subject Assessments cover general or specific content knowledge in a wide range of 
subjects across elementary school, middle school, or high school. Others, such as the Principles of 
Learning and Teaching tests, address pedagogy at varying grade levels by using a case-study approach 
with selected-response (SR) and constructed-response (CR) items. 
States that have chosen to use one or more of the Praxis Subject Assessments require their applicants to 
take the tests as part of the teacher licensure process. The test provides states with a standardized 
mechanism to assess whether prospective teachers have demonstrated knowledge believed to be 
important for safe and effective entry-level practice. In addition, some professional associations and 
organizations require specific Praxis tests as one component of their professional certification 
requirements. 
The content domains for the Praxis Subject Assessments are defined and validated by educators in each 
subject area tested. ETS oversees intensive committee work and national job analysis surveys so that the 
specifications for each test are aligned with the knowledge expected of the entry-level educators in the 
relevant content area. In developing test specifications, standards of professional organizations also are 
considered, such as the standards of the National Council of Teachers of Mathematics or the National 
Science Teachers Association. (A fuller description of these development processes is provided in later 
chapters.) Teachers and faculty who prepare teachers in the content area are involved in multistate 
standard-setting studies to recommend passing (or cut) scores to state agencies responsible for educator 
licensure. 




The School Leadership Series Assessments 
The School Leadership Series (SLS) assessments were developed for states to use as part of the 
licensure process for principals, superintendents and other school leaders. 
These tests reflect the most current standards on professional judgment and the experiences of educators 
across the country. These assessments are based on the Professional Standards for Educational Leaders 
(PSEL) and the input of practicing school- and district-level administrators and faculty who prepare 
educational leaders. As with the Praxis Subject Assessments, educational leaders and faculty who 
prepare educational leaders recommend passing scores to state agencies responsible for licensing 
principals and superintendents. 
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How the Praxis Assessments Address States’ Needs 
States have always wanted to ensure that beginning teachers have the requisite knowledge and skills. 
The Praxis tests provide states with the appropriate tools to make decisions about applicants for a 
teaching license. In this way, the Praxis tests meet the basic needs of state licensing agencies. But the 
Praxis tests provide more than this essential information. 
Over and above the actual tests, the Praxis program provides states with ancillary materials that help 
them make decisions related to licensure. For example, when states evaluate teacher licensure 
assessment programs, it is important to understand the nature of each program, its objectives, and the 
benefits it provides to the state, teacher candidates, and any other state constituents who will use the test 
results to inform licensure decisions. Information to help decision makers understand the critical issues 
associated with teacher assessment programs is available on the States and Agencies portion of the 
Praxis website. 
In addition, ETS has developed a guide, Proper Use of the Praxis Series and Related Assessments (PDF) 
to help decision makers address those critical issues. Some of the topics in the guide are: 




• How the Praxis tests align with state and national content standards. 




• How the Praxis tests complement existing state infrastructures for teacher licensure. 




• How the Praxis tests are appropriate for both traditional and alternate-route candidates. 
States also want to ensure that their applicants’ needs are being met. To that end, the Praxis program has 
available many helpful test preparation tools. These materials take many forms: 




• Free Study Companions, available online for download, including test specifications, sample 
questions with answers and explanations, and study tips and strategies. 




• Interactive Practice Tests that simulate the computer-delivered test experience and allow test 
takers to practice answering authentic test questions and review answers with explanations 




• A computer-delivered testing demonstration and videos on Strategies for Success and What 
to Expect on the Day of Your Computer-delivered Test 




• Live and pre-recorded webinars detailing how to develop an effective study plan 
 
Finally, states have a strong interest in supporting their Educator Preparation Programs. The Praxis 
Program has made available the ETS Data Manager for the Praxis tests, a collection of services related 
to Praxis score reporting and analysis. These services are designed to allow state agencies, national 
organizations, and institutions to receive and/or analyze Praxis test results. Offered services include 
Quick and Custom Analytical Reports, Test-taker Score Reports and Test-taker Score Reports via Web 
Service. Institutions also can use the ETS Data Manager to produce annual summary reports of their 
Praxis test takers’ scores. The Praxis Program also offers an additional Title II Reporting Service to 
institutions of higher education to help them satisfy federal reporting requirements. 




  







https://www.ets.org/praxis/states_agencies



https://www.ets.org/s/praxis/pdf/proper_use.pdf
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Assessment Development 
Fairness in Test Development 
ETS is committed to assuring that its tests are of the highest quality and as free from bias as possible. 
All ETS products and services—including individual test items, tests, instructional materials, and 
publications—are evaluated during development so that they are not offensive or controversial; do not 
reinforce stereotypical views of any group; are free of racial, ethnic, gender, socioeconomic, or other 
forms of bias; and are free of content believed to be inappropriate or derogatory toward any group. 
For more explicit guidelines used in item development and review, please see the ETS Fairness 
Guidelines. 




Test Development Standards 
During the Praxis® test development process, the program follows the strict guidelines detailed in 
Standards for Educational and Psychological Testing (AERA, APA, NCME, 2014): 




• Define clearly the purpose of the test and the claims one wants to make about the test takers 




• Develop and conduct job analysis/content validation surveys to confirm domains of knowledge to 
be tested 




• Develop test specifications and test blueprints consistent with the purpose of the test and the 
domains of knowledge supported by the job analysis 




• Develop specifications for item types and numbers of items needed to adequately sample the 
domains of knowledge supported by the job analysis survey 




• Develop test items that provide evidence of the measurable-behavior indicators detailed in the test 
specifications 




• Review test items and assembled test forms so that each item has a single best defensible answer 
and assesses content that is job relevant 




• Review test items and assembled forms for potential fairness or bias concerns, overlap, and cueing, 
revising or replacing items as needed to meet standards1. 




  




                                                      
1  Cueing refers to an item that points to or contains the answer to another question. For example, an item may ask, “Which 




numbers in this list are prime numbers?” A second item may say, “The first prime numbers are… What is the next prime 
number in the sequence?” In this case, the second question may contain the answer to the first question. 




 







https://www.ets.org/about/fairness/



https://www.ets.org/about/fairness/



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx
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Validity 
The Nature of Validity Evidence 




A test is developed to fulfill one or more intended uses. The reason for developing a test is fueled, in 
part, by the expectation that the test will provide information about the test taker’s knowledge and/or 
skill that: 




• May not be readily available from other sources 




• May be too difficult or expensive to obtain from other sources 




• May not be determined as accurately or equitably from other sources. 
But regardless of why a test is developed, evidence must show that the test measures what it was 
intended to measure and that the meaning and interpretation of the test scores are consistent with each 
intended use. Herein lies the basic concept of validity: the degree to which evidence (rational, logical, 
and/or empirical) supports the intended interpretation of test scores for the proposed purpose (Standards 
for Educational and Psychological Testing). 
A test developed to inform licensure2 decisions is intended to convey the extent to which the test taker 
(candidate for the credential) has a sufficient level of knowledge and/or skills to perform important 
occupational activities in a safe and effective manner (Standards for Educational and Psychological 
Testing). “Licensure is designed to protect citizens from mental, physical, or economic harm that could 
be caused by practitioners who may not be sufficiently competent to enter the profession” (Schmitt, 
1995). A licensure test is often included in the larger licensure process— which typically includes 
educational and experiential requirements—because it represents a standardized, uniform opportunity to 
determine if a test taker has acquired and can demonstrate adequate command of a domain of knowledge 
and/or skills that the profession has defined as being important or necessary to be considered qualified to 
enter the profession. 
The main source of validity evidence for licensure tests comes from the alignment between what the 
profession defines as knowledge and/or skills important for safe and effective practice and the content 
included on the test (Standards for Educational and Psychological Testing). The knowledge and/or 
skills that the test requires the test taker to demonstrate must be justified as being important for safe and 
effective practice and needed at the time of entry into the profession. “The content domain to be covered 
by a credentialing test should be defined and clearly justified in terms of the importance of the content 
for credential-worthy performance in an occupation or profession” (Standards for Educational and 
Psychological Testing, p. 181). A licensure test, however, should not be expected to cover all 
occupationally relevant knowledge and/or skills; it is only the subset of this that is most directly 
connected to safe and effective practice at the time of entry into the profession (Standards for 
Educational and Psychological Testing). 
The link forged between occupational content and test content is based on expert judgment by 
practitioners and other stakeholders in the profession who may have an informed perspective about 
requisite occupational knowledge and/or skills. Processes for gathering and analyzing content- related 
validity evidence to support the relevance and importance of knowledge and/or skills measured by the 




                                                      
2  Licensure and certification tests are referred to as credentialing tests by the Standards for Educational and Psychological 




Testing (2014). Unless quoted from the Standards, we use the term “licensure.” 




 







http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx
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licensure test are important for designing the test and monitoring the continued applicability of the test 
in the licensure process. 
Within the test development cycle, the items in the Praxis Core Academic Skills for Educators tests and 
Praxis Subject Assessments are developed using an evidence-centered design process (ECD) that further 
supports the intended uses of the tests. 3 Evidence-centered design is a construct- centered approach to 
developing tests that begins by identifying the knowledge and skills to be assessed (see “Content-related 
Validity Evidence” on page 11). Building on this information, test developers then work with advisory 
committees, asking what factors would reveal those constructs and, finally, what tasks elicit those 
behaviors. This design framework, by its very nature, makes clear the relationships among the 
inferences that the assessor wants to make, the knowledge and behaviors that need to be observed to 
provide evidence for those inferences, and the features of situations or tasks that evoke that evidence. 
Thus, the nature of the construct guides not only the selection or construction of relevant items but also 
the development of scoring criteria and rubrics. In sum, test items follow these three ECD stages: a) 
defining the claims to be made, b) defining the evidence to be collected, and c) designing the tasks to be 
administered. 
Content-related Validity Evidence. 




The Standards for Educational and Psychological Testing makes it clear that a systematic examination, 
or job analysis, needs to be performed to provide content-related validity evidence for the validity of a 
licensure test: “Typically, some form of job or practice analysis provides the primary basis for defining 
the content domain [of the credentialing test]” (p. 182). A job analysis refers to a variety of systematic 
procedures designed to provide a description of occupational tasks/responsibilities and/or the 
knowledge, skills, and abilities believed necessary to perform those tasks/responsibilities.  
The Praxis educator licensure tests rely on educators throughout the design and development process to 
ensure that the tests are valid for their intended purpose. Practicing educators and college faculty who 
prepare educator candidates are involved from the definition of the content domains through designing 
the structure of the tests. 
The content tested on Praxis Subject tests is fundamentally based on the national standards for the field 
being assessed. The development process begins with a committee of educators who use the national 
standards to draft knowledge and skill statements that apply to beginning educators. This Development 
Advisory Committee (DAC) is facilitated by an experienced ETS assessment specialist. The draft 
knowledge and skill statements created by this group are then presented via an online survey to a large 
sample of educators who are asked to judge (a) the relevance and importance of each statement for 
beginning practice and (b) the depth of knowledge that would be expected of a beginning educator. This 
Job Analysis Survey also gathers relative importance (i.e., weights) for the categories within the draft 
content domain. 
A second committee of educators, the National Advisory Committee (NAC), is convened to review the 
draft content domain and the results of the Job Analysis Survey to (a) further refine the content domain 
for the test, (b) develop the test specifications or blueprint, and (c) determine the types of test questions 
that will be used to gather evidence from test takers. The resulting test specifications are then presented 
in a second online survey by a large sample of educators to confirm that the content  




                                                      
3  Williamson, D.M, Almond, R.G., and Mislevy, R.J. (2004). Evidence-centered design for certification and licensure. CLEAR 




Exam Review, Volume XV, Number 2, 14–18. 
 







https://www.apa.org/science/programs/testing/standards
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of the test includes knowledge and skills relevant and important (i.e., weights) for beginning practice. 
The results of the Confirmatory Survey are used by the NAC and ETS assessment specialists to finalize 
the test specifications. 
Test specifications are documents that inform stakeholders of the essential features of tests. These 
features include: 




• A statement of the purpose of the test and a description of the test takers 




• The major categories of knowledge and/or skills covered by the test and a description of the 
specific knowledge and/or skills that define each category; the proportion that each major category 
contributes to the overall test; and the length of the test 




• The kinds of items on the test 




• How the test will comply with ETS Standards for Quality and Fairness (PDF). 
In addition, the test specifications are used to direct the work of item writers by providing explicit 
guidelines about the types of items needed and the specific depth and breadth of knowledge and/or skills 
that each item needs to measure. 
Both the Development Advisory Committee and the National Advisory Committee are assembled to be 
diverse with respect to 




• race, ethnicity, and gender, 




• practice settings, grade levels, and geographic regions, and 




• professional perspectives. 
Such diversity and representation reinforce the development of the content domain knowledge and/or 
skills that is applicable across the profession and supports the develop of tests that are considered fair 
and reasonable to all test takers. 
Validity Maintenance 




ETS assessment specialists work closely with educators on an ongoing basis to monitor national 
associations and other relevant indicators to determine whether revisions to standards or other events in 
the field may warrant changes to a licensure test. ETS also regularly gathers information from educator 
preparation programs and state licensure agencies to assure that the tests are current and meeting the 
needs of the profession. If significant changes have occurred, the process described above is triggered. 
Routinely, ETS conducts an online Test Specification Review Survey to determine whether the test 
continues to measure relevant and important knowledge and skills for beginning educators. Gathering 
validity evidence is not a single event but an ongoing process. 




  







http://www.ets.org/s/about/pdf/standards.pdf
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Test Development Process 
Following the development of test specifications (described above), Praxis tests and related materials 
follow a rigorous development process, as outlined below and in Figure 1: 




• Recruit subject-matter experts, which include practitioners in the field as well as professors, who 
teach the potential test takers and understand the job defined in the job analysis, to write items for 
the test. 




• Conduct virtual and in-person meetings with educators to fulfill the development of the test 
specifications for the specific content.  




• Develop enough test items to form a pool from which parallel forms can be assembled. 




• Review the items developed by trained writers, applying and documenting ETS Standards for 
Quality and Fairness (PDF) (2014) and editorial guidelines. Each item is independently reviewed 
by multiple reviewers who have the content expertise to judge the accuracy of the items. Note that 
external reviews are required at the form level, not at the item level. 




• Prepare the approved test items for use in publications or tests. 




• Send assembled test(s) to appropriate content experts for a final validation of the match to 
specifications, importance to the job, and accuracy of the correct response. 




• Perform final quality-control checks according to the program's standard operating procedures to 
ensure assembled test(s) are ready to be administered. 




• Administer a pilot test if it is included in the development plan. 




• Analyze and review test data from the pilot or first administration to verify that items are 
functioning as intended and present no concerns about the intended answers or impact on 
subgroups. 




 







http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf
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Figure 1: Test Development Process 















 Technical Manual for the Praxis® Tests and Related Assessments 




16 




This section details each of the steps shown in Figure 1. 
Development of Test Specifications 




The test specifications are developed jointly between ETS test developers and external educators with 
the specific content knowledge for the area being developed. 
Facilitate Committee Meetings 




Educators are recruited from Praxis user states to participate in virtual and in-person meetings to 
provide input into the depth and breadth of the knowledge and skills needed for a beginning teacher. 
These educators range from novice teachers (1-7 years) in the content area to the more veteran teachers 
and well as the educator preparation program professors.  
Development of Test Items and Reviews 




Content experts, external to ETS, are recruited to develop test items. The experts are educators who know 
the domains of knowledge to be tested and are adept at using the complexities and nuances of language to 
write items at various difficulty levels. They write items that match the behavioral objectives stated in the 
test specifications and their items are written to provide enough evidence that the test taker is competent to 
begin practice. 
The outside item development is an essential step in the validity chain of evidence required by good test 
development practice. All items for use on a Praxis test are vetted by practicing teachers for importance 
and job relevance and by other content experts for match to specifications and correctness of intended 
response. 
Items received are then sent through an extensive content review process with internal ETS test 
developers, fairness reviewers, and editors. Resolution of the items are completed along the review path 
and are documented. The final content review and sign-off of the items is completed prior to the item 
being ready for use on a form. 
Assembly of Test Forms and Review 




ETS test developers assemble a test form(s) using items that have been reviewed and approved by content 
experts, fairness, and edit. A preview of the items selected to be used in a form is then generated for test 
developers to check for quality. Before a test is certified by test developers and the test coordinator as 
ready to be administered, it receives a content review to verify that every item has a single best answer, 
which can be defended, and that no item has more than one possible key. The reviewer must understand 
the purpose of the test and be prepared to challenge the use of any item that is not important to the job of the 
beginning practitioner or is not a match to the test specifications. If any changes are made to the items, they 
are documented in the electronic assembly unit record.  
The test coordinator then confirms all changes have been made correctly and verifies that the standards 
documented in the program's Standard Operating Procedures (SOPs) have been met. 
When content reviews of a test form have been completed, test developers perform multiple checks of the 
reviewers' keys against the official key and address each reviewer’s comment. Once test developers deem 
the test ready, test coordinators then check that all steps specified in the SOPs have been followed. They 
must certify that the test is ready for packaging; that is, the test is ready to be administered to test takers. 
Administer the Test 




When the decision to develop a new form for a test title is made, it also is decided which of the Praxis 
general administration dates will be most advantageous for introducing the new form. This decision is 
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entered in the Test Form Schedule, which contains specific information about test dates, make- up dates, 
and forms administered on each testing date for each of the Praxis test titles. 
Perform Statistical Analysis 




In the week following an administration, test developers receive the psychometrician’s preliminary item 
analysis (PIA). In addition to item analysis graphs (see Item Analyses), PIA output contains a list of 
flagged items that test developers must examine to verify that each has a single best answer. Test 
developers consult with a content expert on these flagged items and document the decisions to score (or 
not to score) the items in a standard report prepared by the statisticians. Test developers must provide a 
rationale for the best answer to each flagged item as well as an explanation as to why certain flagged 
distracters are not keys. 
If it is decided not to score an item, a Problem Item Notice (PIN) is issued and distributed. The 
distribution of a PIN triggers actions in the Statistical Analysis, Assessment Development, and Score Key 
Management organizations. As a result, items in databases may need to be revised and number of items 
used to compute and report scores, adjusted. 
If there is enough test taker volume, Differential Item Functioning (DIF) analyses are run on a new test 
form to determine if subgroup differences in performance may be due to factors other than the abilities the 
test is intended to measure. These procedures are described more fully in “Differential Item Functioning 
(DIF) Analyses” on page 29, and in Holland and Wainer (1993). A DIF panel of content experts decides if 
items with statistically high levels of DIF (C-DIF) should be dropped from scoring. If that is the case, test 
developers must prepare a do-not-score PIN and close a report using test creation software. Test 
developers are responsible for ensuring that C-DIF items are not used in future editions of the test. 




Review Processes 
ETS has strict, formal review processes and guidelines. All ETS licensure tests and other products 
undergo multistage, rigorous, formal reviews to verify that they adhere to ETS’s fairness guidelines that 
are set forth in three publications: 
ETS Standards for Quality and Fairness 




Every test that ETS produces must meet the exacting criteria of the ETS Standards for Quality and 
Fairness (PDF). These standards reflect a commitment to producing fair, valid, and reliable tests. The 
criteria are applied to all ETS-administered programs, and compliance with them has the highest priority 
among the ETS officers, Board of Trustees, and staff. Additionally, the ETS Office of Professional 
Standards Compliance audits each ETS testing program to ensure its adherence to the ETS Standards for 
Quality and Fairness (PDF). 
In addition to complying with the ETS quality standards, ETS develops and administers tests that 
comply with the Standards for Educational and Psychological Testing (2014) and The Code of Fair 
Testing Practices in Education (PDF). 
ETS Fairness Review 




The ETS Fairness Guidelines identifies aspects of test items that might hinder people in various groups 
from performing at optimal levels. Fairness reviews are conducted by specially trained reviewers. 







http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



https://www.apa.org/science/programs/testing/fair-testing.pdf



https://www.apa.org/science/programs/testing/fair-testing.pdf



https://www.ets.org/about/fairness/
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Test Adoption Process 
Process Overview 
The Praxis® Core Academic Skills for Educators Tests 




Teacher Licensure. The Praxis Core Academic Skills for Educators tests may be used by the licensing 
body or agency within a state for teacher licensing decisions. The Praxis program suggests that before 
adopting a test, the licensing body or agency reviews the test specifications to confirm that the content 
covered on the test is consistent with state standards and with expectations of what the state’s teachers 
should know and be able to do. The licensing body or agency also must establish a passing standard or 
“cut score.” ETS conducted a multistate standard-setting study for the Praxis Core and provided the 
results to the licensing body or agency to inform its decision. 
Entrance into Teacher Preparation Programs. These tests also may be used by institutions of higher 
education to identify students with enough reading, writing, and mathematics skills to enter a teacher 
preparation program. If an institution is in a state that has authorized the use of the Praxis Core tests for 
teacher licensure and has set a passing score, the institution may use the same minimum score 
requirement for entrance into its program. Even so, institutions are encouraged to use other student 
qualifications, in addition to the Praxis Core scores, when making final entrance decisions. 
If an institution of higher education is in a state that has not authorized use of the Praxis Core tests for 
teacher licensure, the institution should review the test specifications to confirm that the skills covered 
are important prerequisites for entrance into the program; it also will need to establish a minimum score 
for entrance. These institutions are encouraged to use additional student qualifications when making 
final entrance decisions. 




The Praxis® Subject Assessments 




Teacher Licensure. The Praxis Subject Assessments may be used by the licensing body or agency 
within a state for teacher licensure decisions. This includes test takers who seek to enter the profession 
via a traditional or state-recognized alternate route as well as those currently teaching on a provisional or 
emergency certificate who are seeking regular licensure status. The licensing body or agency also must 
establish passing standards or “cut scores.” ETS conducts multistate standard- setting studies for the 
Praxis Subject tests and provides the results to the licensing body or agency to inform its decision. 
Program Quality Evaluation. Institutions of higher education may want to use Praxis Subject 
Assessments scores as one criterion to judge the quality of their teacher preparation programs. The 
Praxis program recommends that such institutions first review the test’s specifications to confirm 
alignment between the test content and the content covered by the preparation program. 
Entrance into Student Teaching. Institutions of higher education may want to use Praxis Subject 
Assessments content scores as one criterion for permitting students to move on to the clinical portion of 
their program: the student teaching phase. This use of the Praxis Subject Assessment is often based on 
the argument that a student teacher should have a level of content knowledge comparable to that of a 
teacher who has just entered the profession. This argument does not apply to pedagogical skills or 
knowledge, so the Praxis® tests that only focus on pedagogical knowledge (i.e., the Principles of 
Learning and Teaching set of assessments) should not be used as prerequisites for student teaching. 
There are three scenarios involving the use of Praxis content assessments for entrance into student 
teaching: (1) The state requires that all content-based requirements for licensure be completed before 















 Technical Manual for the Praxis® Tests and Related Assessments 




 19 
 




student teaching is permitted; (2) The state requires the identified Praxis Subject Assessments content 
test for licensure, but not as a prerequisite for student teaching; and (3) The state requires the identified 
Praxis content test neither for licensure nor as a prerequisite for student teaching. 
If an institution is in a state that uses the identified Praxis content assessment for licensure, the state may 
also require test takers to meet its content-based licensure requirements before being permitted to 
student teach. In this case, additional validity evidence on the part of the program may not be necessary, 
as the state, through its adoption of the test for licensure purposes, has accepted that the test’s content is 
appropriate; set a schedule for when content-based licensure requirements are to be met; and already 
established the passing scores needed to meet its requirements. 
The following summarizes this process: 




IF… THEN… 




a state requires content-based licensure before 
student teaching is allowed 




Additional validity evidence is not necessary if 
the state: 




 • Accepts the Praxis Subject Assessment 
as valid 




• Sets a schedule for meeting content-based 
licensure requirements 




• Establishes passing scores to meet 
requirements  




 
If an institution, but not the state, requires that students meet the content-based licensure requirement 
before being permitted to student teach, and the state requires the use of the identified Praxis content test 
for teacher licensure, the institution should review the test specifications to confirm that the content 
covered is a necessary prerequisite for entrance into student teaching and that the curriculum which 
students were exposed to covered that content. 
 
  















 Technical Manual for the Praxis® Tests and Related Assessments 




 20 
 




The following summarizes this process: 




IF… THEN… 




an institution, but not the state, requires content- 
based licensure before student teaching is 
allowed 
 




the institution should review test specifications to 
confirm that the content is necessary for student 
teaching and that students were exposed to the 
curriculum that covers the appropriate content 




AND  




the state requires the use of a Praxis Subject 
Assessment content test for licensure 




 




 
Institutions may use the state-determined licensure passing standard as its minimum score for entrance 
into student teaching or they may elect to set their own minimum scores; either way, they are 
encouraged to use other student qualifications, in addition to the Praxis content scores, when making 
final decisions about who may teach. 
If an institution of higher education wants to use the Praxis Subject Assessments but is in a state that has 
not adopted the identified subject test for teacher licensure, that institution should review the test 
specifications to confirm that the content covered on the test is a prerequisite for entrance into student 
teaching and the curriculum which students were exposed to covers that content. 
Institutions also will need to establish a minimum score for entrance. They are encouraged to use other 
student qualifications, in addition to the Praxis content scores, when making final decisions about who 
may student teach. 
The following summarizes this process: 




IF… THEN… 




an institution wants to use the Praxis Subject 
Assessments in a state that has not authorized  
the content assessment for licensure 
 




that institution should review test 
specifications to confirm that the content is 
necessary for student teaching and that 
students were exposed to the curriculum 
that covers the appropriate content. 




AND  
the state requires use of a Praxis content test 
for licensure 
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Entrance into Graduate-level Teacher Programs. Graduate-level teacher programs most often focus 
on providing additional or advanced pedagogical skills. These programs do not typically focus on 
content knowledge itself. Because of this, such programs expect students to enter with sufficient levels 
of content knowledge. In states that use Praxis Subject Assessments for licensure, sufficient content 
knowledge may be defined as the test taker’s having met or exceeded the state’s passing score for the 
content assessment. In this case, the program may not need to provide additional evidence of validity 
because the state, by adopting the test for licensure purposes, has accepted that the test content is 
appropriate. 
However, if a graduate-level program is in a state that has not adopted the subject test, that program 
should review the test specifications to confirm that the content is a prerequisite for entrance into the 
program. The program also must establish a minimum score for entrance and is encouraged to use other 
student qualifications, in addition to the test scores, when making final entrance decisions. 
Furthermore, the test should not be used to rank test takers for admission to graduate school. 




Analysis of States’ Needs 
ETS works directly with individual state and/or agency clients or potential clients to identify their 
licensure testing needs and to help the licensing authority establish a testing program that meets those 
needs. ETS probes for details regarding test content and format preferences and shares information on 
existing tests that may meet client needs. Clients often assemble small groups of stakeholders to review 
sample test forms and informational materials about available tests. The stakeholder group provides 
feedback to the client state or agency regarding the suitability of the test assessments. When a state 
decides that a test may meet its needs, ETS will work with the state to help it establish a passing score. 




Standard-Setting Studies 
To support the decision-making process for education agencies establishing a passing score (cut score) 
for a new or revised Praxis test, research staff from ETS designs and conducts multistate standard-
setting studies. Each study provides a recommended passing score, which represents the combined 
judgments of a group of experienced educators. ETS provides a recommended passing score from the 
multistate standard-setting study to education agencies. In each state, the department of education, the 
board of education, or a designated educator licensure board is responsible for establishing the 
operational passing score in accordance with applicable regulations. ETS does not set passing scores; 
that is the licensing agencies’ responsibility. 
Standard-setting methods are selected based on the characteristics of the Praxis test. Typically, a 
modified Angoff method is used for selected-response (SR) items and an extended Angoff method is 
used for constructed-response (CR) items. For Praxis tests that include both SR and CR items, both 
standard-setting methods are used. One or more ETS standard-setting specialists conduct and facilitate 
each standard-setting study. 
Panel Formation 




Standard-setting studies provide recommended passing scores, which represent the combined judgments 
of a group of experienced educators. For multistate studies, states (licensing agencies) nominate 
recommended panelists with (a) experience as either teachers of the subject area or college faculty who 
prepare teachers in the subject area and (b) familiarity with the knowledge and skills required of 
beginning teachers. ETS selects panelists to represent the diversity (race/ethnicity, gender, geographic 
setting, etc.) of the teacher population. Each panel includes approximately 20 educators, the majority of 
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whom are practicing, licensed teachers in the content area covered by the test. 
Typical Standard Setting Methods 




For SR items, a probability-based, modified Angoff method typically is used. In this approach, for each 
SR item a panelist decides on the likelihood (probability or chance) that a just qualified candidate (JQC) 
would answer it correctly. Panelists make their judgments using the following rating scale: 0, .05, .10, 
.20, .30, .40, .50, .60, .70, .80, .90, .95, 1. The lower the value, the less likely it is that a JQC would 
answer the question correctly, because the question is difficult for the JQC. The higher the value, the 
more likely it is that a JQC would answer the question correctly. Multiple rounds of judgments are 
collected, with panelist discussion between rounds. A panelist’s judgments are summed across SR items 
to calculate his individual passing score; panelists passing scores are averaged to produce the panel’s 
recommended passing score. 
For CR items, an extended Angoff method typically is used. In this approach, for each CR item, a 
panelist decides on the assigned score value that would most likely be earned by a JQC. The basic 
process that each panelist followed is first to review the description of the JQC and then to review the 
item and the rubric for that item. The rubric for a CR item defines holistically the quality of the evidence 
that would merit a response earning a score. During this review, each panelist independently considers 
the level of knowledge/skill required to respond to the item and the features of a response that would 
earn scores, as defined by the rubric. Multiple rounds of judgments are collected, with panelist 
discussion between rounds. As with the method used for SR items, a panelist’s judgments are summed 
across CR items to calculate his individual passing score; panelists’ passing scores are averaged to 
produce the panel’s recommended passing score. 
For Praxis tests that include both SR and CR items, both methods are used and the intermediate results 
for the SR items and for the CR items are combined, according to the design of the test, to calculate the 
recommended passing score. 
Standard-Setting Reports 




Approximately four weeks after the standard-setting study is completed, each participating state receives 
a study report. For each multistate study, a technical report is produced that describes the content and 
format of the test, the standard-setting processes and methods, and the results of the standard-setting 
study. The report also includes information about the conditional standard error of measurement for the 
passing score recommendation. Each state may want to consider the information from the multistate 
study but also other sources of information when setting the final passing score. 
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Psychometric Properties 
Introduction 
ETS’ Statistical Analysis division has developed procedures designed to support the development of 
valid and reliable test scores for the Praxis® program. The item and test statistics are produced by 
software developed at ETS to provide rigorously tested routines for both classical and Item Response 
Theory (IRT) analyses. 
The psychometric procedures explained in this section follow well-established, relevant standards in 
Standards for Educational and Psychological Testing (2014) and the ETS Standards for Quality and 
Fairness (PDF) (2014). They are used extensively in the Praxis program and are accepted by the 
psychometric community at large. 
As discussed in the Assessment Development section, every Praxis test has a set of test specifications 
that is used to create versions of each test, called test forms. Each test form has a unique combination of 
individual test items. The data for the psychometric procedures described below are the test taker item 
responses collected when the test form is administered, most often by using the item responses from the 
first use of a test form. 




Test-Scoring Process 
The Praxis tests are administered nationwide in several computer-based test administrations each year. 
They also are given regularly at computer-based test centers. The following is an overview of the test-
scoring process: 




• When a new SR form is introduced, a Preliminary Item Analysis (PIA) of the test items is 
completed within one week following the administration. Items are evaluated statistically to 
confirm that they perform as intended in measuring the desired knowledge and skills for beginning 
teachers. 




For tests that include CR items, ratings by two independent scorers are combined to yield a total score 
for each test question. 




• A Differential Item Functioning (DIF) Analysis is conducted to determine that the test questions 
meet ETS’s standards for fairness. DIF analyses compare the performance of subgroups of test 
takers on each item. For example, the responses of male and female, or Hispanic and White 
subgroups might be compared. 




Items that show very high DIF statistics are reviewed by a fairness panel of content experts, which often 
include representatives of the subgroups used in the analysis. The fairness panel decides if a test takers’ 
performance on any item is influenced by factors not related to the construct being measured by the test. 
Such items are then excluded from the test scoring. A more detailed account of the DIF procedures 
followed by the Praxis program are provided in “Differential Item Functioning (DIF) Analyses” on page 
29, and are described at length in Holland and Wainer’s (1993) text. 




• Test developers consult with content experts or content advisory committees to determine whether 
all items in new test forms meet ETS’s standards for quality and fairness. Their consultations are 
completed within days after the administration of the test. 




• Statistical equating and scaling are performed on each new test approximately two weeks after the 







http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf
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test administration window has been completed. 




• Scores are sent to test takers and institutions of higher education two to three weeks after the test 
administration window has closed. 




A Final Item Analysis (FIA) report is completed six to eight weeks after the test administration. The 
final item-level statistical data is provided to test developers to assist them in the construction of future 
forms of the test. 




Item Analyses 
Classical Item Analyses 




Following the administration of a new test form, but before scores are reported, a PIA for all SR items is 
carried out to provide information to assist content experts and test developers in their review of the 
items. They inspect each item, using the item statistics to detect possible ambiguities in the way the 
items were written, keying errors, or other flaws. Items that do not meet ETS's quality standards can be 
excluded from scoring before the test scores are reported. 
Information from PIA is typically replaced by FIA statistics if enough test takers have completed the test 
to permit accurate estimates of item characteristics. These final statistics are used for assembling new 
forms of the test. However, some Praxis tests are taken only by a small number of test takers. For these 
tests, FIAs are calculated using data accumulated over several test administrations. All standard test 
takers who have a raw total score and answer at least three selected-response items in a test form are 
included in the item analyses. 
Preliminary and final analyses include both graphical and numerical information to provide a 
comprehensive visual impression of how an item is performing. These data are subsequently sent to 
Praxis test developers, who retain them for future reference. An example of an item analysis graph of an 
SR item is presented in Figure 2. 















 Technical Manual for the Praxis® Tests and Related Assessments 




25 




 




Figure 2. Example of an item analysis graph for an SR item 




In this example of an SR item with four options, the percentage of test takers choosing each response 
choice (A–D) and omitting the item (Omt) is plotted against their performance on the criterion score of 
the test. In this case the criterion is the total number of correct responses. Vertical dashed lines are 
included to identify the 20th, 40th, 60th, and 80th percentiles of the total score distribution, and 90- 
percent confidence bands are plotted around the smoothed plot of the correct response (C). The small 
table to the right of the plot presents summary statistics for the item: 




• For each response option, the table shows the count and percent of test takers who chose the 
option, the criterion score mean and standard deviation of respondents, and the percent of 
respondents with scores in the top ten percent of test takers who chose the option. The specified 
percentage of top scores may differ from ten percent, depending on factors such as the nature of the 
test and sample size. 




• Four statistics are presented for the item as a whole: 1) The Average Item Score (the percent of 
correct responses to an item that has no penalty for guessing); 2) Delta, an index of item difficulty 
that has a mean of 13 and standard deviation of 4 (see footnote 6 on page 1); 3) The correlation of 
the item score with the criterion score. (For an SR item this is a biserial correlation, a measure of 
correspondence between a normally distributed continuous variable assumed to underlie the 
dichotomous item’s outcomes, and the criterion score); 4) the percent of test takers who reached 
the test item. 
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For CR items, both item and scorer analyses are conducted. The item analyses include distributions of 
scores on the item; two-way tables of rater scores before adjudication of differences between scorers; the 
percentage of exact and adjacent agreement; the distributions of the adjudicated scores; and the 
correlation between the scores awarded by each of the two scorers. For each scorer, his/her scores on 
each item are compared to those of all other scorers for the same set of responses. 
Within one week of a new form’s administration, statistical analysts deliver a PIA to test developers for 
each new test form. Items are flagged for reasons including but not limited to: 




• Low average item scores (very difficult items) 




• Low correlations with the criterion 




• Possible double keys 




• Possible incorrect keys. 
Test developers consult with content experts or content advisory committees to determine whether each 
SR item flagged at PIA has a single best answer and should be used in computing test taker scores. Items 
found to be problematic are identified by a Problem Item Notification (PIN) document. A record of the 
final decision on each PINned item is signed by the test developers, the statistical coordinator, and a 
member of the Praxis program direction staff. This process verifies that flawed items are identified and 
removed from scoring, as necessary. 
When a new test form is introduced, and the number of test takers is too low to permit an accurate 
estimation of item characteristics, the Praxis program uses the SiGNET design described below. This 
test design allows items in certain portions of the test to be pretested to determine their quality before 
they are used operationally. 
Speededness 




Occasionally, a test taker may not attempt items near the end of a test because the time limit expires 
before she/he can reach the final items. The extent to which this occurs on a test is called “speededness.” 
The Praxis program assesses speededness using four different indices: 




1. The percent of test takers who complete all items 
2. The percent of test takers who complete 75 percent of the items 
3. The number of items reached by 80 percent of test takers4 




4. The variance index of speededness (i.e., the ratio of not-reached variance to total score variance).5 




All four of these indices need not be met for a test to be considered speeded. If the statistics show that 
many test takers did not reach several of the items, this information can be interpreted as strong evidence 
that the test (or a section of a test) was speeded. However, even if all or nearly all test takers reached all 
or nearly all items, it would be wrong to conclude, without additional information, that the test (or 




                                                      
4 When a test taker has left a string of unanswered items at the end of a test, it is presumed that he/she did not have time to 




attempt them. These items are considered “not reached” for statistical purposes. 
5 An index less than 0.15 is considered an indication that the test is not speeded, while ratios above 0.25 show that a test is 




clearly speeded. The variance index is defined as SNR2 / SR2, where SNR2is the variance of the number of items not 
reached, and SR2is the variance of the total raw scores. 
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section) was unspeeded. Some test takers might well have answered more of the items correctly if given 
more time. Item statistics, such as the percent correct and the item total correlation, may help to 
determine whether many test takers are guessing, but the statistics could indicate that the items at the 
end of the test are difficult. A Praxis Core Academic Skills for Educators test or Praxis Subject 
Assessment will be considered speeded if more than one of the speededness indices is exceeded. 




