@ NEW PROGRAM PROPOSAL:

GEORGE FOX [School Social Work Licensure Preparation Program]
UNIVERSITY

COLLEGE OF SOCIAL WORK

Institution Contacts: . .

[George Fox University]
Erin Johnson, Associate Dean,
Behavioral Health Sciences
ejohnson@georgefox.edu
503-554-2747

New Program Proposal:

Marc Shelton, Dean, College of G EORGE FOX U N IVERSITY
Education Portland, Oregon

mshelton@georgefox.edu
503-554-2869

Daphne Vaughn, Program Contact
dhuffman@georgefox.edu
503-554-6077

Daphne Vaughn, Proposal Author

dhuffman@georgefox.edu
503-554-6077

This proposal was provided to TSPC on: February 2024

[George Fox University]: NEW PROGRAM PROPOSAL
Date of Proposal Submission: [February 2024] | Page 1 5. I b ( I )



Table of Contents

PURPOSE

3

NEW PROGRAM NAME AND DESCRIPTION

PROGRAM DELIVERY AND VARIANTS

ERROR! BOOKMARK NOT DEFINED.

EDTPA

JUSTIFICATION FOR THE NEW PROGRAM

EDUCATOR PREPARATION PROVIDER’S CAPACITY

EPP PROGRAM DEVELOPMENT COMMITTEE AND LIAISON OFFICER

PROGRAM GOALS AND OBJECTIVES

© N N N o

PROGRAM ALIGNMENT TO STATE STANDARDS

PROGRAM CURRICULUM & COURSE SYLLABI

CLINICAL PRACTICES

KEY TRANSITIONS . ¢ ¢t ueetunseessnssessssssssssssssssssssssssossnssossnssassnssass

ASSESMENTS & RUBRICS /SCORING GUIDES

PROGRAM DATA COLLECTION PLAN

PROGRAM IMPLEMENTATION

PROGRAM RECRUITMENT AND RETENTION

PARTNERSHIP EFFORTS

DEGREE AUTHORIZATION

ADDENDUM (OPTIONAL)

12
15
16
17
20
22
22
23
23
23

[George Fox University]: NEW PROGRAM PROPOSAL

Date of Proposal Submission: [February 2024] | Page 2



NEW PROGRAM PROPOSAL
George Fox University

Program Name and Description

Proposed Program Name: School Social Work Licensure Preparation Program

The program proposal submitted is for:
Note: To click a box, double-click the box and select [Checked]. To remove, double-click and
select [Not checked].

1 Preliminary Teaching License: Elementary — Multiple Subjects (undergraduate)
1 Preliminary Teaching License: Elementary — Multiple Subjects (graduate)
I Preliminary Teaching License: Single-subject areas (undergraduate)
Please indicate the single-subject endorsement area(s) offered by your preliminary license
program:
1 Advanced Mathematics (includes Foundational)
[ Agricultural Science
[ Biology
L] Business: Generalist
1 Business: Marketing
L] Career Trades Generalist
1 Chemistry
1 English Language Arts (includes Foundational ELA)
1 Family and Consumer Sciences
] Health
[ Integrated Science (includes Foundational Science)
1 Physics
] Social Studies (includes Foundational Social Studies)
L] Speech (Forensics)
L] World Language:
L] Chinese
LI French
[1 Japanese
1 German
1 Latin
L] Russian
1 Spanish
1 Preliminary Teaching License: Single-subject areas (graduate)
Please indicate the single-subject endorsement area(s) offered by your preliminary license
program:
1 Advanced Mathematics (includes Foundational)
L1 Agricultural Science
L1 Biology
] Business: Generalist
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[ Business: Marketing
L] Career Trades Generalist
1 Chemistry
1 English Language Arts (includes Foundational ELA)
1 Family and Consumer Sciences
[ Health
[ Integrated Science (includes Foundational Science)
1 Physics
] Social Studies (includes Foundational Social Studies)
[1 Speech (Forensics)
L] World Language:
L] Chinese

LI French

[1 Japanese

1 German

1 Latin

L] Russian

1 Spanish

PROGRAM-REQUIRED AREAS:

LI Art —includes: 1 Undergraduate [ Graduate [ Post-graduate
1 Drama —includes: [1 Undergraduate [ Graduate [ Post-graduate

1 Elementary — Multiple Subjects — includes: [1 Graduate [ Post-graduate
(Only check if this report is for an advanced program. Initial reports are submitted in the
Preliminary Teaching License: Elementary — Multiple Subjects report)

1 ESOL —includes: [1 Undergraduate [ Graduate [ Post-graduate

[ Library Media —includes: [1 Undergraduate [ Graduate [ Post-graduate

O Music —includes: (1 Undergraduate [ Graduate [ Post-graduate

O Physical Education (PE) —includes: (1 Undergraduate [ Graduate [1 Post-graduate

[ Reading Intervention —includes: [1 Undergraduate [ Graduate [ Post-graduate
[1 SPED: Deaf and Hard-of-Hearing — includes: [1 Undergraduate [ Graduate [1 Post-
graduate

1 SPED: Early Intervention —includes: [1 Undergraduate  [1 Graduate [ Post-graduate
[1 SPED: Generalist — includes: (1 Undergraduate [ Graduate [l Post-graduate

1 SPED: Visually Impaired —includes: [1 Undergraduate [ Graduate [ Post-graduate

DUAL PROGRAM AREA REQUESTS:
1 Name: —includes: [d Undergraduate [ Graduate [ Post-graduate

ADMINISTRATOR AND PERSONNEL SERVICES LICENSE PROGRAMS:
[1 Teacher Leader License Program
1 Principal License Program
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[ Professional Administrator License Program

I Initial School Counselor License Program

1 Continuing School Counselor License Program
[ Initial School Psychology License Program

1 Continuing School Psychology License Program
Initial School Social Worker License Program

[J Continuing School Social Worker License Program
SPECIALIZATIONS:

1 Adaptive Physical Education Specialization

1 American Sign Language Specialization

1 Autism Spectrum Disorder Specialization

[J Dual Language Specialization

1 Early Childhood Education Specialization

[J Mathematics Instructional Leader: PreK-8 Specialization
1 Mathematics Instructional Leader: 6-12 Specialization
L] Talented and Gifted Specialization

General description of the proposed program:

The George Fox University School Social Work Licensure Preparation Program will prepare
students to meet all the requirements for recommendation to the TSPC (Teacher Standards
and Practices Commission) for School Social Work Licensure. Additionally, our students will
demonstrate excellence in applying social work professional judgment and using clinical skills
in the P-12 school setting.

Our SSW program will have two tracks. The first track is our MSW + SSW track and is available
for students as an integrated track of our Traditional or Advanced Standing MSW programs.
The Traditional program is for students who have any undergraduate degree other than a
Bachelor in Social Work degree. The Advanced Standing Program is for students entering with
a Bachelor of Social Work degree. The MSW + SSW track will provide embedded
opportunities for our students to concurrently meet the requirements for recommendation
to TSPC for school social work licensure and graduate with their MSW. Students will be able
to meet all requirements for the SSW program as part of the current requirements for
graduation with an MSW. They will however, be required to take two designated electives, as
well as ensure that they have completed a full practicum in a school setting.

The second track is our Standalone SSW track and will be offered to individuals in the
community who already have a CSWE accredited MSW degree. If students are working in the
school setting currently with only a restricted or emergency school social work license, or
who for other reasons are working as a SSW but are not adequately licensed to continue
without completing a licensure preparation program, they would be able to complete the
Standalone track in one school year. There are five classes worth a total of 13 credit hours in
this track. Additionally, they will need to have a job in a school setting or participate in a
practicum placement in a school setting.
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Name of the school or college where the program is proposed to be housed (College of
Education, School of Music, School of Social Work): George Fox University College of Social
Work

Date the new program will be implemented, if approved: Fall 2024

Proposed degree to be awarded on program completion: MSW and recommendation for
School Social Work Licensure; OR recommendation for School Social Work Licensure (for
Social Workers with an MSW already working in schools without a School Social Work
License)

Program Delivery and Variants

Standard delivery:
Location: Portland Campus

Campus-based (traditional in person instruction)
1 Main campus Branch campus In-person classes are held at SW
Portland campus [ Other:

Online program (to include synchronous meeting times)

Hybrid program

Courses are offered:
1 Daytime | Xl Evenings | X Weekends

Additional description (if needed): For academic year 2024 — 2025, classes will be
offered in a hybrid model, with in-person classes being provided on evenings and weekends.
For the academic year 2025-2026 and going forward, all classes will be offered online only
with a mix of synchronous and asynchronous instruction.

Delivery variant(s) (If applicable, describe variation circumstances. Duplicate this section
for additional variances:

N/A (Select if the proposed program does not have any delivery variances.)

Location:
1 Campus-based (traditional in person instruction)
1 Main campus [ Branch campus [ Other:
1 Online program
1 Hybrid program

Courses are offered:
1 Daytime | [I Evenings | [1 Weekends

Additional description (if needed):
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Number of credit hours proposed to be required to complete the program: 15 or 21 credits
Semester | [1 Quarter

edTPA

Indicate here if edTPA is not required for this proposed area:

Justification for the New Program

Need for new educators in the program area: There is only one approved School Social Work
Program in the state of Oregon. Our program will provide more opportunities for people who
want to be School Social Workers within the current policy context in Oregon. Our MSW
program has been established for almost 10 years, and has strong connections with local
schools; many of our students currently have internships in school settings. Additionally, we
will collaborate with our MAT program which has extensive relationships with educators and
schools throughout the state. Internally, about 35% of our students graduating this year have
expressed interest in obtaining a school social work license. According to data provided by
TSPC in an email on Nov. 20, 2023, there were 96 restricted school social work licenses
granted in the last two years. Considering there are approximately 1,200 public schools in
Oregon, this indicates that there are not enough school social workers who have completed a
school social work preparation program.

Educator Preparation Provider’s Capacity

List faculty names and attach vita for each faculty member:

Daphne Vaughn, LMSW Link to CV

Rhonda Andrews, LCSW Link to CV

For a complete list of full-time faculty, see attached document with included CVs.

Various adjuncts may teach the practicum seminar classes. These are not assigned classes.

Faculty structure description: A new position of TSPC School Social Work Program Liaison will
be created to ensure successful collaboration with TSPC, oversight of the program internally,
and student support. This position will be supervised by the MSW Program Director and the

Associate Dean of the Wellness Enterprise.

Financial resources (include, at a minimum, an analysis of proposed operational costs,
resources, and revenues):

Operational costs are calculated at the University level. Our program already offers all of the
classes required for the Licensure Preparation program. We will not need to add new classes,
curriculum, nor new teachers in order to implement this program. There will be a small
amount of load release for the professor who takes on the role of TSPC SSW liaison, which
would result in that person teaching one less class. This could result in the need to hire an
adjunct to teach one additional course. Adjuncts are reimbursed at a rate of S800- $900 per
credit, depending upon instructor experience and education. There will be no other costs
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associated with the program, as students will be charged a course fee to cover any costs
associated with paying professional social workers to perform the formal practicum
observations. Revenues will be calculated on a rate of student tuition-operational costs =
revenue.

Candidate resources (include, at a minimum, plans for facilities, technology, library, and
student services): Candidates will have access to on-campus classroom and work spaces with
their student identification cards. They have access to the full GFU library online or on
campus. Students can receive services through Student Support services, Institutional
Technology help desk, Disability and Accessibility Services, the Title IX office, as well as the
Writing Center. These resources are available remotely through video conferencing
applications, which makes them available more easily to our students who commute or
participate in our online classes.

Evidence of institutional approval: The MSW program submitted a curriculum proposal to the
university on October 15. It has gone through two levels of curriculum committee and has
been approved by both the institution level, and the enterprise level as of December 6, 2023.
During the curriculum proposal process, the MSW program consulted with all stakeholders
within the university, including the Registrar’s Office, Library Director, the Director of
Institutional Effectiveness, the Director of Information Technology (IT), Strategic Finance
Business Partner and Finance Committee, and the Director of Learning Support Services. All
of the above stakeholders expressed their support of the program.

Community Partnerships: Currently, our MSW program has robust, active partnerships with
nine different schools/districts in the Portland Metro area. These school partnerships are
with Catalyst High School in Newberg, Clackamas ESD, Cottonwood School, Multhomah
County ESD, Lake Oswego district, Salem district, Woodburn district, Tigard/Tualatin SD,
Yambhill-Carlton SD. We regularly place 1-2 students a year in these schools, and they request
more interns each year. As our program develops, and moves to an online platform, we plan
to build partnerships with additional school districts throughout the state of Oregon.

We maintain relationships with alumni as well. Many come back and participate in our
Preview Day, Orientation, or return as guest speakers in our classrooms.

EPP Program Development Committee and Liaison Officer

Yong Qiang Zheng, PhD. — MSW Program Director

Daphne Vaughn, MSW, LMSW — Assistant Professor of Social Work

In Consultation with Kris Molitor EdD, Associate Dean, College of Education
and Richelle Krotts, TSPC Education Preparation Liaison

Program Goals and Objectives
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Goals
(Program Outcome)

Objectives

How goals relate to current CSWE
approved MSW program

Prepare highly
qualified school social
workers who meet the
requirements for
school social work
licensure in the state of
Oregon.

100% of candidates will
receive a rating of
competent or higher on
all SSW assessment
criteria. Additionally,
candidates will receive
a B or higher on all
courses required for the
SSW track.

Prepare highly
qualified school social
workers who are
competent in clinical
applications and 9
CSWE competencies
and one additional
competency.

Candidates will be rated
at competent or higher
on all observations and
field evaluation ratings.

Prepare school social
workers who are skilled
in areas such as conflict
mediation, advocacy
on behalf of students
and their families,
assessment, treatment
planning, training, and
consultation with a
variety of stakeholders;
referral, outreach, and
leadership in
enhancing policies and
programs.

Candidates will receive a
grade of B or better on
the Children’s Issues Final
Integrative Advocacy
Paper and Presentation,
and the School Social
Work SEL Lesson
assignment.

The current CSWE-approved MSW
program requires all graduates to
achieve competent or higher scores on
specific assessment assignments.
Additionally, they are required to earn
competent or higher scores on their
final Practicum evaluation. This
ensures that students are meeting or
exceeding competence in each of the 9
CSWE competencies, as well as an
additional competency that our
program requires.

For the proposed Standalone SSW
program, candidates will already have
an MSW from another institution.
While our program will not be in the
position to have overseen their MSW
coursework from their original MSW
programs, CSWE has educational
standards that must be met for a
university to maintain CSWE
accreditation. In addition to relying on
this accreditation standard, the School
Social Work Program requires
assessments, courses, and two
observations that measure all critical
knowledge and clinical practice
competencies required by the ASCA,
the NASW, and the OARs that govern
school counseling and school social
work.

This proposed program will ensure
that all candidates are highly qualified
social workers who meet or exceed all
relevant competencies, whether they
come through the MSW + SSW track or
the SSW Standalone track.
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Program Alignment to State Standards

Social workers are trained to assess and intervene with a client based on an ecological model.
This model acknowledges that the client is surrounded by many concentric layers of
influence, starting with their family and moving out through school, church, or neighbors, to
the greater socio-political landscape within which the client is living. School social work
candidates in our program are trained in a student-focused lens; this equips them with the
knowledge, skills, and strategies necessary to address the unique social, emotional, and
academic needs of students within the educational setting. Combining this lens with the
ecological model results in our school social work candidates being able to look at many
possible levels at which to provide intervention.

For example, a school social worker may see a student struggling during recess, and get
permission to meet with them individually and provide friendship or self-regulation skills.
Alternatively, they may get permission to meet with the teacher to see if there is a small
group of students in the classroom who could all benefit from those skills and provide SEL to
those students in a group setting. At the next wider level of influence, the school social
worker may see that there is a family resource need that is negatively impacting the student,
so they could work to make connections with the family and community resources. Going
even farther out on the ecological layers of influence, the social worker may see a school
policy that is inadvertently negatively impacting all students from a certain demographic.

For example, perhaps the student is an English language learner. The social worker could
collaborate with administrators to make policy changes that benefit all English language
learners in that school. Underlying all of these possible interventions, candidates are trained
in a client-centered approach that prioritizes the dignity, strengths, and value of the student,
and all possible interventions would seek to empower and honor the inherent strengths of
the student and their family. There are myriad other possible interventions and the above are
just a few examples at different layers of influence. By actively collaborating with teachers,
school social workers contribute to a more comprehensive and supportive educational
environment, ultimately enhancing the overall well-being and academic success of students.

In addition to the above ecological system’s perspective, our school social workers undergo
training that emphasizes adaptability. Given the diverse landscape of schools, districts, and
ESDs in the state of Oregon, there exist a variety of approaches to utilizing the strengths of a
school mental health practitioner. | myself know of a school social worker who only provides
direct counseling to individual students. Additionally, | know of other social workers who
conduct a lot of therapeutic groups, and others who do a blend of teacher coaching, direct
student service, parent training, and resource brokerage. SSWs may also collaborate with
teachers to engage parents in their child's education and well-being or facilitate
communication between teachers and parents, particularly when addressing concerns
related to a student's social or emotional development. There are varying strengths, needs,
and challenges across schools, districts, and ESDs in the state of Oregon. Given this diversity,
there are a variety of approaches that schools take for utilizing the strengths of a school
mental health practitioner. Our program aims to empower our candidates to embrace
strategies that enhance student success across diverse educational settings.
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Below is a list of the values published by the School Social Worker Association of America.
Our students are trained to uphold these values in their work in the P-12 setting.

Service

School Social Workers elevate and address the needs of students, families, and the school
community, including linking children and families to community resources to reduce barriers
to academic success.

Social Justice

School Social Workers advocate and affect policy on behalf of children and families;
champion equitable resources for students, families, schools, and communities; and engage
in activism in communities to give voice to marginalized populations.

Dignity and Worth of a Person

School Social Workers understand diversity, encourage self-determination, and build
culturally competent educational settings.

Importance and Centrality of Human Relationships

School Social Workers build meaningful connections with children, families, and
communities; model healthy relationships; and teach interpersonal skills.

Integrity

School Social Workers gain and maintain the trust of students, families, and schools by
upholding the values and ethical principles of Social Work.

Competence

School Social Workers draw upon specialized training and skills to create trauma-informed
environments, utilize evidence-based interventions to empower members of the school
community, and educate stakeholders on the role and value of school social work.
Retrieved from
https://www.sswaa.org/ files/ugd/486e55_ 5f4b5bf7ff364791972e1764511ae2ab.pdf

In the Alignment to Standards Table you will see that while emphasized differently by
different professional boards, these values are reflected throughout the NASW school social
work standards as well as the OARs and the school counselor standards.

See Attached Alignment to Standards Table in the Addendum

Program Curriculum & Course Syllabi

Curriculum: The curriculum for the School Social Work program consists of existing courses
that are already being taught in our CSWE accredited MSW program. Two of the courses that
are required for the School Social Work track are elective courses for students pursuing only
their MSW but not School Social Work licensure. The remaining three courses are required
for all students in our MSW program. Students taking the Standalone SSW Program are
required to take all five of the School Social Work track classes.

Research-based rationale for the curriculum: The curriculum in our School Social Work track is
designed to cover the guiding principles outlined by NASW's Standards for School Social
Work. Our curriculum and assessment criteria for the SSW track include multiple
opportunities for clinical experience, program assessment, an emphasis on program advocacy
within the school setting, and practice in thinking about interventions from a multi- tier
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perspective (National Association of Social Workers, NASW, 2023). Additionally, all of our
curriculum is aligned with the Council on Social Work Education (CSWE) standards for social
work education. Our classes cover all nine CSWE competencies to ensure candidates are well-
practiced in all salient skills for the school social work setting. Each of the courses in the
proposed program directly links to one or more of the 9 CSWE competencies. Additionally,
the field evaluation used to assess candidate knowledge and skills in their practicum
placement is aligned directly with the CSWE competencies, reflecting our commitment to
providing a contemporary and relevant education in school social work.