Differential Item Functioning (DIF) Analyses 
DIF analysis utilizes a methodology pioneered by ETS (Dorans & Kulick, 1986; Holland & Thayer, 
1988; Zwick, Donoghue, & Grima, 1993). It involves a statistical analysis of test items for evidence of 
differential item difficulty related to subgroup membership. The assumption underlying the DIF analysis 
is that groups of test takers (e.g., male/female; Hispanic/White) who score similarly overall on the test or 
on one of its subsections—and so are believed to have comparable overall content understanding or 
ability—should score similarly on individual test items. 
DIF analyses are conducted during the week after each Praxis test administration, sample sizes 
permitting, to inform fairness reviews. For example, DIF analysis can be used to measure the fairness of 
test items at a test taker subgroup level. Only standard test takers who answer at least three selected-
response items and indicate that English is their best language of communication and that they first 
learned English or English and another language as a child are included in DIF analyses. Statistical 
analysts use well-documented DIF procedures, in which two groups are matched on a criterion (usually 
total test score, less the item in question) and then compared to see if the item is performing similarly for 
both groups. For tests that assess several different content areas, the more homogeneous content areas 
(e.g., verbal or math content) are preferred to the raw total score as the matching criterion. The DIF 
statistic is expressed on a scale in which negative values indicate that the item is more difficult for 
members of the focal group (generally African American, Asian American, Hispanic American, Native 
American, or female test takers) than for matched members of the reference group (generally White or 
male test takers). Positive values of the DIF statistic indicate that the item is more difficult for members 
of the reference group than for matched members of the focal group. If sample sizes are too small to 
permit DIF analysis before test-score equating, they are accumulated over several test administrations 
until there is enough volume to do so, usually at the end of the testing year. 
DIF analyses produce statistics describing the amount of differential item functioning for each test item 
as well as the statistical significance of the DIF effect. ETS’s decision rules use both the degree and 
significance of the DIF to classify items into three categories: A (least), B, and C (most). Any items 
classified into category C are reviewed at a special meeting that includes staff who did not participate in 
the creation of the tests in question. In addition to test developers, these meetings may include at least 
one participant not employed by ETS and a member representing one of the ethnic minorities of the 
focal groups in the DIF analysis. The committee members determine if performance differences on each 
C item can be accounted for by item characteristics unrelated to the construct that is intended to be 
measured by the test. If factors unrelated to the knowledge assessed by the test are found to influence 
performance on an item, it is deleted from the test scoring. 
Moreover, items with a C DIF value are not selected for subsequent test forms unless there are 
exceptional circumstances (e.g., the focal group performs better than the reference group, and the 
content is required to meet test specifications). 
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In addition to the analyses described previously, ETS provides test takers with a way at the test site to 
submit queries about items in the tests. Every item identified as problematic by a test taker is carefully 
reviewed, including the documented history of the item and all relevant item statistics. Test developers, 
in consultation with an external expert, if needed, respond to each query. When indicated, a detailed, 
customized response is prepared for the test taker in a timely manner. 
DIF Statistics 




DIF analyses are based on the Mantel Haenszel DIF index expressed on the ETS item delta scale (MH D 
DIF). The MH D DIF index identifies items that are differentially more difficult for one subgroup than 
for another, when two mutually exclusive subgroups are matched on ability (Holland & Thayer, 1985). 6 




The matching process is performed twice: 1) using all items in the test, and then 2) after items classified 
as C DIF have been excluded from the total score computation. For most tests, comparable (matched) 
test takers are defined as having the same total raw score, where the total raw score has been refined to 
exclude items with high DIF (C items). The following comparisons would be analyzed (if data are 
available from enough test takers who indicate that English is understood as well as or better than any 
other language), where the subgroup listed first is the reference group and the subgroup listed second is 
the focal group: 




• Male/Female 




• White (non-Hispanic)/African American or Black (non-Hispanic) 




• White (non-Hispanic)/Hispanic 




• White (non-Hispanic)/Asian American 




• White (non-Hispanic)/Native American, American Indian, or Alaskan Native. 
The Hispanic subgroup comprises test takers who coded: 




• Mexican American or Chicano 




• Puerto Rican 




• Other Hispanic or Latin American. 
High positive DIF values indicate that the gender or ethnic focal group performed better than the 
reference group. High negative DIF values show that the gender or ethnic reference group performed 
better than the focal group when ability levels were controlled statistically. 
Thus, an MH D DIF value of zero indicates that reference and focal groups, matched on total score, 
performed the same. An MH D DIF value of +1.00 would indicate that the focal group (compared to the 
matched reference group) found the item to be one delta point easier. An MH D DIF of −1.00 indicates 
that the focal group (compared to the matched reference group) found the item to be 1 delta point more 
difficult. 
  




                                                      
6 Delta (Δ) is an index of item difficulty related to the proportion of test takers answering the item correctly (i.e., the ratio of 




the number of people who correctly answered the item to the total number who reached the item). Delta is defined as 13 − 
4z, where z is the standard normal deviation for the area under the normal curve that corresponds to the proportion correct. 
Values of delta range from about 6 for very easy items to about 20 for very difficult items. 
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Based on the results of the DIF analysis, each item is categorized into one of three classification levels 
(Dorans and Holland 1993), where statistical significance is determined using p<.05: 
A = low DIF; absolute value of MH D DIF less than 1 or not significantly different from 0, 
 
B = moderate DIF; MH D DIF significantly different from 0, absolute value at least 1, and either 




(1) absolute value less than 1.5, or 
(2) not significantly greater than 1, 




 
C = high DIF; absolute value of MH D DIF at least 1.5 and significantly greater than 1. 
 
C-level items are referred to fairness committees for further evaluation and possible revision or removal 
from the test. Test developers assembling a new test form are precluded from selecting C- level items 
unless necessary in rare cases for content coverage. 
The DIF procedures described above have been designed to detect differences in performance on an 
item when differences in the abilities of the reference and focal groups are controlled. However, item 
statistics for the subgroups also are of interest. When sample sizes permit, the most commonly analyzed 
subgroups are defined by gender and ethnicity. 




Test-Form Equating 
Overview 




Each Praxis test comprises multiple test forms, with each containing a unique set of test questions, 
whether selected response, constructed response, or a combination of both. ETS Standards for Quality 
and Fairness (PDF) require the use of equating methodologies when “scores on alternate forms of the 
same test . . . are deemed interchangeable in terms of content and statistical characteristics” (page 35), as 
is the case for all Praxis tests. Equating adjusts scores on different test forms to account for the inherent 
inability to produce test forms with identical degrees of difficulty, even when test-assembly processes 
are tight. Because equating adjusts for differences in difficulty across different Praxis test forms, a given 
scale score represents the same level of achievement for all forms of the test. Well-designed equating 
procedures maintain the comparability of scores for a test and thus avoid penalizing test takers who 
happen to encounter a selection of questions that proves to be more difficult than expected (von Davier, 
Holland, & Thayer, 2004; Kolen & Brennan, 2004). 
Scaling 




To avoid confusion between the adjusted and unadjusted scores, the Praxis program has typically 
reported the adjusted scores on a score scale that makes them clearly different from the unadjusted (raw) 
scores. This score scale is a mathematical conversion (or scaling) of the raw scores into scaled scores 
with predetermined lower and upper limits. Praxis tests use a scaled score range of 100 to 200 for score 
reporting. The use of a scale common to all forms of the same test title enables the users of the test to 
compare scores on test forms that may differ slightly in difficulty. 
  







http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf



http://www.ets.org/s/about/pdf/standards.pdf
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When the first form of a Praxis test consisting only of SR items is administered for the first time, the 
method used to establish the reported score scale is as follows: 
 




1. The raw score to be expected by guessing randomly at each item = C 
Where )C  Test Length *  1 /  n S( umber of  R options  




 
Scaled scores at or below C are fixed at the minimum possible scaled score (usually 100). 




 
2. The score T is defined as: Test Length *.95  




 
Scaled scores corresponding to raw scores of T or higher are set to the maximum scaled score 
for the test (usually 200). 




 
3. For raw scores between C and T, the scaled score, S, is defined as: S A B x  where x is the 




raw score, and 
 
A  =  (Scale Maximum  –  Scale Minimum) / (T  –  C), and 
B  =  (Scale Maximum  –  Scale Minimum) –  (A  *  C) 
 




Equating 




To maintain the comparability of the reported scores for each test, for each new form of a test, following 
the initial scaling of the first test form, each subsequent new form of a test, after its initial administration 
and before scores are reported, is equated to translate raw scores on the new form to adjusted scores on 
the test’s reporting scale. The equating procedures consider the difficulty of the form and the relative 
ability of the group of test takers who took that form. All standard test takers who have a raw total score 
and answer at least three selected-response items in a test form are included in the equating sample. 
The NEAT Design 




The most frequently employed equating model is the Non-Equivalent groups’ Anchor Test (NEAT) 
design, which is used in the framework of classical test theory. Praxis Statistical Analysis uses this 
design because of its relative ease of use and applicability to a variety of test settings. This approach also 
has the advantage of using models that work well with small samples, a possible occurrence, for 
example, when a new test is introduced. In fact, it may be necessary to scale the first form of a new test 
and then reuse it at additional administrations until accumulated volume increases sufficiently to allow 
the data to be used to equate a new form using the NEAT design. 
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Under the NEAT or anchor test design, one set of items (e.g., Test X) is administered to one group of 
test takers, another set of items (e.g., Test Y) is administered to a second group of test takers, and a third 
set of common items (e.g., Test V) is administered to both groups (Kolen & Brennan, 2004). The 
common items that comprise the anchor test are chosen to be representative of the items in the total tests 
(Test X and Test Y) in terms of both their content and statistical properties. Anchor tests can be either 
internal (i.e., the common items contribute to reported scores on the test form being equated) or external 
(i.e., the common items are not part of the test form being equated). Both linear (e.g., Tucker and 
Levine) and nonlinear (e.g., equipercentile) equating methods may be used under the NEAT design. The 
final raw-score-to-scaled-score conversion line can be chosen based on characteristics of the anchor and 
total test score distributions, the reliability of the tests, and the sizes of the samples used in the analysis. 
The NEAT design can be used for tests comprising SR items only, CR items only, or a combination of 
SR and CR items: 




1. Tests containing SR items only are equated using an internal anchor test. In these cases, the anchor 
test includes approximately 25 percent of the items in the total test. 




2. Tests containing SR items and CR items are equated using only the SR items in an internal anchor 
test. 




The Equivalent Groups Design 




For tests that have a large number of test takers per administration, an equivalent group’s equating 
design may be employed. Two different forms are administered at the same administration: an old test 
form with an established raw-to-scaled score conversion and a new test form. The two forms are 
spiraled; that is, one half of the test takers complete the old form and the other half complete the new 
form. Because many test takers are in effect randomly assigned to take one or the other of the spiraled 
test forms involved, it is assumed that the average test taker’s ability in each group is equivalent. Both 
linear and nonlinear (e.g., direct equipercentile) equating methods may be used with this design. 
The Single Group Design 




In certain circumstances, such as the loss of an item found to have significant DIF, a new raw-to- scaled 
score conversion is required to score the form without the flawed item. In these cases, a single group of 
test takers that has completed all the items is selected for analysis. Two sets of test statistics are 
calculated: one includes all items and the other omits the flawed item(s). The raw means and standard 
deviations of the two are set equal, establishing an estimate of the full-length test score for each possible 
raw score on the new (shorter) version of the test. The original raw-to-scaled score conversion is then 
applied to the estimates, yielding a new conversion for the shortened form. 
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The SiGNET Design 




The current equating practices explained above are not appropriate for very low volume tests (i.e., those 
tests that have fewer than thirty test takers per administration). For these tests, the Praxis program uses 
the single-group equating with nearly equivalent test forms (SiGNET) design. In this design, the test is 
constructed of a number of item clusters (also called testlets). Each testlet is assembled to proportionally 
represent the content specifications of the full test. One of the testlets contains unscored pretest items. 
All testlets are carefully evaluated by content specialists when the test is assembled. A scaling of the 
first form of a SiGNET test is conducted to establish a raw-to-scaled score conversion for its first 
administrations. When enough accumulated volume is attained, a single-group equating is performed, 
equating a new form, created by replacing some proportion of the test form with pretest material to the 
original scaled test form (see Wainer & Kiely, 1987). 
An example of the SiGNET design is shown in Figure 3, in which: 




• Shaded boxes indicate testlets containing operational (scored) items. 




• Unshaded boxes indicate testlets containing unscored (pretest) items. 




• Solid arrows indicate a single-group equating. 




• Dashed arrows indicate a change in the structure of the test form. 
This exam is composed of three testlets (Operational testlets O1, O2, and O3), along with a testlet of 
pretest items (P1). For scoring purposes, a scaling is carried out for the first form of the test, and single-
group equating is performed for the succeeding forms. In other words, when accumulated volumes are 
enough for equating, a single-group equating is performed for the two sets of scores (first set: O1 to O3; 
second set: O2, O3, and P1) under the assumption that O1 and P1 are sufficiently parallel with respect to 
content and psychometric properties. The test form composed of three item clusters (O2, O3, and P1) is 
converted into the scale and used at the following administration. At this stage, P1 is renamed O4, and a 
different set of pretest items (P2) is added to the test. The items that had comprised O1 have now been 
removed from the test. This revised form of the test will now replace the original form. The same 
replacement of operational items with pretest items will take place again after the revised form has been 
used at a number of test administrations and after enough test takers have completed it to permit the 
equating of the next form. The same linking design is then repeated: A single-group equating is carried 
out for the two sets of scores (first set: O2 to O4; second set: O3, O4, and P2) under the assumption that 
O2 and P2 are sufficiently parallel. 
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Figure 3. The SiGNET Equating Design 




Note: O1 to O4 = Operational items; P1 = Pretest items at Time 1; P2 = Pretest items at Time 2 
 
The ISD Design 




For computer-based tests without constructed-response items and with moderate to high volumes to 
move to continuous testing, the newly conceptualized Interchangeable Section Design (ISD) with item 
response theory (IRT) pre-equating is implemented. With this design, tests are broken into sections, 
called testlets, either according to content domains, with each testlet containing one or more content 
categories, or as mini-tests, with each testlet mimicking the full test. Multiple versions of each testlet are 
created, which are considered interchangeable with the same content specification and statistical 
characteristics. Each test title contains operational and pretest testlets. During test delivery, the system 
randomly selects a version from each of the operational and pretest testlets and creates a test form on the 
fly according to the test specifications. This way, an exponential number of form combinations can be 
generated to reduce security concerns and to accumulate data for IRT calibration. See Figure 4 for an 
illustration. 
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Figure 4. An Example of ISD Design 




Implement the ISD design requires accumulation of data on existing forms to establish an adequate item 
pool to assemble the necessary testlets and to conduct pre-equating. In the pre-equating, IRT models 
(i.e., one-parameter logistic model, or two-parameter logistic model) are used to calibrate pools of items. 
Once items are calibrated and estimates of their difficulties, discriminations, and other parameters are 
obtained, new testlets are assembled and raw score-to-scaled score conversions are constructed. The 
conversion table is obtained by converting the ability estimate based on test taker’s raw score (e.g., the 
number of correct responses) to a scaled score, with a common transformation relationship to all 
combinations of the testlets. 
Equating Methodology Summary 




Because the equivalent groups equating design requires a large volume of test takers to produce 
dependable results, only the Praxis Core Academic Skills for Educators tests use this method. The 
smallest volume Praxis Subject Assessments use the SiGNET design. All other Praxis tests use the 
NEAT design to equate new test forms. The detailed equating methodologies (e.g., equating design, 
rational for selection, and equating methods, etc.) for the Praxis Core Academic Skills for Educators 
Tests, the Praxis Subject Assessments, and the School Leadership Series Assessments are summarized 
in Table 1. 
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Table 1. Equating Methodology Summary 




Assessments Equating Design Selection Rationale* Equating Methods 




The Praxis® 
Core Academic 
Skills for 
Educators Tests 




The Equivalent 
Groups Design 




Extremely high-volume tests 
 ( >1000 per admin per form) 




Set Means and SDs 
Equal; Direct 
Equipercentile 




The NEAT Design During the first several 
administrations, testing 
volumes are not stable, but 
tests still have moderate to 
high volumes  
 ( >100 per admin)  




Tucker, Levine, 
Chained Linear, 
Chained 
Equipercentile 




The Praxis 
Subject 
Assessments 




The NEAT Design Moderate to high-volume tests 
 ( >100 per admin)  




Tucker, Levine, 
Chained Linear, 
Chained 
Equipercentile 




The SiGNET Design Low-volume tests  
(<100 per admin consistently) 




Set Means and SDs 
Equal; Direct 
Equipercentile 




ISD-IRT Moderate to high-volume 
selected-response-only tests 
moving to continuous testing 




IRT concurrent 
calibration and true 
score equating 




The School 
Leadership Series 
Assessments 




The NEAT Design Moderate to high-volume tests 
 ( >100 per admin)  




Tucker, Levine, 
Chained Linear, 
Chained 
Equipercentile 




The SiGNET Design Low-volume tests  
(<100 per admin consistently) 




Set Means and SDs 
Equal; Direct 
Equipercentile 




* The selection rationale for a certain equating design depends on a number of factors: the testing volume, the test format, the 
score reporting and delivery schedule, and some other factors such as defective items, out-of-date content, unwanted 
exposure, etc. 




Test Statistics 
Reliability 




The reliability of a test refers to the extent to which test scores are consistent or stable. An index of 
reliability enables ETS to generalize beyond the specific collection of items in a form of a test to a larger 
universe consisting of all possible items that could be posed to the test taker. Because tests consist of 
only a sample of all possible items, any estimate of a test taker's actual capabilities will contain some 
amount of error. Psychometrically, reliability may be defined as the proportion of the test score variance 
that is due to the “true” (i.e., stable or non-random) abilities of the test takers. A person's actual (or 















 Technical Manual for the Praxis® Tests and Related Assessments 




36 




“observed”) test score may thus be thought of as having a “true” component and an “error” component. 
Here, “error” is defined as the difference between the observed and true scores. Since true scores can 
never be known, the reliability of a set of test scores cannot be assessed directly, but only estimated. 
Reliability estimates for the Praxis SR total, category, and equating scores are computed using the 
Kuder and Richardson (1937) formula 20 (KR 20). Reliability may be thought of as the proportion of 
test score variance that is due to true differences among the test takers with respect to the ability being 
measured: 




1  error variance
total variancereliability  




If the test is not highly speeded, the KR 20 reliability estimate will be an adequate estimate of alternate-
form reliability. However, because Praxis tests are used to make pass/fail decisions, information about 
the reliability of classification (RELCLASS) also is relevant to the issue of test reliability. RELCLASS 
is described in more detail on page 36. 
Standard Error of Measurement 




The standard error of measurement (SEM) is an estimate of the standard deviation of the distribution of 
observed scores around a theoretical true score. The SEM can be interpreted as an index of expected 
variation if the same test taker could be tested repeatedly on different forms of the same test without 
benefiting from practice or being hampered by fatigue. The SEM of a raw score is computed from the 
reliability estimate (rx) and the standard deviation (SDx) of the scores by the formula: 
 




.x x xSEM SD 1- r   




The standard error of measurement for the scaled score is: 
 




. s xSEM A SEM  




where A is the score conversion coefficient used in the scaled score conversion equation: 
 




 Scaled Score  raw score     A  B  . 
 
When the raw-to-scaled score conversion for a test form is nonlinear, the A parameter is estimated using 
the ratio of the scaled score standard deviation to the raw score standard deviation. 
Estimates of the SEM of the scaled score are provided for many of the Praxis tests in Appendix A. 
When sample sizes for a test form are small, several administrations of the form are accumulated to 
provide a more accurate estimate of the SEM. When several different forms of a test are available for 
use, the SEM (reported in Appendix A) is averaged across the forms. 
The Conditional Standard Error of Measurement (CSEM) is specific to each score level and, therefore, 
can reflect the errors of measurement associated with low-scoring test takers or high- scoring test takers. 
CSEMs for Praxis tests are computed using Lord's (1984) Method IV, and are included in the Praxis 
Test Analysis Reports. 
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Reliability of Classification 




Since Praxis tests are intended for certification, assessing the consistency and accuracy of pass/fail 
decisions is very important. Praxis statistical analysts use the Livingston and Lewis method (1995) to 
estimate decision accuracy and consistency at each cut-score level. Classification accuracy is the extent 
to which the decisions made based on a test would agree with the decisions made from all possible 
forms of the test (i.e., an estimate of the test taker true score). Classification consistency is the extent to 
which decisions made based on one form of a test would agree with the decisions made based on a 
parallel, alternate form of the test. 
The estimated percentages of test takers correctly (classification accuracy) and consistently classified 
(classification consistency) tend to increase in value as the absolute value of the standardized difference 
(SSD) between the mean total score and the qualifying score increases. When the mean score of test 
takers is well above or below the qualifying score, the number of test takers scoring at or near the 
qualifying score is relatively small. Therefore, with fewer test takers in the region of the qualifying 
score, the number of test takers that could easily be misclassified decreases and the decision reliability 
statistics reflect that fact by increasing in value. 
Reliability of Scoring 




The reliability of the scoring process for Praxis tests that include constructed-response items is 
determined by a multi-step process. 




1. The inter-rater correlations for each item are obtained from the two independent ratings, and 
the inter-rater reliabilities are computed from them using the Spearman-Brown formula. 




2. Variance errors of scoring for each item are calculated by multiplying the item’s variance by 
cis )1  r(  , where rcis is the item’s inter-rater reliability 




3. The variance errors of scoring for all the items are added together to form the variance of 
errors of scoring for the entire test. 




4. The standard error of scoring is defined as the square root of the variance errors of scoring 
for the sum obtained in step 3. 




 
Standard errors of scoring are shown in Appendix A for all Praxis tests that include CR items. Please 
note that the standard errors of scoring for SR tests are zero, as the recording of item responses for these 
tests is performed mechanically, not by human judgment. 
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Scoring Methodology 
Scoring 
For tests consisting only of SR items, a raw score is the number of correct answers on the test. There is 
no penalty imposed for incorrect responses to SR items. 
For tests that include both SR and CR questions, raw scores are a weighted composite of the raw SR 
score and the scores on the individual CR items. A test taker’s score in the SR portion of the test is the 
sum of the number of items answered correctly. The CR section of the test is scored according to the 
specifications detailed in the Study Companion documents. 
For most Praxis® tests, the written responses on each CR question are read and scored by two qualified 
human scorers who are trained to score the responses to that item according to a pre-specified scoring 
rubric7. The ratings that the scorers assign are based on a rubric developed by educators who are 
specialists in the subject area. 
All scorers receive training before they score operational responses. The score on any single CR test 
item is the sum of the scores for CR items as assigned by the two scorers. 
Automated machine scoring for CR questions is implemented in several Praxis tests, namely, the e-
rater® for the Praxis Core Academic Skills for Educators Writing Test, and the Henry model (a.k.a. the 
c-rater) for several Praxis subject assessments on reading. Both e-rater and Henry are automated ETS 
scoring engines developed based on data from thousands of previously scored essays. The e-rater is a 
generic scoring model that scores both argumentative prompts and source-based prompts, while the 
Henry scores responses to content-based, short-answer questions. For the above tests, each CR response 
are scored by a human scorer and the e-rater or the Henry. If the human score and the automated 
machine score agree, the two scores are added to become the final score for the CR question. If they 
differ by more than a specified amount, the CR response is rated by a different human scorer, whose 
rating is used to resolve the discrepancy. 




Scoring Methodology for Constructed-Response Items 
A CR item is one for which the test taker must produce a response, generally in writing. Such items are 
designed to probe a test taker’s depth of understanding of a content area that cannot be assessed solely 
through SR items. The time suggested for a response can vary from 10 minutes to 60 minutes. Scoring 
can be: 




• Analytic by focusing on specific traits or features 




• Holistic by focusing on the response as a whole 




• Focused holistic by blending analytic and holistic 
  




                                                      
7 For many tests, if there is a discrepancy of more than one point between the scores assigned by the two scorers, a third 




person scores the response. For some tests, “back readings,” or third readings, are carried out on a subsample of a certain 
percentage of responses. 







http://www.ets.org/praxis/prepare/materials
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Test developers are responsible for the creation of scoring guides, the selection of samples for training 
purposes, and the training of scoring leadership in test content and scoring standards and procedures. 
Every test that contains CR items has a General Scoring Guide (GSG), which is written to verify that 
well-trained, calibrated scorers will be able to consistently evaluate responses according to clearly 
specified indicators. Question-specific scoring guides (QSSG) and scoring notes also are developed to 
inform scorers of some of the item-specific features that a response might contain. Final ratings are 
assigned to a response after a careful reading to find the evidence that the item has been answered. That 
evidence then is evaluated by selecting the set of descriptors in the scoring guide that best fits the 
evidence. This rating can be on various scales, such as 0-3 or 0-6, depending on how much evidence an 
item is designed to elicit from test takers. 
Scoring guides for new items are developed as the prompt is developed and are further refined during 
sample selection before the first scoring of a prompt. Sample selection is the process during which the 
chief reader and question leaders for a given test: 




• Read through the test takers’ responses 




• Find responses at each score point on the score scale for the test 




• Agree on how to score the selected responses 




• Document the rationales for the agreed-upon scores 




• Arrange the selected responses into training and calibrating sets for each question on a test 
After a scoring guide is finalized during its first use, it can be changed only under very narrowly defined 
conditions and with approval from the statistical coordinator for the test. 
The goals of scoring a response according to a GSG, for a test as well as a QSSG, can be summarized as 
follows to verify: 




• That a test taker receives a fair and appropriate score 




• That all test takers are rated in the same manner using the same criteria 




• That scoring is conducted consistently throughout a scoring session and from one scoring session to 
another 




To verify the standardization of the scoring process, the following materials must be developed for every 
CR item: 




• Benchmark samples: exemplars of each score point on the score scale, usually at the mid-range of a 
score point 




• Training samples: responses used to train scorers in the variety of responses that can be expected 
across the range of each of the points of the scoring guide, often presenting unique scoring issues 




• Annotations for the responses (evidence sheets): supplemental information used to explain why 
samples received the given score, providing consistency in what is said during training 




• Calibration samples: responses that have been previously scored and are used to assess whether a 
scorer has learned how to adequately apply the scoring guides to determine a score. Scorers are 
said to be calibrated when their individual ratings on a set of common CR responses are consistent 
with scores assigned by other scorers (known also as the “set score”). If a scorer’s scores are not 
consistent with the set score, then she/he is required to be retrained. Calibration verifies to some 
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degree that ratings assigned to a given CR response by different scorers within and between 
different testing administrations are not very discrepant. 




• Training manuals: an outline of the process that a scoring leader should follow in training scorers  
Scoring leaders are responsible for direct training of scorers as well as overseeing the quality of scoring. 
Their responsibilities include: 




• Assisting in selecting training materials 




• Conducting scorer training and, if necessary, retraining 




• Monitoring scoring through backreading and counseling scorers 




• Verifying that all scoring procedures are followed 




• Recommending scorers for scoring leadership 




• Scorers are responsible for reading at a sustained rate and giving appropriate scores based on 
established criteria. They are practicing educators and higher education faculty who are familiar 
and knowledgeable with the test content. 




Consistency in the scoring of a form is verified by: 




• Training notes that clearly indicate how an item should be interpreted 




• Annotations that clearly indicate how individual responses should be scored as well as the rationale 
for the score 




• Scoring notes that may focus on providing content-related information for scorers 




• Training procedures that are outlined and scripted 




• Bias training to minimize possible impact of bias that scorers may bring to the scoring session 




• Calibration of scorers to ensure that they perform the scoring consistently from administration to 
administration 




Content Category Information 
On many Praxis tests, items are grouped into content categories. To help test takers in further study or in 
preparing to retake the test and to help other score users (e.g., the institutions of higher education), the 
score report shows how many “raw points” have been earned in each content category. 
For a test consisting only of SR items, “raw points” means the number of items answered correctly. For 
tests that include CR items, "raw points" include the sum of the ratings that the scorers awarded to the 
CR answers as well as the SR raw points. Some SR/CR tests assign scoring weights to the CR section to 
adjust its contribution to the total raw points available 
ETS provides educator preparation programs (EPPs) with the same level of individual student category 
information that the company provides to test takers because of EPPs’ desire to assist test takers in 
developing study plans and to have information about the effectiveness of their test takers’ preparation. 
Although this information is currently being supplied, ETS cautions that category scores are less reliable 
than total test scores, given the reduced number of items measuring a category. They also may be less 
reliable because category scores are not equated across forms, so test taker variability in any given 
category may be due to differences in content difficulty. ETS encourages EPPs to consider other 















 Technical Manual for the Praxis® Tests and Related Assessments 




41 




information about a student's understanding in addition to category scores when making instructional 
decisions for students. 




Quality Assurance Measures 
SR answer sheets are machine scored, which gives a high degree of accuracy. However, occasionally 
test takers feel their scores have been reported incorrectly. In such cases, test takers may request 
verification of a test score if they feel the score is in error. (Responses to SR items on computer-
delivered tests are automatically verified before scores are reported.) 
All CR scorers have been carefully trained and follow strict scoring procedures. Most CR items are 
scored by more than one scorer. However, test takers may still request that their scores be verified for a 
test that includes CR items if they feel that the score does not accurately reflect their performance. For 
CR items, this service consists of having a scorer review the responses and the ratings to determine if the 
ratings are consistent with the scoring rules established for that test. 




Appropriate Score Use 
ETS is committed to furthering quality and equity in education by providing valid and fair tests, 
research, and related services. Central to this objective is helping those who use the Praxis® tests to 
understand what are considered their proper uses. The booklet Proper Use of The Praxis Series and 
Related Assessments (PDF) defines proper test use as adequate evidence to support the intended use of 
the test and to support the decisions and outcomes rendered on the basis of test scores. 
Proper assessment use is a joint responsibility of ETS as the test developer, and of states, agencies, 
associations, and institutions of higher education as the test users. The Praxis program is responsible for 
developing valid and fair assessments in accordance with technical guidelines established by the 
American Educational Research Association, the American Psychological Association, and the National 
Council on Educational Measurement in Education (Standards for Educational and Psychological 
Testing, (2014). 
Test users are responsible for selecting a test that meets their credentialing or related needs, and for 
using that test in a manner consistent with the test’s intended and validated purpose. Test users must 
validate the use of a test for purposes other than those intended and supported by existing validity 
evidence. In other words, they must be able to justify that the intended alternate use is acceptable. 
Both ETS and test users share responsibility for minimizing the misuse of assessment information and 
for discouraging inappropriate assessment use. 




  







http://www.ets.org/s/praxis/pdf/proper_use.pdf



http://www.ets.org/s/praxis/pdf/proper_use.pdf



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx



http://www.aera.net/Publications/Books/StandardsforEducationalPsychologicalTesting(NewEdition)/tabid/15578/Default.aspx
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Score Reporting 
Score reporting is the process in which tests are graded and test results are reported to test takers, 
institutions, and state agencies. 




Scanning/Scoring 
ETS has the capacity to score approximately 64,000 tests per day. For SR items, detailed scanning and 
scoring procedures are done by computer, providing virtually 100 percent accuracy. Established quality-
control procedures ensure error-free scanning of all SR answer documents. CR tests utilize group and 
online scoring sessions that allow ETS to engage practicing educators nationwide and within particular 
states. 




Score Reports 
Each test taker receives a detailed score report that includes the test taker’s overall score, passing status 
and, if applicable, information regarding performance on specific areas of the test. The report also 
includes explanatory materials to help the test taker understand the scoring, such as: 




• The scoring process 




• Frequently asked questions about scores 




• A glossary of important terms used in scoring 




• A list of passing scores in the state for all Praxis® tests 
Following each test administration, depending on state reporting guidelines, scores also are  
reported to: 




• Colleges and universities 




• State departments of education 




• The American Speech-Language-Hearing Association (ASHA) 




• The National Association of School PsychologistsSM (NASPSM) 




• Department of Defense Education Activity (DODEA) 




• Any other entity designated to receive scores by the state or law. 




Score Information for States and Institutions 
When score reports are released to the test taker, score information also is released to the applicable state 
department of education and to those institutions of higher education that the test taker has designated to 
receive score reports. Score reports contain current scores as well as highest scores earned by the test 
taker on each test taken in the past ten years. The reports also include basic information on each test 
taker, such as age, gender, major area of study, GPA, and degree status. 




Scores are reported to states, agencies, and institutions through the ETS® Data Manager application. 
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The Quick and Custom Analytical Reports service within the ETS Data Manager for the Praxis tests 
allows states and IHEs the ability to analyze test taker data. Quick and Custom Analytical Reports 
offers many analytical functions, including sophisticated searching, data comparison, and chart and 
table creation. 
Users can view data for different test-taker groups based on variables such as gender, ethnicity, 
educational level and type of educator preparation program. Test-taker groups are customized for the 
individual user to ensure the privacy of test takers as well as the individual agencies and institutions that 
serve them. 




Title II Reporting 
Overview 




ETS provides a reporting procedure and deliverables, which allow states and institutions to comply with 
federal reporting requirements on the quality of their teacher preparation programs. These requirements 
are commonly known as Title II. 
In October 1998, Congress voiced concern for the quality of teacher preparation by enacting Title II of 
the Higher Education Act (HEA). Title II authorizes accountability measures in the form of reporting 
requirements for institutions and states on teacher preparation and licensing. It is the hope of the U.S. 
Department of Education, and the desire of Congress, that institutions and states use the reports in 
meaningful ways to improve teacher education in America. 
Section 207 of Title II requires the annual preparation and submission of three reports on teacher 
preparation and licensing: one from institutions to states, a second from states to the U.S. Secretary of 
Education, and a third from the Secretary of Education to Congress and the public. 
The U.S. Department of Education developed a Reference and Reporting Guide to provide definitions 
and reporting procedures to help states and institutions supply the information that section 207 requires 
in timely, uniform, and accurate reports. The implementation procedures that states adopt must be in 
accordance with state laws and, to the extent possible, reflect existing relationships between institutions 
and states. 
In this three-stage reporting process: 




1. Institutions report to their states on several items related to their teacher preparation programs, such 
as size and composition of their programs. 




2. States provide data on its requirements for initial licensure or certification and compile a more 
comprehensive report that covers all teacher preparation programs within the state. 




3. The Department of Education compiles all state reports into a national report. 
By law, these reports must be submitted annually. The Reference and Reporting Guide prescribes 
the timeframe for reporting, calculation methods, and the data that institutions and states must report. 
Submission of the required institutional and state pass rates is a complex process. For example, while 
institutions of higher education know the names of program completers, they do not necessarily have 
complete records of their Praxis test scores because students often do not designate their colleges as a 
score recipient. ETS’s Title II services manage the logistical complexities for its clients. 
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Customized Reporting 




To help client states and their teacher preparation programs comply with the congressional mandate, an 
ETS database stores the specific annual licensure requirements for each state, including licensure tests 
and passing-score requirements. This ensures that the correct passing score is used in calculating each 
passing rate. In addition, only tests that are part of the requirements for a student’s license are reported. 
ETS integrates this database system with a secure Web application to manage enrolled students’ data for 
each teacher preparation program. 
This database system: 




• Collects enrolled students’ data from each teacher preparation program 




• Matches each enrolled students’ information with the correct test by licensure area 




• Lists all enrolled students by their licensure area, test, test category, match status, or update status. 
Client Support 




Communication is the hallmark of a smooth and successful reporting system. ETS conducts live and 
recorded webinars to provide states and teacher preparation programs with: 




• Information and updates on reporting requirements 




• A demonstration of the ETS Title II Web site 




• Answers to questions about Title II. 
ETS assists each institution with the use of the Web application, and provides information on collecting 
its enrolled students’ data, schedules for relevant due dates, and statistical support in interpreting the 
passing-rate data. ETS also provides user-friendly formatted reports, both Summary and Single 
Assessment, in advance of final federal submission so that all institutions have an opportunity to view 
their data for accuracy. 
ETS also maintains a telephone hotline for state users and email service for institutional users to respond 
to Title II queries. These mechanisms allow ETS to respond to concerns or questions from state agencies 
or teacher preparation programs. 
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Appendix A – Statistical Characteristics of 
the Praxis® Core Academic Skills for 
Educators Tests, the Praxis® Subject 
Assessments, and School Leadership 
Series Tests 
The table in this section provides important scoring and statistical information for many of the Praxis 
tests. Notes at the end of the table provide more information about the data included. 




• Range — The lowest to the highest scaled score possible on any edition of the test. The actual 
maximum and minimum possible scores for a given form of a test may differ from one edition of a 
test to another. 




• Interval — The number of points separating the possible score levels. If the score interval is 10, 
for example, only scores divisible by 10 are possible. 




• Number of Test Takers — The number of people taking the test within the time period listed in 
the notes following the table. 




• Median — The score that separates the lower half of the scores from the upper half, calculated for 
the scores obtained by the group of test takers listed in the notes following the table. 




• Average Performance Range — The range of scores earned by the middle 50 percent of the test 
takers, calculated for the group of test takers listed in the notes following the table. This range 
provides an indication of the difficulty of the test. 




• Mean — The arithmetic average, calculated for the scores obtained by the group of test takers 
listed in the notes following Table 2. 




• Standard Deviation — The amount of variability among the scores obtained by the group of test 
takers listed in the notes following Table 2. 




• Standard Error of Measurement — The standard error of measurement (SEM) is a test statistic 
described on page 36 that is often used to characterize the reliability of the scores of a group of test 
takers. A test taker’s score on a single administration of a test will differ somewhat from the score 
the test taker would receive on another occasion. The more consistent a test taker’s scores are from 
one testing to another, the smaller the SEM. Because estimates of the standard error may vary 
slightly from one test administration to another and from one test edition to another, the tabled 
values are averages of the SEMs obtained from all forms of the test currently in use. 




• Standard Error of Scoring — For tests in which the scoring involves human judgment, this 
statistic describes the reliability of the process of scoring the test takers’ responses. A test taker’s 
score on one of these tests will depend to some extent on the particular scorers who rate her/his 
responses. The more consistent the ratings assigned to the same responses by different scorers, the 
smaller the standard error of scoring (SES). If a large number of test takers take a test for which the 
standard error of scoring is four points, about two-thirds of them will receive scores within four 
points of the scores that they would get if their responses were scored by all possible scorers. The 
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SES is included in Table 2 for tests in the Praxis® assessments that include CR items. The tabled 
values are averages of the SESs obtained from all forms of the test currently in use. Since the 
January 2008 Praxis test administration, all CR tests have been scored by two independent raters. 
The standard error of scoring for a test consisting only of SR items is zero, because SR scoring is a 
purely mechanical process with no possibility of disagreement between scorers. 