In the Alignment to Standards Table, you will see that the NASW and the CSWE standards
crosswalk well with the Oregon’s Framework for Comprehensive School Counseling Programs
(OFCSCP)and the American School Counseling Association (ASCA) Ethical Standards for School
Counselors (ESSC). For example, the ASCA includes a standard around marginalized
populations. Both the NASW and the CSWE have standards on specific standards on cultural
competence, equity, social justice, and anti-racism outline the same sets of behaviors that the
ASCA standard does. Another example of how the standards across the social work and
school counseling fields align concerns the Social Emotional Learning (SEL) requirements. The
OFCSCP describes a direct service delivery system that helps students develop Oregon’s
Essential Mindsets and Behaviors. The ASCA ESSC also describes the school counselor’s
responsibilities to students in part as including Social/Emotional planning and group work ( a
prime mode of delivering SEL). The Social Work standards promote client assessment,
engagement, and intervention. The NASW SSW standards specifically speak to this in the
section on multi-tier interventions. They say: “The multi tier model includes three tiers
relating to prevention and intervention. Tier 1 refers to evidence-informed, schoolwide
prevention programs and practices that teach positive behaviors, promote social emotional
development, and ensure a school climate conducive to learning.”

The tables below list the courses for our program. In addition to the tables below, see the
accompanying document that lists the courses with a link to each of their syllabi.

Program Plan and course syllabi for the MSW + SSW track (62 total credits) (Traditional
program offered to any student whose undergraduate degree was not a Bachelor in Social
Work)

SWKG 520 Diversity and Difference: Implications for Social Work Practice (3 credit hours)

SWKG 521 Human Rights & Social Justice (2 credit hours)

SWKG 533 Human Behavior in the Social Environment (3 credit hours)

SWKG 542 Research Methods (3 credit hours)

SWKG 533 Human Behavior in the Social Environment (3 credit hours)

SWKG 542 Research Methods (3 credit hours)

SWKG 560 Social Policy (3 hours)
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SWKG 520 Diversity and Difference: Implications for Social Work Practice (3 credit hours)

SWKG 521 Human Rights & Social Justice (2 credit hours)

SWKG 533 Human Behavior in the Social Environment (3 credit hours)

SWKG 542 Research Methods (3 credit hours)

SWKG 533 Human Behavior in the Social Environment (3 credit hours)

SWKG 570 Values & Ethics: Spirituality & Religion (3 credit hours)

SWKG 576 Foundation Internship | (3 credit hours)

SWKG 577 Foundation Internship Il (3 credit hours)

SWKG 591 Social Work Practice I: Families, Individuals & Groups (3 credit hours)

SWKG 592 Social Work Practice Il (3 credit hours)

SWKG 596 Introduction to Advanced Practice (3 credit hours)

SWKG 601 Advanced Clinical Practice (3 credit hours)

SWKG 605 Micro Practice/Adv Practice with Individuals and Families (3 credit hours)

SWKG 606 Mezzo Practice/Adv Practice with Groups (3 credit hours)

SWKG 607 Macro Practice/Adv Practice with Communities (3 credit hours)

SWKG 648 Applied Social Work Research: Evaluation of Practice (2 credit hours)

SWKG 676 Advanced Internship | (3 credit hours)

SWKG 677 Advanced Internship Il (3 credit hours)

SWKG 699 Supervision, Management, and Leadership (2 credit hours)

Students additionally choose three electives that are each 2 credit hours. The electives they can
choose from are: Children’s Issues, School Social Work, Neurobiology and Trauma, Substance
Abuse, Death and Dying, and Gerontology

Program plan and course syllabi for the MSW + SSW track (32 total credits) (Advanced
Standing program offered to all students whose undergraduate degree was a BSW)

SWKG 601 Advanced Clinical Practice (3 credit hours)
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SWKG 605 Micro Practice/Adv Practice with Individuals and Families (3 credit hours)

SWKG 606 Mezzo Practice/Adv Practice with Groups (3 credit hours)

SWKG 607 Macro Practice/Adv Practice with Communities (3 credit hours)

SWKG 647 Research for Evidence Based Practices (2 credit hours)

SWKG 648 Applied Social Work Research: Evaluation of Practice (2 credit hours)

SWKG 676 Advanced Internship | (3 credit hours)

SWKG 677 Advanced Internship Il (3 credit hours)

SWKG 699 Supervision, Management, and Leadership (2 credit hours)

Students additionally choose three electives that are each 2 credit hours. The electives they can
choose from are: SWKG 685 Children’s Issues, School Social Work, Neurobiology and Trauma,
Substance Abuse, Death and Dying, and Gerontology

Program plan and course syllabi for the SSW Standalone Track (13 total credits):

SWKG 605 Micro and Advanced Practice with Individuals and Families (3 credit hours)

SWRK 685 Children’s Issues (2 credit hours)

SWKG 685 School Social Work (2 credit hours)

SWKG 676 Advanced Practicum Seminar 1 (3 credit hours)

SWKG 677 Advanced Practicum Seminar 2 (3 hours)

Clinical Practices

Background clearance prior to student contact:

The TSPC SSW Liaison will track background clearance for all SSW program candidates.
Candidates are advised upon admission to obtain background clearance prior to the
beginning of the first semester of practicum placement. Candidates who do not have verified
background clearance are not eligible to enter a practicum until they produce documentation
of clearance.

Knowledge of Civil Rights prior to formal clinical practice:

The TSPC SSW Liaison will track completion of the Civil Rights Modules for all SSW program
candidates. Candidates are advised upon admission to complete the modules prior to the
beginning of the first semester of practicum placement. Candidates who have not
successfully completed the Civil Rights Modules are not eligible to enter a practicum until
they produce documentation that they have passed all of the Module quizzes and the final
Module certificate.
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Describe how the program’s field or clinical experience in a public or private school setting
will ensure candidates will be able to demonstrate the knowledge, skills, and abilities
necessary to be successful candidates for licensure.

All students will be required to complete a 400+ hour clinical practicum in a school
setting. This consists of 16+ hours a week for 32 weeks in the same placement. They will
be supervised by the Agency Practicum Instructor who is a school social worker with at
least two years of post-graduate social work experience in a school setting. The
candidates will participate in activities including observations, team meetings, advocacy
work, case management, parent engagement, and direct client interventions.

Observations and Evaluations: The SSW program for both the MSW + SSW track and the
Standalone SSW track will require evaluation and observation of the candidates as follows:

Practicum Faculty Instructor: The faculty instructor will conduct at least three evaluations
and/or observations of the candidates during their clinical practice. These will include:
o At least two formal observations of the candidate, one of these may be a
formal observation of their case review assignment and presentation in
SWKG 677; and
o At least one formal evaluation of the candidate.

Agency Practicum Instructor: The agency practicum Instructor or another qualified
university supervisor will conduct at least three evaluations and/or observations of these
candidates during their clinical practice
o At least two formal observations of the candidate; and
o At least one formal evaluation of the candidate, which will be their final field
evaluation.

The Agency Practicum Instructor and Practicum Faculty Instructor will record their
observations in the University learning management system.

Key Transitions

Admissions Retention Completion
Students apply to the program e The School Social e Liaison and Program
MSW director and Admissions Work Program Coordinator will review
committee review application, Liaison will review and verify passing
transcripts, professional progress in the scores in the following
references, and conduct an program by assessments: field
interview via Zoom. checking course evaluation, field

e Once admitted,the student grades to ensure observation, Civil Rights
receives information and that they meet the Modules, and all
orientation to the matriculation B or higher classroom-based
process. If they will be minimum. assessment
participating in a practicum assignments.
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placement they will also begin
the practicum placement process.
Additionally, students receive a
list of requirements necessary for
completing the SSW track.
Planned Assessments for
Admissions: The following will
vary depending on if the student
has an already completed MSW
or is entering the SSW program
alongside the MSW track:
transcripts from prior MSW
program, previous field
evaluation forms, transcripts
from BSW program or other
undergraduate degree program,
reference forms. Prior to
beginning classes and practicum
placement students entering
either SSW track will show proof
of successfully passing the TSPC-
required fingerprinting and
background clearance check.

Instructors of
current classes will
complete a SSW
rubric for any
assessment
assignments in
their class. The
Liaison will then
review the rubrics
to ensure they
meet the
competency levels
required by the
SSW program.
Planned
Assessments for
Retention: Grade
check in each of
the completed
courses (includes
passing grade for
ALL common
student
assessments), and
Instructor
completed rubrics
for assessment
assignments.

e Director will
recommend candidate
for licensure

e Planned Assessments
for Completion: Final
field evaluations,
passing grades on all
assessment
assignments, a grade of
B or higher on all SSW
classes, and competent
or higher rating on field
observation.

_Assessments & Rubrics/Scoring Guides

Assessment #1: Field Evaluation (Mid-term and Final)

The Agency Practicum Instructor completes a formal field evaluation at the end of the first
semester, and at the end of the second semester of placement. The evaluation measures the
candidate on 2-4 measures within each of the 9 CSWE competencies. Candidates are given a
rating on a 5-point Likert scale ranging from no competency to superior competency and
must receive a rating of competent in all areas by the end of their second semester in order
to pass the practicum. This field evaluation has been reviewed by CSWE during our program’s
accreditation process and meets their social worker preparation standards. The Midterm
evaluation is completed at the end of the candidate’s first semester in their school practicum
placement, and the Final evaluation is completed at the end of the second semester in their
school practicum placement.
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Link to the field evaluation

The document linked above does not show the Likert scale rating, but when the field
evaluation is in Tevera (our student document tracking system), it includes a rating scale
which is described above. Therefore, there is not a separate rubric linked here.

Assessment #2: Process Recording (2 completed — one per semester)

In the process recording, the candidate captures 5-10 minutes of dialogue from a session
with a client, a meeting where clients are present, or an interaction centered on advocacy for
a client or a client's needs. SSW candidates generally use an interaction with a student,
teacher, or parent for this assignment. Students then reflect upon the dialogue interactions
using social work theoretical considerations, ethical practice, and social work competencies.
This is a robust learning opportunity for students to assess their own clinical practice skills,
and get feedback from their school practicum supervisor, as well as their practicum seminar
faculty. This assignment will be completed in both the first and second semesters of the
practicum placement and will be reviewed by both the agency practicum instructor and the
practicum faculty instructor. The student is given feedback on their clinical judgment,
professionalism, and engagement with the client or system. This assignment aligns with the
CSWE competencies 1 (Demonstrate Ethical and Professional Behavior), 6 (Engage with
Individuals, Families, Groups, Organizations, and Communities), 7 (Assess Individuals,
Families, Groups, Organizations, and Communities), 8 (Intervene with Individuals, Families,
Groups, Organizations, and Communities), and 9 (Evaluate Practice with Individuals, Families,
Groups, Organizations, and Communities).

Link to the assignment
Link to the rubric

Assessment #3: School social work SEL lesson

Students will craft and present an 8-10-minute lesson on a social-emotional learning (SEL)
topic. This assignment is a required assignment in the School Social Work course and includes
both a written lesson plan component and a group facilitation component. It measures a
candidate’s ability to design and implement a successful SEL lesson and aligns with CSWE
competencies 4 (Engage in Practice-Informed Research and Research-Informed Practice), 6
(Engage with Individuals, Families, Groups, Organizations, and Communities), 8 (Intervene
with Individuals, Families, Groups, Organizations, and Communities), and 9 (Evaluate Practice
with Individuals, Families, Groups, Organizations, and Communities).

Link to rubric

Link to lesson planning template

Assessment #4: Video role-play from SWKG 605 class

The video role-play is in the Micro and Advance Practice course that all advanced generalist
students take prior to graduating. The role play is the culmination assignment for the course
and gives students the opportunity to show they have learned the practice skills learned in
the course. The role play assignment involves an 8-10 minute video where the student shows
evidence of their practice skills; and it also includes a 12-15 minute class presentation where
they demonstrate their ability to evaluate their own practice skills and intervention. These
skills align with CSWE competencies 1 (Demonstrate Ethical and Professional Behavior), 2
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(Advance Human Rights and Social, Racial, Economic, and Environmental Justice), 4 (Engage
in Practice-Informed Research and Research-Informed Practice), 6 (Engage with Individuals,
Families, Groups, Organizations, and Communities), 7 (Assess Individuals, Families, Groups,
Organizations, and Communities), 8 (Intervene with Individuals, Families, Groups,
Organizations, and Communities), and 9 (Evaluate Practice with Individuals, Families, Groups,
Organizations, and Communities).

Link to rubric

Link to brief rubric and assignment instructions

Assessment #5: Advocacy assignment for Children’s Issues class

The advocacy assignment requires students to analyze a major children’s issue at the micro,
mezzo, and macro levels. This project will include a research-based explanation of the issue,
related policies, persuasive arguments for what changes the students would like to make and
how those changes could be made, and ethical dilemmas. It also includes a presentation to
candidates’ colleagues on the issue being studied. This assignment is worth 29% of the total
points in the Children’s Issues course that is required for all candidates in the School Social
Work track. It is the final assignment for this course and will be required for successful
completion of the course, which is currently offered every Fall semester. However, the course
as needed, may be available in both the Spring and Fall semesters. This assignment aligns
with CSWE competencies 2 (Advance Human Rights and Social, Racial, Economic, and
Environmental Justice), 4 (Engage in Practice-Informed Research and Research-Informed
Practice), 8 (Intervene with Individuals, Families, Groups, Organizations, and Communities),
and 9 (Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities).

Link to the assignment instructions
Link to the assignment rubric
Assessment #6: Formal school-based observation

The National Association of Social Workers (NASW) outlines eleven standards and three
guiding principles for school social workers. A formal scoring guide for the observation will be
used which was created by the School Social Work Association of America (SSWAA) and
measures the student on all 11 NASW School Social Work Standards, as well as the three
guiding principles of Education/ School Reform, Social Justice, and Multi Tier Interventions.
The formal observation tool will be used in a student’s final semester of their school
practicum placement. Alternatively, if a candidate is taking the Standalone SSW track, they
may be observed in their current school-based employment to meet this assessment
criterion. A qualified Faculty instructor or Agency Practicum Instructor will complete the
observation. Each candidate must score at the Proficient level on at least 50% of the
components and must score at the Basic level or higher on the remaining components in
order to successfully show they have met the program standards. (These are the passing
guidelines set by the SSWAA.)

Link to observation form

Assessment #7: SWEAP Exit Survey
SWEAP stands for Social Work Education Assessment Project. The SWEAP instruments are
valid and reliable, and are specifically designed to be responsive to the Educational Policy and
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Accreditation Standards (EPAS) of the Council on Social Work Education (CSWE). The SWEAP
Exit Survey includes over 100 items, covering program characteristics, student demographics,
student employment experience and plans, student educational experience and plans, as well
as student evaluation of the social work program’s implicit and explicit curriculum.

Implicit Curriculum Categories Assessed:

. Commitment to diversity

. Admission policy and procedure

. Advisement, retention and termination

o Student participation in governance

. Faculty

. Administrative structure

. Resources

o Field Education

o Evaluation of preparation by the MSW Program in the knowledge, skills, values and

ethics of social work (35 items evaluated on an 11 point Likert scale).

Categories assessed in the Alumni Survey (among others):

o Current employment status

. Quality of MSW preparation for employment outside of social work
. Urban/rural location

o Annual income

. Length of time to find work

. Primary function

o Major roles

o Type of organization

. Client systems

. Employment setting

. Quality of preparation for entry-level position in social work

. Evaluation of preparation by the MSW Program in the knowledge, skills, values and

ethics of social work (35 items evaluated on an 11-point Likert scale).
Information from https://www.sweapinstruments.org/

Assessment #8: Civil Rights Modules

The Civil Rights modules were developed by a consortium of EPPs across the state of Oregon.
This course is designed to provide a broad understanding of civil rights in educational
environments and the candidate’s role in protecting students' civil rights. It has five modules
which cover state and federal protections for individual civil rights and protections against
discrimination, privacy, confidentiality, mandatory reporting, and professional ethics
standards. These modules are the same ones used by the George Fox College of Education in
their teacher preparation programs.

Program Data Collection Plan

How will the unit collect data showing evidence of candidate content knowledge? Currently,
the University uses Tevera and Canvas learning management systems to collect evidence of
candidate content knowledge. Candidates complete assignment-based assessments which
are evaluated using rubrics. These are submitted into Tevera and Canvas. Summary data for
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each student will be collected from Canvas, Tevera, and faculty directly if needed.
Additionally, the portfolio samples and Civil Rights Modules documentation will also be
collected and will be managed by the Program Coordinator and TSPC Liaison.

Field SSW SEL Video Role Play | Children’s SWEAP Exit Civil Rights
Evaluation Lesson Advocacy Survey Modules
Assignment
Competencies Iltems a. and | Assignment Assignment Section E: Content scores on
1-4 b. rubric Rubric— CSWE | Evaluation of | all 5 Modules
measuring Competencies | SW
CSWE 2,4,8,9 Preparation,
Competencies Competencies
1,2,4,6,7,8,9 1-9

How will the unit collect data showing the tools for evaluating the clinical practice and
competency? The answer to this question has been combined with the following question as
the assessments to collect data around clinical practice and competency are the same.

The University uses Tevera and Canvas documentation to show evidence of clinical practice
experience. The tool that will be used to evaluate the clinical practice for the proposed
program will be Tevera, which is our system for interfacing with Field placement instructors
and collecting the field evaluation feedback. We will also use this platform to capture the
observation data as well.

Entry Evaluation Pre-Mid Evaluation Mid-Term Final Evaluation
Evaluation
e Civil Rights ® Processrecording | ® Mid Term Field e Final Field Evaluation
e Background ® Practicum seminar Evaluation ® Process recording
Clearance participation Competencies e Formal school-based
e Personal e Formal school- 1-9 observation, NASW SSW
interview based ® Practicum Site standards 1-11
observation, visit e SEL Lesson a.-f.
NASW SSW e Video Role play

standards 1-11

National Association George Fox University School Social Work Preparation Program - Data points for assessing
of Social Workers candidate competency

(NASW) Standards for

School Social workers

(SSW)

NASW Standard 1. e SWKG 605 Video Recorded Role Play

Ethics and Values e SWKG 676/677 Practicum Seminar Process Recording (Complete one in each semester)
e SWKG 677 Final Formal Field Evaluation
e SWKG 677 Formal School Based Observation

NASW Standard 2. e SWKG 605 Video Recorded Role Play

Qualifications e SWKG 676/677 Practicum Seminar Process Recording (Complete one in each semester)

e SWKG 677 Final Formal Field Evaluation
e SWKG 677 Formal School Based Observation

[George Fox University]: NEW PROGRAM PROPOSAL
Date of Proposal Submission: [February 2024] | Page 20



NASW Standard 3.
Assessment

NASW Standard 4.
Intervention

NASW Standard 5.
Decision Making and
Practice Evaluation

NASW Standard 6.
Record Keeping

NASW Standard 7.
Workload
Management

NASW Standard 8.
Professional
Development

NASW Standard 9.
Cultural Competence
NASW Standard 10.
Interdisciplinary
Leadership and
Collaboration

NASW Standard 11.
Advocacy

e SWKG 676/677 Practicum Seminar Process Recording (Complete one in each semester)

e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 605 Video Recorded Role Play

e SWKG 685 Children’s Issues Advocacy Paper

e SWKG 685 School Social Work SEL Lesson

e SWKG 676/677 Practicum Seminar — Process Recording (Complete one in each semester)
e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 685 Children’s Issues Advocacy Paper

e SWKG 685 School Social Work SEL Lesson

e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 605 Video Recorded Role Play

e SWKG 685 Children’s Issues Advocacy Paper

e SWKG 685 School Social Work SEL Lesson

e SWKG 677 Final Formal Field Evaluation

o SWKG 677 Formal School Based Observation

e SWKG 676/677 Practicum Seminar — Process Recording (Complete one in each semester)
e SWKG 605 Video Recorded Role Play

e SWKG 676/677 Practicum Seminar — Process Recording (Complete one in each semester)
e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 605 Video Recorded Role Play

e SWKG 676/677 Practicum Seminar — Process Recording (Complete one in each semester)
e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 605: Video Recorded Role Play

e SWKG 685 — School Social Work SEL Lesson

e SWKG 676/677 — Practicum Seminar — Process Recording (Complete one in each semester)
e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

e SWKG 606 Group Work and Socially Just practice Reflection
e SWKG 685 — Children’s Issues Advocacy Paper

e SWKG 677 Final Formal Field Evaluation

e SWKG 677 Formal School Based Observation

How will the unit collect data showing evidence of candidate competency?