• Reliability — The reliability coefficient is an estimate of the correlation between test takers’ test 
scores and the scores they might have achieved on different forms of the same test. Its value ranges 
from zero to one. This index is calculated using an internal consistency estimate (Kuder and 
Richardson, 1937), based on the statistical relationships among the test takers’ responses to all 
items in the test. The reliability of a test may vary slightly from one test administration to another 
and from one form of the test to another. The tabled values are averages of the reliabilities obtained 
from all the forms of the test currently in use. 
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Table 2 — Statistical Characteristics of Praxis Core Academic Skills for Educators Tests, 




Praxis Subject Assessments, and School Leadership Series Tests 
 




Test 
Scale 




Range Interval 
No. of Test 




Takers Median 




Average 
Performance 




Range Mean 
Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring Reliability 




Agriculture (5701) 100 – 200 1 1000 169 160 – 177 168.2 12.6 5.2 0.0 0.854 
Algebra I (5162) 100 – 200 1 1283 165 155 – 179 165.8 17.5 7.2 0 .820 
American Sign 
Language (0634) 




100 – 200 1 21 160 140 – 180 159.5 26.8 i i i 




Art: Content and 
Analysis (5135) 




100 – 200 1 2268 166 158 – 173 164.3 13.6 6.1 2.3 .816 




Art: Content 
Knowledge (5134) 




100 – 200 1 3599 165 158 – 174 164.3 14.4 5.5 0.0 0.842 




Audiology (5342) 100 – 200 1 2000 179 174 – 184 178.6 8.8 5.0 0.0 0.816 
Biology: Content 
Knowledge (CT) 
(5235) 




100 – 200 1 8000 163 153 – 175 163.3 15.7 4.3 0.0 0.935 




Braille Proficiency 
(0633) 




100 – 200 1 42 178 164 – 188 175.3 16.9 i i i 




Business Education: 
Content Knowledge 
(5101) 




100 – 200 1 4621 172 162 – 181 170.5 13.5 5.0 0.0 0.896 




Chemistry: Content 
Knowledge (CT) 
(5245) 




100 – 200 1 3339 161 150 – 175 160.6 19.6 5.6 0.0 0.925 




Chinese 
(Mandarin): World 
Language (5665) 




100 – 200 1 336 196 187 – 200 188.4 18.0 4.2 1.4 0.941 




Citizenship 
Education: Content 
Knowledge (5087) 




100 – 200 1 94 166 152 – 177 165.6 15.6 5.2 0 0.897 




Computer Science 
(5652) 




100 – 200 1 161 161 147 – 182 163.3 22.6 6.1 0 0.934 




Core Academic 
Skills for 
Educators: 
Mathematics 
(5732) 




100 - 200 2 64989 156 142 – 168 154.9 21.3 8.4 0 0.870 




Core Academic 
Skills for 
Educators: Reading 
(5712) 




100 – 200 2 58229 172 160 – 184 171.3 18.0 7.1 0.0 0.871 




Core Academic 
Skills for 
Educators: Writing 
(5722) 




100 – 200 2 63840 164 158 – 170 163.4 11.6 5.5 2.1 0.820 




Core Academic 
Skills for 
Educators: 
Mathematics 
(5733) 




100 - 200 2 f f f f f f f f 




Core Academic 
Skills for 
Educators: Reading 
(5713) 




100 – 200 2 f f f f f f f f 
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Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Core Academic 
Skills for 
Educators: Writing 
(5723) 




100 – 200 2 f f f f f f f f 




Connecticut 
Administrator Test 
(6412) 




100 – 200 1 350 170 163 – 178 169.9 9.8 5.5 0 0.748 




Early Childhood 
Education (5025) 




100 – 200 1 7744 171 160 – 181 168.6 16.6 5.5 0.0 0.904 




Earth and Space 
Sciences: Content 
Knowledge (5571) 




100 – 200 1 1720 165 154 – 177 163.8 17.5 5.2 0.0 0.914 




Economics (5911) 100 – 200 1 364 153 140 – 166 153.5 20.3 6.2 0.0 0.910 
Education of Young 
Children (5024) 




100 – 200 1 5404 169 162 – 177 167.9 13.8 5.3 1.4 0.844 




Educational 
Leadership: 
Administration and 
Supervision (5411) 




100 – 200 1 8622 165 156 - 173 164.4 12.3 6.0 0.0 0.816 




Educational 
Leadership: 
Administration and 
Supervision (5412) 




100 – 200 1 1088 167 159 – 173 165.6 11.4 5.9 0 0.746 




Elementary Education: 
Content Knowledge 
(5018) 




100 – 200 1 13496 169 159 – 179 166.5 17.7 5.7 0.0 0.892 




Elementary 
Education: 
Curriculum, 
Instruction, and 
Assessment (5017) 




100 – 200 1 9467 171 163 – 179 170.8 12.4 5.9 0.0 0.832 




Elementary 
Education: 
Instructional 
Practice and 
Applications (5019) 




100 – 200 1 3963 169 160 – 178 167.9 14.4 5.4 1.6 0.877 




Elementary 
Education: 
Mathematics—CKT 
(7803) 




100 – 200 1 2547 160 150 – 170 158.7 17.8 7.48 0 0.851 




Elementary 
Education: 
Mathematics—CKT 
(7813) 




100 – 200 1 f f f f f f f f 




Elementary 
Education: 
Mathematics 
Subtest (5003) 




100 – 200 1 40571 173 161 – 187 171.6 20.0 9.2 0.0 0.820 




Elementary 
Education: Reading 
and Language 
Arts—CKT (7812) 




100 – 200 1 f f f f f f f f 




Elementary 
Education: Reading 
and Language 
Arts—CKT (7802) 




100 – 200 1 975 171 163 – 181 170.5 13.5 6.935 0 0.775 
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Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Elementary 
Education: Reading 
and Language Arts 
Subtest (5002) 




100 – 200 1 40028 170 162 – 179 169.3 14.2 6.8 0.0 0.798 




Elementary 
Education: 
Science—CKT 
(7804) 




100 – 200 1 971 177 163 – 188 174.2 17.7 7.95 0 0.8235 




Elementary 
Education: 
Science—CKT 
(7814) 




100 – 200 1 f f f f f f f f 




Elementary 
Education: Science 
Subtest (5005) 




100 – 200 1 40290 168 161 – 179 168.3 16.1 7.9 0.0 0.780 




Elementary 
Education: 
Social 
Studies—CKT 
(7815) 




100 – 200 1 f f f f f f f f 




Elementary 
Education: Social 
Studies Subtest 
(5004) 




100 – 200 1 40461 166 156 – 177 166.0 16.5 7.9 0.0 0.775 




Elementary 
Education: Social 
Studies (7805) 




100 – 200 1 988 165 155 – 177 164.5 17.8 7.66 0 0.855 




English Language 
Arts: Content and 
Analysis (5039) 




100 – 200 1 6653 175 169 – 181 173.8 10.9 4.7 2.2 0.823 




English Language 
Arts: Content 
Knowledge (5038) 




100 – 200 1 13975 179 171 – 186 177.8 12.4 4.6 0.0 0.879 




English to 
Speakers of Other 
Languages (5362) 




100 – 200 1 10309 177 168 – 185 176.0 12.7 5.0 0.0 0.849 




Environmental 
Education (0831) 




100 – 200 1 7 i i 184.3 12.4 i i 0.882 




Family and 
Consumer 
Sciences (5122) 




100 – 200 1 2548 164 157 – 170 162.9 10.8 4.8 0.0 0.836 




French: World 
Language (5174) 




100 – 200 1 950 172 162 – 184 170.6 18.4 5.1 2.5 0.923 




Fundamental 
Subjects: Content 
Knowledge (5511) 




100 – 200 1 4098 174 163 – 185 173.0 15.5 5.8 0.0 0.876 




General Science: 
Content 
Knowledge (5435) 




100 – 200 1 6298 164 152 – 178 163.6 18.9 5.4 0.0 0.922 




Geography (5921) 100 – 200 1 242 173 161 – 183 171.8 15.8 5.1 0.0 0.898 
Geometry (5163) 100 – 200 1 f f        f f     f     f    f        f 
German: World 
Language (5183) 




100 – 200 1 286 177 163 – 194 174.6 21.8 5.1 2.5 0.953 




Gifted Education 
(5358) 




100 - 200 1 1680 164 158 – 170 164.1 9.9 5.4 0.0 0.731 
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Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Government/ 
Political Science 
(5931) 




100 - 200 1 667 168 157 – 179 166.3 15.4 5.4 0.0 0.913 




Health and Physical 
Education: Content 
Knowledge (5857) 




100 – 200 1 5200 165 159 – 173 164.0 12.6 5.6 0.0 0.813 




Health Education 
(5551) 




100 – 200 1 2823 166 156 – 173 164.2 12.6 5.1 0.0 0.858 




Interdisciplinary 
Early Childhood 
Education (5023) 




100 - 200 1 615 181 174 – 187 179.8 8.9 4.6 0.0 0.749 




Kentucky Specialty 
Test of Instructional 
and Administrative 
Practices (6015) 




100 – 200 1 1153 170 164 – 178 171.3 10.2 4.9 0.0 0.825 




Latin (5601) 100 – 200 1 121 182 164 – 197 179.6 18.2 5.1 0.0 0.951 
Library Media 
Specialist (5311) 




100 - 200 1 3277 164 156 – 172 163.7 12.0 4.5 0.0 0.889 




Marketing Education 
(5561) 




100 - 200 1 613 171 159 – 180 168.1 16.2 5.8 0.0 0.869 




Mathematics: 
Content Knowledge 
(5161) 




100 - 200 1 15046 158 137 – 169 153.9 22.4 7.2 0.0 0.873 




Middle School 
English Language 
Arts (5047) 




100 – 200 1 6774 165 155 – 172 162.8 13.1 5.7 2.3 0.783 




Middle School 
Mathematics (5169) 




100 - 200 1 12504 170 157 – 180 167.2 18.2 6.9 0.0 0.852 




Middle School Science 
(5440) 




100 - 200 1 6541 159 146 – 171 157.6 19.3 6.3 0.0 0.902 




Middle School Social 
Studies (5089) 




100 - 200 1 4909 166 154 – 179 165.5 18.4 6.3 2.4 0.883 




Middle School: 
Content Knowledge 
(5146) 




100 - 200 1 2367 161 151 – 173 161.6 17.2 6.2 0.0 0.884 




Music: Content and 
Instruction (5114) 




100 - 200 1 2646 166 160 – 174 164.8 13.0 6.0 1.7 0.774 




Music: Content 
Knowledge (5113) 




100 - 200 1 4945 168 160 – 176 167.3 12.9 5.7 0.0 0.839 




ParaPro Assessment 
(1755) 




420 - 480 1 80837 470 462 – 476 467.58 10.49 3.4 0.0 0.941 




Pennsylvania Grades 
4-8 Core Assessment: 
English Language Arts 
and Social Studies 
(5154) 




100 – 200 1 3866 162 152 – 174 162.5 16.5 8.3 0.0 0.783 




Pennsylvania Grades 
4-8 Core Assessment: 
Mathematics and 
Science (5155) 




100 – 200 1 3921 171 160 – 182 169.2 19.0 8.3 0.0 0.814 




Pennsylvania Grades 
4-8 Core Assessment: 
Pedagogy (5153) 




100 – 200 1 2076 179 172 – 185 178.5 10.1 5.9 0.0 0.685 




Pennsylvania Grades 
4-8 Subject 
Concentration: English 
Language Arts (5156) 




100 – 200 1 1174 168 157 – 180 166.6 17.8 6.9 0.0 0.872 
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Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Pennsylvania 
Grades 4-8 Subject 
Concentration: 
Mathematics (5158) 




100 – 200 1 1437 175 155 – 184 168.8 21.8 8.1 0.0 0.830 




Pennsylvania 
Grades 4-8 Subject 
Concentration: 
Science (5159) 




100 – 200 1 766 162 152 – 173 161.7 16.7 6.9 0.0 0.838 




Pennsylvania 
Grades 4-8 Subject 
Concentration: 
Social Studies 
(5157) 




100 – 200 1 504 164 152 – 177 163.6 18.6 7.4 0.0 0.849 




Physical Education: 
Content and Design 
(5095) 




100 - 200 1 2822 170 162 – 175 166.8 12.8 5.5 2.3 0.783 




Physical Education: 
Content Knowledge 
(5091) 




100 - 200 1 4345 155 150 – 160 154.2 8.8 3.9 0.0 0.817 




Physics: Content 
Knowledge (CT) 
(5265) 




100 - 200 1 1907 153 138 – 168 152.0 22.1 5.9 0.0 0.934 




Pre-Kindergarten 
Education (5531) 




100 – 200 1 196 176 168 – 185 174.5 14.0 5.7 0.0 0.800 




Principles of 
Learning and 
Teaching: 
Grades 5-9 
(5623) 




100 - 200 1 5259 176 168 – 183 174.9 10.8 5.4 2.3 0.786 




Principles of 
Learning and 
Teaching: 
Grades 7-12 
(5624) 




100 - 200 1 29960 177 169 – 183 175.4 11.1 5.4 2.3 0.829 




Principles of 
Learning and 
Teaching: Early 
Childhood 
(5621) 




100 - 200 1 5993 170 162 - 177 168.6 11.1 5.4 2.2 0.783 




Principles of 
Learning and 
Teaching: 
Grades K- 6 
(5622) 




100 - 200 1 28450 177 170 – 183 175.7 10.2 5.1 2.1 0.811 




Professional 
School 
Counselor 
(5421) 




100 - 200 1 9596 170 163 – 177 169.3 9.9 4.4 0.0 0.858 




Psychology 
(5391) 




100 - 200 1 297 168 158 – 178 168.4 15.2 5.1 0.0 0.897 




Reading for 
Virginia 
Educators: 
Elementary and 
Special 
Education (5306) 




100 - 200 1 7101 176 166 – 184 174.7 13.5 5.7 1.6 0.879 
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Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Reading for 
Virginia 
Educators: 
Reading 
Specialist (5304) 




100 - 200 1 728 185 177 – 192 182.8 13.5 5.9 1.5 0.855 




Reading Specialist 
(5301) 




100 - 200 1 4160 182 174 – 189 180.8 12.1 6.0 1.8 0.784 




School Leaders 
Licensure Assessment 
(6011) 




100 - 200 1 18555 176 169 – 181 174.6 9.0 4.8 1.8 0.782 




School Leaders 
Licensure 
Assessment (6990) 




100 - 200 1 845 169 159 – 177 167.8 12.2 5.2 C 0.845 




School Psychologist 
(5402) 




100 - 200 1 6749 169 161 – 177 168.5 10.7 4.5 0.0 0.852 




School 
Superintendents 
Assessment (6021) 




100 - 200 1 2053 169 164 – 174 168.6 7.9 4.9 2.1 0.705 




School 
Superintendents 
Assessment (6991) 




100 - 200 1 f f f f f f  f f 




Social Studies: 
Content and 
Interpretation (5086) 




100 - 200 1 3747 161 150 – 170 159.3 16.7 5.7 2.1 0.872 




Social Studies: 
Content Knowledge 
(5081) 




100 - 200 1 12004 167 158 – 178 167.2 15.3 4.6 0.0 0.916 




Sociology (5952) 100 – 200 1 113 172 164 – 180 171.7 11.6 5.4 0.0 0.834 
Spanish: World 
Language (5195) 




100 - 200 1 5425 176 162 – 187 171.9 19.7 5.3 2.3 0.939 




Special 
Education: Core 
Knowledge and 
Mild to Moderate 
Applications 
(5543) 




100 - 200 1 12370 172 165 – 179 171.2 11.3 4.6 2.0 0.858 




Special Education: 
Core Knowledge 
and Severe to 
Profound 
Applications (5545) 




100 - 200 1 1828 177 170 – 183 176.2 9.6 4.1 1.8 0.839 




Special Education: 
Teaching Speech to 
Students with 
Language 
Impairments (5881) 




100 - 200 1 68 163.5 157 – 173 165.1 12.2 5.5 0 0.821 




Special 
Education: Core 
Knowledge and 
Applications 
(5354) 




100 - 200 1 14228 174 165 – 181 172.5 12.2 4.9 0.0 0.859 




Special 
Education of 
Deaf and Hard of 
Hearing Students 
(5272) 




100 - 200 1 376 169 164 – 175 168.2 10.4 5.3 0.0 0.759 




  















 Technical Manual for the Praxis® Tests and Related Assessments 




53 




 
Test Scale 




Range 
Interval No. of 




Test 
Takers 




Median Average 
Performance 




Range 




Mean Standard 
Deviation 




Standard 
Error of 




Measurement 




Standard 
Error of 
Scoring 




Reliability 




Special 
Education: 
Preschool/Early 
Childhood (5691) 




100 – 200 1 1787 175 168 – 181 173.9 10.0 4.4 0.0 0.836 




Special 
Education: 
Teaching 
Students with 
Behavioral 
Disorders/ 
Emotional 
Disturbances 
(5372) 




100 - 200 1 899 178 168 – 184 175.5 12.1 4.9 0.0 0.867 




Special Education: 
Teaching Students 
with Intellectual 
Disabilities (5322) 




100 - 200 1 172 180 172 – 185 177.1 12.4 5.1 0.0 0.806 




Special Education: 
Teaching Students 
with Learning 
Disabilities (5383) 




100 - 200 1 505 169 159 – 177 167.2 14.5 5.4 0.0 0.880 




Special Education: 
Teaching Students 
with Visual 
Impairments (5282) 




100 - 200 1 359 170 165 – 176 168.2 11.6 5.5 0.0 0.832 




Speech 
Communication: 
Content Knowledge 
(5221) 




100 – 200 1 672 160.5 152 – 169 159.8 12.5 4.7 0.0 0.868 




Speech-Language 
Pathology (5331) 




100 – 200 1 22508 177 170 – 184 176.8 10.5 5.0 0.0 0.855 




Teaching Reading:  
K-12 (5206) 




100 - 200 1 f f f f f f f f 




Teaching Reading 
(5204) 




100 - 200 1 4608 169 161 – 177 168.5 11.3 4.8 1.6 0.870 




Teaching Reading: 
Elementary 
Education (5203) 




100 – 200 1 9043 176 169 – 182 175.0 10.3 4.6 1.7 0.854 




Teaching Reading: 
Elementary (5205) 




100 - 200 1 f f f f f f f f 




Technology 
Education (5051) 




100 – 200 1 1811 181 170 – 189 178.7 14.1 5.1 0.0 0.880 




Theatre (5641) 100 – 200 1 821 170 162 – 179 169.5 13.5 5.1 0.0 0.862 
World and U.S. 
History: Content 
Knowledge (5941) 




100 – 200 1 2459 162 150 – 172 160.6 16.8 5.2 0.0 0.919 




World Languages: 
Pedagogy (5841) 




100 - 200 1 545 181 172-189 179.1 14.1 6.8 1.9 0.787 
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Notes: 




• “Number of Test Takers,” “Median,” and “Average Performance Range” were calculated from the records of 
test takers who took the test between August 2016 and July 2019, and who are in the particular educational 
group described below. If a test taker took the test more than once in this period, the most recent score was 
used. Test takers were selected according to their responses to the question, “What is the highest educational 
level you have reached?” These statistics are provided if the test was taken by 30 or more test takers in the 
specified time period. 




• The Median and Average Performance Range for the Core Academic Skills for Educators tests were 
calculated on college freshmen, sophomores, and juniors. 




• The Median and Average Performance Range for all other tests were calculated on test takers who were 
college seniors, college graduates, graduate students, or holders of master’s or doctoral degrees. 




Legend: 




c = Constructed-response items were consensus-scored. 
i = Insufficient data 
f = New test. Data not yet available. 
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Educator Licensure Assessments 



Overview of Development  



and Administration Tasks 



Assessment Development Tasks 



Component Task 



   I.  Engage State 



Educators and Align 



Assessments 



  1. Conduct initial assessment planning with state education 



agency. 



  2. Establish state educator content advisory and bias review 



committees to review assessment materials. 



  3. Assemble and review relevant standards for assessment 



alignment. 



  II.  Define and Validate 



Assessment Content 



  4. Conduct job analysis study with state educators. 



  5. Draft assessment frameworks and conduct reviews with 



state educators. 



  6. Conduct content validation surveys with state educators. 



III.  Develop and 



Validate Assessment 



Items 



  7. Prepare assessment development specifications and item 



prototypes; conduct reviews. 



  8. Draft assessment items and conduct reviews with state 



educators. 



  9. Conduct field test, analyze field test results, and work 



with state educators to establish marker responses. 



IV.  Administer 



Assessments,  



Set Passing Score, 



and Report 



10. Prepare and administer first operational assessment 



forms. 



11. Conduct scoring. 



12. Obtain passing score recommendation from state 



educator passing score panel; state establishes passing 



score. 



13. Prepare technical report. 
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Assessment Administration Tasks 



Component Task 



I.  Register Candidates, 



Train Scorers, and 



Transmit Data  



  1. Prepare assessment forms. 



  2. Candidates register online; schedule alternative 



arrangements as needed. 



  3. Recruit, train, and calibrate scorers; develop scoring 



content. 



  4. Securely transmit candidate registrations and required 



assessment forms to the test center. 



II.  Conduct the 



Administration  



  5. Sign in candidates and verify identification according to 



security protocol; seat candidates at assigned workstations. 



  6. Deliver computer-based assessment tutorial. 



  7. Conduct the administration; monitor security.  



 8.  Verify electronic assessment submission. 



 9. Digitally transmit encrypted assessment results to scoring 



systems. 



III.  Score, Report, and 



Analzye 



10. Score multiple-choice items; conduct scoring session(s) for 



constructed-response and performance-based items. 



11. Analyze assessment results data. 



12. Deliver individual score reports to candidates’ secure online 



accounts. 



13. Generate data reports and securely transmit data online to 



state education agency and educator preparation 



programs. 



14. Work with state education agency and educator 



preparation programs on data interpretation, use of 



reports, and Title II reporting. 
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Test Reliability 



The Oregon Educator Licensure Assessments (ORELA) program is defined as both the 
customized tests developed specifically for Oregon use and all Commission-adopted NES® 
(National Evaluation Series™) tests. 



As described in the AERA, APA, and NCME Standards for Educational and Psychological 
Testing (2014), reliability refers to “the consistency of scores across replications of a testing 
procedure” (p. 33). There are a number of statistics that may be used to estimate test 
reliability. In general, reported reliability values range from zero (0.00) to one (1.00), with 
higher values indicating greater reliability. In a licensing context, reliability measures may 
be influenced by many factors, such as the following. 



• Number of examinees. In general, reliability estimates based on larger numbers of
examinees are more stable than estimates based on smaller numbers of examinees.
For this reason, reliability estimates are calculated for tests that are taken by 100 or
more examinees.



• Test length. Reliability estimates tend to be higher for tests with greater numbers
of test questions.



• Test content. Reliability estimates are typically higher for tests that cover narrow,
homogeneous content than for tests that cover a broad range of content (such as
many used for educator licensure). Tests for educator licensure typically test a broad
base of knowledge and skills that pertain to licenses that will apply in a wide range of
educational settings, grade levels, and teaching assignments.



• Variability of the group tested. In general, the larger the spread of the scores of
the examinee group (i.e., the greater the individual differences in the level of
knowledge and skills of the examinees in the particular group taking a test on a
particular occasion), the greater the reliability. If the examinees on a particular
occasion have generally similar levels of knowledge and skills, statistical estimates of
reliability may tend to be lower.



• Self-selection of examinees by test administration period. Typically,
examinees can decide when to take a particular test. This self-selection can affect
the composition, ability level, and variability of the group taking a particular test
during a given testing period.
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Test Validity 



The Oregon Educator Licensure Assessments (ORELA) program is defined as both the 
customized tests developed specifically for Oregon use and all Commission-adopted NES® 
(National Evaluation Series™) tests. 



As described in the AERA, APA, and NCME Standards for Educational and Psychological 
Testing (2014), “Validity refers to the degree to which evidence and theory support the 
interpretations of test scores entailed by proposed uses of tests... The process of validation 
involves accumulating evidence to provide a sound scientific basis for the proposed score 
interpretations” (p. 11). Various types of evidence may be considered in establishing the 
validity of test scores, and a number of methods are typically used to gather such evidence. 



The ORELA validation process used by Pearson followed professionally accepted procedures 
for the validation of licensure tests. The validation process focused primarily on establishing 
that the content of the assessments was appropriate for the purpose of the testing program 
(Oregon educator licensure). In addition, Pearson provided guidance to test takers, educator 
preparation programs, and statewide stakeholders regarding the appropriate interpretation 
and use of test scores. 



Throughout the various steps in preparing the ORELA for use, Pearson aimed to establish 
the validity of the tests as recommended by the Standards for Educational and Psychological 
Testing (2014). The steps included: 



• Establishing the basis for the assessment. The purpose of the ORELA program—
to support state educator licensure decisions—and the assessment areas to be tested
were established by state rules and regulations.



• Defining the test competencies. AERA, APA, and NCME Standard 11.2 states that
“Evidence of validity based on test content requires a thorough and explicit definition
of the content domain of interest” (p. 178). The assessment competencies describe
the content knowledge that an educator must possess to practice appropriately, and
therefore, define eligible assessment content. A review of the assessment
competencies was conducted with K–12 educators and college and university
faculty. The competencies for each ORELA licensure assessment can be found on the
ORELA website (www.orela.nesinc.com).





http://www.orela.nesinc.com/
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• Conducting content validation of the assessment competencies. The 
“validation of credentialing tests depends mainly on content-related evidence, often 
in the form of judgments that the test adequately represents the content domain 
associated with the occupation” (AERA, APA, & NCME, 2014, p. 175). Content 
validation of the assessment competencies occurred through alignment with 
documentation of content requirements and through a survey of job incumbents.  



1. Assessment competencies were aligned with relevant laws and regulations and 
student and national standards, where available, to provide documentation of the 
basis of the assessment competencies.  



2. A content validation survey of the assessment competencies was conducted with 
K–12 educators and college and university faculty. The survey asked educators to 
make judgments for each assessment competency regarding its importance to 
the job of an educator. Ratings of importance provided additional evidence 
regarding the validity of the content for the licensure assessments.  



• Validating test items. The content of the test items on licensing tests is 
determined by the requirements of the job(s) covered by the license. A panel of  
K–12 educators and college and university faculty for each assessment reviewed and 
validated every test item that is included on an ORELA assessment. Educators rated 
an item valid if it matched the assessment competency to which it was written, was 
accurate, free from bias, and job-related. 



• Preventing bias. The prevention of bias in a testing program is a matter of fairness 
and is an aspect of test validity. Guarding against bias in the test materials involved 
reviews by an Equity Advisory Panel (EAP) made up of K–12 educators and college 
and university faculty. The EAP focused on excluding language, content, or 
perspectives that might disadvantage examinees, and on including content and 
perspectives that reflect the diversity of the targeted population.  



• Setting passing standards (i.e., passing scores). In addition to validating test 
items, K–12 educators and college and university faculty for each assessment 
assisted in establishing the passing score for each test. For each assessment, 
educators provided recommendations of the level of performance deemed acceptable 
for initially licensed educators. These recommendations were then provided to the 
Oregon Teacher Standards and Practices Commission for consideration in 
establishing passing scores.  



• Communicating appropriate interpretations with assessment users. It is 
important that assessment scores are understood and used appropriately by the 
various potential users of the assessment results. Pearson includes an explanatory 
page of text with every examinee score report describing the included information. 
This information is also posted on the testing program website. In addition, Pearson 
has worked closely with the state to provide guidance regarding the appropriate and 
psychometrically sound uses of the test scores. 
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Dear Educator Preparation Program,





In response to the needs expressed by our state clients, Educator Preparation Programs and test takers, ETS is pleased to announce that Praxis® tests at home is here to stay and will become a continuing part of our portfolio. At home testing appointments are currently available 15 hours a day, seven days a week, for over 80 test titles.





Six months ago, we quickly introduced a solution for students who were impacted by COVID-19 to take the Praxis tests at home until in-person testing could resume. The tests have the same content, format, on-screen experience and scoring as those administered in a test center. And thanks to artificial intelligence and remote proctoring, institutions can feel assured that the tests are administered securely and the scores are reliable.





Since launching the at home testing solution in May, we have learned a lot and have been making continuous improvements to the products and experience. Early on, the tests were only available on PCs, but we quickly expanded that to include Mac® computers. We worked diligently to increase accessibility for people with disabilities and health-related needs. We increased test-taker convenience by expanding testing capacity and reducing the registration deadline — allowing test takers to quickly take the test shortly after registration. We also addressed test takers’ needs to better understand the new delivery method and registration process by posting videos and developing registration checklists. And, as test centers reopened, we informed test takers that the decision to test at home or in a test center was theirs to make.





Praxis tests at home continues to be well-received, with over 175,000 test registrations and more than 123,000 tests already taken. As we move forward, we will make more improvements in service to you and your prospective students.





Thank you for your partnership and support of ETS's high-quality assessment solutions. Your trust means the world to us. Should you wish to direct students to learn more, please suggest they visit our at home website. Should you need ETS’s support during this time or have any questions, please don't hesitate to reach out to us at praxis@ets.org.





Thank you,

ETS Professional Educator Programs
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This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413
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This email is forwarded to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, and placement contacts.



 



 



Dear EPP stakeholders:



 



As we continue to operate under the COVID-19 pandemic, there is one point of clarification that needs to be communicated regarding the scope of the flexibilities and accommodations.



 



To qualify to submit a Modified PCR, the candidate must have failed to perform the task due to COVID-19.  If the failure to complete the requirement was not related to or due to COVID-19, then the Modified PCR option may not be utilized.



 



We hope you are managing the efforts to avoid COVID-19 well at your institution!  Stay safe.



 



Please contact wayne.strickland@oregon.gov if you have any questions about this clarification.



 



 



Wayne G. Strickland



 



Wayne G. Strickland, Ph.D.



Director of Educator Preparation



Oregon Teacher Standards and Practices Commission



250 Division St NE,



Salem, OR 97301-1012



Mobile: (503) 510-2251



Wayne.Strickland@oregon.gov



 



 



Data Classification Level 2 -- Limited



 






image6.emf
TSPC updated  COVID-19 Response Plan.msg


TSPC updated COVID-19 Response Plan.msg
TSPC updated COVID-19 Response Plan

		From

		ROBBECKE Candace * TSPC

		To

		Amanda Sugimoto (asugimo2@pdx.edu); Anita Zijdemans-Boudreau (zijdemans@pacificu.edu; Barbara Shepperson (shepperson@lclark.edu); Bruce Weitzel (weitzel@up.edu); ROBBECKE Candace * TSPC; Dr. Marie LeJeune (lejeunem@wou.edu); Gennie VanBeek Ph. D. (gvanbeek@linfield.edu); Gustavo Olvera (golvera@warnerpacific.edu); Jennifer Bridgewater (bridgewater@pacificu.edu); John King (kingjo@sou.edu); Julie Wren (jdwren@uoregon.edu); Kathleen Vincent (kvincent@warnerpacific.edu); Kathy Owen (kowen@bushnell.edu); Kevin Spooner (kspooner@warnerpacific.edu); Lisa Todd (lrtodd@pdx.edu); Marc Shelton (mshelton@georgefox.edu); Nick Cabot (nick.cabot@oregonstate.edu); Rachael Latimer (rlatimer@uoregon.edu); Rae Ette Newman (rnewman@eou.edu); Roy Bunch; Sharon Chinn (schinn@lclark.edu); Steve Tillery (stillery@georgefox.edu); STRICKLAND Wayne * TSPC; Tina Anctil (anctil@pdx.edu); William Fritz - Northwest Christian University (wfritz@bushnell.edu)

		Recipients

		asugimo2@pdx.edu; zijdemans@pacificu.edu; shepperson@lclark.edu; weitzel@up.edu; Candace.ROBBECKE@oregon.gov; lejeunem@wou.edu; gvanbeek@linfield.edu; golvera@warnerpacific.edu; bridgewater@pacificu.edu; kingjo@sou.edu; jdwren@uoregon.edu; kvincent@warnerpacific.edu; kowen@bushnell.edu; kspooner@warnerpacific.edu; lrtodd@pdx.edu; mshelton@georgefox.edu; nick.cabot@oregonstate.edu; rlatimer@uoregon.edu; rnewman@eou.edu; rbunch@corban.edu; schinn@lclark.edu; stillery@georgefox.edu; Wayne.STRICKLAND@oregon.gov; anctil@pdx.edu; wfritz@bushnell.edu



This email is forwarded on behalf of TSPC Executive Director Anthony Rosilez to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, edTPA coordinators and stakeholders, and newsletter subscribers.



 



 



Dear Education Partners:



The Teacher Standards and Practices Commission (TSPC) is committed to continued assistance in dealing with the COVID-19 pandemic. This email is being sent in order to provide an updated TSPC Response Plan and accompanying communique from 3/13/2019. 



If additional information is needed, educators may contact TSPC at contact.tspc@oregon.gov for further information. Current educator preparation program candidates or education preparation providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to Executive Director Rosilez at Anthony.Rosilez@Oregon.gov.



On behalf of TSPC, its Commissioners, and staff, I thank you for your continued understanding as we partner with you to support the health of our community.



Regards,



Anthony J. Rosilez



 



Dr. Anthony Rosilez,



Executive Director
250 Division Street NE
Salem, OR 97301-1012
Office:  503-378-6813
Anthony.Rosilez@oregon.gov
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MEMORANDUM 



 



From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: September 30, 2020 
 
RE: Continuing TSPC Response to COVID-19 



The following is hereby enacted for September 23, 2020 – June 30, 2021: 



Oregon Teacher Standards and Practices Commission 



Agency Response to COVID-19 (Coronavirus)  
September 23, 2020 – June 30, 2021 School Accommodations 



 



The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 



Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On 



September 1, 2020, Governor Brown issued Executive Order 20-38, which extends Executive Order 20-



03 (March 8, 2020), at least through November 3, 2020. Executive Order 20-03 declared an emergency 



due to the COVID-19 pandemic and directed agencies to implement procedures and waive or adopt 



rules necessary to “prevent or alleviate the public health threat.”  The continued threat of COVID-19, 



and the challenges faced by Oregon’s public schools and educators in safely providing instruction to 



students, warrant an extension of the provisions of the March 23, 2020, TSPC Agency Response to 



COVID-19 (as amended, April 7, 2020) with appropriate modifications.  



The TSPC response to the current pandemic continues to be, first and foremost, guided by the agency’s 



mission “to establish, uphold and enforce professional standards of excellence and communicate those 



standards to the public and educators for the benefit of Oregon’s students.” The Oregon Department of 



Education’s Ready Schools, Safe Learners guidance on school reopening, particularly the guidance 



related to social distancing and student cohorts, will continue to challenge candidates from completing 



their preparation programs this academic year. Additionally, given the training and ongoing support 



required of teachers in adapting to distance learning formats, Oregon’s educators will continue to 



experience significant difficulty in completing required professional development, coursework, or time-



in-service requirements for license renewal in 2020-2021. Without relief, the potential effect on the 



workforce would significantly impact the learning opportunities provided to Oregon students. 



Determining the appropriate response requires the agency to consider the flexibility in licensing and 



educator preparation requirements that may be offered while maintaining the high standards held for 



each educator in our schools and classrooms. 



Therefore, in support of the Governor’s directive to modify instruction at all K-12 schools pending 



reduction of the COVID-19 outbreak, and to further the precautionary social distancing 



recommendations, TSPC is implementing the following provisions: 
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A. Civil Rights Exam 



TSPC is currently developing an alternative to the Protecting Student and Civil Rights in the 



Educational Environment (Civil Rights) exam. TSPC staff believes that the foundational expectations 



of the civil rights requirement are encompassed within currently approved education preparation 



programs. Given the challenges of completing the examination during a period when testing centers 



are closed or have limited availability in response to the COVID-19 event, TSPC has suspended this 



requirement per the Governor’s Executive Order 20-03 (under authority of ORS 1401.168(2)). The 



suspension applies to current candidates and educators on Reciprocal Licenses who have not yet 



successfully completed the Civil Rights Exam. 



 



B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 



1. For teacher, administrator, and personnel service candidates who have successfully completed 



all required previous licensed experience, coursework, testing1, and clinical 



experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 



submit the appropriate Program Completion Report to TSPC per current practice. 



2. For teacher candidates who have successfully completed all requirements for licensure except 



the edTPA and/or at least four complete weeks of student teaching or other required clinical 



requirement, the EPP may utilize the edTPA waiver in accordance with Oregon Administrative 



Rule (OAR) 84-400-0120 (6) and/or the EPP clinical practices waiver process in accordance with  



OAR 584-400-0140 (16) and the March 13, 2020, Executive Director correspondence to EPP 



stakeholders, updated for the 2020-2021 academic year.  In addition, for Oregon statute 



purposes, all clinical practices may be virtual and may be asynchronous.  (The SCALE edTPA 



requirement for Task 2, however, is for a synchronous Virtual Learning Environment [VLE]. See 



Option 4 regarding local scoring of Task 2.) The EPP may use a Cooperating Teacher (CT) who is 



not endorsed in the area of the candidate’s teaching as long as their endorsement is in a closely 



related endorsement area. These similar endorsement areas with Cooperating Teacher and/or 



candidate shall be reported in the subsequent annual report. If no other CT is available, the EPP 



may use a CT with less than the required 3 years of experience. These (2020-21) placements 



must be reported in the 2022 annual report. 



3. For teacher candidates with a previously earned bachelor’s degree who have completed all 



requirements for licensure except the required endorsement assessment of content (ORELA or 



other Commission-approved multiple measure of content knowledge) and/or the teacher 



candidates have less than four complete weeks of student teaching or other clinical experience 



requirement (regardless of whether edTPA was successfully completed), the following flexibility 



will be provided: 



a. The EPP may submit to TSPC at the end of Fall 2020, Winter 2021, Spring 2021, or 



Summer 2021 term, a Modified PCR notating all requirements have been met except for 



the required content assessment and/or less than four complete weeks of student 



teaching or other clinical experience. 



b. The EPP provides the candidate with documentation that all education program 



requirements have been met except for the required assessments and/or required 



student teaching/clinical experience. 



                                                             
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 





https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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c. The candidate may seek employment with school districts and, upon hire, may apply to 



TSPC for the appropriate Restricted License2. 



d. All school districts will be notified that they may hire a Restricted Licensed candidate 



without restriction and reported sponsorship within the authorized subject of the 



license or within a substantially similar placement that incorporates the subject area for 



at least a portion of the school day. Districts are required to provide ongoing induction 



and support to these Restricted Licensed educators. 



e. The candidate must meet any content area assessments required for the license sought 



within the valid period of the Restricted License. 



f. Following at least half of one academic year in a full-time assignment or a full-year in a 



less than full-time assignment, the district superintendent (or licensed administrative 



designee) will submit to TSPC a completed evaluation of the educator’s performance.3  



g. Upon receipt of the positive evaluation and application for non-provisional license from 



the educator, TSPC will consider the application under waiver provisions and will issue a 



license as appropriate (OAR 584-200-0100). Only at such time may the educator’s EPP 



consider the educator to be a completer.  



4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 



who have completed all requirements for licensure except the required endorsement 



assessment of content (ORELA or other Commission-approved multiple measure of content 



knowledge) and/or less than four complete weeks of student teaching or other clinical 



experience requirement (regardless of whether or not the edTPA was successfully completed), 



the provisions of Subsection 3, above, may be utilized except that an Emergency License will be 



issued rather than a Restricted License. The other provisions of Subsection 3 must be completed 



within the term of the Emergency License.4 



5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 



to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 



the license to account for the school closure period. (This would equate to 0.5 year of full-time 



experience, or one-sixth of the required half-time experience.) The EPP may also request 



additional waiver time for each subsequent term the school was either closed or instruction was 



modified due to the pandemic.  EPPs may also utilize an EPP clinical practices waiver to reduce 



required clinical practice or mentorship time by the equivalent of no more than 11 weeks in 



accordance with OAR 584-400-0140 (16) and the March 13, 2020, Executive Director 



correspondence to EPP stakeholders.  This is a continuation of the flexibility initiated in Spring 



2020. 



 



 



                                                             
2 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Restricted License 
will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 
4 Candidates are required to pay the application and other standard fees for the Emergency License. However, 
candidates who satisfy the requirements to transition from the Emergency to the Preliminary License within one 
year of issuance of the Emergency License will have the application fee for the Preliminary License waived.   





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140








TSPC Data Classification Level: 1 – Published 
Agency Response to COVID-19, 09/30/2020, p. 4 



C. Supporting Currently Licensed Educators 5 



Required professional development for all Oregon licensed educators will be reduced by twenty-five 
units for the 2020-2021 academic year ending June 30, 2021. This does not include the previous twelve 
unit reduction granted for Spring 2020. 



1. This will include requirements for license renewal and Advanced Professional Development 



Program plans for licensure advancement, subject to any district requirements and collective 



bargaining agreements. 