The Program Coordinator manages each individual student file and records scores on a
licensing spreadsheet. Once all of the program requirements have been met, the TSPC
Liaison reviews each candidate’s file to ensure that all evidence is present, then sends the
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candidate’s file to Steve Tillery, Director of Clinical Practice Office in the College of Education,
prior to submitting a PCR for licensing.

How will the unit collect data that shows tools for follow-up with candidates after program
completion?

Sources Evidence

SWEAP exit survey Projected employment responses, competencies,
Section E evaluation of social work preparation,
Section F Educational Program Experience (Implicit
Curriculum)

SWEAP alumni survey Employment rates, Section E evaluation of social work
preparation on CSWE 9 competencies

Program Implementation

Provide a projected timeline for the implementation of the proposed program:
Spring 2024: TSPC approval

Spring/Summer 2024: Recruit candidates

Fall 2024: First cohort start

Program Recruitment and Retention

Program recruitment and retention narrative: Candidates are recruited through the MSW
website, through word of mouth, information nights, and through district

partners. Candidates are required to apply to the program. Once an application file is
complete, it is reviewed by faculty. If candidates meet the criteria, they are invited to an
interview. Following an interview, the admission decision is made by the admissions
committee. Each candidate is assigned an advisor who shepherds the students through the
entire program. The advisor keeps close contact with the students and assists them if there
are any issues. If a candidate does not maintain the program requirements, they receive a
letter of concern. If issues are not addressed a formal contract is issued. Both of these
phases include faculty support for improvement. If a candidate does not show improvement
over time, they may be exited from the program.

Partnership Efforts

Collaborative efforts between the EPP and districts or other appropriate partners:

George Fox MSW program works collaboratively with 9 schools and districts in the Portland
Metro and Salem areas. We already place several students a year from our MSW program in
school practicum placements. Additionally, upon the approval of this proposal, we will begin
collaborating with the George Fox College of Education to build upon their existing
partnerships across the state. In this way we will be able to place SSW students in school
placements near where they live, as well as offer our licensure preparation program to social
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workers who are already operating in schools under a restricted or emergency license. We
also intend to develop interprofessional educational experiences in collaboration with our
College of Education, so that new school social workers can learn alongside teachers.

The College of Education (COE) has collaborated with our MSW program extensively
throughout the Proposal process. They have offered support, encouragement, guidance, and
invaluable advice along the way. Additionally, Steve Tillery, who has been pivotal in the
documentation and PCR process in the COE for many years, has agreed to provide a final
audit of all school social work candidates prior to our submission of the PCR. The COE has
also agreed to provide the template for candidate tracking that both their department and
the School Counseling department use.

Our program additionally plans to partner with the College of Education in the following ways
at the community-level. We will partner in on-going program improvement,

accreditation processes, and TSPC reviews. We will work with the COE’s many school districts
and ESD partners in their Grow Your Own Programs and we will now be able to bring a School
Social Work option to the table, which has been requested by many of these partners. We
will also work together around a common assessment for observing SEL practices in the

field.

Degree Authorization

The internal proposal for this new program was initiated within the MSW department in
Spring 2023. It was then moved through the University Curriculum Committee process
throughout the Fall of 2023. The registrar’s office was consulted throughout this process. The
proposal moved forward to the Academic Leadership Team of the University and received
formal approval on December 12, 2023.

Addendum (optional)

Alignment to Standards Table — See Below
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OAR 581-022-

National

Oregon’s Framework for

George Fox University School Social

George Fox University School Social

2060 Association of Comprehensive School Work Preparation Program Work Preparation Program Courses
OAR 584-410- Social Workers Counseling Programs Assessments
0070 (NASW) Standards | (OFCSCP:) Courses in black are a part of the full
OAR 584-410- | for School Social Items in black are required for the MSW program, but not required for
0075 workers (SSW) AND MSW + SSW track the Standalone SSW track.
Items in blue are required for the
AND American School MSW + SSW track AND the SSW Courses in blue are required for the
Counseling Association Standalone track. SSW track either as part of the

Council on Social (ASCA) Ethical Standards MSW + SSW program or the

Work Education for School Counselors Standalone SSW program.

(CSWE) 2022 (ESSC)

Educational Policy

and Accreditation

Standards (EPAS)
OAR 584-410- NASW Standard OFCSCP: e SWKG 570 Bridging Spirituality and | ¢ SWKG 576 Foundation Internship |
0075 1. Ethics and Foundation: Professional Social Work Ethics Paper e SWKG 577 Foundation Internship Il
2.3.4.5.6. Values Competencies (p. 26-32) | e SWKG 699 Leadership Profile paper | ¢ SWKG 570 Values & Ethics:

e SWKG 605 Video Recorded Role Spirituality & Religion

CSWE Competency = ASCAESSC: Play e SWKG 596 Concentration Year

1: Demonstrate A.2.Confidentiality e SWKG 676/677 Practicum Seminar Seminar

Ethical and A.9. Serious and — Process Recording (Complete one | ¢ SWKG 676 Advanced Internship |

Professional foreseeable Harm to Self | in each semester) e SWKG 677 Advanced Internship Il

Behavior and Others e SWKG 677 Final Formal Field

A.12. Child Abuse
A.15.Technical and
Digital Citizenship

D. School Counseling
Practicum/ Internship
Site Supervisors

Evaluation
e SWKG 677 Formal School Based
Observation

o SWKG 699 Supervision,
Management, and Leadership
e SWKG 685 School Social Work
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E. Maintenance of
Standards

F. Ethical Decision-
Making

NASW Standard
2. Qualifications

OFCSCP:
Foundation: Professional
Competencies, (p. 26-32)

e SWKG 570: Bridging Spirituality and
Social Work Ethics Paper
o SWKG 699 Leadership Profile paper

e SWKG 576 Foundation Internship |
e SWKG 577 Foundation Internship Il
e SWKG 570 Values & Ethics:

CSWE Competency e SWKG 605 Video Recorded Role Spirituality & Religion
1: Demonstrate ASCA ESSC: A.5. Play e SWKG 596 Concentration Year
Ethical and Sustaining Healthy e SWKG 676/677 — Practicum Seminar
Professional Relationships and Seminar — Process Recording e SWKG 601 Advanced Clinical
Behavior Managing Boundaries (Complete one in each semester) Practice
e SWKG 677 Final Formal Field e SWKG 605 Micro Practice/Adv
Evaluation Practice with Individuals and
e SWKG 677 Formal School Based Families
Observation e SWKG 676 Advanced Internship |
e SWKG 677 Advanced Internship Il
o SWKG 699 Supervision,
Management, and Leadership
e SWKG 685 School Social Work
NASW Standard OFCSCP: e SWKG 533 Biopsychosocial Spiritual | « SWKG 533 Human Behavior in the

3. Assessment

CSWE Competency
7: Assess
Individuals,
Families, Groups,
Organizations, and
Communities

Accountability:
Professional
Competencies, (p. 52-54)

ASCA ESSC: A.14.
Evaluation, Assessment,
and Interpretation

Assessment
e SWKG 592 Change Project Proposal
e SWKG 601 Client Assessment Paper
e SWKG 676/677 Practicum Seminar
Process Recording (Complete one
in each semester)
e SWKG 677 Final Formal Field
Evaluation

Social Environment
e SWKG 576 Foundation Internship |
e SWKG 577 Foundation Internship Il
e SWKG 601 Advanced Clinical
Practice
e SWKG 605 Micro Practice/Adv
Practice with Individuals and
Families

[George Fox University]: NEW PROGRAM PROPOSAL
Date of Proposal Submission: [February 2024]

| Page 2




e SWKG 677 Formal School Based
Observation

e SWKG 606 Mezzo Practice/Adv
Practice with Groups

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

o SWKG 699 Supervision,
Management, and Leadership

e SWKG 685 Children’s Issues

e SWKG 685 School Social Work

581-022-2060
C. (ii)
Counseling
methodologies

’

C. (iii) Social-
emotional
learning;

C. (iv) Mental
and behavioral
health
supports;

C. (v) Trauma-
sensitive
practices

OAR 584-410-
0075

2. Self-
awareness

3. Self-
Management

NASW Standard
4. Intervention

CSWE Competency
6: Engage with
Individuals,
Families, Groups,
Organizations, and
Communities
CSWE Competency
8: Intervene with
Individuals,
Families, Groups,
Organizations, and
Communities

OFCSCP:

Delivery System:
Professional
Competencies, (p. 48-51)

ASCA ESSC: A.1.

A.4.  Academic, Career
and Social/Emotional
Planning

A.7. Group Work

A.8. Student Peer-
Support Program

A.11. Bullying,
Harassment,
Discrimination, Bias, and
Hate Incidents

e SWKG 592 Change Project Proposal

e SWKG 591 Simucase Case
Simulation Assignment — Intervene

e SWKG 607 Community Action
Change Proposal

e SWKG 605 Video Recorded Role
Play

e SWKG 685 Children’s Issues
Advocacy Paper

e SWKG 685 School Social Work SEL
Lesson

e SWKG 676/677 Practicum Seminar
— Process Recording (Complete one
in each semester)

e SWKG 677 Final Formal Field
Evaluation

e SWKG 677 Formal School Based
Observation

e SWKG 533 Human Behavior in the
Social Environment

e SWKG 591 Social Work Practice I:
Families, Individuals & Groups

e SWKG 576 Foundation Internship |

e SWKG 577 Foundation Internship Il

e SWKG 605 Micro Practice/Adv
Practice with Individuals and
Families

e SWKG 606 Mezzo Practice/Adv
Practice with Groups

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

e SWKG 685 Children’s Issues

e SWKG 685 School Social Work
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4. Social-
Awareness

5. Relationship
Skills

6. Responsible
Decision-
making

NASW Standard
5. Decision
Making and
Practice
Evaluation

CSWE Competency
4: Engage in
Practice-Informed
Research and
Research-Informed
Practice

OFCSCP:
Foundation: Professional
Competencies, (p. 26-32)