2. In lieu of the reduced professional development requirements, educators are encouraged to 



consider independent study of trauma-informed practices and culturally responsive instruction.  



3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 



License, or License for Conditional Assignment who has not completed all requirements for 



license renewal or extension, or who has not completed any required testing6, coursework, or 



time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 



may include within the application to TSPC a waiver request with all required documentation 



per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 



whether to approve, approve with conditions, or deny the application. 



4. Educators with non-provisional licenses applying for additional endorsements from the period 



March 16, 2020, through June 30, 2021, and who have met all requirements for the added 



endorsements except for required clinical experience, may submit a waiver request for the 



clinical experience.7  



5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 



as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-



2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 



(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 



deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 



licensing purposes. (This provision does not carry over to the 2020-21 academic year. 



 



D. Term of Provisions 



1. Section A will be effective through June 2021. 



2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 



Subsection during the period September 1, 2020, through June 30, 2021. 



3. Section C(1),(2) is effective for licensed educators during the license renewal cycle September 



2020 – June 2021 



4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 



non-provisional license from September 1, 2020, through June 30, 2021. 



5. Section C(4) is effective from September 1, 2020, through June 30, 2021. 



6. Section C(5) is applicable only for the 2019-2020 school year. 



7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 



 



                                                             
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 



completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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The current pandemic further demonstrates our role as educators to support the needs of our students, 



communities, and each other. Today reminds us of how important our profession is to the sustainability 



of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 



further information. Current educator preparation program candidates or education preparation 



providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 



Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 





mailto:contact.tspc@oregon.gov


mailto:Wayne.Strickland@Oregon.gov


mailto:Anthony.Rosilez@Oregon.gov
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This email is being sent to EPP deans / directors / chairs and program liaisons.





 





 





 





COMMUNICATION TO ALL EPPs AND TSPC STAKEHOLDERS





As you know by now, Governor Brown issued a State of Emergency and last night added that all K-12s are to close from Monday, March 16, through Tuesday, March 31, 2020. In light of these emergency pandemic notices the TSPC is making the following notifications:





 





First, we previously communicated the OAR that allows partial clinical practices waivers that are interrupted by school or district closures.  EPPs are able to grant partial clinical practices waivers at their discretion for any closure or interruption that adversely impacts the completion of candidate clinical requirements.  Following is a recap of the previous notice we sent out: 





 





OAR 584-400-0140 (16) School or district closures: An EPP may grant a partial waiver of the clinical practice requirement(s) if a candidate is unable to complete the clinical practice due to an unforeseen school or district closure. In order to grant a partial waiver, the EPP must submit information in the next annual report to the Commission, as provided in the Program Review and Standards Handbook. 





 





Clinical Partnerships Interrupted by K-12 closure due to the Coronavirus (COVID-19) OAR 584-400-0140 (16) provides a solution as part of your contingency plan for educator candidates impacted by school district actions that affect field experiences.  As an EPP, you may grant a partial clinical practices waiver if your students are unable to finish the required clinical practice requirements due to “unforeseen school or district closure” that prevents their fulfillment of the requirement. This ability applies to the requirement of an uninterrupted nine weeks of full-time teaching or the 15 total weeks of teaching. 





 





Each EPP must report such granting of partial clinical practices waivers in the subsequent annual report (Handbook, 61). TSPC will gather the following information related to partial clinical practices waivers in the 2021 annual reports, which are for the 2019-20 academic year:





·         Which students did not complete the full clinical experience?  





·         How far short of the requirement did the candidate fall?  





·         What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:





·         Additional content methods assignments;





·         Simulated instructional delivery;





·         Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;





·         Study of exemplary lessons (video-taped lessons, etc.).





 





The paramount concern is the health and safety of student candidates and students in the K-12 systems.  We are likewise concerned about the health and safety of faculty and staff!  Please build your contingency plan with that in mind.  Hopefully this will set everyone’s mind at ease.





 





FURTHER DIRECTION REGARDING CLINICAL PRACTICES





 





1.       EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.





 





2.       Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 





 





3.       TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 





 





4.       Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.





 





5.       Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.





 





TSPC STAFF SUPPORT





The staff of TSPC want to encourage you that we understand the changes and circumstances that you are facing.  As you move forward to adjust to the ever-changing situation with your programs, our number one rule is your safety and the safety of your candidates and your staff.  We hope that every decision you make will be for the advantage and safety of your students and staff.





 





TSPC has also been impacted by the pandemic and most of the staff are operating in a telecommuting mode.  Candace and Wayne are both telecommuting, but want you to know that TSPC is committed to serve you as effectively as possible.





 





Although there will be no desk phone operation, please understand that we are here to serve you via email and mobile phone.





 





Candace’s contact information:





Candace.robbecke@oregon.gov





Mobile: 503.559.2413





 





Wayne’s contact information:





Wayne.strickland@oregon.gov





Mobile: 503.510.2251 





 





Further notices will be forthcoming as they occur. Please contact us for any other questions that may arise as we continue to “flatten the curve” of the pandemic.  We appreciate the critical role you play in the education of Oregon’s children!





 





Wayne G. Strickland





 





Wayne G. Strickland, Ph.D.





Director of Educator Preparation





Oregon Teacher Standards and Practices Commission





Wayne.Strickland@oregon.gov





 





 





Anthony J. Rosilez





 





Anthony J. Rosilez, Ph.D., J.D.





Executive Director





Oregon Teacher Standards and Practices Commission





Anthony.Rosilez@oregon.gov
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MEMORANDUM 


 


From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: September 30, 2020 
 
RE: Continuing TSPC Response to COVID-19 


The following is hereby enacted for September 23, 2020 – June 30, 2021: 


Oregon Teacher Standards and Practices Commission 


Agency Response to COVID-19 (Coronavirus)  
September 23, 2020 – June 30, 2021 School Accommodations 


 


The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 


Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On 


September 1, 2020, Governor Brown issued Executive Order 20-38, which extends Executive Order 20-


03 (March 8, 2020), at least through November 3, 2020. Executive Order 20-03 declared an emergency 


due to the COVID-19 pandemic and directed agencies to implement procedures and waive or adopt 


rules necessary to “prevent or alleviate the public health threat.”  The continued threat of COVID-19, 


and the challenges faced by Oregon’s public schools and educators in safely providing instruction to 


students, warrant an extension of the provisions of the March 23, 2020, TSPC Agency Response to 


COVID-19 (as amended, April 7, 2020) with appropriate modifications.  


The TSPC response to the current pandemic continues to be, first and foremost, guided by the agency’s 


mission “to establish, uphold and enforce professional standards of excellence and communicate those 


standards to the public and educators for the benefit of Oregon’s students.” The Oregon Department of 


Education’s Ready Schools, Safe Learners guidance on school reopening, particularly the guidance 


related to social distancing and student cohorts, will continue to challenge candidates from completing 


their preparation programs this academic year. Additionally, given the training and ongoing support 


required of teachers in adapting to distance learning formats, Oregon’s educators will continue to 


experience significant difficulty in completing required professional development, coursework, or time-


in-service requirements for license renewal in 2020-2021. Without relief, the potential effect on the 


workforce would significantly impact the learning opportunities provided to Oregon students. 


Determining the appropriate response requires the agency to consider the flexibility in licensing and 


educator preparation requirements that may be offered while maintaining the high standards held for 


each educator in our schools and classrooms. 


Therefore, in support of the Governor’s directive to modify instruction at all K-12 schools pending 


reduction of the COVID-19 outbreak, and to further the precautionary social distancing 


recommendations, TSPC is implementing the following provisions: 
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A. Civil Rights Exam 


TSPC is currently developing an alternative to the Protecting Student and Civil Rights in the 


Educational Environment (Civil Rights) exam. TSPC staff believes that the foundational expectations 


of the civil rights requirement are encompassed within currently approved education preparation 


programs. Given the challenges of completing the examination during a period when testing centers 


are closed or have limited availability in response to the COVID-19 event, TSPC has suspended this 


requirement per the Governor’s Executive Order 20-03 (under authority of ORS 1401.168(2)). The 


suspension applies to current candidates and educators on Reciprocal Licenses who have not yet 


successfully completed the Civil Rights Exam. 


 


B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 


1. For teacher, administrator, and personnel service candidates who have successfully completed 


all required previous licensed experience, coursework, testing1, and clinical 


experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 


submit the appropriate Program Completion Report to TSPC per current practice. 


2. For teacher candidates who have successfully completed all requirements for licensure except 


the edTPA and/or at least four complete weeks of student teaching or other required clinical 


requirement, the EPP may utilize the edTPA waiver in accordance with Oregon Administrative 


Rule (OAR) 84-400-0120 (6) and/or the EPP clinical practices waiver process in accordance with  


OAR 584-400-0140 (16) and the March 13, 2020, Executive Director correspondence to EPP 


stakeholders, updated for the 2020-2021 academic year.  In addition, for Oregon statute 


purposes, all clinical practices may be virtual and may be asynchronous.  (The SCALE edTPA 


requirement for Task 2, however, is for a synchronous Virtual Learning Environment [VLE]. See 


Option 4 regarding local scoring of Task 2.) The EPP may use a Cooperating Teacher (CT) who is 


not endorsed in the area of the candidate’s teaching as long as their endorsement is in a closely 


related endorsement area. These similar endorsement areas with Cooperating Teacher and/or 


candidate shall be reported in the subsequent annual report. If no other CT is available, the EPP 


may use a CT with less than the required 3 years of experience. These (2020-21) placements 


must be reported in the 2022 annual report. 


3. For teacher candidates with a previously earned bachelor’s degree who have completed all 


requirements for licensure except the required endorsement assessment of content (ORELA or 


other Commission-approved multiple measure of content knowledge) and/or the teacher 


candidates have less than four complete weeks of student teaching or other clinical experience 


requirement (regardless of whether edTPA was successfully completed), the following flexibility 


will be provided: 


a. The EPP may submit to TSPC at the end of Fall 2020, Winter 2021, Spring 2021, or 


Summer 2021 term, a Modified PCR notating all requirements have been met except for 


the required content assessment and/or less than four complete weeks of student 


teaching or other clinical experience. 


b. The EPP provides the candidate with documentation that all education program 


requirements have been met except for the required assessments and/or required 


student teaching/clinical experience. 


                                                             
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 



https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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c. The candidate may seek employment with school districts and, upon hire, may apply to 


TSPC for the appropriate Restricted License2. 


d. All school districts will be notified that they may hire a Restricted Licensed candidate 


without restriction and reported sponsorship within the authorized subject of the 


license or within a substantially similar placement that incorporates the subject area for 


at least a portion of the school day. Districts are required to provide ongoing induction 


and support to these Restricted Licensed educators. 


e. The candidate must meet any content area assessments required for the license sought 


within the valid period of the Restricted License. 


f. Following at least half of one academic year in a full-time assignment or a full-year in a 


less than full-time assignment, the district superintendent (or licensed administrative 


designee) will submit to TSPC a completed evaluation of the educator’s performance.3  


g. Upon receipt of the positive evaluation and application for non-provisional license from 


the educator, TSPC will consider the application under waiver provisions and will issue a 


license as appropriate (OAR 584-200-0100). Only at such time may the educator’s EPP 


consider the educator to be a completer.  


4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 


who have completed all requirements for licensure except the required endorsement 


assessment of content (ORELA or other Commission-approved multiple measure of content 


knowledge) and/or less than four complete weeks of student teaching or other clinical 


experience requirement (regardless of whether or not the edTPA was successfully completed), 


the provisions of Subsection 3, above, may be utilized except that an Emergency License will be 


issued rather than a Restricted License. The other provisions of Subsection 3 must be completed 


within the term of the Emergency License.4 


5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 


to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 


the license to account for the school closure period. (This would equate to 0.5 year of full-time 


experience, or one-sixth of the required half-time experience.) The EPP may also request 


additional waiver time for each subsequent term the school was either closed or instruction was 


modified due to the pandemic.  EPPs may also utilize an EPP clinical practices waiver to reduce 


required clinical practice or mentorship time by the equivalent of no more than 11 weeks in 


accordance with OAR 584-400-0140 (16) and the March 13, 2020, Executive Director 


correspondence to EPP stakeholders.  This is a continuation of the flexibility initiated in Spring 


2020. 


 


 


                                                             
2 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Restricted License 
will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 
4 Candidates are required to pay the application and other standard fees for the Emergency License. However, 
candidates who satisfy the requirements to transition from the Emergency to the Preliminary License within one 
year of issuance of the Emergency License will have the application fee for the Preliminary License waived.   



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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C. Supporting Currently Licensed Educators 5 


Required professional development for all Oregon licensed educators will be reduced by twenty-five 
units for the 2020-2021 academic year ending June 30, 2021. This does not include the previous twelve 
unit reduction granted for Spring 2020. 


1. This will include requirements for license renewal and Advanced Professional Development 


Program plans for licensure advancement, subject to any district requirements and collective 


bargaining agreements. 


2. In lieu of the reduced professional development requirements, educators are encouraged to 


consider independent study of trauma-informed practices and culturally responsive instruction.  


3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 


License, or License for Conditional Assignment who has not completed all requirements for 


license renewal or extension, or who has not completed any required testing6, coursework, or 


time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 


may include within the application to TSPC a waiver request with all required documentation 


per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 


whether to approve, approve with conditions, or deny the application. 


4. Educators with non-provisional licenses applying for additional endorsements from the period 


March 16, 2020, through June 30, 2021, and who have met all requirements for the added 


endorsements except for required clinical experience, may submit a waiver request for the 


clinical experience.7  


5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 


as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-


2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 


(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 


deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 


licensing purposes. (This provision does not carry over to the 2020-21 academic year. 


 


D. Term of Provisions 


1. Section A will be effective through June 2021. 


2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 


Subsection during the period September 1, 2020, through June 30, 2021. 


3. Section C(1),(2) is effective for licensed educators during the license renewal cycle September 


2020 – June 2021 


4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 


non-provisional license from September 1, 2020, through June 30, 2021. 


5. Section C(4) is effective from September 1, 2020, through June 30, 2021. 


6. Section C(5) is applicable only for the 2019-2020 school year. 


7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 


 


                                                             
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 


completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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The current pandemic further demonstrates our role as educators to support the needs of our students, 


communities, and each other. Today reminds us of how important our profession is to the sustainability 


of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 


further information. Current educator preparation program candidates or education preparation 


providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 


Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 



mailto:contact.tspc@oregon.gov

mailto:Wayne.Strickland@Oregon.gov

mailto:Anthony.Rosilez@Oregon.gov
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This email is being sent to EPP deans / directors / chairs and program liaisons.



 



 



 



COMMUNICATION TO ALL EPPs AND TSPC STAKEHOLDERS



As you know by now, Governor Brown issued a State of Emergency and last night added that all K-12s are to close from Monday, March 16, through Tuesday, March 31, 2020. In light of these emergency pandemic notices the TSPC is making the following notifications:



 



First, we previously communicated the OAR that allows partial clinical practices waivers that are interrupted by school or district closures.  EPPs are able to grant partial clinical practices waivers at their discretion for any closure or interruption that adversely impacts the completion of candidate clinical requirements.  Following is a recap of the previous notice we sent out: 



 



OAR 584-400-0140 (16) School or district closures: An EPP may grant a partial waiver of the clinical practice requirement(s) if a candidate is unable to complete the clinical practice due to an unforeseen school or district closure. In order to grant a partial waiver, the EPP must submit information in the next annual report to the Commission, as provided in the Program Review and Standards Handbook. 



 



Clinical Partnerships Interrupted by K-12 closure due to the Coronavirus (COVID-19) OAR 584-400-0140 (16) provides a solution as part of your contingency plan for educator candidates impacted by school district actions that affect field experiences.  As an EPP, you may grant a partial clinical practices waiver if your students are unable to finish the required clinical practice requirements due to “unforeseen school or district closure” that prevents their fulfillment of the requirement. This ability applies to the requirement of an uninterrupted nine weeks of full-time teaching or the 15 total weeks of teaching. 



 



Each EPP must report such granting of partial clinical practices waivers in the subsequent annual report (Handbook, 61). TSPC will gather the following information related to partial clinical practices waivers in the 2021 annual reports, which are for the 2019-20 academic year:



·         Which students did not complete the full clinical experience?  



·         How far short of the requirement did the candidate fall?  



·         What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:



·         Additional content methods assignments;



·         Simulated instructional delivery;



·         Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;



·         Study of exemplary lessons (video-taped lessons, etc.).



 



The paramount concern is the health and safety of student candidates and students in the K-12 systems.  We are likewise concerned about the health and safety of faculty and staff!  Please build your contingency plan with that in mind.  Hopefully this will set everyone’s mind at ease.



 



FURTHER DIRECTION REGARDING CLINICAL PRACTICES



 



1.       EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.



 



2.       Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 



 



3.       TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 



 



4.       Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.



 



5.       Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.



 



TSPC STAFF SUPPORT



The staff of TSPC want to encourage you that we understand the changes and circumstances that you are facing.  As you move forward to adjust to the ever-changing situation with your programs, our number one rule is your safety and the safety of your candidates and your staff.  We hope that every decision you make will be for the advantage and safety of your students and staff.



 



TSPC has also been impacted by the pandemic and most of the staff are operating in a telecommuting mode.  Candace and Wayne are both telecommuting, but want you to know that TSPC is committed to serve you as effectively as possible.



 



Although there will be no desk phone operation, please understand that we are here to serve you via email and mobile phone.



 



Candace’s contact information:



Candace.robbecke@oregon.gov



Mobile: 503.559.2413



 



Wayne’s contact information:



Wayne.strickland@oregon.gov



Mobile: 503.510.2251 



 



Further notices will be forthcoming as they occur. Please contact us for any other questions that may arise as we continue to “flatten the curve” of the pandemic.  We appreciate the critical role you play in the education of Oregon’s children!



 



Wayne G. Strickland



 



Wayne G. Strickland, Ph.D.



Director of Educator Preparation



Oregon Teacher Standards and Practices Commission



Wayne.Strickland@oregon.gov



 



 



Anthony J. Rosilez



 



Anthony J. Rosilez, Ph.D., J.D.



Executive Director



Oregon Teacher Standards and Practices Commission



Anthony.Rosilez@oregon.gov
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This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, edTPA coordinators and stakeholders, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. This issue provides important news and information about increased flexibility for districts in making teachers assignments to classrooms due to the COVID-19 pandemic. 



 



View the latest issue or view all current newsletters.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413
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This email is being sent to OACTE, EPP deans / directors / chairs, program liaisons, licensure and placement front-line staff, edTPA coordinators and stakeholders, and TSPC evaluators and public service representatives.



 



Note: Additional guidance is being developed for submission of waiver requests for candidates impacted by the pandemic.



 



 



This email is to provide a revised Modified Program Completion Report (PCR) and clarification for the Modified PCR and related processes. The form is only available for pre-service candidates impacted by the COVID-19 pandemic who are unable to complete a minimum of four weeks’ of their clinical placement and/or who cannot complete content testing requirements. 



 



Other attachments include the TSPC Response Plan, 3/13/2020 communique from TSPC, and a pre-service candidates’ flowchart. Note: The flowchart is not a substitute for the full response plan.



 



Process:



ｷ         EPP staff emails the completed Modified PCR to contact.tspc@oregon.gov and notifies the candidate that will be available in the Documents section of their eLicensing account. 



Note: These PCRs will expire after three years from the date of the submitted Modified PCR, in accordance with OAR 584-400-0160 (6).



ｷ         EPP staff provide candidates with process information. See, for example, the attached Pre-service candidate messaging template. Our thanks to Sharon Chinn for sharing draft language she developed, which was used as a starting place for this document.



ｷ         EPP staff notifies the candidate that the candidate can apply for a Restricted Teaching License or Emergency Teaching License.



ｷ         TSPC staff saves a .PDF copy of the Modified PCR to the O:\Licensure\COVID Modified PCRs drive for later use and uploads the .PDF to the Documents section of the candidate’s eLicensing account (as Institutional Correspondence).



Naming protocol: TSPC account number – Last Name – Modified PCR



Example: 123456 – Smith – Modified PCR



ｷ         The candidate applies for a Restricted or Emergency Teaching License, pays fees and ensures all required materials are provided to TSPC. 



ｷ         The candidate works for the qualifying period and passes the content test, if lack of testing was the reason the Modified PCR was submitted.



ｷ         After the qualifying time period, the candidate’s superintendent or designee submits a positive evaluation that documents satisfactory performance and the candidate’s continuation of employment in the position. This information is transmitted to TSPC. (Particulars for this will be clarified at a later date.)



ｷ         The candidate applies for their Preliminary Teaching License: https://apps.oregon.gov/TSPC/eLicense 



ｷ         The candidate notifies their EPP and TSPC (contact.tspc@oregon.gov): Example: “I received a Restricted/Emergency Teaching License under the COVID-19 provisions and now meet all requirements for full licensure. Please review my qualifications for a Preliminary Teaching license.”



Note: On receipt of the positive evaluation, the candidate’s completed application, and all required documentation (e.g. transcripts), TSPC will use waive provisions (OAR 584-200-0100) to issue the educator’s Preliminary Teaching License.



ｷ         TSPC staff pulls the .PDF copy that was saved to the O:\Licensure\COVID Modified PCRs drive, uploads it and the positive evaluation to the candidate’s eLicensing account, and notifies the EPP that the candidate has met requirements to be considered a completer.



 



FAQs:



Q.: Can non-employed pre-service candidates use the TSPC Response Plan?



A.: No. Candidates who do not have a sponsoring employer must complete their requirements through the usual methods. The Modified PCR is for pre-service candidates who have a sponsoring employer. See the TSPC Response Plan, Sections B.3. and B.4 for details.



 



Q.: How should we process a dual-enrolled candidate who fully qualifies for one endorsement but wasn’t able to access testing due to the pandemic for the additional endorsement?



A.: If it seems likely the candidate will soon qualify for the second endorsement, the EPP should submit one PCR with both endorsements PLUS send an email to candace.robbecke@oregon.gov that identifies the candidate, TSPC account number, and both endorsements. The email should indicate which endorsement has not yet been fully met and when it is expected to be met. I will add a note to the candidate’s eLicensing account and evaluators will issue a license that includes the endorsement for which the candidate completed all requirements. These candidates will have one year from the date of the submitted PCR to meet the requirements of the additional endorsement. Once the additional endorsement requirements are met, the candidate must email contact.tspc@oregon.gov to alert us that the file is ready for review.



 



Q.: What if our candidates use the B.3 or B.4 option (Restricted or Emergency license) in the response plan but then complete their content tests since the test centers are open again? These candidates now fully qualify for their Preliminary Teaching License but their application says Restricted or Emergency license.



A.: It is possible pre-service educators will apply for a Restricted or Emergency License and then end up qualifying for a Preliminary Teaching License, either during the application process or shortly thereafter. TSPC’s policy is that candidates impacted by the pandemic will only be charged for one license. In a circumstance such as this:



ｷ         If the Restricted/Emergency license is in process: The candidate should contact their assigned evaluator and explain the situation. See example email below.



ｷ         If the Restricted/Emergency license has been issued: The candidate should send an email to contact.tspc@oregon.gov. See example email below.



 



Example email: “I have met the requirements that were missing from my Modified PCR and the verification documents (i.e. test scores and/or district evaluations) have been added to my eLicensing account. Please review my qualifications for a Preliminary Teaching license.”



 



Q.: Which clinical practice changes are and are not noted on the Modified PCR?



A.: The Modified PCR can be used for candidates with less than 4 weeks of student teaching. EPPs can use the partial waiver provision for candidates who complete 4 and15 weeks. EPPs should track the candidates with 4-15 weeks for the 2021 annual report.



 



Q.: When can EPPs count the candidates who receive Restricted or Emergency licenses as completers?



A.: Candidates who receive a Restricted or Emergency license under the COVID-19 Response Plan will be considered completers after the candidates receive a positive evaluation from their superintendent (or designee), complete their eLicensing application, and when all needed materials (e.g. transcripts) are received at TSPC.



 



Q.: Is the Modified PCR needed for edTPA alternatives?



A.: No. If the modified edTPA was the only exception to the normal process, the Response Plan says the candidate can obtain a Preliminary Teaching License. There are waiver and reporting requirements for these candidates. See the Response Plan B.2. column of the COVID-19 Licensure Flow Chart. (This scenario will be covered in the upcoming email clarifying COVID-19 waiver requirements.)



 



Q.: Can in-service educators add endorsements using the Modified PCR?



A.: No. Educators who already hold an Oregon license and want to add an endorsement or specialization are not able to bypass any of the content test requirements. However, their EPP is able to waive some of the student teaching experience requirements as long as they have a minimum of four complete weeks of student teaching.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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MEMORANDUM 



 



From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: March 23, 2020 
 
RE: TSPC Response to COVID-19 



The following is hereby enacted March 23, 2020: 



Oregon Teacher Standards and Practices Commission 



Agency Response to COVID-19 (Coronavirus)  
March 16 – April 28, 2020 School Closure 



 



The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 



Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On March 



17, 2020, Governor Brown extended the closure of Oregon schools in an effort to slow the spread of the 



virus through April 28, 2020. Executive Order 20-08 provides greater detail on the school closure period. 



State leadership has also indicated that developments in the progression of COVID-19 will inform future 



measures being taken or a further extension of the closure period. TSPC will remain open during this 



time, though patrons may experience slightly delayed call or email responses. 



The TSPC response to the current pandemic and resulting measures taken by local, state, and federal 



officials is first and foremost guided by the agency’s mission “to establish, uphold and enforce 



professional standards of excellence and communicate those standards to the public and educators for 



the benefit of Oregon’s students.” The extended closure of schools may potentially impede a few 



hundred teacher candidates from completing their preparation programs this academic year. 



Additionally, a few thousand current educators may experience significant difficulty in completing 



required professional development, coursework, or time-in-service requirements for license renewal in 



2020. Without relief, the potential effect on the workforce would significantly impact the learning 



opportunities provided to Oregon students. Determining the appropriate response requires the agency 



to consider the flexibility in licensing and educator preparation requirements that may be offered while 



maintaining the high standards held for each educator in our schools and classrooms. 



Therefore, in support of the Governor’s directive to close all K-12 schools from March 16 through April 



28, 2020, and to further the precautionary social distancing recommendations, TSPC is implementing the 



following provisions: 



A. Civil Rights Exam 



TSPC is currently developing an alternative to the Civil Rights Exam. TSPC staff believes that the 



foundational expectations of the civil rights requirement are encompassed within currently 



approved education preparation programs. Given the challenges of completing the examination 



during a period when testing centers are closed in response to the COVID-19 event, TSPC will seek a 





https://www.oregon.gov/gov/Documents/executive_orders/eo_20-08.pdf
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suspension of this rule per the Governor’s Executive Order 20-03 (under authority of ORS 



1401.168(2)). The suspension would apply to current candidates and educators on Reciprocal 



Licenses who have not yet successfully completed the Civil Rights Exam. 



 



B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 



1. For teacher, administrator, and personnel service candidates who have successfully completed 



all required previous licensed experience, coursework, testing1, and clinical 



experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 



submit the appropriate Program Completion Report to TSPC per current practice. 



2. For teacher candidates who have successfully completed all requirements for licensure except 



the edTPA and/or at least four complete weeks of student teaching or other required clinical 



requirement, the EPP may utilize the edTPA waiver or EPP clinical practices waiver processes in 



accordance with Oregon Administrative Rules (OAR)  584-400-0120 [6] and/or  584-400-0140 



(16) and the March 13, 2020 Executive Director correspondence to EPP Deans. 



3. For teacher candidates with a previously earned bachelor’s degree who have completed all 



requirements for licensure except the required endorsement assessment of content (ORELA or 



other Commission-approved multiple measure of content knowledge) and/or less than four 



complete weeks of student teaching or other clinical experience requirement (regardless of 



whether edTPA was successfully completed), the following flexibility will be provided: 



a. The EPP may submit to TSPC at the end of the Spring, Summer, or Fall 2020 term a 



limited PCR notating all requirements have been met except for the required content 



assessment and/or less than four complete weeks of student teaching or other clinical 



experience. 



b. The EPP provides the candidate with documentation that all education program 



requirements have been met except for the required assessments or required student 



teaching/clinical experience. 



c. The candidate may seek employment with school districts and, upon hire, may apply to 



TSPC for the appropriate Restricted License2. 



d. All school districts will be notified that they may hire a Restricted Licensed candidate 



without restriction and reported sponsorship within the authorized subject of the 



license or within a substantially similar placement that incorporates the subject area for 



at least a portion of the school day. Districts are required to provide ongoing induction 



and support to these Restricted Licensed educators. 



e. The candidate must meet any content area assessments required for the license sought 



within the valid period of the Restricted License. 



f. Following at least half of one academic year in a full-time assignment or a full-year in a 



less than full-time assignment, the district superintendent (or licensed administrative 



designee) will submit to TSPC a completed evaluation of the educator’s performance.3  



                                                            
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
2 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Restricted License 
will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 





https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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g. Upon receipt of the positive evaluation and application for non-provisional license from 



the educator, TSPC will consider the application under waiver provisions and will issue a 



license as appropriate (OAR 584-200-0100). Only at such time, may the educator’s EPP 



consider the educator a completer.  



4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 



who have completed all requirements for licensure except the required endorsement 



assessment of content (ORELA or other Commission-approved multiple measure of content 



knowledge) and/or less than four complete weeks of student teaching or other clinical 



experience requirement (regardless of whether or not the edTPA was successfully completed), 



the provisions of Subsection 3, above, may be utilized except that an Emergency License will be 



issued rather than a Restricted License. The other provisions of Subsection 3 must be completed 



within the term of the Emergency License. 4 



5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 



to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 



the license to account for the school closure period. (This would equate to 0.5 year of full-time 



experience, or one-sixth of the required half-time experience.) EPPs may also utilize an EPP 



clinical practices waiver to reduce required clinical practice or mentorship time by the 



equivalent of no more than 11 weeks in accordance with OAR 584-400-0140 (16) and the March 



13, 2020 Executive Director correspondence to EPP Deans. 



 



C. Supporting Currently Licensed Educators 5 



1. Required professional development for all Oregon licensed educators will be reduced by twelve 



(12) units for this current reporting period. This will include requirements for license renewal 



and Advanced Professional Development Program plans for licensure advancement, subject to 



any district requirements and collective bargaining agreements. 



2. In lieu of the reduced professional development requirements, educators are encouraged to 



consider independent study of trauma-informed practices and culturally responsive instruction.  



3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 



License, or License for Conditional Assignment who has not completed all requirements for 



license renewal or extension, or who has not completed any required testing6, coursework, or 



time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 



may include within the application to TSPC a waiver request with all required documentation 



per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 



whether to approve, approve with conditions, or deny the application. 



4. Educators with non-provisional licenses applying for additional endorsements from the period 



March 16, 2020 through August 1, 2020, and who have met all requirements for the added 



                                                            
4 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements to transition from the Restricted to the Preliminary License within one 
year of issuance of the Restricted License will have the application fee for the Preliminary License waived.   
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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endorsements except for required clinical experience, may submit a waiver request for the 



clinical experience.7  



5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 



as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-



2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 



(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 



deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 



licensing purposes. 



 



D. Term of Provisions 



1. Section A will be effective upon approval by the Governor. 



2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 



Subsection during the period March 16, 2020 through December 31, 2020. 



3. Section C(1),(2) is effective for licensed educators during the license renewal cycle that includes 



the year 2020. 



4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 



non-provisional license from March 16, 2020 through December 31, 2020. 



5. Section C(4) is effective from March 16, 2020 through August 31, 2020. 



6. Section C(5) is applicable only for the 2019-2020 school year. 



7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 



 



The current pandemic further demonstrates our role as educators to support the needs of our students, 



communities, and each other. Today reminds us of how important our profession is to the sustainability 



of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 



further information. Current educator preparation program candidates or education preparation 



providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 



Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 



                                                            
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 
completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  
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Subject:                                     Important TSPC communique in
light of K-12 shut-down
 
Importance:                            High
 
From: ROBBECKE Candace * TSPC 
Sent: Friday, March 13, 2020 2:52 PM
To: Undisclosed
Cc: Undisclosed
Subject: Important TSPC communique in light of K-12 shut-down
Importance: High
 
This email is being sent to Oregon edTPA coordinators and stakeholders.
It was emailed earlier today to EPP
deans / directors / chairs and program
liaisons.
 
 
 
COMMUNICATION
TO ALL EPPs AND TSPC STAKEHOLDERS
As you
know by now, Governor Brown issued a State of Emergency and last night added
that all K-12s are to close from
Monday, March 16, through Tuesday, March 31,
2020. In light of these emergency pandemic notices the TSPC is making the
following notifications:
 
First, we previously communicated the OAR that allows partial clinical practices waivers
that are interrupted by school or district
closures.  EPPs are able to
grant partial clinical practices waivers at their discretion for any closure or interruption that adversely
impacts the completion of candidate clinical requirements.  Following is a
recap of the previous notice we sent out:



 
OAR 584-400-0140 (16) School or district closures: An
EPP may grant a partial waiver of the clinical practice
requirement(s) if a
candidate is unable to complete the clinical practice due to an unforeseen
school or district closure.
In order to grant a partial waiver, the EPP must
submit information in the next annual report to the Commission, as
provided in
the Program Review and Standards Handbook.



 
Clinical Partnerships Interrupted by K-12 closure due to the
Coronavirus (COVID-19) OAR 584-400-0140 (16)
provides a
solution as part of your contingency plan for educator candidates
impacted by school district actions that affect field
experiences.  As an
EPP, you may grant a partial clinical practices waiver if your students are
unable to finish the required clinical
practice requirements due to “unforeseen
school or district closure” that prevents their fulfillment of the requirement.
This
ability applies to the requirement of an uninterrupted nine weeks of
full-time teaching or the 15 total weeks of teaching.
 
Each EPP must
report such granting of partial clinical practices waivers in the subsequent
annual report (Handbook, 61). TSPC
will gather the following information
related to partial clinical practices waivers in the 2021 annual reports, which
are for the
2019-20 academic year:



·        
Which students did not complete the full
clinical experience? 
·        
How far short of the requirement did the
candidate fall? 
·        
What factors assure you that the candidate is,
nevertheless, qualified to teach? Examples of activities that candidates



can do
to further their understanding of instructional practices include:
·        
Additional content methods assignments;
·        
Simulated instructional delivery;
·        
Instruction or independent study on
trauma-informed instructional practices and culturally relevant teaching



practices;
·        
Study of exemplary lessons (video-taped lessons,
etc.).
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The paramount
concern is the health and safety of student candidates and students in the K-12
systems.  We are likewise
concerned about the health and safety of faculty
and staff!  Please build your contingency plan with that in mind. 
Hopefully this
will set everyone’s mind at ease.
 
FURTHER
DIRECTION REGARDING CLINICAL PRACTICES
 



1.       EPP
clinical practices waivers: Remember that the EPP must believe the
candidate is qualified to submit a Program
Completion Report.  TSPC
recommends students who are on academic probation or similar condition not be
granted the
clinical practices waiver; however, this is ultimately an
institutional decision.  There may be various questions you have
related
to what qualifies as a clinical practices waiver; as the EPP you are best qualified
to interpret each situation and
make that judgment.
 



2.       Work
Sample: In addition, it may not be possible for the student to complete the
edTPA portion of the regulation due
to the coronavirus pandemic.  We do
encourage the EPP to work with the candidate and, if at all possible, to
complete
the edTPA artifacts and submissions.  However, when that is not
possible, the EPP may need to work with the candidate
to construct an
“Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6])
as a substitute for the formal edTPA
requirement. The Work Sample portfolio
must be pre-approved by the TSPC Director of Education Preparation via email
(Wayne.Strickland@Oregon.gov)
prior to submission of edTPA waiver request(s), as noted below.
 



3.       TSPC
edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for
candidates who will substitute the
Work Sample for the edTPA. To minimize the
disruption to EPPs, the EPP’s may submit a single waiver request for all
such
candidates. The EPP will need to include the names of each affected candidate, the
candidate’s last four of SSN,
the content area, and a description of the Work
Sample assignment.
 



4.       Virtual
or online classes: In some situations, classes may be converted into a
virtual or online class.  If the EPP desires,
a student may teach in that
online format to fulfill at least part of the student teaching requirement.
 



5.       Supervisor
and CT observations: In some situations it may not be wise or feasible to
observe the candidate face-to-
face.  Thus, we are temporarily lifting the
limit on virtual observations by the supervisor or CT.



 
TSPC STAFF
SUPPORT
The staff of TSPC
want to encourage you that we understand the changes and circumstances that you
are facing.  As you move
forward to adjust to the ever-changing situation
with your programs, our number one rule is your safety and the safety of your
candidates and your staff.  We hope that every decision you make will be
for the advantage and safety of your students and
staff.
 
TSPC has also been
impacted by the pandemic and most of the staff are operating in a telecommuting
mode.  Candace and
Wayne are both telecommuting, but want you to know that
TSPC is committed to serve you as effectively as possible.
 
Although there will
be no desk phone operation, please understand that we are here to serve you via
email and mobile phone.
 
Candace’s contact
information:
Candace.robbecke@oregon.gov
Mobile:
503.559.2413
 
Wayne’s contact
information:
Wayne.strickland@oregon.gov
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Mobile:
503.510.2251
 
Further notices
will be forthcoming as they occur. Please contact us for any other questions
that may arise as we continue to
“flatten the curve” of the pandemic.  We
appreciate the critical role you play in the education of Oregon’s children!
 



Wayne
G. Strickland
 
Wayne G.
Strickland, Ph.D.
Director of
Educator Preparation
Oregon Teacher
Standards and Practices Commission
Wayne.Strickland@oregon.gov
 
 
Anthony J. Rosilez
 



Anthony J. Rosilez, Ph.D., J.D.
Executive Director
Oregon Teacher Standards and Practices
Commission
Anthony.Rosilez@oregon.gov
 
 
Data Classification
Level 2 -- Limited
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Modified Program Completion Report Form for Teacher Candidates


For use with Spring, Summer, and Fall 2020 candidates enrolled between 3/13/20 – 9/1/20.





			Candidate Name


			





			


			        Last                                    First                                     Middle                            Previous





			TSPC acct. #





			


			Date of Birth


			








This candidate is:   |_| Pre-Service


1. The candidate has completed requirements for full licensure with no restrictions with the exception of:


☐ Content test(s) (list test name[s]): ________________________________________________


☐ Clinical Experience (candidate completed less than four weeks)


2. 	Please select the endorsement or specialization area(s) for which the applicant has completed a teacher education program (less the item[s] noted above): 


			☐ Advanced Mathematics


☐ Agricultural Science


☐ Art


☐ Biology


☐ Business: Generalist


☐ Business: Marketing


☐ Career Trades: Generalist


☐ Chemistry


☐ Drama


☐ Elem. – Multiple Subjects


☐ English Language Arts


☐ ESOL


☐ Family and Consumer Studies


			☐ Foundational English


      Language Arts


☐ Foundational Mathematics


☐ Found. Science


☐ Found. Social Studies


☐ Health


☐ Integrated Science


☐ Library Media


☐ Music


☐ Physical Education


☐ Physics


☐ Reading Intervention


☐ Social Studies


			☐ SPED: Generalist


☐ SPED: Early Intervention


☐ SPED: Deaf and Hard of 


                  Hearing


☐ SPED: Visually Impaired


☐ Speech (Forensics)


☐ World Language: Chinese


☐ World Language: French


☐ World Language: German


☐ World Language: Japanese


☐ World Language: Latin


☐ World Language: Russian


☐ World Language: Spanish


			Specializations:


 ☐ Adaptive Physical Education


 ☐ American Sign Language


 ☐ Autism Spectrum Disorder


 ☐ Dual Language


 ☐ Early Childhood Education


 ☐ Elem. Math Instructional Leader


 ☐ Talented and Gifted


 ☐ Early Adolescence











Modified PCR | 6-22-20 (CR)


Content mastery:  


☐  The candidate completed the appropriate subject matter exams or the Commission-approved program for a program-required endorsement area.


☐	The candidate was evaluated on the basis of a multiple measures assessment.


Program level:


☐ Undergraduate (leads to a Bachelor's Degree)


☐ Post-Bac (between Bachelor's & Master's Degree - Graduate-level)


☐ Graduate (EPP requires Master's Degree to recommend for licensure)


☐ Post-Grad (after Master's & completion of an educ. prep. program


EPP Director’s Verification:


☐ Check the box if you agree: Except as noted above: I verify that the applicant has successfully completed the designated TSPC-approved educator preparation program and is in good standing. I further verify that the candidate has met the requirements of OAR 584-400-0160 – Candidate Program Completion and Recommendations, including the provisions of (2)(b): Standards for Competent and Ethical Performance of Oregon Educators, as provided in OAR Chapter 584, Division 20. I further verify that the candidate completed the Teacher Performance Assessment in accordance with OAR 584-400-0120 – Teacher Candidate Performance Assessments.


			☐ COSA-Concordia


☐ Corban University


☐ Eastern Oregon University


☐ George Fox University


☐ Lewis & Clark


☐ Linfield


☐ NW Christian Univ. / Bushnell


☐ Oregon State University


			


			☐ Pacific University


☐ Portland State University


☐ Southern Oregon University


☐ University of Oregon


☐ University of Portland


☐ Warner Pacific University


☐ Western Oregon University





			


			


			





			EPP Director’s Signature


			


			Modified PCR Submission Date
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COVID-19 Licensure Flow Chart 
Pre-Service Teacher Program Candidates  



Note: This document is not a substitute for the complete TSPC Response Plan and 3/13/20 communique from TSPC. 



 
 
 
 
 
 
 
       
                         
       
      



 
 
 
 
 
                  
 
   



TSPC Response Plan: B.1. 
 



All program requirements 
are met as usual. 



TSPC Response Plan: B.2. 
 



All program requirements 
are met, except for edTPA 
and/or at least 4 full-time 
equivalent weeks but less 
than 15 weeks of student 



teaching. 



TSPC Response Plan: B.3. and B.4. 
 



All program requirements are met, except for content exam 
and/or 4 full-time equivalent weeks of student teaching. 



Candidate has completed 
at least 4 full-time 



equivalent weeks of 
student teaching but less 



than 15 weeks 



edTPA alternative 
completed 



Program completes 
edTPA waiver 



OAR 584-400-0120 (6). 
TSPC must approve EPP 



plan and candidate 
waiver requests. 



EPP must include data in 
2021 annual report. 



Program completes 
regular PCR 



Program completes 
clinical practices waiver 
OAR 584-400-0140 (16). 
EPP has waiver approval. 
EPP must include data in 



2021 annual report. 
 



Candidate applies for 
regular license.  



(Ex: Preliminary Teaching 
License) 



Content exam not 
completed 



4 full-time equivalent 
weeks of student 



teaching or other clinical 
experience 



requirement(s) not 
completed 



 



Program completes new limited (modified) PCR, which 
includes requirements that have and have not been 



met. EPP emails PCR to TSPC and provides information 
to candidates. 



 



Candidate completes a) content exam (if needed) 
and b) district submits a complete evaluation of the 
candidate after 6 months of full-time equivalent 
teaching. (Evaluation must document satisfactory 
performance and continuation of employment in 
position.) 



 
District agrees to sponsor unmet areas 



 



 



Upon being hired by a school district, the candidate 
applies for a Restricted Teaching License (if already 
holds a BA/BS) or an Emergency Teaching License  



(if in an undergrad TEP). 
 



Developed by Gennie VanBeek, Linfield College 
Updated: May 28, 2020 
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COVID-19 [Restricted] [Emergency] Teaching License





Step 1: Eligible to apply email:


When you receive a “...you are now eligible to apply for your license…” email from TSPC staff, you are eligible to work with your employing Oregon school district's HR office to begin the application process for the COVID-19 [Restricted] [Emergency] Teaching License. You will also receive a .pdf version of the Modified PCR from your EPP via email. Please retain a copy of this document for your records. You will need to share it with your employing Oregon school district's HR office. Modified PCRs (like regular PCRs) expire after three years from the date the form is submitted to TSPC. If you do not reached licensure within three years, you will need to contact your EPP’s licensure staff to request your qualifications be reviewed and that a new PCR be submitted on your behalf.





Step 2: Submit your application to TSPC (must be completed in conjunction with your employing Oregon school district's Human Relations office):


Complete an eLicensing application with TSPC, including payment of required fees. You must work with your employing Oregon school district's HR office to ensure that you have their approval to begin this process and that they will sponsor your application for the [Restricted] [Emergency] Teaching License.





To qualify for the [Restricted] [Emergency] Teaching License, you must have a district sponsor. Please confirm that you have a sponsor prior to submitting payment for your [Restricted] [Emergency] Teaching License. After you have applied for the license, your sponsor will need to submit the sponsorship documentation to TSPC (contact.tspc@Oregon.gov).





Step 3: Official Transcripts


After you receive the “you are now eligible to apply” email, request from the Registrar’s office that official transcripts you have been awarded be sent to TSPC.





Multiple Measures, for candidates who successfully completed the Multiple Measures process:


After receiving the “you are now eligible to apply” email, request that official transcripts of any additional course work that was used in the multiple measures evaluation and not already included in the transcripts, above, be sent to TSPC. 





Step 4: Official Test Scores and Results


﻿When you registered for your ORELA and/or NES tests, your scores were automatically sent to TSPC. TSPC evaluators will contact you after you apply if they need additional test results.





Step 5: Resume


Upload or send TSPC a copy of your current resume.





At this point, you will be issued a [Restricted] [Emergency] Teaching License. During the valid period of the license, you must complete the missing part(s) of your license requirements.





At the end of half of an academic year in a full-time assignment teaching on the COVID-19 [Restricted] [Emergency] Teaching License, or a full academic year in a less-than-full-time assignment, your employing school district's superintendent or designee will submit a completed evaluation of your performance to TSPC. If your performance is deemed "positive" and indicates continuation of employment in the position, you can then apply to TSPC for the Preliminary Teaching License.





Step 6: Applying for your Preliminary Teaching License


When you have received a positive evaluation, complete and submit an application for your Preliminary Teaching License through eLicensing. The Preliminary Teaching License is available to you at no additional cost so do not pay any fee for this license application. If you are asked for payment at this step, do not proceed but rather notify TSPC.





On successfully completion of your license application, it is your responsibility to notify your EPP’s licensure staff and TSPC staff to let them know you have submitted an application for a Preliminary Teaching License under the COVID-19 Response Plan. At this point, your EPP can consider you a completer.
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MEMORANDUM 


 


From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: March 23, 2020 
 
RE: TSPC Response to COVID-19 


The following is hereby enacted March 23, 2020: 


Oregon Teacher Standards and Practices Commission 


Agency Response to COVID-19 (Coronavirus)  
March 16 – April 28, 2020 School Closure 


 


The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 


Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On March 


17, 2020, Governor Brown extended the closure of Oregon schools in an effort to slow the spread of the 


virus through April 28, 2020. Executive Order 20-08 provides greater detail on the school closure period. 


State leadership has also indicated that developments in the progression of COVID-19 will inform future 


measures being taken or a further extension of the closure period. TSPC will remain open during this 


time, though patrons may experience slightly delayed call or email responses. 


The TSPC response to the current pandemic and resulting measures taken by local, state, and federal 


officials is first and foremost guided by the agency’s mission “to establish, uphold and enforce 


professional standards of excellence and communicate those standards to the public and educators for 


the benefit of Oregon’s students.” The extended closure of schools may potentially impede a few 


hundred teacher candidates from completing their preparation programs this academic year. 


Additionally, a few thousand current educators may experience significant difficulty in completing 


required professional development, coursework, or time-in-service requirements for license renewal in 


2020. Without relief, the potential effect on the workforce would significantly impact the learning 


opportunities provided to Oregon students. Determining the appropriate response requires the agency 


to consider the flexibility in licensing and educator preparation requirements that may be offered while 


maintaining the high standards held for each educator in our schools and classrooms. 


Therefore, in support of the Governor’s directive to close all K-12 schools from March 16 through April 


28, 2020, and to further the precautionary social distancing recommendations, TSPC is implementing the 


following provisions: 


A. Civil Rights Exam 


TSPC is currently developing an alternative to the Civil Rights Exam. TSPC staff believes that the 


foundational expectations of the civil rights requirement are encompassed within currently 


approved education preparation programs. Given the challenges of completing the examination 


during a period when testing centers are closed in response to the COVID-19 event, TSPC will seek a 



https://www.oregon.gov/gov/Documents/executive_orders/eo_20-08.pdf
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suspension of this rule per the Governor’s Executive Order 20-03 (under authority of ORS 


1401.168(2)). The suspension would apply to current candidates and educators on Reciprocal 


Licenses who have not yet successfully completed the Civil Rights Exam. 


 


B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 


1. For teacher, administrator, and personnel service candidates who have successfully completed 


all required previous licensed experience, coursework, testing1, and clinical 


experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 


submit the appropriate Program Completion Report to TSPC per current practice. 


2. For teacher candidates who have successfully completed all requirements for licensure except 


the edTPA and/or at least four complete weeks of student teaching or other required clinical 


requirement, the EPP may utilize the edTPA waiver or EPP clinical practices waiver processes in 


accordance with Oregon Administrative Rules (OAR)  584-400-0120 [6] and/or  584-400-0140 


(16) and the March 13, 2020 Executive Director correspondence to EPP Deans. 


3. For teacher candidates with a previously earned bachelor’s degree who have completed all 


requirements for licensure except the required endorsement assessment of content (ORELA or 


other Commission-approved multiple measure of content knowledge) and/or less than four 


complete weeks of student teaching or other clinical experience requirement (regardless of 


whether edTPA was successfully completed), the following flexibility will be provided: 


a. The EPP may submit to TSPC at the end of the Spring, Summer, or Fall 2020 term a 


limited PCR notating all requirements have been met except for the required content 


assessment and/or less than four complete weeks of student teaching or other clinical 


experience. 


b. The EPP provides the candidate with documentation that all education program 


requirements have been met except for the required assessments or required student 


teaching/clinical experience. 


c. The candidate may seek employment with school districts and, upon hire, may apply to 


TSPC for the appropriate Restricted License2. 


d. All school districts will be notified that they may hire a Restricted Licensed candidate 


without restriction and reported sponsorship within the authorized subject of the 


license or within a substantially similar placement that incorporates the subject area for 


at least a portion of the school day. Districts are required to provide ongoing induction 


and support to these Restricted Licensed educators. 


e. The candidate must meet any content area assessments required for the license sought 


within the valid period of the Restricted License. 


f. Following at least half of one academic year in a full-time assignment or a full-year in a 


less than full-time assignment, the district superintendent (or licensed administrative 


designee) will submit to TSPC a completed evaluation of the educator’s performance.3  


                                                            
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
2 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Restricted License 
will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 



https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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g. Upon receipt of the positive evaluation and application for non-provisional license from 


the educator, TSPC will consider the application under waiver provisions and will issue a 


license as appropriate (OAR 584-200-0100). Only at such time, may the educator’s EPP 


consider the educator a completer.  


4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 


who have completed all requirements for licensure except the required endorsement 


assessment of content (ORELA or other Commission-approved multiple measure of content 


knowledge) and/or less than four complete weeks of student teaching or other clinical 


experience requirement (regardless of whether or not the edTPA was successfully completed), 


the provisions of Subsection 3, above, may be utilized except that an Emergency License will be 


issued rather than a Restricted License. The other provisions of Subsection 3 must be completed 


within the term of the Emergency License. 4 


5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 


to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 


the license to account for the school closure period. (This would equate to 0.5 year of full-time 


experience, or one-sixth of the required half-time experience.) EPPs may also utilize an EPP 


clinical practices waiver to reduce required clinical practice or mentorship time by the 


equivalent of no more than 11 weeks in accordance with OAR 584-400-0140 (16) and the March 


13, 2020 Executive Director correspondence to EPP Deans. 


 


C. Supporting Currently Licensed Educators 5 


1. Required professional development for all Oregon licensed educators will be reduced by twelve 


(12) units for this current reporting period. This will include requirements for license renewal 


and Advanced Professional Development Program plans for licensure advancement, subject to 


any district requirements and collective bargaining agreements. 


2. In lieu of the reduced professional development requirements, educators are encouraged to 


consider independent study of trauma-informed practices and culturally responsive instruction.  


3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 


License, or License for Conditional Assignment who has not completed all requirements for 


license renewal or extension, or who has not completed any required testing6, coursework, or 


time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 


may include within the application to TSPC a waiver request with all required documentation 


per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 


whether to approve, approve with conditions, or deny the application. 


4. Educators with non-provisional licenses applying for additional endorsements from the period 


March 16, 2020 through August 1, 2020, and who have met all requirements for the added 


                                                            
4 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements to transition from the Restricted to the Preliminary License within one 
year of issuance of the Restricted License will have the application fee for the Preliminary License waived.   
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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endorsements except for required clinical experience, may submit a waiver request for the 


clinical experience.7  


5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 


as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-


2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 


(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 


deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 


licensing purposes. 


 


D. Term of Provisions 


1. Section A will be effective upon approval by the Governor. 


2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 


Subsection during the period March 16, 2020 through December 31, 2020. 


3. Section C(1),(2) is effective for licensed educators during the license renewal cycle that includes 


the year 2020. 


4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 


non-provisional license from March 16, 2020 through December 31, 2020. 


5. Section C(4) is effective from March 16, 2020 through August 31, 2020. 


6. Section C(5) is applicable only for the 2019-2020 school year. 


7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 


 


The current pandemic further demonstrates our role as educators to support the needs of our students, 


communities, and each other. Today reminds us of how important our profession is to the sustainability 


of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 


further information. Current educator preparation program candidates or education preparation 


providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 


Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 


                                                            
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 
completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  



mailto:contact.tspc@oregon.gov

mailto:Wayne.Strickland@Oregon.gov

mailto:Anthony.Rosilez@Oregon.gov

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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Subject:                                     Important TSPC communique in
light of K-12 shut-down
 
Importance:                            High
 
From: ROBBECKE Candace * TSPC 
Sent: Friday, March 13, 2020 2:52 PM
To: Undisclosed
Cc: Undisclosed
Subject: Important TSPC communique in light of K-12 shut-down
Importance: High
 
This email is being sent to Oregon edTPA coordinators and stakeholders.
It was emailed earlier today to EPP
deans / directors / chairs and program
liaisons.
 
 
 
COMMUNICATION
TO ALL EPPs AND TSPC STAKEHOLDERS
As you
know by now, Governor Brown issued a State of Emergency and last night added
that all K-12s are to close from
Monday, March 16, through Tuesday, March 31,
2020. In light of these emergency pandemic notices the TSPC is making the
following notifications:
 
First, we previously communicated the OAR that allows partial clinical practices waivers
that are interrupted by school or district
closures.  EPPs are able to
grant partial clinical practices waivers at their discretion for any closure or interruption that adversely
impacts the completion of candidate clinical requirements.  Following is a
recap of the previous notice we sent out:


 
OAR 584-400-0140 (16) School or district closures: An
EPP may grant a partial waiver of the clinical practice
requirement(s) if a
candidate is unable to complete the clinical practice due to an unforeseen
school or district closure.
In order to grant a partial waiver, the EPP must
submit information in the next annual report to the Commission, as
provided in
the Program Review and Standards Handbook.


 
Clinical Partnerships Interrupted by K-12 closure due to the
Coronavirus (COVID-19) OAR 584-400-0140 (16)
provides a
solution as part of your contingency plan for educator candidates
impacted by school district actions that affect field
experiences.  As an
EPP, you may grant a partial clinical practices waiver if your students are
unable to finish the required clinical
practice requirements due to “unforeseen
school or district closure” that prevents their fulfillment of the requirement.
This
ability applies to the requirement of an uninterrupted nine weeks of
full-time teaching or the 15 total weeks of teaching.
 
Each EPP must
report such granting of partial clinical practices waivers in the subsequent
annual report (Handbook, 61). TSPC
will gather the following information
related to partial clinical practices waivers in the 2021 annual reports, which
are for the
2019-20 academic year:


·        
Which students did not complete the full
clinical experience? 
·        
How far short of the requirement did the
candidate fall? 
·        
What factors assure you that the candidate is,
nevertheless, qualified to teach? Examples of activities that candidates


can do
to further their understanding of instructional practices include:
·        
Additional content methods assignments;
·        
Simulated instructional delivery;
·        
Instruction or independent study on
trauma-informed instructional practices and culturally relevant teaching


practices;
·        
Study of exemplary lessons (video-taped lessons,
etc.).



https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/Program_Review_and_Standards_Handbook.pdf

https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/Program_Review_and_Standards_Handbook.pdf

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140





file:///WPDASCLR05B/TSPC/Educator_Programs/Coronavirus/test.htm[5/6/2020 10:21:41 AM]


 
The paramount
concern is the health and safety of student candidates and students in the K-12
systems.  We are likewise
concerned about the health and safety of faculty
and staff!  Please build your contingency plan with that in mind. 
Hopefully this
will set everyone’s mind at ease.
 
FURTHER
DIRECTION REGARDING CLINICAL PRACTICES
 


1.       EPP
clinical practices waivers: Remember that the EPP must believe the
candidate is qualified to submit a Program
Completion Report.  TSPC
recommends students who are on academic probation or similar condition not be
granted the
clinical practices waiver; however, this is ultimately an
institutional decision.  There may be various questions you have
related
to what qualifies as a clinical practices waiver; as the EPP you are best qualified
to interpret each situation and
make that judgment.
 


2.       Work
Sample: In addition, it may not be possible for the student to complete the
edTPA portion of the regulation due
to the coronavirus pandemic.  We do
encourage the EPP to work with the candidate and, if at all possible, to
complete
the edTPA artifacts and submissions.  However, when that is not
possible, the EPP may need to work with the candidate
to construct an
“Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6])
as a substitute for the formal edTPA
requirement. The Work Sample portfolio
must be pre-approved by the TSPC Director of Education Preparation via email
(Wayne.Strickland@Oregon.gov)
prior to submission of edTPA waiver request(s), as noted below.
 


3.       TSPC
edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for
candidates who will substitute the
Work Sample for the edTPA. To minimize the
disruption to EPPs, the EPP’s may submit a single waiver request for all
such
candidates. The EPP will need to include the names of each affected candidate, the
candidate’s last four of SSN,
the content area, and a description of the Work
Sample assignment.
 


4.       Virtual
or online classes: In some situations, classes may be converted into a
virtual or online class.  If the EPP desires,
a student may teach in that
online format to fulfill at least part of the student teaching requirement.
 


5.       Supervisor
and CT observations: In some situations it may not be wise or feasible to
observe the candidate face-to-
face.  Thus, we are temporarily lifting the
limit on virtual observations by the supervisor or CT.


 
TSPC STAFF
SUPPORT
The staff of TSPC
want to encourage you that we understand the changes and circumstances that you
are facing.  As you move
forward to adjust to the ever-changing situation
with your programs, our number one rule is your safety and the safety of your
candidates and your staff.  We hope that every decision you make will be
for the advantage and safety of your students and
staff.
 
TSPC has also been
impacted by the pandemic and most of the staff are operating in a telecommuting
mode.  Candace and
Wayne are both telecommuting, but want you to know that
TSPC is committed to serve you as effectively as possible.
 
Although there will
be no desk phone operation, please understand that we are here to serve you via
email and mobile phone.
 
Candace’s contact
information:
Candace.robbecke@oregon.gov
Mobile:
503.559.2413
 
Wayne’s contact
information:
Wayne.strickland@oregon.gov



https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636

https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636
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Mobile:
503.510.2251
 
Further notices
will be forthcoming as they occur. Please contact us for any other questions
that may arise as we continue to
“flatten the curve” of the pandemic.  We
appreciate the critical role you play in the education of Oregon’s children!
 


Wayne
G. Strickland
 
Wayne G.
Strickland, Ph.D.
Director of
Educator Preparation
Oregon Teacher
Standards and Practices Commission
Wayne.Strickland@oregon.gov
 
 
Anthony J. Rosilez
 


Anthony J. Rosilez, Ph.D., J.D.
Executive Director
Oregon Teacher Standards and Practices
Commission
Anthony.Rosilez@oregon.gov
 
 
Data Classification
Level 2 -- Limited
 
 
 



mailto:Wayne.Strickland@oregon.gov
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Modified Program Completion Report Form for Teacher Candidates

For use with Spring, Summer, and Fall 2020 candidates enrolled between 3/13/20 – 9/1/20.



		Candidate Name

		



		

		        Last                                    First                                     Middle                            Previous



		TSPC acct. #



		

		Date of Birth

		





This candidate is:   |_| Pre-Service

1. The candidate has completed requirements for full licensure with no restrictions with the exception of:

☐ Content test(s) (list test name[s]): ________________________________________________

☐ Clinical Experience (candidate completed less than four weeks)

2. 	Please select the endorsement or specialization area(s) for which the applicant has completed a teacher education program (less the item[s] noted above): 

		☐ Advanced Mathematics

☐ Agricultural Science

☐ Art

☐ Biology

☐ Business: Generalist

☐ Business: Marketing

☐ Career Trades: Generalist

☐ Chemistry

☐ Drama

☐ Elem. – Multiple Subjects

☐ English Language Arts

☐ ESOL

☐ Family and Consumer Studies

		☐ Foundational English

      Language Arts

☐ Foundational Mathematics

☐ Found. Science

☐ Found. Social Studies

☐ Health

☐ Integrated Science

☐ Library Media

☐ Music

☐ Physical Education

☐ Physics

☐ Reading Intervention

☐ Social Studies

		☐ SPED: Generalist

☐ SPED: Early Intervention

☐ SPED: Deaf and Hard of 

                  Hearing

☐ SPED: Visually Impaired

☐ Speech (Forensics)

☐ World Language: Chinese

☐ World Language: French

☐ World Language: German

☐ World Language: Japanese

☐ World Language: Latin

☐ World Language: Russian

☐ World Language: Spanish

		Specializations:

 ☐ Adaptive Physical Education

 ☐ American Sign Language

 ☐ Autism Spectrum Disorder

 ☐ Dual Language

 ☐ Early Childhood Education

 ☐ Elem. Math Instructional Leader

 ☐ Talented and Gifted

 ☐ Early Adolescence







Modified PCR | 6-22-20 (CR)

Content mastery:  

☐  The candidate completed the appropriate subject matter exams or the Commission-approved program for a program-required endorsement area.

☐	The candidate was evaluated on the basis of a multiple measures assessment.

Program level:

☐ Undergraduate (leads to a Bachelor's Degree)

☐ Post-Bac (between Bachelor's & Master's Degree - Graduate-level)

☐ Graduate (EPP requires Master's Degree to recommend for licensure)

☐ Post-Grad (after Master's & completion of an educ. prep. program

EPP Director’s Verification:

☐ Check the box if you agree: Except as noted above: I verify that the applicant has successfully completed the designated TSPC-approved educator preparation program and is in good standing. I further verify that the candidate has met the requirements of OAR 584-400-0160 – Candidate Program Completion and Recommendations, including the provisions of (2)(b): Standards for Competent and Ethical Performance of Oregon Educators, as provided in OAR Chapter 584, Division 20. I further verify that the candidate completed the Teacher Performance Assessment in accordance with OAR 584-400-0120 – Teacher Candidate Performance Assessments.

		☐ COSA-Concordia

☐ Corban University

☐ Eastern Oregon University

☐ George Fox University

☐ Lewis & Clark

☐ Linfield

☐ NW Christian Univ. / Bushnell

☐ Oregon State University

		

		☐ Pacific University

☐ Portland State University

☐ Southern Oregon University

☐ University of Oregon

☐ University of Portland

☐ Warner Pacific University

☐ Western Oregon University



		

		

		



		EPP Director’s Signature

		

		Modified PCR Submission Date
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COVID-19 Licensure Flow Chart 
Pre-Service Teacher Program Candidates  


Note: This document is not a substitute for the complete TSPC Response Plan and 3/13/20 communique from TSPC. 


 
 
 
 
 
 
 
       
                         
       
      


 
 
 
 
 
                  
 
   


TSPC Response Plan: B.1. 
 


All program requirements 
are met as usual. 


TSPC Response Plan: B.2. 
 


All program requirements 
are met, except for edTPA 
and/or at least 4 full-time 
equivalent weeks but less 
than 15 weeks of student 


teaching. 


TSPC Response Plan: B.3. and B.4. 
 


All program requirements are met, except for content exam 
and/or 4 full-time equivalent weeks of student teaching. 


Candidate has completed 
at least 4 full-time 


equivalent weeks of 
student teaching but less 


than 15 weeks 


edTPA alternative 
completed 


Program completes 
edTPA waiver 


OAR 584-400-0120 (6). 
TSPC must approve EPP 


plan and candidate 
waiver requests. 


EPP must include data in 
2021 annual report. 


Program completes 
regular PCR 


Program completes 
clinical practices waiver 
OAR 584-400-0140 (16). 
EPP has waiver approval. 
EPP must include data in 


2021 annual report. 
 


Candidate applies for 
regular license.  


(Ex: Preliminary Teaching 
License) 


Content exam not 
completed 


4 full-time equivalent 
weeks of student 


teaching or other clinical 
experience 


requirement(s) not 
completed 


 


Program completes new limited (modified) PCR, which 
includes requirements that have and have not been 


met. EPP emails PCR to TSPC and provides information 
to candidates. 


 


Candidate completes a) content exam (if needed) 
and b) district submits a complete evaluation of the 
candidate after 6 months of full-time equivalent 
teaching. (Evaluation must document satisfactory 
performance and continuation of employment in 
position.) 


 
District agrees to sponsor unmet areas 


 


 


Upon being hired by a school district, the candidate 
applies for a Restricted Teaching License (if already 
holds a BA/BS) or an Emergency Teaching License  


(if in an undergrad TEP). 
 


Developed by Gennie VanBeek, Linfield College 
Updated: May 28, 2020 


 



https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_Response_Plan--FINAL.pdf

https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_communique_03-13-2020.pdf

https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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Pre-service candidate messaging template.docx
[bookmark: _GoBack]Language recommended for pre-service candidates who qualify for the Modified PCR option:



COVID-19 [Restricted] [Emergency] Teaching License



Step 1: Eligible to apply email:

When you receive a “...you are now eligible to apply for your license…” email from TSPC staff, you are eligible to work with your employing Oregon school district's HR office to begin the application process for the COVID-19 [Restricted] [Emergency] Teaching License. You will also receive a .pdf version of the Modified PCR from your EPP via email. Please retain a copy of this document for your records. You will need to share it with your employing Oregon school district's HR office. Modified PCRs (like regular PCRs) expire after three years from the date the form is submitted to TSPC. If you do not reached licensure within three years, you will need to contact your EPP’s licensure staff to request your qualifications be reviewed and that a new PCR be submitted on your behalf.



Step 2: Submit your application to TSPC (must be completed in conjunction with your employing Oregon school district's Human Relations office):

Complete an eLicensing application with TSPC, including payment of required fees. You must work with your employing Oregon school district's HR office to ensure that you have their approval to begin this process and that they will sponsor your application for the [Restricted] [Emergency] Teaching License.



To qualify for the [Restricted] [Emergency] Teaching License, you must have a district sponsor. Please confirm that you have a sponsor prior to submitting payment for your [Restricted] [Emergency] Teaching License. After you have applied for the license, your sponsor will need to submit the sponsorship documentation to TSPC (contact.tspc@Oregon.gov).



Step 3: Official Transcripts

After you receive the “you are now eligible to apply” email, request from the Registrar’s office that official transcripts you have been awarded be sent to TSPC.



Multiple Measures, for candidates who successfully completed the Multiple Measures process:

After receiving the “you are now eligible to apply” email, request that official transcripts of any additional course work that was used in the multiple measures evaluation and not already included in the transcripts, above, be sent to TSPC. 



Step 4: Official Test Scores and Results

﻿When you registered for your ORELA and/or NES tests, your scores were automatically sent to TSPC. TSPC evaluators will contact you after you apply if they need additional test results.



Step 5: Resume

Upload or send TSPC a copy of your current resume.



At this point, you will be issued a [Restricted] [Emergency] Teaching License. During the valid period of the license, you must complete the missing part(s) of your license requirements.



At the end of half of an academic year in a full-time assignment teaching on the COVID-19 [Restricted] [Emergency] Teaching License, or a full academic year in a less-than-full-time assignment, your employing school district's superintendent or designee will submit a completed evaluation of your performance to TSPC. If your performance is deemed "positive" and indicates continuation of employment in the position, you can then apply to TSPC for the Preliminary Teaching License.



Step 6: Applying for your Preliminary Teaching License

When you have received a positive evaluation, complete and submit an application for your Preliminary Teaching License through eLicensing. The Preliminary Teaching License is available to you at no additional cost so do not pay any fee for this license application. If you are asked for payment at this step, do not proceed but rather notify TSPC.



On successfully completion of your license application, it is your responsibility to notify your EPP’s licensure staff and TSPC staff to let them know you have submitted an application for a Preliminary Teaching License under the COVID-19 Response Plan. At this point, your EPP can consider you a completer.
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TSPC Newsletter

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Cc

		ROSILEZ Anthony * TSPC; STRICKLAND Wayne * TSPC; KELLER Elizabeth * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov; Anthony.ROSILEZ@oregon.gov; Wayne.STRICKLAND@oregon.gov; Elizabeth.KELLER@oregon.gov



This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, and newsletter subscribers.



 



 



The latest issue of the TSPC newsletter is now available. View the latest issue or view all current newsletters.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413



 



 



Data Classification Level 2 – Limited
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TSPC meetings and CAEP proposed changes

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



TSPC meetings:



 



Program Approval Committee (PAC) meeting:



The next PAC meeting is Monday, June 8, 2020, 2:00-4:00  p.m. The meeting will be entirely online. TSPC is transitioning to a new web server so we are currently unable to edit program web pages. Therefore, meeting information will be sent via email for this meeting and not available online.



 



Major items for discussion (subject to change):



ｷ         EPP program and major modification requests;



ｷ         Program rule changes under consideration:



o    Integrated programs (clinical practices);



o    Regional accreditation;



o    State-specific unit-level standards and national accreditation;



o    Transition rule (unit standards);



o    Personnel services redesign;



o    Unit accreditation visits rule;



ｷ         Additional Committee Business Items:



o    SPED: Early Intervention / Early Childhood Education;



o    Art, Music, and PE for in-service educators;



o    Testing.



 



Please RSVP (Candace.Robbecke@Oregon.gov) if you will attend.





June Commission meetings:



The next Commission meetings are June 22-23, 2020. The meetings will be entirely online. Remote connection information is available online. Items are tentatively scheduled as follows (subject to change):



ｷ         Monday, June 22, 2020: Professional Practices hearings (executive session) and Executive Committee;



ｷ         Tuesday, June 23, 2020 (8:30 a.m. – TBD, approx.. 1:00 p.m.): Presentations, Licensure items, Program items, and Professional Practices items



 



Multiple measures listening seminar and webinar September 9, 2020, 2:00-4:00 p.m. – Save the Date!



TSPC will host an EPP webinar on September 9, 2:00-4:00 p.m. Please save the date and time on your calendar and send multiple measures questions to Wayne.Strickland@Oregon.gov and Candace.Robbecke@Oregon.gov. 



 



CAEP: Proposed changes



 



CAEP is seeking public input on proposed changes to their Accreditation Policy and Procedures. The CAEP Accreditation Committee approved a draft at its spring 2020 meeting for members and the public to review and provide feedback on the proposed changes.



ｷ         Public Comments Page



ｷ         Overview with summary of the proposed changes



ｷ         Accreditation Policy and Procedures with proposed changes



ｷ         Send comments by September 15, 2020, to here.



 



Please let me know if you have any questions.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.



 



 



Data Classification Level 2 – Limited



 



 






image18.emf
COVID-19  Response Plan update from TSPC.msg
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COVID-19 Response Plan update from TSPC

		From

		ROBBECKE Candace * TSPC

		To

		Alisa Bates (abates@cu-portland.edu); Angela Vossenkuhl (avossenkuhl@cu-portland.edu); Angie Whalen (awhalen@uoregon.edu); Anil Oommen (anil@pacificu.edu); Anita Zijdemans-Boudreau (zijdemans@pacificu.edu; Ben Clarke (clarkeb@uoregon.edu); Bruce Weitzel (weitzel@up.edu); Christie Dudley (chdudley@cu-portland.edu); Colin Cameron; Dianna Carrizales-Engelmann, Ph.D. (dcarriza@uoregon.edu); Dr. Jason Silveira (jsilveir@uoregon.edu); Dr. Marie LeJeune (lejeunem@wou.edu); Evelyn Paredes (eparedes@eou.edu); Gennie VanBeek Ph. D. (gvanbeek@linfield.edu); Gustavo Olvera (golvera@warnerpacific.edu); Jay Kosik (jkosik61@gmail.com); John King (kingjo@sou.edu); John Seeley (jseeley@uoregon.edu); John Watzke (watzke@up.edu); Julie Heffernan (jheffern@uoregon.edu); Julie Wren (jdwren@uoregon.edu); Kathleen Vincent (kvincent@warnerpacific.edu); Kathy Owen (kowen@nwcu.edu); Keith Hollenbeck, Ph.D. (khollen@uoregon.edu); Kevin Carr (kcarr@pacificu.edu); Kevin Spooner (kspooner@warnerpacific.edu); Kimberly Campbell; Krista Parent (krista@cosa.k12.or.us); Kristin Dixon (kdixon@corban.edu); Leif Gustavson (gustavson@pacificu.edu); Lillian K Duran (lduran@uoregon.edu); Lisa Todd (lrtodd@pdx.edu); Marc Shelton (mshelton@georgefox.edu); Mark Girod (girodm@wou.edu); Mark Robertson (robertsonma2317@gmail.com); Marvin Lynn Ph. D. (mlynn@pdx.edu); Matt Seimears (mseimears@eou.edu); Melanie Towne (mtowne@nwcu.edu); Mindy Legard Larson Ph. D. (milarson@linfield.edu); Nell O'Malley (nwomalley@oregonstate.edu); R.W. Kamphaus, Ph.D. (randyk@uoregon.edu); Rae Ette Newman (rnewman@eou.edu); Randall De Pry; Scott Fletcher (sfletcher@lclark.edu); Sharon Chinn (schinn@lclark.edu); Stephanie Murphy (smurphy@cu-portland.edu); Steve Tillery (stillery@georgefox.edu); Tina Anctil (anctil@pdx.edu); Toni Doolen (toni.doolen@oregonstate.edu); Trina Hmura (trina@cosa.k12.or.us); Zig Derochowski; Amanda Sugimoto (asugimo2@pdx.edu); Barbara Shepperson (shepperson@lclark.edu); Jennifer Bridgewater (bridgewater@pacificu.edu); Jim Carroll (carroll@up.edu); Nick Cabot (nick.cabot@oregonstate.edu); Roy Bunch; Aaron Imig (aimig@corban.edu); Anne Rasmussen (rasmusse@up.edu); Ayshia Moua (amoua@lclark.edu); Beth Jones (jonesb@wou.edu); Brenda Graf (bgraf@georgefox.edu); carma.ganta@oregonstate.edu; Carolyn Platt (carolyn.platt@osucascades.edu); Carolyn Platt (cplatt@bendcable.com); Corri Carpenter (cocarpenter@nwcu.edu); Dean Long (dlong@warnerpacific.edu); Donna Harris; Donna Kestek (dkestek@georgefox.edu); Elizabeth M. Riese (lriese@georgefox.edu); Frances Ruth Lessman (flessman@lclark.edu); Grace Tissell (gtissell@linfield.edu); Janet Frye (jfrye@eou.edu); Jesse Payne; Kelli Bennett; Kelly Brown (brownke@up.edu); khagstrom@cu-portland.edu; Kristin Kinman (kristin.kinman@oregonstate.edu); Kylie Evans (krevans@eou.edu); Linsay VanderVeen (linsayv@pacificu.edu); Madeline L. Boylan (mboylan@georgefox.edu); Margaret Wright (mbwright@sou.edu); Missy Kloos (kloosm@oregonstate.edu); Richelle Krotts (coelicensure@uoregon.edu); Richelle Krotts (richelle@uoregon.edu); Sarah Winters (swinters@cu-portland.edu); Shanta Mehrling Calem (scalem@lclark.edu); Steve Micke (micke@pdx.edu); Susan Helback; Victoria Holland (vholland@georgefox.edu)

		Cc

		ROSILEZ Anthony * TSPC; STRICKLAND Wayne * TSPC; KELLER Elizabeth * TSPC; TSPC Contact * TSPC; ROBBECKE Candace * TSPC

		Recipients

		abates@cu-portland.edu; AVossenkuhl@cu-portland.edu; awhalen@uoregon.edu; anil@pacificu.edu; zijdemans@pacificu.edu; clarkeb@uoregon.edu; weitzel@up.edu; chdudley@cu-portland.edu; colin@cosa.k12.or.us; dcarriza@uoregon.edu; jsilveir@uoregon.edu; lejeunem@wou.edu; eparedes@eou.edu; gvanbeek@linfield.edu; golvera@warnerpacific.edu; jkosik61@gmail.com; kingjo@sou.edu; jseeley@uoregon.edu; watzke@up.edu; jheffern@uoregon.edu; jdwren@uoregon.edu; kvincent@warnerpacific.edu; kowen@nwcu.edu; khollen@uoregon.edu; kcarr@pacificu.edu; kspooner@warnerpacific.edu; kimberly@lclark.edu; krista@cosa.k12.or.us; kdixon@corban.edu; gustavson@pacificu.edu; lduran@uoregon.edu; lrtodd@pdx.edu; mshelton@georgefox.edu; girodm@wou.edu; robertsonma2317@gmail.com; mlynn@pdx.edu; mseimears@eou.edu; mtowne@nwcu.edu; milarson@linfield.edu; nwomalley@oregonstate.edu; randyk@uoregon.edu; rnewman@eou.edu; rdepry@pdx.edu; sfletcher@lclark.edu; schinn@lclark.edu; SMurphy@cu-portland.edu; stillery@georgefox.edu; anctil@pdx.edu; toni.doolen@oregonstate.edu; trina@cosa.k12.or.us; derochowskiz@wou.edu; asugimo2@pdx.edu; shepperson@lclark.edu; bridgewater@pacificu.edu; carroll@up.edu; nick.cabot@oregonstate.edu; rbunch@corban.edu; aimig@corban.edu; rasmusse@up.edu; amoua@lclark.edu; jonesb@wou.edu; bgraf@georgefox.edu; carma.ganta@oregonstate.edu; Carolyn.Platt@osucascades.edu; cplatt@bendcable.com; cocarpenter@nwcu.edu; dlong@warnerpacific.edu; donna.harris@osucascades.edu; dkestek@georgefox.edu; lriese@georgefox.edu; flessman@lclark.edu; gtissell@linfield.edu; jfrye@eou.edu; jpayne@corban.edu; kbennett@corban.edu; brownke@up.edu; khagstrom@cu-portland.edu; kristin.kinman@oregonstate.edu; krevans@eou.edu; linsayv@pacificu.edu; mboylan@georgefox.edu; mbwright@sou.edu; kloosm@oregonstate.edu; coelicensure@uoregon.edu; richelle@uoregon.edu; swinters@cu-portland.edu; scalem@lclark.edu; micke@pdx.edu; sue.helback@oregonstate.edu; vholland@georgefox.edu; Anthony.ROSILEZ@oregon.gov; Wayne.STRICKLAND@oregon.gov; Elizabeth.KELLER@oregon.gov; Contact.TSPC@oregon.gov; Candace.ROBBECKE@oregon.gov



This email is being sent to EPP deans / directors / chairs, Program Liaisons, and Licensure front-line staff.