ASCA ESSC: A.14.
Evaluation, Assessment,
and Interpretation

e SWKG 542 Research Critique
Assighment

e SWKG 647 Evidence Based Grant
Writing

o SWKG 648 Single Case Design
Assighment

e SWKG 685 Children’s Issues
Advocacy Paper

e SWKG 685 School Social Work SEL
Lesson

e SWKG 677 Final Formal Field
Evaluation

e SWKG 677 Formal School Based
Observation

o SWKG 542 Research Methods

e SWKG 570 Values & Ethics:
Spirituality & Religion SWKG 576
Foundation Internship |

e SWKG 577 Foundation Internship Il

e SWKG 606 Mezzo Practice/Adv
Practice with Groups

e SWKG 605 Micro Practice/Adv
Practice with Individuals and
Families

o SWKG 648 Applied Social Work
Research: Evaluation of Practice

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

o SWKG 699 Supervision,
Management, and Leadership

e SWKG 685 School Social Work

NASW Standard
6. Record
Keeping

OFCSCP:
Foundation: Professional
Competencies, (p. 26-32)

o SWKG 542 Research Critique
Assighment
o SWKG 648 Single Case Design

e SWKG 576 Foundation Internship |
o SWKG 577 Foundation Internship Il
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CSWE Competency
9: Evaluate
Practice with
Individuals,
Families, Groups,
Organizations, and
Communities

ASCA ESSC: A.13.
Student Records

e SWKG 605 Video Recorded Role
Play

e SWKG 685 Children’s Issues
Advocacy Paper

e SWKG 685 School Social Work SEL
Lesson

e SWKG 677 Final Formal Field
Evaluation

e SWKG 677 Formal School Based
Observation

e SWKG 676/677 Practicum Seminar
— Process Recording (Complete one
in each semester)

e SWKG 601 Advanced Clinical
Practice (3 credit hours)

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

e SWKG 685 School Social Work

NASW Standard OFCSCP: e SWKG 570 Bridging Spirituality and | ¢ SWKG 576 Foundation Internship |
7. Workload Foundation: Professional Social Work Ethics Paper e SWKG 577 Foundation Internship Il
Management Competencies, (p. 26-32) | o SWKG 699 Leadership Profile paper | o SWKG 596 Concentration Year
e SWKG 605 Video Recorded Role Seminar
CSWE Competency 'I:SCA ESSEIE’Z w0 th Play e SWKG 676 Advanced Internship |
1: Demonstrate eésponsipiirtes to the e SWKG 676/677 Practicum Seminar .
e SWKG 677 Advanced Internship Il
Ethical and School — Process Recording (Complete one o P
Professional B.3. ReSponSibiIitieS to in each semester) ® SWKG 699 SuperVIS|0n,
Behavior Self e SWKG 677 Final Formal Field Management, and Leadership
Evaluation e SWKG 685 School Social Work
e SWKG 677 Formal School Based
Observation
OAR 584-410- NASW Standard OFCSCP: e SWKG 570 Bridging Spirituality and | ® SWKG 542 Research Methods
0075 8. Professional Foundation: Professional Social Work Ethics Paper e SWKG 570 Values & Ethics:
2. Self- Development Competencies, (p. 26-32) | o SWKG 699 Leadership Profile paper |  Spirituality & Religion
awareness e SWKG 605 Video Recorded Role e SWKG 591 Social Work Practice I:

Play

Families, Individuals & Groups
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3. Self- CSWE Competency | ASCA ESSC: A.12. Child e SWKG 676/677 Practicum Seminar | ¢ SWKG 592 Social Work Practice Il:
Management 1: Demonstrate Abuse — Process Recording (Complete one Organizations & Communities
4. Social- Ethical and A.16. Virtual/Distance in each semester) e SWKG 576 Foundation Internship |
Awareness Professional School Counseling e SWKG 677 Final Formal Field e SWKG 577 Foundation Internship Il
5. Relationship | Behavior Evaluation e SWKG 596 Concentration Year
Skills e SWKG 677 Formal School Based Seminar
6. Responsible Observation e SWKG 605 Micro Practice/Adv
Deci:sion- Practice with Individuals and
making Families

e SWKG 648 Applied Social Work

Research: Evaluation of Practice

o SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

o SWKG 699 Supervision,

Management, and Leadership

e SWKG 685 Children’s Issues

e SWKG 685 School Social Work
581-022-2060 NASW Standard OFCSCP: e SWKG 520: ADEI Development e SWKG 520 Diversity and Difference:
C. (vi) 9. Cultural Foundation: Professional paper Implications for Social Work Practice
Culturally Competence Competencies, (p. 26-32) | e SWKG 521: Essay on Applying e SWKG 521 Human Rights & Social
responsive and Human Rights Concepts Justice
sustaining CSWE Competency | ASCAESSC:A.8.Student | e SWKG 542: Research Critique e SWKG 576 Foundation Internship |
practices 3: Engage Anti- Peer-Support Program Assignment e SWKG 577 Foundation Internship II

584-410-0070
As a CSWE
accredited
social work
program, ADEI

Racism, Diversity,
Equity, and
Inclusion (ADEI) in
Practice.

A.10. Marginalized
Populations

A.11. Bullying,
Harassment,
Discrimination, Bias, and
Hate Incidents

e SWKG 560 Policy Analysis Paper

e SWKT 601 Difference in Culture Tip
Sheet

e SWKG 677 Final Formal Field
Evaluation

e SWKG 596 Concentration Year
Seminar

e SWKG 607 Macro Practice/Adv
Practice with Communities

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il
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is woven into
all of our
curriculum.
The classes
and
assessments
listed here
specifically
target ADEI
content, but all
of our courses
teach and
model a
commitment
to justice,
equity,
advocacy, and
anti-racism

e SWKG 677 Formal School Based
Observation

e SWKG 685 School Social Work

NASW Standard
10.
Interdisciplinary
Leadership and
Collaboration

CSWE Competency
6: Engage with
Individuals,
Families, Groups,
Organizations, and
Communities

OFCSCP::
Foundation: Professional
Competencies, (p. 26-32)

ASCA ESSC:

A.3. Comprehensive
School Counseling
Program

A.6. Appropriate
Collaboration, Advocacy,
and Referrals for
Counseling

e SWKG 592: Change Project
Proposal

e SWKG 605: Video Recorded Role
Play

e SWKG 685 — School Social Work SEL
Lesson

e SWKG 676/677 — Practicum
Seminar — Process Recording
(Complete one in each semester)

e SWKG 677 Final Formal Field
Evaluation

e SWKG 592 Social Work Practice Il:
Organizations & Communities

e SWKG 576 Foundation Internship |

o SWKG 577 Foundation Internship Il

e SWKG 607 Macro Practice/Adv
Practice with Communities

e SWKG 606 Mezzo Practice/Adv
Practice with Groups

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

[George Fox University]: NEW PROGRAM PROPOSAL
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B.1. Responsibilities to
Parents/Guardians

B.2. Responsibilities to
the School

C. School Counselor
Directors/Administrators
/Supervisors

e SWKG 677 Formal School Based
Observation

o SWKG 699 Supervision,
Management, and Leadership
o SWKG 685 School Social Work

NASW Standard
11. Advocacy

CSWE Competency
2: Advance Human
Rights and Social,
Racial, Economic,
and Environmental
Justice

CSWE Competency
5: Engage in Policy
Practice

OFCSCP:
Foundation: Professional
Competencies, (p. 26-32)

ASCA ESSC:

A.3. Comprehensive
School Counseling
Program

A.10. Marginalized
Populations

e SWKG 521: Essay on Applying
Human Rights Concepts

e SWKG 592: Change Project
Proposal

e SWKG 606 Group Work and Socially
Just Practice Reflection

e SWKG 560: Policy Analysis Paper

e SWKG 606 Group Work and Socially
Just practice Reflection

e SWKG 685 — Children’s Issues
Advocacy Paper

e SWKG 677 Final Formal Field
Evaluation

e SWKG 677 Formal School Based
Observation

e SWKG 560 Social Policy

e SWKG 576 Foundation Internship |

e SWKG 577 Foundation Internship Il

e SWKG 606 Mezzo Practice/Adv
Practice with Groups

e SWKG 607 Macro Practice/Adv
Practice with Communities

e SWKG 676 Advanced Internship |

e SWKG 677 Advanced Internship Il

e SWKG 685 School Social Work

o SWKG 699 Supervision,
Management, and Leadership

e SWKG 685 School Social Work

[George Fox University]: NEW PROGRAM PROPOSAL

Date of Proposal Submission: [February 2024]
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i)

GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

Master of Social Work Courses and Syllabi

Generalist Courses (Course title links directly to course syllabus)
SWKG 520 — Diversity and Difference

SWKG 521 — Human Rights & Social Justice

SWKG 533 — Human Behavior in the Social Environment
SWKG 542 — Research Methods

SWKG 560 — Social Policy

SWKG 570 — Values and Ethics

SWKG 576 — Foundation Internship |

SWKG 577 — Foundation Internship Il

SWKG 591 — Social Work Practice |

SWKG 592 — Social Work Practice I

Advanced Generalist Courses (Course title links directly to course syllabus)
SWKG 601 — Advanced Clinical Practice

SWKG 605 — Micro Practice / Advanced Practice with Individual and Families
SWKG 606 — Mezzo Practice / Advanced Practice with Groups

SWKG 607 — Macro Practice / Advanced Practice with Communities

SWKG 647 — Research for Evidence Based Practice

SWKG 648 — Applied Social Work Research: Evaluation of Practice

SWKG 676 — Advanced Internship |

SWKG 677 — Advanced Internship Il

SWKG 685 — Elective: Children’s Issues

SWKG 685 — Elective: Substance Abuse

SWKG 685 — Elective: School Social Work

SWKG 685 — Elective: Poverty

SWKG 685 — Elective: Death and Dying

SWKG 685 — Neurobiology and Trauma

SWKG 699 — Supervision, Management, and Leadership

*Courses noted in red are required for the School Social Work Preparation Program.
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 520: Diversity and Difference
2023 Fall
Tuesday 09:30-12:00 Hybrid
In-person Meeting Dates: 08/29, 10/03, 10/31, 12/05

Yong Qiang Zheng, Ph.D., MSSW. Associate Professor of Social Work
Office: Portland Center 175 Office/Voice Mail: (503) 554-6079
Office Hours: Mon 15:30-17:30 Fri 13:30-17:30 E-mail: yzheng@georgefox.edu

Additional days/times by appointment.

I. Course Purpose:

The purpose of this course is to provide a framework for engaging diversity and differences in social work
practice. This course prepares students to work with diverse groups of people nationwide, including
racial and ethnic groups and other populations defined by gender, sexual orientation, income, physical
and mental ability, age, and religion. Emphasis will be placed on defining and developing skills for
culturally competent social work generalist practice with these populations through students’
self-examination, experiential learning, and critical reading of class materials.

Il. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
» Competency 1: Demonstrate Ethical and Professional Behavior
= Competency 2: Advance Human Rights and Social, Racial, Economic and Environmental Justice.
* Competency 3: Engage Anti-racism, Diversity, Equity, and Inclusion in Practice.
* Competency 10: Spiritually-Informed Practice and Religious Contexts

Ill.  Course Objectives:

At the conclusion of this course the student will:
1. Develop understanding of the fundamental definitions, concepts, and theories related to ADEI
(Competencies 1, 2). K
2. Gain knowledge of the forms and mechanisms of racism, discrimination and oppression and
understand how they shape the human experience (Competency 3). K, C, A
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3. Increase awareness of their personal cultural or ethnic identity, values, assumptions, and biases
(Competency 1). S, V

4. Develop the ability to demonstrate cultural humility from a generalist social work perspective.
(Competencies 1, 3). S

5. Increase awareness of the role that spirituality and religion have in social work practice with
intersecting social identities. (Competencies 3, 10). K

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:

Sue, De. W., Rasheed, M. N., & Rasheed, J. M. (2016). Multicultural social work practice: A
Competency-Based Approach to Diversity and Social Justice (2™ ed.). Hoboken, NJ: John Wiley &
Sons.
Direct Library E-book Link:

=4205782

Other Required or Supplemental Reading:

Marsigilia, F.F., Kulis, S.S., & Lechuga-Pena, S. (2021). Diversity, oppression, and change: Culturally
grounded social work (3rd ed.). Oxford.
Direct L|brary E- book Link:

scope= 5|te&db nIebk&db nIabk&AN 2714010

National Association of Social Workers. (2015). Standards and indicators for cultural competence.
Washington, DC: Author. Retrieved from
https //www.socialworkers. orE/Practlce/NASW Practlce Standards-Guidelines/Standards-and-In

equires%20social%20workers,ethnicity%2C%20gender%?2 C%ZOcIass% C%20sexual
National Association of Social Workers. (2021). Code of Ethics of the National Association of Social
Workers. Silver Sprlng, M.D.: Author.

American Psychological Association. (2019). Publication manual of the American Psychological
Association (7" ed.). Washington, D.C.: Author.

V. Course Assignments:

Assignments:

1. Online Activity Participation & Professional Behavior (20%)

Class Participation

Students are expected to be active participants in the online and in-person learning process. Active
participants are involved in the class to the extent that they actively listen, react to information, ask
pertinent questions, demonstrate understanding, share relevant insights, and contribute to the
general learning of the class. Participation is factored into the final grade.


https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4205782
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4205782
https://georgefox.idm.oclc.org/login?url=https://search.ebscohost.com/login.aspx?direct=true&scope=site&db=nlebk&db=nlabk&AN=2714010
https://georgefox.idm.oclc.org/login?url=https://search.ebscohost.com/login.aspx?direct=true&scope=site&db=nlebk&db=nlabk&AN=2714010
https://www.socialworkers.org/Practice/NASW-Practice-Standards-Guidelines/Standards-and-Indicators-for-Cultural-Competence-in-Social-Work-Practice#:~:text=Cultural%20competence%20requires%20social%20workers,ethnicity%2C%20gender%2C%20class%2C%20sexual
https://www.socialworkers.org/Practice/NASW-Practice-Standards-Guidelines/Standards-and-Indicators-for-Cultural-Competence-in-Social-Work-Practice#:~:text=Cultural%20competence%20requires%20social%20workers,ethnicity%2C%20gender%2C%20class%2C%20sexual
https://www.socialworkers.org/Practice/NASW-Practice-Standards-Guidelines/Standards-and-Indicators-for-Cultural-Competence-in-Social-Work-Practice#:~:text=Cultural%20competence%20requires%20social%20workers,ethnicity%2C%20gender%2C%20class%2C%20sexual
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
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Professional Behavior
Students will come to virtual or in-person classes in a timely manner and be prepared for active
engagement in the course. (Competencies 1, 2).
Social work is an interactive and interpersonal profession. Relationships are key to what we do as
social workers. Communication, both verbal and nonverbal, are essential in the process of
developing as a professional social worker, thus being involved in class discussions, and activities and
your ability to share how your personal learning experience is evolving is vital to the learning
process. You should strive to demonstrate the following in virtual class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Speaking up when you have a point to make, a question to pose, or an alternative perspective to

present.

4. Being prepared to give and accept feedback,

5. Being prepared to work with your colleagues.
An MSW professional behavior rubric will be posted via Canvas as a reference to how professional
behaviors will be measured in this class.

2. Diversity Forum (15%)
The diversity forum will be one of the methods for generating discussion, reflection, and suggestions.
There will be 5 forums throughout the semester. A group of 2 students in the current cohort is
expected to lead and facilitate 1 forum. The overall goal of the forum is to empower students to
connect the course content with the diversity issues that they are focusing on and generate
conversations among them. Topics of the forum shall be derived from the assigned weekly readings,
newspapers, websites, journals, social media, movies, etc. Then, the facilitator is expected to provide
prompts for discussion (ask 3 questions based on the content you post). The facilitator’s post and
prompt are due a week before their forum’s due (Friday). All other students are expected to
contribute to the discussion on the forum’s due.

3. “Slavery by Another Name” Documentary Reflection Paper (25%):
“Slavery by Another Name” is a PBS documentary based on the book: Slavery by another name: The
re-enslavement of Black Americans from the Civil War to World War Il by Blackmon (2008). New
York: Anchor Books.
To watch it, Go to http://www.pbs.org/tpt/slavery-by-another-name/watch/
After watching it, you will write an 8-12 pages’ reflection paper responding to the questions below.
Critical Thinking Questions for “Slavery by another Name”:
1. Why is it important to document hidden histories?
2. Why are certain histories hidden or difficult to uncover?
3. What new insights did you gain after watching this documentary?
4. To what extend do you think a person’s racist attitudes and behaviors can be forgiven due to
the “norm” of their surrounding culture?
5. In what ways, if any, are we responsible for our ancestor’s actions? Is it fair to hold individual
accountable for things their ancestors did?
6. How have the dynamics of relationships between black people and white people changed since
the Civil Rights Movement of the 1960’s?
7. Blackmon asserts that real slavery didn’t end until the 1940’s. In what ways is this statement
true? What forms of modern slavery exist today?
8. How does the history represented in the documentary help us understand present conditions for
people of color today? How can knowing history empower people today?
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9. What current events do you believe should be documented, so that they are not hidden from
future generations? Why?

10. After viewing the documentary, do you believe that racism is inherent or taught? Explain. How
does your answer shape your understanding of a social worker’s attention to anti-racism in their
practice across all loves (micro, mezzo, macro).

4. ADEI Practice Development Paper (40%)

The purpose of this assignment is to explore students’ awareness of their own biases, and its impact
on the relationship a particular client population. Students need to investigate current practice
models and critically think about their implications to counter the negative impact of the bias
identified. A clear action plan is needed to embrace the model in your own work.

This paper should be 10-12 pages long (in addition to the title page, abstract, and reference page), in
APA style 7' edition, including the abstract. This paper should include a minimum of 8 scholarly
sources (each section has at least 4).

The paper starts with an introduction and ends with a conclusion. In between, it addresses the
following areas:

Section 1. Bias identified & Impact reflection

Demonstrate deep levels of self-awareness of personal bias. Give examples of behavior and values.
Provide a comprehensive summary of relevant research on the identified bias. Utilize current
evidence to illustrate the impact of the bias identified.

Section 2. ADEI practice model and Action plan

Investigate current social work practice models and identify the strengths and limits of the chosen
practice model that is linked to ADEI. Make an action plan for the implementation of the model in
your own social work practice.

VI. Tentative Course Outline

Week 1: Aug. 28-Sept. 1
In-person Meeting Day Portland Center Room 240
Course Introduction

Read Review Explore Reflect & Discuss Write

Course Syllabus Course Content Review Canvas The assumption
Overview Course Modules activity

NASW Code of

Ethics (link in Meet the

Canvas) Lecturer: Erin
Johnson, MSW

NASW

Standards and Introduction to

indicators for Online Course

cultural

competence (link | Meet the

in Canvas) Professor: Yong
Qiang Zheng, PhD

Week 2: Sept. 4-Sept. 8
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Chapter 1: Cultural Diversity and Implications for Multicultural Social Work Practice
e Diversification of U.S.
e Multiple Dimensions of Human ldentity
e Individual and Universal Biases in Social Work
e Multicultural Challenges in Social Work Practice

Read Review Explore Reflect & Discuss Write
Chapter 1 Review Lecture Ted Talk: The Human Identity
Danger of a Single | Diagram
Cultural Humility Story
(pdf on Canvas)

Week 3: Sept. 11-Spet.15
Chapter 2: Theoretical Foundations for Multicultural Social Work Practice
® Ecological Systems Theory
Strengths Perspective
Social Justice Perspective
Defining Racism, Prejudice
Antiracism
Intersectionality Perspective

Read Review Explore Reflect & Discuss Write

Chapter 2 Review Lecture Privilege- The Privilege and

Coin Experiment Intersectionality -
Our own coins

Chapter 2 -
Question 2

Week 4: Sept. 18-Sept. 22
Chapter 3: Becoming Culturally Competent in Social Work Practice
e Defining Cultural Competence
e Four Components of Cultural Competence
e Multidimensional Model of Cultural competence
e Multicultural Social Work Practice