 



 



Revisions to the Modified PCR form:



It has come to our attention that the Modified Program Completion Report (PCR) form needs to be revised. Updates to the form will be sent out ASAP. The major change is that it is only applicable to pre-service teacher candidates. Other changes will include items that align the Modified PCR more closely with information currently required for the online PCR portal. A summary of changes will be provided when the revised form is sent.



 



Clarifications and processes:



We are preparing an email with clarifications on aspects of the TSPC Response Plan, such as processes and FAQs. I hope to have it to you by early next week or sooner.



 



Pre-service candidate flowchart:



A flowchart is attached, which demonstrates steps for pre-service teacher program candidates using the TSPC Response Plan. Our thanks goes out to Gennie VanBeek of Linfield College for developing the document, which has been authorized for distribution by Dr. Rosilez. 



 



Please note the flowchart is provided for convenience and is not a substitute for the complete TSPC Response Plan and 3/13/20 communique from TSPC.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.



 



 



Data Classification Level 2 – Limited
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COVID-19 Licensure Flow Chart 
Pre-Service Teacher Program Candidates  



Note: This document is not a substitute for the complete TSPC Response Plan and 3/13/20 communique from TSPC. 



 
 
 
 
 
 
 
       
                         
       
      



 
 
 
 
 
                  
 
   



TSPC Response Plan: B.1. 
 



All program requirements 
are met as usual. 



TSPC Response Plan: B.2. 
 



All program requirements 
are met, except for edTPA 
and/or at least 4 full-time 
equivalent weeks but less 
than 15 weeks of student 



teaching. 



TSPC Response Plan: B.3. and B.4. 
 



All program requirements are met, except for content exam 
and/or 4 full-time equivalent weeks of student teaching. 



Candidate has completed 
at least 4 full-time 



equivalent weeks of 
student teaching but less 



than 15 weeks 



edTPA alternative 
completed 



Program completes 
edTPA waiver 



OAR 584-400-0120 (6). 
TSPC must approve EPP 



plan and candidate 
waiver requests. 



EPP must include data in 
2021 annual report. 



Program completes 
regular PCR 



Program completes 
clinical practices waiver 
OAR 584-400-0140 (16). 
EPP has waiver approval. 
EPP must include data in 



2021 annual report. 
 



Candidate applies for 
regular license.  



(Ex: Preliminary Teaching 
License) 



Content exam not 
completed 



4 full-time equivalent 
weeks of student 



teaching or other clinical 
experience 



requirement(s) not 
completed 



 



Program completes new limited (modified) PCR, which 
includes requirements that have and have not been 



met. EPP emails PCR to TSPC and provides information 
to candidates. 



 



Candidate completes a) content exam (if needed) 
and b) district submits a complete evaluation of the 
candidate after 6 months of full-time equivalent 
teaching. (Evaluation must document satisfactory 
performance and continuation of employment in 
position.) 



 
District agrees to sponsor unmet areas 



 



 



Upon being hired by a school district, the candidate 
applies for a Restricted Teaching License (if already 
holds a BA/BS) or an Emergency Teaching License  



(if in an undergrad TEP). 
 



Developed by Gennie VanBeek, Linfield College 
Updated: May 28, 2020 



 





https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_Response_Plan--FINAL.pdf


https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_communique_03-13-2020.pdf


https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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COVID-19 Licensure Flow Chart 
Pre-Service Teacher Program Candidates  


Note: This document is not a substitute for the complete TSPC Response Plan and 3/13/20 communique from TSPC. 


 
 
 
 
 
 
 
       
                         
       
      


 
 
 
 
 
                  
 
   


TSPC Response Plan: B.1. 
 


All program requirements 
are met as usual. 


TSPC Response Plan: B.2. 
 


All program requirements 
are met, except for edTPA 
and/or at least 4 full-time 
equivalent weeks but less 
than 15 weeks of student 


teaching. 


TSPC Response Plan: B.3. and B.4. 
 


All program requirements are met, except for content exam 
and/or 4 full-time equivalent weeks of student teaching. 


Candidate has completed 
at least 4 full-time 


equivalent weeks of 
student teaching but less 


than 15 weeks 


edTPA alternative 
completed 


Program completes 
edTPA waiver 


OAR 584-400-0120 (6). 
TSPC must approve EPP 


plan and candidate 
waiver requests. 


EPP must include data in 
2021 annual report. 


Program completes 
regular PCR 


Program completes 
clinical practices waiver 
OAR 584-400-0140 (16). 
EPP has waiver approval. 
EPP must include data in 


2021 annual report. 
 


Candidate applies for 
regular license.  


(Ex: Preliminary Teaching 
License) 


Content exam not 
completed 


4 full-time equivalent 
weeks of student 


teaching or other clinical 
experience 


requirement(s) not 
completed 


 


Program completes new limited (modified) PCR, which 
includes requirements that have and have not been 


met. EPP emails PCR to TSPC and provides information 
to candidates. 


 


Candidate completes a) content exam (if needed) 
and b) district submits a complete evaluation of the 
candidate after 6 months of full-time equivalent 
teaching. (Evaluation must document satisfactory 
performance and continuation of employment in 
position.) 


 
District agrees to sponsor unmet areas 


 


 


Upon being hired by a school district, the candidate 
applies for a Restricted Teaching License (if already 
holds a BA/BS) or an Emergency Teaching License  


(if in an undergrad TEP). 
 


Developed by Gennie VanBeek, Linfield College 
Updated: May 28, 2020 


 



https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_Response_Plan--FINAL.pdf

https://www.oregon.gov/tspc/TSPC%20Programs%20Program%20Approval%20Process/COVID-19_TSPC_communique_03-13-2020.pdf

https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636

https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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COVID-19 updates

		From

		ROBBECKE Candace * TSPC

		To

		ROBBECKE Candace * TSPC

		Recipients

		Candace.ROBBECKE@oregon.gov



This email is sent on behalf of Dr. Tony Rosilez to the OACTE listserv, EPP deans/directors/chairs, program liaisons, edTPA coordinators and stakeholders, licensure contacts, placement contacts, newsletter subscribers, and TSPC staff.



 



 



TSPC stakeholders ~



 



This email is to provide updates from various entities on COVID-19 plans and information.



 



Pearson: (4/28/20 update from Nathan Estel, Pearson-ES)



Pearson is aware that Governor Brown has issued Executive Order 20-12 related to the ongoing COVID-19 global pandemic and  that the order allows essential businesses to continue operations during the term of the order.  After review of the Executive Order and additional follow-up information published by the State of Oregon, they believe that the continued testing of teacher candidates at their testing centers constitutes essential business.  Pearson plans to resume testing of teacher candidates on May 15 while implementing physical distancing and other measures to ensure the safety of testing candidates and employees.



 



FieldPrint update: (4/27/20 update from TSPC’s Joanne Kandle)



It appears the same 15 Oregon locations remain temporarily closed, with re-opening dates between May 1 and May 22. TSPC is tracking the appointment changes to ensure no applications are inadvertently closed too early due to delays caused by the COVID-19 virus.



 



OAR Temporary Suspensions (including the Civil Rights test):



Governor Kate Brown has determined that compliance with the administrative rules listed on the OAR-temporary-suspensions webpage would prevent, hinder, or delay mitigation of the effects of the COVID-19 emergency. Pursuant to her emergency powers according to ORS 401.168(2), Governor Brown declared and ordered that the rules listed on the webpage be suspended for the duration of the COVID-19 state of emergency declared by Executive Order 20-03.​



 



The TSPC COVID-19 Response Plan included information that the Civil Rights exam was suspended for current candidates and educators on Reciprocal Licenses who have not yet successfully completed the Civil Rights Exam. The excerpt below is from the OAR temporary suspensions webpage and confirms the Civil Rights test has been suspended for the duration of the COVID-19 state of emergency.




584-210-0030(6)(e), 584-210-0060(11)(b), 584-210-0100(8)(e), 584-210-0110(7)(d), 584-210-0140(5)(d), 584-210-0150(6)(d)




Requiring teaching license applicants to complete specified civil rights & ethics exam



584-230-0020(4)(d), 584-230-0040(5)(d)



Requiring CTE license applicants to complete specified civil rights & ethics exam



584-235-0020(8)(e), 584-235-0050(9)(b), 584-235-0090(9)(e)



Requiring school administrator applicants to complete specified civil rights & ethics exam



584-400-0160(2)(c)(i), 584-400-0180(5)(b)



Requiring education preparation providers to complete specified civil rights & ethics exam



584-420-0020(2)(d)



Requiring licensure, endorsement & specialty programs to complete specified civil rights & ethics exam



 



CEEDAR Center synopsis of cross-state conversations: (Read the Cross-State Conversations Summary Report, 4/29/2020)



On April 6, the CEEDAR Center hosted a virtual meeting of State Education Agency and Educator Preparation Program leaders from across the country and compiled a summary report of their state-level strategies and guidance. Read Report



 



Tony



 



Anthony J. Rosilez



 



Anthony J. Rosilez, Ph.D., J.D.



Executive Director



Oregon Teacher Standards and Practices Commission



 



250 Division Street NE



Salem, OR 97301-1012
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On April 6, we hosted a virtual meeting of State Education Agency and Educator Preparation Program leaders from across the country. We compiled a summary report of their state-level strategies and guidance. We hope you find value in the documented discussion points and shared resources. 	
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Upcoming Webinar: Just-in-Time Strategies for Leveraging EPP-LEA Partnerships








We are experiencing an unprecedented time in history. Schools have transitioned from face-to-face instruction to primarily online delivery. This mode of teaching and learning presents concerns for one of our most vulnerable groups of students–those with or at-risk for disabilities.





Faculty from Bowling Green State University will share how they leveraged their teacher candidates to work with classroom teachers to help meet the needs of their students with disabilities.





	


Register Now 	
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This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, edTPA coordinators and stakeholders, newsletter subscribers, and AACTE Communications.



 



 



We inadvertently interchanged Emergency and Restricted License in the TSPC Response document that was sent 3/23/20.  Restricted License is for candidates who already have a bachelor’s degree. On this document, we have corrected the application of “Emergency” and “Restricted.” 



 



Also, the COVID-19 TSPC Response document refers to an email sent from TSPC Executive Director Dr. Anthony Rosilez on 3/13/20. That document is also included here.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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From: ROBBECKE Candace * TSPC 
Sent: Monday, March 23, 2020 2:10 PM
To: oacte@wou.edu
Subject: TSPC coronavirus (COVID-19) response
Importance: High



 



This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, and newsletter subscribers.



 



 



Dear Education Partners:



The Teacher Standards and Practices Commission (TSPC) is committed to help slow the spread of COVID-19 and promote the wellbeing of Oregon’s educators, agency employees, and the public. As we join our families, friends, and neighbors across Oregon in these efforts, TSPC continues its mission to provide quality service to educators and the public. For the next several weeks, TSPC will focus its customer service efforts through virtual correspondence. Beginning Tuesday, March 24, and until further notice, the TSPC office will be closed to the public, and staff will be unable to directly answer phone calls. 



Most licensing transactions can be completed through the TSPC Online Licensing Application System. Agency staff will happily and promptly respond to inquiries and other customer service needs of educators and the public during this time via email at contact.tspc@oregon.gov. On behalf of TSPC, its Commissioners, and staff, I thank you for your understanding as we partner with you to support the health of our community.



Regards,



Anthony J. Rosilez



 



Dr. Anthony Rosilez,



Executive Director
250 Division Street NE
Salem, OR 97301-1012
Office:  503-378-6813
Anthony.Rosilez@oregon.gov
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MEMORANDUM 



 



From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: March 23, 2020 
 
RE: TSPC Response to COVID-19 



The following is hereby enacted March 23, 2020: 



Oregon Teacher Standards and Practices Commission 



Agency Response to COVID-19 (Coronavirus)  
March 16 – April 28, 2020 School Closure 



 



The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 



Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On March 



17, 2020, Governor Brown extended the closure of Oregon schools in an effort to slow the spread of the 



virus through April 28, 2020. Executive Order 20-08 provides greater detail on the school closure period. 



State leadership has also indicated that developments in the progression of COVID-19 will inform future 



measures being taken or a further extension of the closure period. TSPC will remain open during this 



time, though patrons may experience slightly delayed call or email responses. 



The TSPC response to the current pandemic and resulting measures taken by local, state, and federal 



officials is first and foremost guided by the agency’s mission “to establish, uphold and enforce 



professional standards of excellence and communicate those standards to the public and educators for 



the benefit of Oregon’s students.” The extended closure of schools may potentially impede a few 



hundred teacher candidates from completing their preparation programs this academic year. 



Additionally, a few thousand current educators may experience significant difficulty in completing 



required professional development, coursework, or time-in-service requirements for license renewal in 



2020. Without relief, the potential effect on the workforce would significantly impact the learning 



opportunities provided to Oregon students. Determining the appropriate response requires the agency 



to consider the flexibility in licensing and educator preparation requirements that may be offered while 



maintaining the high standards held for each educator in our schools and classrooms. 



Therefore, in support of the Governor’s directive to close all K-12 schools from March 16 through April 



28, 2020, and to further the precautionary social distancing recommendations, TSPC is implementing the 



following provisions: 



A. Civil Rights Exam 



TSPC is currently developing an alternative to the Civil Rights Exam. TSPC staff believes that the 



foundational expectations of the civil rights requirement are encompassed within currently 



approved education preparation programs. Given the challenges of completing the examination 



during a period when testing centers are closed in response to the COVID-19 event, TSPC will seek a 





https://www.oregon.gov/gov/Documents/executive_orders/eo_20-08.pdf
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suspension of this rule per the Governor’s Executive Order 20-03 (under authority of ORS 



1401.168(2)). The suspension would apply to current candidates and educators on Reciprocal 



Licenses who have not yet successfully completed the Civil Rights Exam. 



 



B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 



1. For teacher, administrator, and personnel service candidates who have successfully completed 



all required previous licensed experience, coursework, testing1, and clinical 



experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 



submit the appropriate Program Completion Report to TSPC per current practice. 



2. For teacher candidates who have successfully completed all requirements for licensure except 



the edTPA and/or at least four complete weeks of student teaching or other required clinical 



requirement, the EPP may utilize the edTPA waiver or EPP clinical practices waiver processes in 



accordance with Oregon Administrative Rules (OAR)  584-400-0120 [6] and/or  584-400-0140 



(16) and the March 13, 2020 Executive Director correspondence to EPP Deans. 



3. For teacher candidates with a previously earned bachelor’s degree who have completed all 



requirements for licensure except the required endorsement assessment of content (ORELA or 



other Commission-approved multiple measure of content knowledge) and/or less than four 



complete weeks of student teaching or other clinical experience requirement (regardless of 



whether edTPA was successfully completed), the following flexibility will be provided: 



a. The EPP may submit to TSPC at the end of the Spring, Summer, or Fall 2020 term a 



limited PCR notating all requirements have been met except for the required content 



assessment and/or less than four complete weeks of student teaching or other clinical 



experience. 



b. The EPP provides the candidate with documentation that all education program 



requirements have been met except for the required assessments or required student 



teaching/clinical experience. 



c. The candidate may seek employment with school districts and, upon hire, may apply to 



TSPC for the appropriate Restricted License2. 



d. All school districts will be notified that they may hire a Restricted Licensed candidate 



without restriction and reported sponsorship within the authorized subject of the 



license or within a substantially similar placement that incorporates the subject area for 



at least a portion of the school day. Districts are required to provide ongoing induction 



and support to these Restricted Licensed educators. 



e. The candidate must meet any content area assessments required for the license sought 



within the valid period of the Restricted License. 



f. Following at least half of one academic year in a full-time assignment or a full-year in a 



less than full-time assignment, the district superintendent (or licensed administrative 



designee) will submit to TSPC a completed evaluation of the educator’s performance.3  



                                                            
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
2 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Restricted License 
will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 





https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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g. Upon receipt of the positive evaluation and application for non-provisional license from 



the educator, TSPC will consider the application under waiver provisions and will issue a 



license as appropriate (OAR 584-200-0100). Only at such time, may the educator’s EPP 



consider the educator a completer.  



4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 



who have completed all requirements for licensure except the required endorsement 



assessment of content (ORELA or other Commission-approved multiple measure of content 



knowledge) and/or less than four complete weeks of student teaching or other clinical 



experience requirement (regardless of whether or not the edTPA was successfully completed), 



the provisions of Subsection 3, above, may be utilized except that an Emergency License will be 



issued rather than a Restricted License. The other provisions of Subsection 3 must be completed 



within the term of the Emergency License. 4 



5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 



to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 



the license to account for the school closure period. (This would equate to 0.5 year of full-time 



experience, or one-sixth of the required half-time experience.) EPPs may also utilize an EPP 



clinical practices waiver to reduce required clinical practice or mentorship time by the 



equivalent of no more than 11 weeks in accordance with OAR 584-400-0140 (16) and the March 



13, 2020 Executive Director correspondence to EPP Deans. 



 



C. Supporting Currently Licensed Educators 5 



1. Required professional development for all Oregon licensed educators will be reduced by twelve 



(12) units for this current reporting period. This will include requirements for license renewal 



and Advanced Professional Development Program plans for licensure advancement, subject to 



any district requirements and collective bargaining agreements. 



2. In lieu of the reduced professional development requirements, educators are encouraged to 



consider independent study of trauma-informed practices and culturally responsive instruction.  



3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 



License, or License for Conditional Assignment who has not completed all requirements for 



license renewal or extension, or who has not completed any required testing6, coursework, or 



time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 



may include within the application to TSPC a waiver request with all required documentation 



per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 



whether to approve, approve with conditions, or deny the application. 



4. Educators with non-provisional licenses applying for additional endorsements from the period 



March 16, 2020 through August 1, 2020, and who have met all requirements for the added 



                                                            
4 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements to transition from the Restricted to the Preliminary License within one 
year of issuance of the Restricted License will have the application fee for the Preliminary License waived.   
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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endorsements except for required clinical experience, may submit a waiver request for the 



clinical experience.7  



5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 



as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-



2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 



(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 



deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 



licensing purposes. 



 



D. Term of Provisions 



1. Section A will be effective upon approval by the Governor. 



2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 



Subsection during the period March 16, 2020 through December 31, 2020. 



3. Section C(1),(2) is effective for licensed educators during the license renewal cycle that includes 



the year 2020. 



4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 



non-provisional license from March 16, 2020 through December 31, 2020. 



5. Section C(4) is effective from March 16, 2020 through August 31, 2020. 



6. Section C(5) is applicable only for the 2019-2020 school year. 



7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 



 



The current pandemic further demonstrates our role as educators to support the needs of our students, 



communities, and each other. Today reminds us of how important our profession is to the sustainability 



of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 



further information. Current educator preparation program candidates or education preparation 



providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 



Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 



                                                            
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 
completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  





mailto:contact.tspc@oregon.gov


mailto:Wayne.Strickland@Oregon.gov


mailto:Anthony.Rosilez@Oregon.gov


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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This email is being sent to EPP deans / directors / chairs and program liaisons.





 





 





 





COMMUNICATION TO ALL EPPs AND TSPC STAKEHOLDERS





As you know by now, Governor Brown issued a State of Emergency and last night added that all K-12s are to close from Monday, March 16, through Tuesday, March 31, 2020. In light of these emergency pandemic notices the TSPC is making the following notifications:





 





First, we previously communicated the OAR that allows partial clinical practices waivers that are interrupted by school or district closures.  EPPs are able to grant partial clinical practices waivers at their discretion for any closure or interruption that adversely impacts the completion of candidate clinical requirements.  Following is a recap of the previous notice we sent out: 





 





OAR 584-400-0140 (16) School or district closures: An EPP may grant a partial waiver of the clinical practice requirement(s) if a candidate is unable to complete the clinical practice due to an unforeseen school or district closure. In order to grant a partial waiver, the EPP must submit information in the next annual report to the Commission, as provided in the Program Review and Standards Handbook. 





 





Clinical Partnerships Interrupted by K-12 closure due to the Coronavirus (COVID-19) OAR 584-400-0140 (16) provides a solution as part of your contingency plan for educator candidates impacted by school district actions that affect field experiences.  As an EPP, you may grant a partial clinical practices waiver if your students are unable to finish the required clinical practice requirements due to “unforeseen school or district closure” that prevents their fulfillment of the requirement. This ability applies to the requirement of an uninterrupted nine weeks of full-time teaching or the 15 total weeks of teaching. 





 





Each EPP must report such granting of partial clinical practices waivers in the subsequent annual report (Handbook, 61). TSPC will gather the following information related to partial clinical practices waivers in the 2021 annual reports, which are for the 2019-20 academic year:





·         Which students did not complete the full clinical experience?  





·         How far short of the requirement did the candidate fall?  





·         What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:





·         Additional content methods assignments;





·         Simulated instructional delivery;





·         Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;





·         Study of exemplary lessons (video-taped lessons, etc.).





 





The paramount concern is the health and safety of student candidates and students in the K-12 systems.  We are likewise concerned about the health and safety of faculty and staff!  Please build your contingency plan with that in mind.  Hopefully this will set everyone’s mind at ease.





 





FURTHER DIRECTION REGARDING CLINICAL PRACTICES





 





1.       EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.





 





2.       Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 





 





3.       TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 





 





4.       Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.





 





5.       Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.





 





TSPC STAFF SUPPORT





The staff of TSPC want to encourage you that we understand the changes and circumstances that you are facing.  As you move forward to adjust to the ever-changing situation with your programs, our number one rule is your safety and the safety of your candidates and your staff.  We hope that every decision you make will be for the advantage and safety of your students and staff.





 





TSPC has also been impacted by the pandemic and most of the staff are operating in a telecommuting mode.  Candace and Wayne are both telecommuting, but want you to know that TSPC is committed to serve you as effectively as possible.





 





Although there will be no desk phone operation, please understand that we are here to serve you via email and mobile phone.





 





Candace’s contact information:





Candace.robbecke@oregon.gov





Mobile: 503.559.2413





 





Wayne’s contact information:





Wayne.strickland@oregon.gov





Mobile: 503.510.2251 





 





Further notices will be forthcoming as they occur. Please contact us for any other questions that may arise as we continue to “flatten the curve” of the pandemic.  We appreciate the critical role you play in the education of Oregon’s children!





 





Wayne G. Strickland





 





Wayne G. Strickland, Ph.D.





Director of Educator Preparation





Oregon Teacher Standards and Practices Commission





Wayne.Strickland@oregon.gov





 





 





Anthony J. Rosilez





 





Anthony J. Rosilez, Ph.D., J.D.





Executive Director





Oregon Teacher Standards and Practices Commission





Anthony.Rosilez@oregon.gov
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This email is going to the OACTE listserv, EPP deans/directors/chairs, edTPA coordinators and stakeholders, program liaisons, licensure contacts, placement contacts, newsletter subscribers, and TSPC staff.



 



 



COVID-19 updates received at TSPC are attached. The highlights provided below but not necessarily comprehensive. The name of the specific attachment is included (in italics and parentheses).



 



CAEP:



ｷ         CAEP Connections: (We’re all in this together, Online Volunteer Application NOW OPEN)



*	CAEP COVID-19 Updates

*	Online Volunteer Application (Deadline Extended) *

*	Spring CAEPCon Keynote Speech

*	Standard 4.1: Phase-In



 



* Please notify me (Candace.Robbecke@Oregon.gov) if you want to be recommended to CAEP to serve as a site team member. Priority will be given to those who have served or will serve as program reviewers. Deadline = May 31, 2020



 



ｷ         COVID-19 updates on flexibility and timelines, annual reports, Self-Study Reports, Site Visits, and Data Collection. COVID-19 Resources Page (COVID-19 Updates)



 



CHEA: CHEA’s COVID-19 Resources 



ｷ         CHEA/CIQG Webinar: (CHEA Webinar on Assuring Quality in Higher Education In a Time of a Crisis)



o   Assuring Quality in Higher Education in a Time of Crisis 



o   May 6, 2020, 8 a.m. Eastern time



o   Free registration, limited to the first 250



o   Issues to be addressed include:



*	What are the key elements for successful online teaching and learning as the number of online students are growing exponentially around the world?

*	What is the role of quality assurance bodies in addressing quality, working with institutions?



ｷ         Accreditation in the News: (Accreditation in the News: Teaching Lab Sciences and Fine Arts during COVID-19 – 4/15/20)



o   Remotely Hands-On: Teaching Lab Sciences and the Fine Arts During COVID-19 (Inside Higher Ed, April 14, 2020) “Accreditation is another piece of the puzzle. How do outside bodies responsible for assuring quality in hands-on programs adapt to the moment?” 



o   The Case for Escape Hatches From Higher Education Accreditation (Texas Public Policy Foundation, April, 2020) “The higher education accreditation system is supposed to support peer-driven quality improvement efforts as well as provide a quality assurance role through accreditors’ role as gatekeepers for federal financial aid. But accreditation does not fulfill these roles, as it is impossible to be a consultant and a regulator simultaneously.” 



o   How Colleges Are Grading Students During Coronavirus  (WAMU, April 10, 2020) “Other schools have held back on changing grading policies because they're worried about accreditation issues if they remove grades for the semester. That's despite the fact that some colleges, such as Brown University, have been entirely grade-optional for decades.” 



o   Pass/Fail Grades May Help Students During the Covid-19 Crisis, but Could Cost Them Later (PBS News Hour, April 7, 2020) “‘This is a point where we have to start leaning into the integrity of our programs, the integrity of higher education and the integrity of our accreditation -- to rely on that and take one another's word for it' that work completed successfully at one institution deserves credit from another.”



o   Why the Coronavirus Crisis Could Hit Historically Black Colleges and Universities Especially Hard (The Washington Post, April 7, 2020) “HBCUs rely a lot on tuition and have smaller endowments than other schools. If these HBCUs get into financial trouble, they risk losing their accreditation since financial stability is one part of what it takes to remain accredited. Without accreditation, it is nearly impossible to recruit students.”



 



Deans for Impact:



COVID-19 Teacher Preparation Policy Database (COVID-19 Teacher Preparation Policy Database)



 



ETS/Praxis:



ｷ         A 3/23/20 email got past me but it has lots of good information so it’s being included in this week’s batch of communiques. The email provides details about their process and plans. Much has happened since then so be sure to check their website for the most up-to-date information: https://www.ets.org/s/cv/praxis/the-americas/. (ETS Coronavirus Communication #5)



ｷ         ETS is close to introducing a solution that will allow teacher-candidates to take a Praxis® exam at home or other secure location while test centers are closed due to Coronavirus (COVID-19). Praxis at Home will be available mid-May 2020. (ETS is helping Teacher Candidates with a remote testing solution: 4/15/20).



ｷ         ETS Updates: (Coronavirus Client Communication 8)



ｷ         Test center closures information;



ｷ         ETS is working on the Praxis® at Home solution. They will share more information by email and through informational webinars as soon as possible.



ｷ         They are offering candidates a 30% discount on Praxis and The School Leadership Series (SLS) Interactive Practice Tests. They have also extended the Praxis and SLS Practice Tests subscription to 180 days with 15 uses. Candidates can enter the code “PRACTICE” at checkout to receive this discount.



ｷ         Understanding Student Privacy in Remote Learning Environments webinar, May 4, 2020, 3:00-4:00 Eastern. Visit https://home.edweb.net/webinar/pd20200504/ and share with K–12 colleagues.



ｷ         EPP staff can sign up to receive customized updates by visiting this page and signing up for ETS communications.



 



Pearson/Evaluation Systems/ORELA/NES: Pearson’s Coronavirus Update Page



ｷ         Some candidates have expired IDs as they are unable to renew their government issued IDs because facilities are closed due to COVID-19. Pearson will accept expired IDs from candidates through May 31, 2020. Acceptable expired IDs would only be those expired within the last six months. We anticipate beginning June 1, 2020, that we will again require all government issued IDs to be non-expired.  (Expired ID Allowance)



 



Federal:



ｷ         Guidance from the US Department of Education on K-12 funding (FW: Letter from Assistant Secretary Brogan re: Flexibility for States on K-12 Education Funding)



 



NASDTEC:



ｷ         June 14-16, 2020, 92nd Annual NASDTEC Conference in Boston – CANCELLED (2020 Annual Conference Cancellation)



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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CAEP Weekly Newsletter  


	


 


	


Friday, April 10th, 2020


This Week





*	CAEP COVID-19 Updates


*	Online Volunteer Application (Deadline Extended)


*	Spring CAEPCon Keynote Speech


*	Standard 4.1: Phase-In


*	Job Opportunities 





	


 	


"We're all in this together". 	


	





CAEP COVID-19 Updates


 
Flexibility and Timelines— We will be as flexible as possible, while still complying with the expectations of the Council for Higher Education Accreditation and the US Department of Education. CAEP staff are working with individual EPPs to meet their needs.
 
Annual reports—We are asking all EPPs to attempt to complete the Annual Report by the close of the April 30 reporting windows. If an EPP is being impacted by extreme measures and are unable to complete the Annual Report on time we are asking them to contact CAEP staff with an explanation of the circumstances to discuss possible options, including the completion of Sections 1, 2, 3, and 8 by April 30, with a possible extension for the remaining Sections.
 
Self-Study Reports—We are working with EPPs on a case-by-case basis and will provide flexibility as we continue to adjust to this pandemic. If an EPP is prevented from completing reports within the timelines outlined in CAEP processes, we are asking them to contact their main point person at CAEP to discuss how we may work together to provide flexibility and move the accreditation process forward.
 
Site Visits—We are working with each EPP on a case-by-case basis on-site visits. Options for visits this spring include postponing visits and conducting virtual visits, or a hybrid approach which may be a combination of virtual/on-site/postponements.

Data Collection— Data collection for EPPs that were planned for spring 2020 and fall 2020 have been impacted by the pandemic. If an EPP is unable to collect data at a certain point in time due to extreme circumstances, that would need to be documented in the Self-Study Report. (SSR) At the time of the SSR EPPs should provide evidence-based on the cycles of data they were able to collect in the most recent applications. Since EPPs have two more opportunities to provide additional evidence after submitting the SSR--as part of the Addendum to the Formative Report and during the site visit—an EPP may mention on the SSR a rationale for the missing data and when it will be available, keeping in mind the site visit date. The trend data will be discussed accordingly.
 


Additional information is available at our COVID-19 Resources Page.


	


Back to the Top 	


	


 	





Online Volunteer Application Deadline Extended


 


The Online Volunteer Application (OVA) deadline has been 
extended until May 31, 2020. Due to the current challenges surrounding COVID-19, CAEP has extended the OVA deadline to accommodate anyone who is interested in applying to become a volunteer. CAEP accreditation is a peer review process, which relies on our volunteers to ensure excellence in the instruction of our future educators. Please consider applying, Thank you!





Apply Today!





To learn more about CAEP and our volunteer opportunities visit our website. If you have a specific question contact our Accreditation Associate Meaghan McSorley via email at Meaghan.McSorley@caepnet.org
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Spring CAEPCon 2020





New Orleans was the destination for this year's Spring CAEPCon. One of the highlights of this event was our keynote address by Chris Dier, 2020 Louisiana Teacher of the Year and National Teacher of the Year finalist. Chris spoke about how the passion a teacher has for their craft inspires the students they serve. We wanted to share this Keynote Address with you. It’s about 20 minutes long, but I encourage you to set aside some time and watch it.


	


	


Back to the Top 	


	


Accreditation Standard 4.1: Phase In


Component 4.1


 
The provider documents, using multiple measures, that program completers contribute to an expected level of student-learning growth. Multiple measures shall include all available growth measures (including value-added measures, student-growth percentiles, and student learning and development objectives) required by the state for its teachers and available to educator preparation providers, other state-supported P-12 impact measures, and any other measures employed by the provider.
 
The notice is:
“Pursuant to Accreditation Policy waivers granted by the CAEP President, until the Board has completed its review of standards, plans and progress data for component 4.1 will continue to be accepted in lieu of three cycles of data.”
 
 References in the CAEP Consolidated Handbook:
 
 Page 69- Section C. iii Results of Preparation Standard 4 and A.4
 
Note on extended applicability of phase-in procedure for component 4.1 (only):
“Pursuant to Accreditation Policy waivers granted by the CAEP President, until the Board has completed its review of standards, plans and progress data for component 4.1 will continue to be accepted in lieu of three cycles of data.”
 
 Page 81- Appendix B Phase-in Schedule and Guidelines for Plans- Advanced Level Preparation
 
Special provision for Initial preparation evidence on component 4.1: In general, the phase-in period for Initial preparation evidence will have concluded when this Handbook takes effect, so references to it are omitted from this Appendix. However, the CAEP President has adopted a waiver that extends the availability of CAEP’s phase-in procedure for component 4.1 (only). 
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Job Opportunities


Educator preparation jobs at CAEP and elsewhere.





- Assistant Professor of Practice, School of Education, North Dakota State University, Fargo ND 
- Program Assistant, Clemson University, Clemson, SC
- Director, Professional Standards and Practices, The Council for Exceptional Children, Arlington, VA
- Dean of the Thelma P. Lally School of Education, The College of Saint Rose, NY 
- Dean of the School of Education, St. John Fisher College, NY
- Assistant Professor of Education, Muskingum University, OH
- Dean of the Margaret Warner Graduate School of Education, NY
- Dean of the Kremen School of Education and Human Development, California State University, CA
- Associate Dean for Teacher Education, Azusa Pacific University, CA
- Dean of the College of Education, University of Utah, UT
- Dean of the College of Education, University of New Mexico, NM





Interested in posting with CAEP? View the guidelines and let us know!
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State Partners,





This section was in today’s weekly message. I know most of you read it religiously, but wanted to pull out and highlight.






CAEP COVID-19 Updates





 
Flexibility and Timelines— We will be as flexible as possible, while still complying with the expectations of the Council for Higher Education Accreditation and the US Department of Education. CAEP staff are working with individual EPPs to meet their needs.
 
Annual reports—We are asking all EPPs to attempt to complete the Annual Report by the close of the April 30 reporting windows. If an EPP is being impacted by extreme measures and are unable to complete the Annual Report on time we are asking them to contact CAEP staff with an explanation of the circumstances to discuss possible options, including the completion of Sections 1, 2, 3, and 8 by April 30, with a possible extension for the remaining Sections.
 
Self-Study Reports—We are working with EPPs on a case-by-case basis and will provide flexibility as we continue to adjust to this pandemic. If an EPP is prevented from completing reports within the timelines outlined in CAEP processes, we are asking them to contact their main point person at CAEP to discuss how we may work together to provide flexibility and move the accreditation process forward.
 
Site Visits—We are working with each EPP on a case-by-case basis on-site visits. Options for visits this spring include postponing visits and conducting virtual visits, or a hybrid approach which may be a combination of virtual/on-site/postponements.

Data Collection— Data collection for EPPs that were planned for spring 2020 and fall 2020 have been impacted by the pandemic. If an EPP is unable to collect data at a certain point in time due to extreme circumstances, that would need to be documented in the Self-Study Report. (SSR) At the time of the SSR EPPs should provide evidence-based on the cycles of data they were able to collect in the most recent applications. Since EPPs have two more opportunities to provide additional evidence after submitting the SSR--as part of the Addendum to the Formative Report and during the site visit—an EPP may mention on the SSR a rationale for the missing data and when it will be available, keeping in mind the site visit date. The trend data will be discussed accordingly.
 





Additional information is available at our COVID-19 Resources Page.





 





Thanks





Matt





 





Matt Vanover | Director of External Affairs





202.223.0077 Main       caepnet.org





217.341.3849 Mobile   @caepupdates





 





Excellence in Educator Preparation Accreditation
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CHEA/CIQG Webinar 




Assuring Quality in Higher Education In a Time of Crisis






May 6, 2020 
08:00 AM Eastern Time (US and Canada)/14:00 CET/20:00 CST









 


 	 


The Council for Higher Education Accreditation/ International Quality Group (CHEA/CIQG) invites you to participate in a Webinar on the important topic of assuring quality in higher education during the COVID-19 crisis now facing the world.

This 90-minute Webinar will explore how higher education institutions are reacting to offering teaching and learning online and especially providing quality provision in this time of adversity. How will learning continue and, as important, how will its quality be assured?

Issues to be addressed include:






*	What are the key elements for successful online teaching and learning as the number of online students are growing exponentially around the world?





*	What is the role of quality assurance bodies in addressing quality, working with institutions?








The Webinar will be of value to quality assurance leaders, academic leaders such as faculty and academic administrators, higher education associations and government officials.







Registration is free. Attendance will be limited to the first 250 registrants. 





	 	


  _____  



Council for Higher Education Accreditation/CHEA International Quality Group


One Dupont Circle NW, Suite 510, Washington, DC 20036



(TEL) 202-955-6126 (FAX) 202-955-6129 www.chea.org
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Accreditation in the News compiles news, articles and reports covering accreditation and quality assurance issues in the United States and internationally.





HEADLINES





Remotely Hands-On: Teaching Lab Sciences and the Fine Arts During COVID-19 (Inside Higher Ed, April 14, 2020) “Accreditation is another piece of the puzzle. How do outside bodies responsible for assuring quality in hands-on programs adapt to the moment?” 





The Case for Escape Hatches From Higher Education Accreditation (Texas Public Policy Foundation, April, 2020) “The higher education accreditation system is supposed to support peer-driven quality improvement efforts as well as provide a quality assurance role through accreditors’ role as gatekeepers for federal financial aid. But accreditation does not fulfill these roles, as it is impossible to be a consultant and a regulator simultaneously.” 





How Colleges Are Grading Students During Coronavirus  (WAMU, April 10, 2020) “Other schools have held back on changing grading policies because they're worried about accreditation issues if they remove grades for the semester. That's despite the fact that some colleges, such as Brown University, have been entirely grade-optional for decades.” 





Pass/Fail Grades May Help Students During the Covid-19 Crisis, but Could Cost Them Later (PBS News Hour, April 7, 2020) “‘This is a point where we have to start leaning into the integrity of our programs, the integrity of higher education and the integrity of our accreditation -- to rely on that and take one another's word for it' that work completed successfully at one institution deserves credit from another.”





Why the Coronavirus Crisis Could Hit Historically Black Colleges and Universities Especially Hard (The Washington Post, April 7, 2020) “HBCUs rely a lot on tuition and have smaller endowments than other schools. If these HBCUs get into financial trouble, they risk losing their accreditation since financial stability is one part of what it takes to remain accredited. Without accreditation, it is nearly impossible to recruit students.” 
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Deans for Impact shares a 50-state tracker of teacher prep policy changes due to COVID-19  


 	





COVID-19 Teacher Preparation Policy Database





 	


	


	


COVID-19 has affected every aspect of life as we know it – including teacher preparation. 





Recent conversations with Deans for Impact members and fellows revealed that states are reacting differently, and moving at varying speeds, to address the impact of the pandemic on the teacher workforce. To track what is happening across all 50 states and the District of Columbia, we developed the COVID-19 Teacher Preparation Policy Database as a public resource and synthesized these changes in a short brief. 





Deans for Impact will update this information regularly as states continue to issue new guidance and policies.  

Please be safe in the days ahead -- we will get through this.





	


	


Find Out More 	
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Dear Client,





Over the weekend, New Jersey Governor Phil Murphy ordered that all nonessential businesses close their physical locations and move to remote operations where possible. Accordingly, ETS has moved almost all of its operations to a virtual work-from-home mode. 





This will impact our work in several ways:





*	Document Processing – Our document processing services will be impacted. We are unable to process any requests received by mail, although most of our registrations and other communications and requests are received online. For any item we receive by mail, we will process the documentation as soon as we are able to fully staff physical locations in our New Jersey offices.


*	Services for Students with Disabilities – Our New Jersey warehouse is temporarily unable to ship or process test shipments for candidates requiring accommodations. Candidates will be notified by ETS if their test appointment has been canceled or if they will need to reschedule in the near future. Candidates who tested this past weekend (March 21 and 22) have been already been contacted and advised that their score reporting will be delayed.


*	ETS staff will continue to work remotely, therefore any candidates requesting accommodations are encouraged to upload their requests through the web-based registration. Please be advised that mailed documents cannot be processed at this time. Additional information regarding these changes will be posted to our websites.


*	Customer Service – Our call centers will continue to operate with all of our representatives working from home. Overall, inquiries continue to remain high, so responses are taking longer than usual. We appreciate your patience related to any delays.


*	Scoring and Reporting Services – There is no impact to our scoring and reporting timelines for test takers who did not request accommodations.





Per our previous note, all Prometric® Test Centers have been closed and many of our Strategic Testing Network sites (sites operated independently of Prometric) are also closed. There are some limited testing centers across the country that remain operational.  For the latest on test center closures, visit our website at https://www.ets.org/s/cv/praxis/the-americas/.





In response, we are investigating whether an at home testing solution can be implemented to assist candidates with meeting their licensure deadlines. We are also working to ensure that once normal testing resumes, ETS will be able to handle demand as quickly as possible.





Our entire ETS® Professional Educator Program team is working from home and will continue to meet via Skype® and Zoom® to facilitate ongoing activities and operations. In addition, our Client Relations team is experienced in working remotely and we do not anticipate any delays in response to your immediate questions or concerns.





Please do not hesitate to reach out to me or your Client Relations Director to let us know how we can assist you.





All my best,





Peter





--------------------------------------------------------------





Peter V. Yeager





National Director, Client Relations





ETS – Professional Educator Programs





pyeager@ets.org





Cell: 609-529-4003





 








  _____  



This e-mail and any files transmitted with it may contain privileged or confidential information. It is solely for use by the individual for whom it is intended, even if addressed incorrectly. If you received this e-mail in error, please notify the sender; do not disclose, copy, distribute, or take any action in reliance on the contents of this information; and delete it from your system. Any other use of this e-mail is prohibited.








Thank you for your compliance.





  _____  
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ETS is helping Teacher Candidates with a remote testing solution


			From


			The Praxis Program at ETS


			To


			ROBBECKE Candace * TSPC


			Recipients


			Candace.ROBBECKE@oregon.gov





Announcing Praxis® at Home





 	


Dear Educator Preparation Program:





We are pleased to share that ETS is close to introducing a solution that will allow teacher-candidates to take a Praxis® exam at home or other secure location while test centers are closed due to Coronavirus (COVID-19). We anticipate that this solution, Praxis at Home, will be available mid-May 2020. 





Praxis at Home will offer teacher-candidates the same test and is supported by the same services as the tests offered in test centers. The only difference is that the solution is proctored remotely by a trained specialist through our collaborator ProctorU®. ETS is working closely with ProctorU to ensure that testing meets our high standards of accuracy and security. 





To serve our teacher-candidates in an efficient manner, we will release the most frequently adopted tests first and add to the offerings quickly over the weeks ahead. At this time, our priority is to serve your teacher-candidates so they can earn their certifications and be ready for the classroom this fall. We will continue to support test centers and look forward to working with them to safely reopen as the crisis subsides. 





We will be in touch with more information on the solution in the coming weeks. For additional updates, please visit the ETS Testing Updates webpage. We hope that you, your staff, your family and your friends remain well.





Thank you, 





ETS Professional Educator Programs
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Coronavirus Client Communication 8


			From


			Yeager, Peter V


			To


			Yeager, Peter V


			Cc


			Gordon, E. Wyatt; Gelb, Todd J ( TGELB ); TQ CRD'S


			Recipients


			PYeager@ETS.ORG; egordon001@ets.org; TGELB@ets.org; TQCRD'S@ETS.ORG





Dear Client, 





I want to share some quick updates from ETS to end the week:





*	Prometric® has announced the extension of test center closures through April 30. We will continue to work with Prometric and advise of any additional updates.   





 





*	ETS continues to work on the Praxis® at Home solution. We will share more information by email and through informational webinars as soon as possible. We appreciate your patience as we work to expedite a secure and smooth testing experience for our test takers.





 





*	As mentioned previously, we are offering candidates a 30% discount on Praxis and The School Leadership Series (SLS) Interactive Practice Tests. We have also extended the Praxis and SLS Practice Tests subscription to 180 days with 15 uses. Candidates can enter the code “PRACTICE” at checkout to receive this discount.





 





*	The ProEthica® Program has announced a new webinar, “Understanding Student Privacy in Remote Learning Environments”, focusing on the exposure and possible dangers school districts face in current remote learning environments. Participants include Tom Luna, former State Superintendent in Idaho, and Jack Smith, Superintendent of Schools, Montgomery County, Md., among others. For more information, please visit https://home.edweb.net/webinar/pd20200504/ and share with K–12 colleagues in your department.





 





*	As you share this information with your Educator Preparation Programs, please remind them that they can sign up to receive customized updates by visiting this page and signing up for our communications.





Please reach out to me or your Client Relations Director if we can assist you in any way.





Stay safe!





Peter





 








  _____  



This e-mail and any files transmitted with it may contain privileged or confidential information. It is solely for use by the individual for whom it is intended, even if addressed incorrectly. If you received this e-mail in error, please notify the sender; do not disclose, copy, distribute, or take any action in reliance on the contents of this information; and delete it from your system. Any other use of this e-mail is prohibited.








Thank you for your compliance.





  _____  
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Expired ID Allowance


			From


			Estel, Nathan


			To


			STRICKLAND Wayne * TSPC; ROBBECKE Candace * TSPC


			Recipients


			Wayne.STRICKLAND@oregon.gov; Candace.ROBBECKE@oregon.gov





Hi Wayne and Candace - 





 





We have found that some candidates have expired IDs as they are unable to renew their government issued IDs because facilities are closed due to COVID-19. Pearson plans to accept expired IDs from candidates through May 31, 2020. Acceptable expired IDs would only be those expired within the last six months. We anticipate beginning June 1, 2020, that we will again require all government issued IDs to be non-expired. 





 





There is no action for you unless you would like to opt out of this recommendation and not allow expired IDs for your candidates. Please send me an email by end of day Thursday 4/9/20 to opt out of this temporary process change. If we do not hear from you, we will proceed with the recommendation to allow expired IDs through May 31, 2020.












Thanks, 












Nathan











Nathan Estel	 


Director, Educator Relations

Evaluation Systems
Mobile: 413.530.5933
linkedin.com/in/nathanestel

pearsonassessments.com/teacherlicensure.html	 
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FW: Letter from Assistant Secretary Brogan re: Flexibility for States on K-12 Education Funding


			From


			Matt Vanover


			To


			akozlowski@alsde.edu; allison.bell@education.ky.gov; amanda.inabinett@ALSDE.edu; Andrew.sioberg@dpi.nc.gov; Angel.Loredo@maine.gov; angie.bookout@oeqa.ok.gov; angie.gant@GAPSC.com; Annie.Insana@tn.gov; ROSILEZ Anthony * TSPC; bob.williams@alaska.gov; brad.dirksen@nebraska.gov; brendan.oconnor@k12.wa.us; Bruce.DuPlanty@azed.gov; Buddy.alberson@dese.mo.gov; ROBBECKE Candace * TSPC; cassadayk@michigan.gov; cathy.white@education.ky.gov; cchmidling@ksde.org; cdennison@hepc.wvnet.edu; chickey@ctc.ca.gov; Daise.Robledo@azed.gov; daniel.craig@oeqa.ok.gov; dburson@mdek12.org; dstoulig@mdek12.org; elizabeth.fernandez-vina@doe.nj.gov; garnerg1@michigan.gov; hhenderson@sde.idaho.gov; Jaimie.Foulk@dese.mo.gov; jcbarton@ed.sc.gov; Jayne Meyer; joan.luneau@arkansas.gov; joelle.lasticahlava@dc.gov; joliveto@k12.wv.us; jritter@ed.sc.gov; jwalsh@ed.sc.gov; Kathy.Riedy@state.sd.us; katie.moirs@ct.gov; kelly.heineke@nebraska.gov; kelly.koenig@azed.gov; Keri.Ferro@wvhepc.edu; Kmaxson@highered.ohio.gov; KottkeS@michigan.gov; lashawndra.scroggins@dc.gov; Laura.Stoneking@doe.nh.gov; lauren.matlach@ride.ri.gov; LaVanS@michigan.gov; lcolondurham@sde.idaho.gov; Lisa.Hedrick@k12.wv.us; llbuchan@k12.wv.us; lvpeterson@mt.gov; margaret.hockensmith@education.ky.gov; mark.johnson@dpi.nc.gov; Melissa.anders@laregents.edu; mhipp@ed.sc.gov; michael.deurlein@tn.gov; michael.rowland@arkansas.gov; mmiller@ksde.org; nnelson@ksde.org; patty.pitts@doe.virginia.gov; Penney McRoy; rani.singh@doe.nj.gov; rbaratta@doe.in.gov; rchildress@marshall.edu; renee.launey-rodolf@oeqa.ok.gov; rmellace@k12.wv.us; Robert.Grey@doe.k12.de.us; Pitkin, Rebecca S.; rregnier@doe.in.gov; sbogan@doe.in.gov; sondra.meredith@alaska.gov; sschneider@ed.sc.gov; Stephen.Appleby@doe.nh.gov; Susannah.craig@regents.la.gov; tamara.vanwyhe@alaska.gov; tanisha.davis@doe.nj.gov; tara.mcdaniel@doe.virginia.gov; tclark@ctc.ca.gov; STRICKLAND Wayne * TSPC; wendy.modzelewski@doe.k12.de.us


			Recipients


			akozlowski@alsde.edu; allison.bell@education.ky.gov; amanda.inabinett@ALSDE.edu; Andrew.sioberg@dpi.nc.gov; Angel.Loredo@maine.gov; angie.bookout@oeqa.ok.gov; angie.gant@GAPSC.com; Annie.Insana@tn.gov; Anthony.ROSILEZ@oregon.gov; bob.williams@alaska.gov; brad.dirksen@nebraska.gov; brendan.oconnor@k12.wa.us; Bruce.DuPlanty@azed.gov; Buddy.alberson@dese.mo.gov; Candace.ROBBECKE@oregon.gov; cassadayk@michigan.gov; cathy.white@education.ky.gov; cchmidling@ksde.org; cdennison@hepc.wvnet.edu; chickey@ctc.ca.gov; Daise.Robledo@azed.gov; daniel.craig@oeqa.ok.gov; dburson@mdek12.org; dstoulig@mdek12.org; elizabeth.fernandez-vina@doe.nj.gov; garnerg1@michigan.gov; hhenderson@sde.idaho.gov; Jaimie.Foulk@dese.mo.gov; jcbarton@ed.sc.gov; Jmeyer@ALSDE.edu; joan.luneau@arkansas.gov; joelle.lasticahlava@dc.gov; joliveto@k12.wv.us; jritter@ed.sc.gov; jwalsh@ed.sc.gov; Kathy.Riedy@state.sd.us; katie.moirs@ct.gov; kelly.heineke@nebraska.gov; kelly.koenig@azed.gov; Keri.Ferro@wvhepc.edu; Kmaxson@highered.ohio.gov; KottkeS@michigan.gov; lashawndra.scroggins@dc.gov; Laura.Stoneking@doe.nh.gov; lauren.matlach@ride.ri.gov; LaVanS@michigan.gov; lcolondurham@sde.idaho.gov; Lisa.Hedrick@k12.wv.us; llbuchan@k12.wv.us; lvpeterson@mt.gov; margaret.hockensmith@education.ky.gov; mark.johnson@dpi.nc.gov; Melissa.anders@laregents.edu; mhipp@ed.sc.gov; michael.deurlein@tn.gov; michael.rowland@arkansas.gov; mmiller@ksde.org; nnelson@ksde.org; patty.pitts@doe.virginia.gov; plmcroy@gmail.com; rani.singh@doe.nj.gov; rbaratta@doe.in.gov; rchildress@marshall.edu; renee.launey-rodolf@oeqa.ok.gov; rmellace@k12.wv.us; Robert.Grey@doe.k12.de.us; rpitkin@nd.gov; rregnier@doe.in.gov; sbogan@doe.in.gov; sondra.meredith@alaska.gov; sschneider@ed.sc.gov; Stephen.Appleby@doe.nh.gov; Susannah.craig@regents.la.gov; tamara.vanwyhe@alaska.gov; tanisha.davis@doe.nj.gov; tara.mcdaniel@doe.virginia.gov; tclark@ctc.ca.gov; Wayne.STRICKLAND@oregon.gov; wendy.modzelewski@doe.k12.de.us





State Partners,





FYI on guidance from ED regarding K-12 funding.





 





From: Honeysett, Adam 
Sent: Saturday, April 4, 2020 12:01 PM
Subject: Letter from Assistant Secretary Brogan re: Flexibility for States on K-12 Education Funding





 





April 3, 2020





 





Dear Chief State School Officer: 





 





The President recently signed into law the Coronavirus Aid, Relief, and Economic Security Act (CARES Act), Pub. L. No. 116-136 (March 27, 2020), which provides substantial relief to children and educators who have been profoundly affected by the Novel Coronavirus Disease (COVID-19). I understand that many of you have questions about the CARES Act, especially available funding, and we will be providing additional information to you as soon as possible. In the interim, you are welcome to submit CARES Act questions by e-mail to COVID-19@ed.gov. 





 





The purpose of today’s message is to discuss flexibility in K-12 education funding, in particular the Elementary and Secondary Education Act of 1965 (ESEA), as the CARES Act authorizes the Secretary to provide additional flexibility through waivers of specific requirements. As you know, on March 20, 2020, Secretary DeVos provided flexibility with respect to certain requirements in Title I, Part A of the ESEA regarding statewide assessments, accountability and school improvement, and some reporting requirements for the 2019-2020 school year due to the unprecedented challenges you are facing due to COVID-19. In light of this on-going national emergency declared by the President under the Robert T. Stafford Disaster Relief and Emergency Assistance Act, and to help you in your planning for how to resume education, today I am writing to offer additional flexibilities under the CARES Act.





 





Pursuant to the authority under the CARES Act,  I am inviting you to request waivers of the following provisions:





*	Section 1127(b) of Title I, Part A of the ESEA so that your State educational agency (SEA) may waive, more than once every three years, if necessary, the 15 percent carryover limitation in ESEA section 1127(a) for fiscal year (FY) 2019 Title I, Part A funds.


*	Section 421(b) of the General Education Provisions Act (GEPA) to extend the period of availability of FY 2018 funds for programs in which your SEA participates under its approved consolidated State plan until September 30, 2021. 


*	Section 4106(d) of Title IV, Part A of the ESEA related to local educational agency (LEA) needs assessments for the 2019-2020 school year. 


*	Section 4106(e)(2)(C), (D), and (E) of Title IV, Part A of the ESEA with respect to content-area spending requirements for FYs 2018 and 2019 Title IV, Part A funds.


*	Section 4109(b) of Title IV, Part A of the ESEA with respect to the spending limitation for technology infrastructure for FYs 2018 and 2019 Title IV, Part A funds.


*	Section 8101(42) of the ESEA, which defines “professional development,” for activities funded for the 2019-2020 school year.





 





Through these waivers, your SEA would be able to approve an LEA to carry over more than 15 percent of its Title I, Part A funds, even if the LEA had received approval to exceed this limitation in the past three years. Your SEA would be able to extend for itself and its subgrantees the period of availability of FY 2018 funds for programs included in your consolidated State plan to allow additional time to obligate those funds. Your SEA would also be able to permit an LEA or consortium of LEAs to use its Title IV, Part A funds to best meet its needs without regard to content-area spending requirements, spending limits on technology infrastructure, or completing a needs assessment. Finally, by waiving the definition of professional development, your SEA and subgrantees would be able to conduct time-sensitive, one-time or stand-alone professional development focused on supporting your educators to provide effective distance learning. 





 





I want to continue to thank you for the work you are doing to help ensure learning continues for all your State’s students in this difficult time. The U.S. Department of Education is committed to supporting you with every tool at our disposal and extending all flexibilities within our control. 





 





If you are interested in receiving one or more of these waivers on behalf of your SEA and its subgrantees, please submit your request to OESE.Titlei-a@ed.gov. I am attaching a streamlined template for your convenience that includes a checklist to designate the waivers you desire. My staff is committed to providing a response within one business day to any SEA that submits a waiver request using this optional waiver template. I recognize that you have many questions and will need additional supports, including the possibility of additional waivers, as you deal with the COVID-19 national emergency. 





 





If you have additional questions or concerns regarding these waivers, contact us at OESE.Titlei-a@ed.gov. We are also interested in your input on other requirements for which you anticipate a need for a waiver that are not currently covered by the CARES Act. If you have suggestions, please submit those to COVID-19@ed.gov. If you have general questions regarding COVID-19 and how the Department can best support you, please contact COVID19@ed.gov. I encourage you to continue to monitor information regarding COVID-19 from the Centers for Disease Control and Prevention at www.cdc.gov/coronavirus/ and our website at www.ed.gov/coronavirus. 





 





Thank you for your continued commitment to our nation’s students during these extraordinary circumstances. 





 





Sincerely, 





                                                





                                                            





 





Frank T. Brogan





Assistant Secretary for Elementary and Secondary Education                      





 





Attachment





 





cc:    Council of Chief State School Officers





         State Title I, Part A Directors





         State Title I, Part C Directors 





         State Title I, Part D Directors 





         State Title II, Part A Directors





         State Title III, Part A Directors





         State Title IV, Part A Directors





         State Title IV, Part B Directors





         State Title V, Part B, Subpart 2 Directors





         State Assessment Directors





         McKinney-Vento Homeless Assistance Directors
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400 MARYLAND AVE., SW, WASHINGTON, DC  20202 
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The Department of Education’s mission is to promote student achievement and preparation for global competitiveness by 




fostering educational excellence and ensuring equal access. 




UNITED STATES DEPARTMENT OF EDUCATION 




OFFICE OF ELEMENTARY AND SECONDARY EDUCATION




 
 




 




April 3, 2020 




 




Dear Chief State School Officer:  




  




The President recently signed into law the Coronavirus Aid, Relief, and Economic Security Act (CARES Act), Pub. 




L. No. 116-136 (March 27, 2020), which provides substantial relief to children and educators who have been 




profoundly affected by the Novel Coronavirus Disease (COVID-19). I understand that many of you have questions 




about the CARES Act, especially available funding, and we will be providing additional information to you as soon 




as possible. In the interim, you are welcome to submit CARES Act questions by e-mail to COVID-19@ed.gov .  




 




The purpose of today’s message is to discuss flexibility in K-12 education funding, in particular the Elementary and 




Secondary Education Act of 1965 (ESEA), as the CARES Act authorizes the Secretary to provide additional 




flexibility through waivers of specific requirements. As you know, on March 20, 2020, Secretary DeVos provided 




flexibility with respect to certain requirements in Title I, Part A of the ESEA regarding statewide assessments, 




accountability and school improvement, and some reporting requirements for the 2019-2020 school year due to the 




unprecedented challenges you are facing due to COVID-19. In light of this on-going national emergency declared 




by the President under the Robert T. Stafford Disaster Relief and Emergency Assistance Act, and to help you in 




your planning for how to resume education, today I am writing to offer additional flexibilities under the CARES 




Act. 




 




Pursuant to the authority under the CARES Act,  I am inviting you to request waivers of the following provisions: 




• Section 1127(b) of Title I, Part A of the ESEA so that your State educational agency (SEA) may waive, 




more than once every three years, if necessary, the 15 percent carryover limitation in ESEA section 1127(a) 




for fiscal year (FY) 2019 Title I, Part A funds. 




• Section 421(b) of the General Education Provisions Act (GEPA) to extend the period of availability of 




FY 2018 funds for programs in which your SEA participates under its approved consolidated State plan 




until September 30, 2021.  




• Section 4106(d) of Title IV, Part A of the ESEA related to local educational agency (LEA) needs 




assessments for the 2019-2020 school year.  




• Section 4106(e)(2)(C), (D), and (E) of Title IV, Part A of the ESEA with respect to content-area spending 




requirements for FYs 2018 and 2019 Title IV, Part A funds. 




• Section 4109(b) of Title IV, Part A of the ESEA with respect to the spending limitation for technology 




infrastructure for FYs 2018 and 2019 Title IV, Part A funds. 




• Section 8101(42) of the ESEA, which defines “professional development,” for activities funded for the 




2019-2020 school year. 




 




Through these waivers, your SEA would be able to approve an LEA to carry over more than 15 percent of its Title 




I, Part A funds, even if the LEA had received approval to exceed this limitation in the past three years. Your SEA 




would be able to extend for itself and its subgrantees the period of availability of FY 2018 funds for programs 




included in your consolidated State plan to allow additional time to obligate those funds. Your SEA would also be 




able to permit an LEA or consortium of LEAs to use its Title IV, Part A funds to best meet its needs without regard 




to content-area spending requirements, spending limits on technology infrastructure, or completing a needs 




assessment. Finally, by waiving the definition of professional development, your SEA and subgrantees would be 




able to conduct time-sensitive, one-time or stand-alone professional development focused on supporting your 




educators to provide effective distance learning.  







https://www.congress.gov/bill/116th-congress/house-bill/748/text
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I want to continue to thank you for the work you are doing to help ensure learning continues for all your State’s 




students in this difficult time. The U.S. Department of Education is committed to supporting you with every tool at 




our disposal and extending all flexibilities within our control.  




 




If you are interested in receiving one or more of these waivers on behalf of your SEA and its subgrantees, please 




submit your request to OESE.Titlei-a@ed.gov. I am enclosing a streamlined template for your convenience that 




includes a checklist to designate the waivers you desire. My staff is committed to providing a response within one 




business day to any SEA that submits a waiver request using this optional waiver template. I recognize that you 




have many questions and will need additional supports, including the possibility of additional waivers, as you deal 




with the COVID-19 national emergency.  




 




If you have additional questions or concerns regarding these waivers, contact us at OESE.Titlei-a@ed.gov. We are 




also interested in your input on other requirements for which you anticipate a need for a waiver that are not 




currently covered by the CARES Act. If you have suggestions, please submit those to COVID-19@ed.gov. If you 




have general questions regarding COVID-19 and how the Department can best support you, please contact 




COVID19@ed.gov. I encourage you to continue to monitor information regarding COVID-19 from the Centers for 




Disease Control and Prevention at www.cdc.gov/coronavirus/ and at our website, www.ed.gov/coronavirus.  




 




Thank you for your continued commitment to our nation’s students during these extraordinary circumstances.  




 




Sincerely,  




     




             
 




      Frank T. Brogan 




      Assistant Secretary  




for Elementary and Secondary Education   




 




Enclosure 




 




cc:  Council of Chief State School Officers 




 State Title I, Part A Directors 




 State Title I, Part C Directors  




 State Title I, Part D Directors  




 State Title II, Part A Directors 




 State Title III, Part A Directors 




 State Title IV, Part A Directors 




 State Title IV, Part B Directors 




 State Title V, Part B, Subpart 2 Directors 




 State Assessment Directors 




 McKinney-Vento Homeless Assistance Directors 







mailto:OESE.Titlei-a@ed.gov



mailto:OESE.Titlei-a@ed.gov



mailto:OESE.Titlei-a@ed.gov



mailto:COVID19@ed.gov



http://www.cdc.gov/coronavirus/2019-nCoV/index.html



http://www.ed.gov/coronavirus










template-covid-fiscal-waiver-19-2020.pdf






This template is an example that may be used for the submission of a request for waivers of 
the requirements noted below. Note that the Department will accept, process, and approve any 
appropriate waiver request; for assistance please contact OESE.Titlei-a@ed.gov. However, the 
Department plans to respond in one business day to a State educational agency that follows 
this example and provides all necessary information in an accessible way. 




The Honorable Frank T. Brogan 
Assistant Secretary for Elementary and Secondary Education 
Office of Elementary and Secondary Education 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202 




Dear Assistant Secretary Brogan: 




I am writing to request waivers, pursuant to section 3511 of Division A of the Coronavirus Aid, 
Relief, and Economic Security Act (CARES Act), P.L. 116-136 (H.R. 748), 34 Stat. 281 (Mar. 
27, 2020), of the requirement(s) enumerated below on behalf of the State educational agency 
(SEA) and its subgrantees (e.g., local educational agencies (LEAs)).  




State:  




Please check all that apply: 




 Carryover limitation in section 1127(b) of the Elementary and Secondary Education Act
of 1965 (ESEA) for Federal fiscal year (FY) 2019 Title I, Part A funds (i.e., the Title I,
Part A funds that will become carryover funds on October 1, 2020): the requirement that
limits an SEA’s ability to grant to its LEAs a waiver of the 15 percent Title I, Part A
carryover limitation in section 1127(a) more than once every three years.




Period of availability of funds in section 421(b) of the General Education Provisions Act 
(GEPA): to extend the period of availability of FY 2018 funds for programs in which the 
SEA participates under its approved consolidated State plan until September 30, 2021. The 
programs are (check all that apply): 




 Title I, Part A of the ESEA (Improving Basic Programs Operated by LEAs),
including the portions of the SEA’s Title I, Part A award used to carry out section
1003 school improvement, section 1003A direct student services, if applicable, and
Title I, Part D, Subpart 2




 Title I, Part B of the ESEA (State Assessment Formula Grants)
 Title I, Part C of the ESEA (Education of Migratory Children)
 Title I, Part D, Subpart 1 of the ESEA (Prevention and Intervention Programs for




Children and Youth Who Are Neglected, Delinquent, or At Risk)
 Title II, Part A of the ESEA (Supporting Effective Instruction)







mailto:OESE.Titlei-a@ed.gov











 Title III, Part A of the ESEA (English Language Acquisition, Language
Enhancement, and Academic Achievement)




 Title IV, Part A of the ESEA (Student Support and Academic Enrichment Grants)
 Title IV, Part B of the ESEA (21st Century Community Learning Centers)
 Title V, Part B, Subpart 2 of the ESEA (Rural and Low-Income School Program)
 McKinney-Vento Education for Homeless Children and Youth Program




The following requirements in Title IV, Part A of the ESEA (check those that apply). Note: 
These requirements are only applicable to LEAs that received $30,000 or more in Title IV, 
Part A funds: 




 Needs assessment requirements in section 4106(d) for the 2019-2020 school year.
 Content area spending requirements in section 4106(e)(2)(C), (D), and (E): the




requirements to use a minimum percentage of Title IV, Part A funds for activities
under sections 4107, 4108 and 4109 for FY 2019 funds and any available FY 2018
carryover funds.




 Spending limitation in section 4109(b): the 15 percent limit on the use of funds under
section 4109 to purchase technology infrastructure for FY 2019 funds and any
available FY 2018 carryover funds.




 The definition of professional development in section 8101(42) of the ESEA for the
2019-2020 school year.




I am requesting these waiver/waivers because it is not possible to obligate funds on a timely 
basis as originally planned due to extensive school closures in the State. In addition, my State 
needs increased flexibility in the use of Title IV, Part A funds to support continuity of services 
due to these school closures. The school closures also present unique needs with respect to 
professional development for educators to meet the immediate needs of children whose 
education has been severely disrupted by school closures. These closures are in response to 
extraordinary circumstances for which a national emergency has been duly declared by the 
President of the United States under the Robert T. Stafford Disaster Relief and Emergency 
Assistance Act and will protect the health and safety of students, staff, and our communities.  




In seeking these waivers, I assure that: 




 The SEA will use, and ensure that its subgrantees use, funds under the respective
programs in accordance with the provisions of all applicable statutes, regulations,
program plans, and applications not subject to these waivers.




 The SEA will work to mitigate, and ensure that its subgrantees work to mitigate, any
negative effects, if any, that may occur as a result of the requested waivers.




 The SEA will provide the public and all LEAs in the State with notice of, and the
opportunity to comment on, this request by posting information regarding the waiver
request and the process for commenting on the State website.















Thank you for your consideration. 




Sincerely, 




Chief State School Officer (or Authorized 
Representative) 




Digital Signature




OR




Typed Name and Date




By typing my name here, I am affirming 
submission of this waiver on behalf of the State.
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	Dear Colleagues,





I hope this email finds you and your family well. Please know you are in our hearts and never far from our thoughts as we all weather the challenges of COVID-19. 





I write to inform you that after many conversations and consultations, the NASDTEC Executive Board has decided to cancel the 92nd Annual NASDTEC Conference in Boston, MA scheduled for June 14 – 16, 2020. 





The Board's decision to cancel was guided by the best information we could glean regarding the COVID-19 pandemic, including the U.S. Centers for Disease Control, World Health Organization, U.S. state and local health authorities, as well as jurisdictional travel restrictions.  





The NASDTEC Executive Board realizes that the conference is considered an institution, having met for 91 years. Still, its importance pales when weighed against the health and well-being of our colleagues and their families. In the end it was an easy decision.





For those who have paid the registration fee, you will receive a refund in the same way payment was made. If paid on a credit card, it will be refunded back to the card. If you paid with a check, the refund will be made with a check. All conference registrations have been cancelled; there is no need to contact us regarding your conference registration.





We have good news for those who were looking forward to our conference in Boston; we have been successful in rescheduling the same venue at the Boston Hyatt Regency Hotel for June of 2022. 





Next year's annual conference will be June 13 – 15, 2021 at the Hyatt Regency Hotel in Savannah, GA; please mark your calendars. 





Once again, thanks for the collegiality and the many friendships that are part of NASDTEC. 





We will miss the opportunity to catch up and share, but we look forward to seeing you soon. 





Please stay inside and stay healthy.





If you have any questions, please contact us at support@nasdtec.org. 





Phillip Rogers, Ed.D.





Executive Director/CEO





	


			


			


			


			


			


	NASDTEC is dedicated to providing leadership and support to those responsible for the preparation, certification/licensure, ethical and professional practice, employment, and continuing professional development of educators.






NASDTEC • 1629 K Street NW, Suite 300 • Washington, DC 20006





	


			


			


	If you wish to stop receiving email from us, you can simply remove yourself by visiting:http://www.nasdtec.net/members/EmailOptPreferences.aspx?id=41832744&e=candace.robbecke@oregon.gov&h=ab18e9afdf577c7f843c2e6b33681cebc5dfb94e
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This email is being sent to EPP deans / directors / chairs, program liaisons, and licensure and placement front-line staff.



 



 



 



TSPC is experiencing difficulties with the National Student Clearinghouse, which is a transcript service used by some of the EPPs. Note: This information does not apply if your institution uses eScript or Parchment.



 



Transcripts are sent to tspc.transcripts@oregon.gov, where, under normal circumstances, agency staff save them as a pdf and attach them to the educators’ eLicensing accounts. The National Student Clearinghouse transcripts cannot be saved, though, due to security locks placed by some of the universities. TSPC contacted National Student Clearinghouse and they are not able to change those settings. 



 



Prior to the pandemic, staff printed the transcript and saved it as a pdf. Now that staff are working from home, they are unable to save the documents as pdf’s.



 



TSPC has put the following temporary processing in place:



ｷ         If the transcript arrives to tspc.transcripts@oregon.gov as an attachment, we can open and save these into accounts because they are not from the National Student Clearinghouse.



ｷ         If the transcript comes from the National Student Clearinghouse and the university has designated the high level security settings that prevent us from saving the document, agency staff email the educator to advise that, due to COVID-19 issues, we are working from home and are unable to process these transcripts and have no set date for resolution. They have the option to wait until we can scan the transcripts into their accounts or they can reorder the transcript and have it mailed to our street address.



 



Educators have been receptive and largely choose to re-order their transcripts and sent through snail mail. The process seems to be working well, with positive feedback from the educators.



 



Thanks,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.



 



 



Data Classification Level 2 – Limited
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This email is sent on behalf of Dr. Tony Rosilez to the OACTE listserv, EPP deans/directors/chairs, program liaisons, edTPA coordinators and stakeholders, licensure contacts, placement contacts, newsletter subscribers, and TSPC staff.



 



 



TSPC stakeholders ~



 



This email is to provide updates from various entities on COVID-19 plans and information.



 



Accreditors COVID-19 information: (3/31/20 CHEAmail update)



Link to a listing of institutional and programmatic accrediting organizations recognized by the Council for Higher Education Accreditation (CHEA) or the U.S. Department of Education (USDE) that are providing information about any changes that these accrediting organizations are making to their standards or practices during this difficult period of our dealing with COVID-19: https://www.chea.org/chea-and-usde-recognized-accreditors-and-covid-19-information 



 



ETS update: (4/7/20 update from ETS)



*	Prometric® test centers are closed through April 16, and most other testing centers are also closed to align with the statewide stay-at-home orders around the country. Call center communications remain high as candidates attempt to reschedule their exams. While we continue to work to accommodate all callers, due to staff availability and the New Jersey stay-at-home orders, our call centers will now close at 6 p.m. ET Monday through Friday until further notice.

*	ETS continues to plan, build and develop solutions to allow for testing as soon as possible. We appreciate your patience as we work through the logistics associated with these solutions. We will be in touch with updates when we have additional information. 

*	ETS is preparing new processes and policies to help alleviate testing capacity concerns. Those policies include expanding our testing windows permanently beginning in September.

*	Westat® advised that the USDOE extended the Title II deliverable date of the IHE Report Card to the end of May (from April 30). 

*	ETS has temporarily reduced the price of Praxis®/SLS and GACE® Interactive Practice Tests by 30% and extended the subscription to 180 days and 15 uses. Candidates can enter the code PRACTICE at checkout to receive the discount. 

*	For those states using performance assessments (PPAT® and PASL), ETS will now accept videos created in a virtual environment to meet submission requirements. Candidates will still be responsible for providing all evidence necessary to meet the current task requirements and will be scored against those requirements. A more detailed communication is being sent to registered PPAT and PASL candidates and their EPPs.



 



ETS knows that these are challenging times for everyone. We appreciate your patience and support, and if there is anything that we can do to assist you, please reach out to us at teachingandlearning@ets.org. For the latest updates, please visit the ETS Testing Updates webpage. 



 



Federal regulations: (3/24/20 CHEAmail update)



On March 17, 2020, the U.S. Department of Education (USDE) issued a guidance document that suspends some federal regulations due to COVID-19 disruption to campuses and travel. The guidance is intended to provide both institutions and accreditors with flexibility regarding accrediting visits and for distance education, designed to save institutions time in seeking approvals and reduce costs so that students can be protected and assisted as institutions grapple with COVID-19 and its impact on higher education. The guidance document followed a USDE letter sent on March 5, 2020 providing broad approval to institutions to use online technologies to accommodate students on a temporary basis without going through the regular USDE approval process. Read the CHEA Federal Update outlining the guidance and the impact it will have on institutions as well as accrediting organizations. 



 



Fieldprint:



Fieldprint has executed a pandemic plan so most of their staff are safely working remotely and they are fully functional. 



 



TSPC recommends that EPPs and candidate applicants work with Fieldprint for fingerprinting services, as this is the best option for such services at this time. TSPC is aware that the Oregon State Police and other local law enforcement agencies may not be accepting walk-in appointments for fingerprinting services at local police stations during this COVID-19 emergency. Appointments for fingerprinting services through Fieldprint offices, however, remain a viable option at this time. TSPC will provide updates on this topic when new or information becomes available.



 



Below is a list of Fieldprint locations currently closed in response to COVID-19. Note the last column provides the next closest available site for each closed site. 













 



Below my signature block is forwarded information sent by Fieldprint to TSPC staff, which provides other relevant information you might find helpful. We will forward additional information as it becomes available.



 



Pearson: (4/6/20 email from Pearson to TSPC)



Based on the latest health and safety information, continued government guidance, and the availability of our team of test center volunteers, we’re taking the following actions related to our Pearson Professional Center (PPC) operations in the U.S. and Canada effective April 16:



*	We will extend the temporary suspension of exam deliveries in US and Canada through April 30.



*	This decision continues to be grounded in keeping our candidates, employees, and communities healthy and safe amidst this unprecedented pandemic.

*	Candidates scheduled from April 16 through April 30 will receive a cancellation/reschedule notice.

*	Candidates may continue to schedule appointments at PPCs.  PPCs are accepting appointments now for scheduled testing May 1, 2020 and after.

*	Candidate appointment availability begins on May 1, 2020. 



*	We will also continue delivering medical and first responder personnel exams on a limited basis through April 30.



*	Our guiding principal remains focused on our civic and social responsibility to do our part to support the national and global response to the COIVD-19 crisis.  



 



All of our efforts align directly to our goal of reopening our PPCs and resuming operations as soon as possible.  Unfortunately, the current conditions do not allow for us to further broaden our operations or additional program deliveries quite yet.  We review the possibility of resuming PPC operations every day, and are currently targeting May 1, but will adjust availability prior if it becomes possible.  



*	Adjusting our PPCs’ operations for the medical and public health personnel has provided a valuable staging environment for us as we work to bring all PPCs to what is a new readiness state ensuring we can safely accommodate wider PPC openings for more programs to resume testing.     

*	Our ability to do so continues to be dependent upon government guidance, staff availability, social distancing requirements, and sufficient cleaning and disinfectant supplies to mitigate health and safety risks.

*	Due to the distancing restrictions in place across our PPCs, we’ll be operating at approximately 50% seat capacity, resulting in constrained appointment availability.  



 



This situation continues to be incredibly fast-paced and fluid, with new information emerging daily. We will continue to update you as new developments emerge and as we’re able to expand or deploy additional testing solutions. 



 



Pearson updates the  Coronavirus Update Page frequently, including any changes or additions to policies in specific regions.  We will update the COVID-19 messaging on your program home page accordingly, to reference the new April 30th date.



 



Message from TSPC:



Please let us know if there is anything you need that is not being addressed. We look forward to the time we look back on this all as a distant memory. In the meantime, you remain in our thoughts and wishes for good health and well-being.




Tony



 



Anthony J. Rosilez



 



Anthony J. Rosilez, Ph.D., J.D.



Executive Director



Oregon Teacher Standards and Practices Commission



 



250 Division Street NE



Salem, OR 97301-1012



Office:  503-378-6813



Anthony.Rosilez@oregon.gov



 



 



 



  _____  






 



 



APRIL 1, 2020



 



 



Dear valued client,



While many of us are working through a great deal of uncertainty in recent weeks, Fieldprint is committed to the continuation of excellent service and transparent information to our customers. We are still fully functional as we have executed our pandemic plan and most of our staff are safely working remotely. 



As expected, some sources and partner locations have begun reporting closures due to growing concerns around the spread of COVID-19. We will continue to provide you with daily communication that includes details of such closures as situations around the world continue to evolve. At this time, consider any sources, or source locations, that do not appear on this list to be operating as usual.



Our team members are available to help your company work through rapidly changing needs. If you have any questions, please contact your sales executive, account manager, or our customer service team.



Please see our list of impacted sources in the link below.



April 1 – Source Impact Document 



Below are some commonly asked questions regarding source closures:



Are Fieldprint offices affected by government mandated business closures? 
New Jersey issued an order requiring non-essential retail businesses to close physical locations, however, this order does not apply to Fieldprint. As such, we will continue physical operations, as necessary.



What if Fieldprint sites are temporarily closed? 
Fieldprint sites that are temporarily closed will not be available within our scheduling portals. Any subjects that have scheduled a site appointment at a location that later closed will be contacted by our support team to reschedule at another nearby facility. In addition, no rescheduling fees will be applied until further notice.



 



  _____  


Fieldprint, Inc.
12000 Commerce Pkwy #100
Mt. Laurel Township, NJ 08054



888.472.8918



 



This document and/or presentation is provided as a service to our customers. Its contents are designed solely for informational purposes, and should not be inferred or understood as legal advice or binding case law, nor shared with any third parties. Persons in need of legal assistance should seek the advice of competent legal counsel. Although care has been taken in preparation of these materials, we cannot guarantee the accuracy, currency or completeness of the information contained within it. Anyone using this information does so at his or her own risk.



© 2020 Fieldprint, Inc. All Rights Reserved.



Unsubscribe 
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This email is being sent to EPP deans / directors / chairs and program liaisons, including OACTE Accreditation Committee members.



 



 



This is a particularly rich edition of the CAEP monthly newsletter, including:



·         Message from the President: Updates on CAEP operations in light of the coronavirus pandemic, information on the annual reporting requirements, and a CAEP COVID-19 Resource Page;



·         Information for becoming a CAEP volunteer, including site team training. Please email me if you would like to be considered for recommendation by TSPC. Note: The application deadline is listed as tomorrow (April 3, 2020); however, additional time may be offered in light of the current demands on EPPs due to the pandemic;



·         Standard 4.1: Until the CAEP board has completed its review of standards, CAEP will continue to accept plans and progress data for component 4.1 in lieu of three cycles of data; and



·         The Common Indicators System is a national effort to identify what candidates know and can do at key stages in their preparation by using common measures. This effort is accepting new participants.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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Friday, March 20th, 2020



 



This Week 



  



*	Message From the President

*	Online Volunteer Application

*	Standard 4.1: Phase-In

*	Talking CAEP with Dr. Christopher Koch, President of CAEP

*	Deans for Impact Common Indicators System 

*	Southern Regional Early Math Matters Report

*	Job Opportunities 



 



	

 



 



Message From the President 




Like you, we are monitoring the coronavirus pandemic (COVID-19) and are responding to this unprecedented crisis with an eye towards safety and continuing our work. We recognize the situation is fluid and quickly changing, as the public, educator preparation providers (EPPs) and CAEP adjust our work to meet current needs and priorities.  As K-12 schools have closed and EPPs move to on-line instruction, CAEP has been adapting our work.  We understand that accreditation can never be a one-size-fits-all process and, as events unfold, we will tailor our processes to meet the needs of our volunteers and our providers.




In most cases, CAEP staff in DC are working remotely and our operations continue smoothly. The very nature of our work, with EPPs and volunteers across the country, makes this transition for our organization less burdensome than it would be for most entities. We understand that each provider is unique and must make decisions based on what’s best for their students and faculty.

We have 40 site visits scheduled this spring and are working on a case-by-case basis with each provider and site team to determine how to proceed. Options include conducting virtual visits, proceeding with physical site visits, a hybrid of the two or postponing visits. 

We also understand there are a number of questions surrounding the Annual Report which is due April 30th. We ask that you do your best to complete the Annual Report. If you are unable to complete all of it, please reach out to CAEP staff directly and we will work with you on how best to proceed. The Annual Report is an integral part of continuous improvement and is required by the Council for Higher Education Accreditation.

We have developed a CAEP COVID-19 Resource Page that places most of our communications to the field under one link. We will continue to update it as needed, and should you wish to suggest any additional resources be added feel free to email them to matt.vanover@caepnet.org .  

We appreciated the opportunity to see many providers during both the AACTE conference in Atlanta and CAEPcon in New Orleans just before the formal announcement of the pandemic, mass closures and delays.  

This is a unique time for our world, our country and CAEP.  We are being considerate, creative, flexible and cautious to the best of our abilities as we meet the challenges.  We appreciate the important work you do to prepare our nation’s educators. 
 
Best,

Chris
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Online Volunteer Application is NOW Open




Online applications for Volunteers are now open and we will be accepting applications until April 3rd, 2020 at midnight.
  



Apply Today!



 




To learn more about CAEP and our volunteer opportunities visit our website. If you have a specific question contact our Accreditation Associate Meaghan McSorley via email at Meaghan.McSorley@caepnet.org
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Accreditation Standard 4.1: Phase In



 



Component 4.1



 
The provider documents, using multiple measures, that program completers contribute to an expected level of student-learning growth. Multiple measures shall include all available growth measures (including value-added measures, student-growth percentiles, and student learning and development objectives) required by the state for its teachers and available to educator preparation providers, other state-supported P-12 impact measures, and any other measures employed by the provider.
 
The notice is:
“Pursuant to Accreditation Policy waivers granted by the CAEP President, until the Board has completed its review of standards, plans and progress data for component 4.1 will continue to be accepted in lieu of three cycles of data.”
 
 References in the CAEP Consolidated Handbook:
 
 Page 69- Section C. iii Results of Preparation Standard 4 and A.4
 
Note on extended applicability of phase-in procedure for component 4.1 (only):
“Pursuant to Accreditation Policy waivers granted by the CAEP President, until the Board has completed its review of standards, plans and progress data for component 4.1 will continue to be accepted in lieu of three cycles of data.”
 
 Page 81- Appendix B Phase-in Schedule and Guidelines for Plans- Advanced Level Preparation
 
Special provision for Initial preparation evidence on component 4.1: In general, the phase-in period for Initial preparation evidence will have concluded when this Handbook takes effect, so references to it are omitted from this Appendix. However, the CAEP President has adopted a waiver that extends the availability of CAEP’s phase-in procedure for component 4.1 (only). 
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The Podcast is Live!!!!



 



 



Take a few minutes and listen to the latest episode of The Teacher Education Podcast:
"Talking CAEP with Dr. Christopher Koch, President of CAEP".




Dr. Koch shares some useful CAEP tips and his perspective on accreditation in the United States.




It's a must-listen!!!




- Listen to the Podcast
- Watch on YouTube 
- Read the Transcript
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Launched in 2017, the Common Indicators System is a national effort to gather evidence across a broad range of programs about what teacher-candidates know and can do at key stages in their preparation. By using common measures, faculty and program leaders in the Network learn with and from one another as they seek to improve their own programs and contribute to building a more robust evidence base about the preparation of future teachers. The Network currently consists of 20 programs across 12 states, examining the preparation experiences of over 8,000 teacher-candidates.
 



As the network expands, we are opening participation to educator-preparation programs across the country that are:



*	Committed to organizational learning and improving the experiences of teacher-candidates

*	Interested in administering one or more common indicators

*	Dedicated to sharing data and lessons learned with their colleagues in the educator-preparation community



  



Existing network members have found it to be a really valuable community and a source of meaningful evidence to support accreditation and program approval efforts. 

If you are interested in learning more, please contact Tracey Weinstein (tweinstein@deansforimpact.org), VP of Data and Research at Deans for Impact.
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Elementary school teachers need a deep understanding of math concepts themselves—and the skills to teach those concepts. Elementary teachers also need a grasp of advanced math topics and how concepts build on one another in order to prepare students for the material they’ll encounter in middle grades and high school. However, research has found that many primary grade teachers lack the knowledge and skills needed to teach math effectively. Take a look at: 

Southern Regionals Early Math Matters Report 

Download the Early Math Matters: Factoring in Teacher Knowledge and Practice report for a more detailed look at this issue and for recommendations on ways states can enhance elementary teacher preparation programs and professional development opportunities. 
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Job Opportunities



Educator preparation jobs at CAEP and elsewhere.



- Assistant Professor of Practice, School of Education, North Dakota State University, Fargo ND 
- Program Assistant, Clemson University, Clemson, SC
- Director, Professional Standards and Practices, The Council for Exceptional Children, Arlington, VA
- Dean of the Thelma P. Lally School of Education, The College of Saint Rose, NY 
- Dean of the School of Education, St. John Fisher College, NY
- Assistant Professor of Education, Muskingum University, OH
- Dean of the Margaret Warner Graduate School of Education, NY
- Dean of the Kremen School of Education and Human Development, California State University, CA
- Associate Dean for Teacher Education, Azusa Pacific University, CA
- Dean of the College of Education, University of Utah, UT
- Dean of the College of Education, University of New Mexico, NM



Interested in posting with CAEP? View the guidelines and let us know!
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This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, edTPA coordinators and stakeholders, AAQEP, AACTE, and newsletter subscribers.



 



 



This email is to provide an update on the COVID-19 TSPC Response document that was distributed earlier this week. It included references regarding the Protecting Student and Civil Rights in the Educational Environment exam (Oregon civil rights exam) that indicated the exam would be temporarily suspended pending approval of the Governor.



 



TSPC Executive Director Anthony Rosilez has now received confirmation that the rules requiring the civil rights exam have been temporarily suspended. It will take a bit for the suspension to be posted on the Governor’s website. A link will be provided once that information is available.
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Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission
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Subject: [OACTE] TSPC coronavirus (COVID-19) response -- with 3/13/20 email
Importance: High



 



This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, edTPA coordinators and stakeholders, and newsletter subscribers.



 



 



Update: The COVID-19 TSPC Response document sent earlier this afternoon refers to an email that was sent from the TSPC Executive Director on 3/13/20.



 



I am forwarding that email (as well as the 3/23/20 response sent earlier this afternoon) so you have all the information you need in one place. Also, the 3/13/20 email was only sent to EPP deans/directors/chairs, program liaisons, and edTPA coordinators and stakeholders while this email includes those groups plus licensure and placement front-line staff and EPP newsletter subscribers.
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Teachers Standards and Practices Commission
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This email is being sent to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, and newsletter subscribers.



 



 



Dear Education Partners:



The Teacher Standards and Practices Commission (TSPC) is committed to help slow the spread of COVID-19 and promote the wellbeing of Oregon’s educators, agency employees, and the public. As we join our families, friends, and neighbors across Oregon in these efforts, TSPC continues its mission to provide quality service to educators and the public. For the next several weeks, TSPC will focus its customer service efforts through virtual correspondence. Beginning Tuesday, March 24, and until further notice, the TSPC office will be closed to the public, and staff will be unable to directly answer phone calls. 



Most licensing transactions can be completed through the TSPC Online Licensing Application System. Agency staff will happily and promptly respond to inquiries and other customer service needs of educators and the public during this time via email at contact.tspc@oregon.gov. On behalf of TSPC, its Commissioners, and staff, I thank you for your understanding as we partner with you to support the health of our community.



Regards,



Anthony J. Rosilez



 



Dr. Anthony Rosilez,



Executive Director
250 Division Street NE
Salem, OR 97301-1012
Office:  503-378-6813
Anthony.Rosilez@oregon.gov
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MEMORANDUM 



 



From:  Dr. Anthony J. Rosilez, Executive Director 
To: All Interested Parties 
Date: March 23, 2020 
 
RE: TSPC Response to COVID-19 



The following is hereby enacted March 23, 2020: 



Oregon Teacher Standards and Practices Commission 



Agency Response to COVID-19 (Coronavirus)  
March 16 – April 28, 2020 School Closure 



 



The Oregon Teacher Standards and Practices Commission (TSPC) remains committed to supporting 



Oregon’s schools and licensed educators during the public health threat of the Coronavirus. On March 



17, 2020, Governor Brown extended the closure of Oregon schools in an effort to slow the spread of the 



virus through April 28, 2020. Executive Order 20-08 provides greater detail on the school closure period. 



State leadership has also indicated that developments in the progression of COVID-19 will inform future 



measures being taken or a further extension of the closure period. TSPC will remain open during this 



time, though patrons may experience slightly delayed call or email responses. 



The TSPC response to the current pandemic and resulting measures taken by local, state, and federal 



officials is first and foremost guided by the agency’s mission “to establish, uphold and enforce 



professional standards of excellence and communicate those standards to the public and educators for 



the benefit of Oregon’s students.” The extended closure of schools may potentially impede a few 



hundred teacher candidates from completing their preparation programs this academic year. 



Additionally, a few thousand current educators may experience significant difficulty in completing 



required professional development, coursework, or time-in-service requirements for license renewal in 



2020. Without relief, the potential effect on the workforce would significantly impact the learning 



opportunities provided to Oregon students. Determining the appropriate response requires the agency 



to consider the flexibility in licensing and educator preparation requirements that may be offered while 



maintaining the high standards held for each educator in our schools and classrooms. 



Therefore, in support of the Governor’s directive to close all K-12 schools from March 16 through April 



28, 2020, and to further the precautionary social distancing recommendations, TSPC is implementing the 



following provisions: 



A. Civil Rights Exam 



TSPC is currently developing an alternative to the Civil Rights Exam. TSPC staff believes that the 



foundational expectations of the civil rights requirement are encompassed within currently 



approved education preparation programs. Given the challenges of completing the examination 



during a period when testing centers are closed in response to the COVID-19 event, TSPC will seek a 





https://www.oregon.gov/gov/Documents/executive_orders/eo_20-08.pdf
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suspension of this rule per the Governor’s Executive Order 20-03 (under authority of ORS 



1401.168(2)). The suspension would apply to current candidates and educators on Reciprocal 



Licenses who have not yet successfully completed the Civil Rights Exam. 



 



B. Supporting Teacher, Administrator, and Personnel Service Education Program Candidates 



1. For teacher, administrator, and personnel service candidates who have successfully completed 



all required previous licensed experience, coursework, testing1, and clinical 



experience/mentoring requirements for licensure, Educator Preparation Programs (EPPs) may 



submit the appropriate Program Completion Report to TSPC per current practice. 



2. For teacher candidates who have successfully completed all requirements for licensure except 



the edTPA and/or at least four complete weeks of student teaching or other required clinical 



requirement, the EPP may utilize the edTPA waiver or EPP clinical practices waiver processes in 



accordance with Oregon Administrative Rules (OAR)  584-400-0120 [6] and/or  584-400-0140 



(16) and the March 13, 2020 Executive Director correspondence to EPP Deans. 



3. For teacher candidates with a previously earned bachelor’s degree who have completed all 



requirements for licensure except the required endorsement assessment of content (ORELA or 



other Commission-approved multiple measure of content knowledge) and/or less than four 



complete weeks of student teaching or other clinical experience requirement (regardless of 



whether edTPA was successfully completed), the following flexibility will be provided: 



a. The EPP may submit to TSPC at the end of the Spring, Summer, or Fall 2020 term a 



limited PCR notating all requirements have been met except for the required content 



assessment and/or less than four complete weeks of student teaching or other clinical 



experience. 



b. The EPP provides the candidate with documentation that all education program 



requirements have been met except for the required assessments or required student 



teaching/clinical experience. 



c. The candidate may seek employment with school districts and, upon hire, may apply to 



TSPC for the appropriate Emergency License2. 



d. All school districts will be notified that they may hire an Emergency Licensed candidate 



without restriction and reported sponsorship within the authorized subject of the 



license or within a substantially similar placement that incorporates the subject area for 



at least a portion of the school day. Districts are required to provide ongoing induction 



and support to these Emergency Licensed educators. 



e. The candidate must meet any content area assessments required for the license sought 



within the valid period of the Emergency License. 



f. Following at least half of one academic year in a full-time assignment or a full-year in a 



less than full-time assignment, the district superintendent (or licensed administrative 



designee) will submit to TSPC a completed evaluation of the educator’s performance.3  



                                                           
1 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 
2 Candidates are required to pay the application and other standard fees for the Emergency License. However, 
candidates who satisfy the requirements of Subsections 3(e-g) within one year of issuance of the Emergency 
License will have the application fee for the Preliminary License waived.   
3 The Superintendent or licensed administrator designee may utilize the district approved evaluation instrument 
for this purpose. 





https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=F_zUsp2-msZhl2yG-VfmZ0esjkJDhVMh0Hzo-xhvk-TYgwh0ZlUA!-1666358216?ruleVrsnRsn=255636


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140
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g. Upon receipt of the positive evaluation and application for non-provisional license from 



the educator, TSPC will consider the application under waiver provisions and will issue a 



license as appropriate (OAR 584-200-0100). Only at such time, may the educator’s EPP 



consider the educator a completer.  



4. For undergraduate teacher candidates or those without a previously earned bachelor’s degree 



who have completed all requirements for licensure except the required endorsement 



assessment of content (ORELA or other Commission-approved multiple measure of content 



knowledge) and/or less than four complete weeks of student teaching or other clinical 



experience requirement (regardless of whether or not the edTPA was successfully completed), 



the provisions of Subsection 3, above, may be utilized except that a Restricted License will be 



issued rather than an Emergency License. The other provisions of Subsection 3 must be 



completed within the term of the Restricted License. 4 



5. For Administrator or Personnel Services license candidates, EPPs may request a waiver (pursuant 



to OAR 584-200-0100) of one quarter or semester of the required prerequisite experience for 



the license to account for the school closure period. (This would equate to 0.5 year of full-time 



experience, or one-sixth of the required half-time experience.) EPPs may also utilize an EPP 



clinical practices waiver to reduce required clinical practice or mentorship time by the 



equivalent of no more than 11 weeks in accordance with OAR 584-400-0140 (16) and the March 



13, 2020 Executive Director correspondence to EPP Deans. 



 



C. Supporting Currently Licensed Educators 5 



1. Required professional development for all Oregon licensed educators will be reduced by twelve 



(12) units for this current reporting period. This will include requirements for license renewal 



and Advanced Professional Development Program plans for licensure advancement, subject to 



any district requirements and collective bargaining agreements. 



2. In lieu of the reduced professional development requirements, educators are encouraged to 



consider independent study of trauma-informed practices and culturally responsive instruction.  



3. An educator applying to renew or extend a Restricted License, Reciprocal License, Emergency 



License, or License for Conditional Assignment who has not completed all requirements for 



license renewal or extension, or who has not completed any required testing6, coursework, or 



time-in-service requirement for moving from a Reciprocal License to a non-conditional license, 



may include within the application to TSPC a waiver request with all required documentation 



per OAR 584-200-0100. TSPC will evaluate applications with waiver requests and determine 



whether to approve, approve with conditions, or deny the application. 



4. Educators with non-provisional licenses applying for additional endorsements from the period 



March 16, 2020 through August 1, 2020, and who have met all requirements for the added 



                                                           
4 Candidates are required to pay the application and other standard fees for the Restricted License. However, 
candidates who satisfy the requirements to transition from the Restricted to the Preliminary License within one 
year of issuance of the Restricted License will have the application fee for the Preliminary License waived.   
5 Items 1 & 2 from this list were included within TSPC precautionary measures dated March 13, 2020. 
6 Except for the Civil Rights Exam requirement, subject to Governor’s approval of temporary rule suspension. 





https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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endorsements except for required clinical experience, may submit a waiver request for the 



clinical experience.7  



5. Educators assigned to a full-time (1.0 FTE) continuing position (non-substitute or limited term) 



as of March 13, 2020, will be deemed to have completed one full year of service for the 2019-



2020 school year for TSPC licensing purposes. Educators assigned to a greater than half-time 



(0.5 FTE) continuing position (non-substitute or limited term) as of March 13, 2020, will be 



deemed to have completed one year of half-time service for the 2019-2020 school year for TSPC 



licensing purposes. 



 



D. Term of Provisions 



1. Section A will be effective upon approval by the Governor. 



2. Section B(2)-(5) is effective for educator candidates who qualify to utilize the applicable 



Subsection during the period March 16, 2020 through December 31, 2020. 



3. Section C(1),(2) is effective for licensed educators during the license renewal cycle that includes 



the year 2020. 



4. Section C(3) is effective for educators applying for license renewal, extension, or transition to 



non-provisional license from March 16, 2020 through December 31, 2020. 



5. Section C(4) is effective from March 16, 2020 through August 31, 2020. 



6. Section C(5) is applicable only for the 2019-2020 school year. 



7. These provisions may be modified, extended, or cancelled upon notice from the Commission. 



 



The current pandemic further demonstrates our role as educators to support the needs of our students, 



communities, and each other. Today reminds us of how important our profession is to the sustainability 



of our communities beyond the classroom. Educators may contact TSPC at contact.tspc@oregon.gov for 



further information. Current educator preparation program candidates or education preparation 



providers may contact Wayne.Strickland@Oregon.gov. All other questions should be referred to 



Executive Director Rosilez at Anthony.Rosilez@Oregon.gov. 



                                                           
7 EPPs may utilize their clinical experience waiver authority provided in OAR 584-400-0140 (16) for educators 



completing added endorsement requirements through an EPP. Educators adding endorsements via the testing 
method only may submit a waiver request as provided in OAR 584-200-0100.  





mailto:contact.tspc@oregon.gov


mailto:Wayne.Strickland@Oregon.gov


mailto:Anthony.Rosilez@Oregon.gov


https://secure.sos.state.or.us/oard/view.action?ruleNumber=584-400-0140


https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=152783
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This email is being sent to EPP deans / directors / chairs and program liaisons.





 





 





 





COMMUNICATION TO ALL EPPs AND TSPC STAKEHOLDERS





As you know by now, Governor Brown issued a State of Emergency and last night added that all K-12s are to close from Monday, March 16, through Tuesday, March 31, 2020. In light of these emergency pandemic notices the TSPC is making the following notifications:





 





First, we previously communicated the OAR that allows partial clinical practices waivers that are interrupted by school or district closures.  EPPs are able to grant partial clinical practices waivers at their discretion for any closure or interruption that adversely impacts the completion of candidate clinical requirements.  Following is a recap of the previous notice we sent out: 





 





OAR 584-400-0140 (16) School or district closures: An EPP may grant a partial waiver of the clinical practice requirement(s) if a candidate is unable to complete the clinical practice due to an unforeseen school or district closure. In order to grant a partial waiver, the EPP must submit information in the next annual report to the Commission, as provided in the Program Review and Standards Handbook. 





 





Clinical Partnerships Interrupted by K-12 closure due to the Coronavirus (COVID-19) OAR 584-400-0140 (16) provides a solution as part of your contingency plan for educator candidates impacted by school district actions that affect field experiences.  As an EPP, you may grant a partial clinical practices waiver if your students are unable to finish the required clinical practice requirements due to “unforeseen school or district closure” that prevents their fulfillment of the requirement. This ability applies to the requirement of an uninterrupted nine weeks of full-time teaching or the 15 total weeks of teaching. 





 





Each EPP must report such granting of partial clinical practices waivers in the subsequent annual report (Handbook, 61). TSPC will gather the following information related to partial clinical practices waivers in the 2021 annual reports, which are for the 2019-20 academic year:





·         Which students did not complete the full clinical experience?  





·         How far short of the requirement did the candidate fall?  





·         What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:





·         Additional content methods assignments;





·         Simulated instructional delivery;





·         Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;





·         Study of exemplary lessons (video-taped lessons, etc.).





 





The paramount concern is the health and safety of student candidates and students in the K-12 systems.  We are likewise concerned about the health and safety of faculty and staff!  Please build your contingency plan with that in mind.  Hopefully this will set everyone’s mind at ease.





 





FURTHER DIRECTION REGARDING CLINICAL PRACTICES





 





1.       EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.





 





2.       Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 





 





3.       TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 





 





4.       Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.





 





5.       Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.





 





TSPC STAFF SUPPORT





The staff of TSPC want to encourage you that we understand the changes and circumstances that you are facing.  As you move forward to adjust to the ever-changing situation with your programs, our number one rule is your safety and the safety of your candidates and your staff.  We hope that every decision you make will be for the advantage and safety of your students and staff.





 





TSPC has also been impacted by the pandemic and most of the staff are operating in a telecommuting mode.  Candace and Wayne are both telecommuting, but want you to know that TSPC is committed to serve you as effectively as possible.





 





Although there will be no desk phone operation, please understand that we are here to serve you via email and mobile phone.





 





Candace’s contact information:





Candace.robbecke@oregon.gov





Mobile: 503.559.2413





 





Wayne’s contact information:





Wayne.strickland@oregon.gov





Mobile: 503.510.2251 





 





Further notices will be forthcoming as they occur. Please contact us for any other questions that may arise as we continue to “flatten the curve” of the pandemic.  We appreciate the critical role you play in the education of Oregon’s children!





 





Wayne G. Strickland





 





Wayne G. Strickland, Ph.D.





Director of Educator Preparation





Oregon Teacher Standards and Practices Commission





Wayne.Strickland@oregon.gov





 





 





Anthony J. Rosilez





 





Anthony J. Rosilez, Ph.D., J.D.





Executive Director





Oregon Teacher Standards and Practices Commission





Anthony.Rosilez@oregon.gov
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This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, and newsletter subscribers.



 



 



Below is an email from AACTE, which includes several items likely to be of interest to EPPs, including:



ｷ         A COVID-19 resource hub; and



ｷ         A webinar about transitioning to online learning (tomorrow, 3/26/20, 10-11:30 a.m. Pacific time).



 



Oregon’s COVID-19 response has been provided to AACTE for possible inclusion on the website.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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From: Ed Prep Matters - AACTE Blog [mailto:edprepmatters@aacte.org] 
Sent: Tuesday, March 24, 2020 2:50 PM
To: ROBBECKE Candace * TSPC <Candace.ROBBECKE@oregon.gov>
Subject: Blog Highlights I AACTE Resources for Navigating COVID-19



 



Get the latest news on how AACTE and the profession is responding to COVID-19 via the AACTE blog



 Please click here to view the web/mobile version







 



 



In response to the global crisis caused by the Coronavirus (COVID-19), AACTE has created a COVID-19 Resource hub on its website to support its members, professional community, and partners. Below is the latest news on how AACTE and the profession is responding to COVID-19 via the AACTE blog Ed Prep Matters: 



AACTE AT WORK



 



 Register for AACTE Webinar on Transitioning to Online Learning 
At a time when the nation's universities and colleges are moving to an online learning environment, AACTE is prepared to support the transition through a webinar, hosted by its Committee on Innovation and Technology. The member-only webinar will take place on Thursday, March 26.




AACTE Extends Membership Renewal Deadline 
President and CEO Lynn M. Gangone announces that AACTE is committed to empowering all members with continued access to the Association's critical support and resources, ensuring members remain informed as matters related to COVID-19 continue to develop. AACTE is extending the membership renewal deadline to April 30. 




The Coronavirus, States and Educator Preparation Programs 
As school leaders scramble to identify strategies to protect the health of students and staff, they must also attend to the unique challenges of their teaching candidates, who are in limbo due to the coronavirus crisis. AACTE's Ward Cummings summarizes how California, Kentucky, Iowa, and South Carolina have addressed teacher preparation in their states.



MEMBERS SPOTLIGHT



 



 Simulation: Creative Solutions to Observing Student Teaching Competencies 
Lisa Dieker of the University of Central Florida (UCF) shares how the AACTE member institution has moved TeachLivE to remote servers to allow teacher candidates to use simulations of classrooms to observe student teaching competencies. UCF invites educators from other teacher preparation programs to use the TeachLivE platform. 



 



Change Your Mindset: Alternative Perspectives to Remote Learning 
AACTE Board member Jennie Carr reflects on the instant and unexpected transition to remote learning, and offers three considerations as alternative perspectives in navigating the remote experience.




Teaching Advocacy to Preservice Students More Important Now than Ever 
Allison Bosser of Highpoint University considers the impactful visit she and her students made to their congressman last May as the impetus for retooling her courses to include advocacy opportunities—a timely effort, as legislators make rapid decisions during the coronavirus crisis.



FEDERAL UPDATES



 



 Updates: Department of Ed and Other Federal Agencies on COVID-19 Resources for Education 
AACTE's  Deborah Koolbeck  highlights the many resources that federal agencies have released to assist stakeholders in responding to the COVID-19 pandemic.




How Will COVID-19 Emergency Spending Bill Help Education?  
As Congress continues to respond to the coronavirus crisis, AACTE consultant Jane West outlines the latest legislative activities affecting students and higher education, including the COVID-19 stimulus bill to address the national emergency.




Secretary DeVos Publishes New Resource on Accessibility and Distance Learning Options 
The U.S. Department of Education has released new information clarifying that federal law should not be used to prevent schools from offering distance learning opportunities to all students, including students with disabilities.



CALENDAR / DEADLINES



*	Mar 26 – Register for the webinar How to Transition to an Online Learning Environment.

*	May 13 – AACTE 73rd Annual Meeting Proposal Reviewer deadline.

*	May 27 – Call for AACTE 73rd Annual Meeting Proposal deadline. 



Keep up with AACTE on Twitter and Facebook, and stay informed with Ed Prep Matters!




Learn about AACTE membership here.







 



    



American Association of Colleges for Teacher Education (AACTE®). 
1307 New York Ave., NW Suite 300, Washington, DC 20005-4701. ph 202-293-2450. fx 202-457-8095. 
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This email is being sent to the OACTE general membership, TSPC deans/directors/chairs and program liaisons.



 



 



 



 



Licensure Committee:



The next Licensure Committee meeting is Tuesday, March 24, 2020, 4:00-5:00 p.m. This will be a virtual meeting. The finalized agenda and remote connection information will be linked from the Licensure Committee webpage. News Release



 



Program Approval Committee:



The next PAC meeting will be Thursday, March 26, 2020, 2:00-4:00 p.m. This will be a virtual meeting. The finalized agenda and remote connection information will be linked from the PAC webpage. News Release



 



Agenda items will include:



ｷ         New program proposals;



ｷ         Major modification requests;



ｷ         Commission waiver request; and



ｷ         Integrated programs.



 



Please RSVP if you will participate in this meeting.



 



Commission meeting:



The next Commission meeting is April 9-10, 2020. This will be a virtual meeting. The finalized agenda and remote connection information will be linked from the Commission webpage. 



 



Thank you,



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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This email is forwarded on behalf of Dr. Anthony Rosilez and is being sent to OACTE, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, and newsletter subscribers.



 



 



Stakeholders ~



 



Please see the important information below from Pearson. 



 



Updates will be available throughout this time at the following locations:



ｷ         TSPC information: https://www.oregon.gov/TSPC/Pages/index.aspx;



ｷ         Pearson information: Oregon testing website.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413*



 



* Please note new cell number.
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From: Estel, Nathan [mailto:Nathan.Estel@Pearson.com] 
Sent: Monday, March 16, 2020 4:51 PM
To: ROSILEZ Anthony * TSPC <Anthony.ROSILEZ@oregon.gov>; STRICKLAND Wayne * TSPC <Wayne.STRICKLAND@oregon.gov>; ROBBECKE Candace * TSPC <Candace.ROBBECKE@oregon.gov>
Subject: Important Test Center Update



 



As you know, we have been actively monitoring the spread of COVID-19 (coronavirus) and implementing measures to help protect the health and safety of everyone who passes through our test centers. Our first priority is the safety and well-being of our employees and the millions of testing candidates we deliver exams to around the world.



 



The COVID-19 impact is presenting us with extraordinary challenges in providing a safe working and testing environment for our employees and candidates. In addition, we’ve started to run into difficulty supplying our test centers with the necessary hygienic items, such as hand sanitizer, disinfectant, and tissues.   



 



In light of the recent announcements by President Trump and Prime Minister Trudeau, continued government guidance, and with careful consideration, we have decided to temporarily close our company-owned U.S. and Canada-based Pearson Professional Centers (PPCs) starting March 16, 2020 for at least 30 days until April 16, or whenever conditions are deemed safe to re-open. 



 



We will begin candidate cancellation notifications in the afternoon of March 16 (CDT), which will provide instructions for scheduling new appointments on or after April 16, 2020. 



 



As you know, this situation is incredibly fast-paced and fluid, with new information emerging daily. We are continually evaluating government guidance and the safety status of our testing operations in other regions and are currently evaluating Mexico, Central America, South America, EMEA and APAC conditions.



 



We also recognize that the threat of the virus may not be contained by the date we intend to reopen our U.S. and Canada-based testing centers (April 16, 2020). We will continue to monitor government guidance and notifications from public health officials to be sure we can safely serve our employees and candidates as soon as local conditions allow.  While we encourage our third-party test centers to follow government guidance, test centers ultimately determine their test center operations independently of Pearson VUE.



 



This difficult decision was grounded in the belief that we have a responsibility to keep our candidates, employees, and communities healthy and safe amidst this unprecedented uncertainty. Thank you for your understanding and patience as we do what we can to help fight the spread of COVID-19. We’re all in this together.



 



I am available throughout the evening and day tomorrow should you need to discuss this matter. 



 



Thanks, 




Nathan



 



 



Nathan Estel



Director, Educator Relations

Evaluation Systems
Mobile: 413.530.5933
linkedin.com/in/nathanestel

pearsonassessments.com/teacherlicensure.html
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This email is being sent to EPP deans / directors / chairs and program liaisons.



 



 



 



COMMUNICATION TO ALL EPPs AND TSPC STAKEHOLDERS



As you know by now, Governor Brown issued a State of Emergency and last night added that all K-12s are to close from Monday, March 16, through Tuesday, March 31, 2020. In light of these emergency pandemic notices the TSPC is making the following notifications:



 



First, we previously communicated the OAR that allows partial clinical practices waivers that are interrupted by school or district closures.  EPPs are able to grant partial clinical practices waivers at their discretion for any closure or interruption that adversely impacts the completion of candidate clinical requirements.  Following is a recap of the previous notice we sent out: 



 



OAR 584-400-0140 (16) School or district closures: An EPP may grant a partial waiver of the clinical practice requirement(s) if a candidate is unable to complete the clinical practice due to an unforeseen school or district closure. In order to grant a partial waiver, the EPP must submit information in the next annual report to the Commission, as provided in the Program Review and Standards Handbook. 



 



Clinical Partnerships Interrupted by K-12 closure due to the Coronavirus (COVID-19) OAR 584-400-0140 (16) provides a solution as part of your contingency plan for educator candidates impacted by school district actions that affect field experiences.  As an EPP, you may grant a partial clinical practices waiver if your students are unable to finish the required clinical practice requirements due to “unforeseen school or district closure” that prevents their fulfillment of the requirement. This ability applies to the requirement of an uninterrupted nine weeks of full-time teaching or the 15 total weeks of teaching. 



 



Each EPP must report such granting of partial clinical practices waivers in the subsequent annual report (Handbook, 61). TSPC will gather the following information related to partial clinical practices waivers in the 2021 annual reports, which are for the 2019-20 academic year:



·         Which students did not complete the full clinical experience?  



·         How far short of the requirement did the candidate fall?  



·         What factors assure you that the candidate is, nevertheless, qualified to teach? Examples of activities that candidates can do to further their understanding of instructional practices include:



·         Additional content methods assignments;



·         Simulated instructional delivery;



·         Instruction or independent study on trauma-informed instructional practices and culturally relevant teaching practices;



·         Study of exemplary lessons (video-taped lessons, etc.).



 



The paramount concern is the health and safety of student candidates and students in the K-12 systems.  We are likewise concerned about the health and safety of faculty and staff!  Please build your contingency plan with that in mind.  Hopefully this will set everyone’s mind at ease.



 



FURTHER DIRECTION REGARDING CLINICAL PRACTICES



 



1.       EPP clinical practices waivers: Remember that the EPP must believe the candidate is qualified to submit a Program Completion Report.  TSPC recommends students who are on academic probation or similar condition not be granted the clinical practices waiver; however, this is ultimately an institutional decision.  There may be various questions you have related to what qualifies as a clinical practices waiver; as the EPP you are best qualified to interpret each situation and make that judgment.



 



2.       Work Sample: In addition, it may not be possible for the student to complete the edTPA portion of the regulation due to the coronavirus pandemic.  We do encourage the EPP to work with the candidate and, if at all possible, to complete the edTPA artifacts and submissions.  However, when that is not possible, the EPP may need to work with the candidate to construct an “Oregon-type” Work Sample portfolio (OAR 584-400-0120 [6]) as a substitute for the formal edTPA requirement. The Work Sample portfolio must be pre-approved by the TSPC Director of Education Preparation via email (Wayne.Strickland@Oregon.gov) prior to submission of edTPA waiver request(s), as noted below. 



 



3.       TSPC edTPA waivers: The EPP is responsible for requesting edTPA waiver(s) for candidates who will substitute the Work Sample for the edTPA. To minimize the disruption to EPPs, the EPP’s may submit a single waiver request for all such candidates. The EPP will need to include the names of each affected candidate, the candidate’s last four of SSN, the content area, and a description of the Work Sample assignment. 



 



4.       Virtual or online classes: In some situations, classes may be converted into a virtual or online class.  If the EPP desires, a student may teach in that online format to fulfill at least part of the student teaching requirement.



 



5.       Supervisor and CT observations: In some situations it may not be wise or feasible to observe the candidate face-to-face.  Thus, we are temporarily lifting the limit on virtual observations by the supervisor or CT.



 



TSPC STAFF SUPPORT



The staff of TSPC want to encourage you that we understand the changes and circumstances that you are facing.  As you move forward to adjust to the ever-changing situation with your programs, our number one rule is your safety and the safety of your candidates and your staff.  We hope that every decision you make will be for the advantage and safety of your students and staff.



 



TSPC has also been impacted by the pandemic and most of the staff are operating in a telecommuting mode.  Candace and Wayne are both telecommuting, but want you to know that TSPC is committed to serve you as effectively as possible.



 



Although there will be no desk phone operation, please understand that we are here to serve you via email and mobile phone.



 



Candace’s contact information:



Candace.robbecke@oregon.gov



Mobile: 503.559.2413



 



Wayne’s contact information:



Wayne.strickland@oregon.gov



Mobile: 503.510.2251 



 



Further notices will be forthcoming as they occur. Please contact us for any other questions that may arise as we continue to “flatten the curve” of the pandemic.  We appreciate the critical role you play in the education of Oregon’s children!



 



Wayne G. Strickland



 



Wayne G. Strickland, Ph.D.



Director of Educator Preparation



Oregon Teacher Standards and Practices Commission



Wayne.Strickland@oregon.gov



 



 



Anthony J. Rosilez



 



Anthony J. Rosilez, Ph.D., J.D.



Executive Director



Oregon Teacher Standards and Practices Commission



Anthony.Rosilez@oregon.gov
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