Read Review Explore Reflect & Discuss Write
Chapter 3 Review Lecture Brene Brown: Implicit Harvard Diversity Forum 1
Empathy v. Tests: Choose 5: Due - Fri, Sep 22,
Cultural Empathy Sympathy https://implicit.ha | 11:59pm
rvard.edu/implicit
Implicit Bias [takeatest.html
Cultural
Competency Case



https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story/comments
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story/comments
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story/comments
https://www.youtube.com/watch?v=FvlEVEW1Sp8&t=82s
https://www.youtube.com/watch?v=FvlEVEW1Sp8&t=82s
https://leejagers.wordpress.com/2012/03/13/culture-and-empathy-in-cross-cultural-counseling/
https://www.youtube.com/watch?v=1Evwgu369Jw
https://www.youtube.com/watch?v=1Evwgu369Jw
https://www.youtube.com/watch?v=1Evwgu369Jw
https://www.youtube.com/watch?v=BSguud-t1kc
https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html
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Study
Week 5: Sept. 25-Sept. 29
Chapter 4: Understanding the Sociopolitical Implications of Oppression and Power in Social Work
Practice
e Defining Oppression
e Effects of Historical Oppression
e Ethnocentric Monoculturalism
® Impact on Helping Relationships
e Credible multicultural practice
Read Review Explore Reflect & Discuss Write
Chapter 4 Review Lecture The Dangers of Chapter 4 -
Whitewashing Question 2, 5
Article: Black History
Genograms with
African American How the US Stole
Families: Mexico
Considering
Cultural Context Documentary
Film: Unspoken:
Whiteness and America’s Native
Ethnocentric American
Monoculturalism: boarding schools
Making the
“Invisible” Visible
White Privilege
Unpacking the
Invisible Knapsack
(pdf on Canvas)
Week 6: Oct. 2-Oct. 6
In-person Meeting Day Portland Center Room 240
Chapter 5: Microaggressions in Social Work Practice
® Microaggressions
® Microaggressions in Social Work Practice
Read Review Explore Reflect & Discuss Write
Chapter 5 Review Lectures How Microaggressions | Diversity Forum 2
microaggressions | Awareness Tool Due - Fri, Oct. 6,
Diversity, are like mosquito 11:59pm
Oppression and bites ¢ Same
Change Difference
(Marsigilia Book
Chapters 9-10) [, too, am Harvard



https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://www.tandfonline.com/doi/abs/10.1300/J039v08n02_01?role=button&needAccess=true&journalCode=wfsw20
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=7d660838-0446-45d9-b44c-157d18283bf1%40redis
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=7d660838-0446-45d9-b44c-157d18283bf1%40redis
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=7d660838-0446-45d9-b44c-157d18283bf1%40redis
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=7d660838-0446-45d9-b44c-157d18283bf1%40redis
https://web.p.ebscohost.com/ehost/pdfviewer/pdfviewer?vid=0&sid=7d660838-0446-45d9-b44c-157d18283bf1%40redis
https://www.ted.com/talks/david_ikard_the_dangers_of_whitewashing_black_history?language=en
https://www.ted.com/talks/david_ikard_the_dangers_of_whitewashing_black_history?language=en
https://www.ted.com/talks/david_ikard_the_dangers_of_whitewashing_black_history?language=en
https://www.youtube.com/watch?v=3OMmxKiG4LE
https://www.youtube.com/watch?v=3OMmxKiG4LE
https://www.pbs.org/video/unspoken-americas-native-american-boarding-schools-oobt1r/
https://www.pbs.org/video/unspoken-americas-native-american-boarding-schools-oobt1r/
https://www.pbs.org/video/unspoken-americas-native-american-boarding-schools-oobt1r/
https://www.pbs.org/video/unspoken-americas-native-american-boarding-schools-oobt1r/
https://www.pbs.org/video/unspoken-americas-native-american-boarding-schools-oobt1r/
https://www.youtube.com/watch?v=hDd3bzA7450&t=0sxY
https://www.youtube.com/watch?v=hDd3bzA7450&t=0sxY
https://www.youtube.com/watch?v=hDd3bzA7450&t=0sxY
https://www.youtube.com/watch?v=hDd3bzA7450&t=0sxY
https://www.youtube.com/watch?v=hDd3bzA7450&t=0sxY
https://www.youtube.com/watch?v=uAMTSPGZRiI
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- Students Self
Identity

Racial

Microaggressions
xperien

Harvard

Week 7: Oct. 9- Oct.13

® Review “ADEI Practice Development Paper” Guidelines

e APA Formatting Review

Read Review Explore

Reflect & Discuss

Write

Overview of
Research Paper

Guidelines for
“ADEI Practice

ADEI Practice
Development

Section 1 of ADEI
paper: Research,

Development Paper Q & A write, and submit
Paper” - Due Fri. Oct. 13,
11:59pm
Week 8: Oct. 16-Oct. 20
Chapter 6: Racial/Cultural Identity Development
e WhoamI?
e |dentity Development Models
e Working racial/cultural identity
e Implications for Social Work Practice
Chapter 7: White Racial Identity Development
e What does it mean to be White?
e Dynamics of Whiteness
e Models of White Racial Identity Development
Read Review Explore Reflect & Discuss Write
Chapter 6 & 7 Review Lectures Multiracial USC MSW:
American Voices: | Diversity Toolkit:
White People Identity - Pew A Guide to
Facing Racism Research Center Discussing
(pdf on Canvas) Identity, Power
How to resolve and Privilege -
racially stressful Activity 2 -
situations | Understanding
Howard C. Privilege and

Stevenson (min

10-15 focus on
how racial

identity i

developed)

James Corden

Systems of Power

Color Blind Racial
Attitudes Scale
(pdf on Canvas)



https://www.youtube.com/watch?v=uAMTSPGZRiI
https://www.youtube.com/watch?v=uAMTSPGZRiI
https://www.youtube.com/watch?v=57lM9fp9aNU
https://www.youtube.com/watch?v=57lM9fp9aNU
https://www.youtube.com/watch?v=57lM9fp9aNU
https://www.youtube.com/watch?v=57lM9fp9aNU
https://www.youtube.com/watch?v=l2WaNmhvEzo
https://www.youtube.com/watch?v=l2WaNmhvEzo
https://www.youtube.com/watch?v=l2WaNmhvEzo
https://www.youtube.com/watch?v=l2WaNmhvEzo
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
https://www.youtube.com/watch?v=EV3OmxrowWE&t=1s
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https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
https://msw.usc.edu/mswusc-blog/diversity-workshop-guide-to-discussing-identity-power-and-privilege/#unpack
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Gets a Lesson on
White Privilege

Documentary:
Little White Lie

Week 9: Oct. 23-Oct. 27
Chapter 8: Barriers to Effective Multicultural Clinical Practice
e Sources of Conflict and Misinterpretation in Clinical Practice
e Culture-Bound Values
e Class-Bound Values
e Language Barriers

Read Review Explore Reflect & Discuss Write
Chapter 8 Review Lecture "Why | Train Case Study: Diversity Forum 3
Grandmothers to | Cultural Due - Fri, Oct. 27,
Treat Depression" | Competence 11:59pm

Culturally Based
Intervention
Development The
Case of Latino
Families Dealing
With
Schizophrenia
(pdf on Canvas)

Week 10: Oct. 30-Nov. 3
In-person Meeting Day Portland Center Room 240
Chapter 9: Cultural Styles in Multicultural Intervention Strategies
e Case Example
e Communication Styles
e Nonverbal Communication
e Differential Skills in Multicultural Social Work Practice

Read Review Explore Reflect & Discuss Write
Chapter 9 Review Lecture Nonverbal Comm.
Activity
Comm. Style Self-
Assessment
Week 11: Nov. 6-Nov. 10
Documentary: Slavery by Another Name
Read Review Explore Reflect & Discuss Write
Documentary: Documentary



https://www.youtube.com/watch?v=BUB3MGWT3xo
https://www.youtube.com/watch?v=BUB3MGWT3xo
https://www.kanopy.com/en/georgefox/video/176209
https://www.kanopy.com/en/georgefox/video/176209
https://www.ted.com/talks/dixon_chibanda_why_i_train_grandmothers_to_treat_depression?language=en
https://www.ted.com/talks/dixon_chibanda_why_i_train_grandmothers_to_treat_depression?language=en
https://www.ted.com/talks/dixon_chibanda_why_i_train_grandmothers_to_treat_depression?language=en
https://www.pbs.org/tpt/slavery-by-another-name/
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Slavery by
Another Name

Reflection Paper
Due - Fri, Nov. 10,
11:59pm

Week 12: Nov. 13-Nov. 17
Chapter 10: Multicultural Family Social Work Interventions
e Family Systems
e Issues when working with Racial/Ethnic Minority Families
e Conceptual Model
e Implications for social work practice

Read Review Explore Reflect & Discuss Write

Chapter 10 Review Lecture Social Work Diversity Forum 4
Family Due - Fri, Nov. 17,

Incorporating the Assessment Tool 11:59pm

Cultural Diversity

of Family and Family Cohesion

Close Scale

Relationships Into

the Study of

Health (pdf on

Canvas)

Week 13: Nov. 20-Nov. 24
Chapter 11: Religion, Spirituality, and Indigenous Methods of Healing
e Religion, Spirituality and Social Work Education
e Religious Affiliation and Ethnic Identity
® Spiritual Assessments

"An Open Letter
to the Evangelical

Church: 1 am not
Your Punch Line"

Read Review Explore Reflect & Discuss Write
Chapter 11 Review Lecture Case Study:
Traditional Healer
Case study:
Spirituality
Week 14: Nov. 27-Dec. 1
Chapter 12: Multicultural Organizational Change: Antiracist Practice and Social Justice
e Monocultural versus Multicultural Organizational Perspectives in Social Work
Read Review Explore Reflect & Discuss Write
Chapter 12 Review Lecture Diversity Forum 5

Due - Fri, Dec 1,
11:59pm



https://www.pbs.org/tpt/slavery-by-another-name/
https://www.pbs.org/tpt/slavery-by-another-name/
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://georgefox.instructure.com/courses/23022/modules/items/829807
https://sojo.net/articles/open-letter-evangelical-church-i-am-not-your-punch-line
https://sojo.net/articles/open-letter-evangelical-church-i-am-not-your-punch-line
https://sojo.net/articles/open-letter-evangelical-church-i-am-not-your-punch-line
https://sojo.net/articles/open-letter-evangelical-church-i-am-not-your-punch-line
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Week 15: Dec. 4-Dec.8
Chapter 13: Evidence-based Multicultural Social Work Practice
e Evidence-based practice
® Empirically supported relationships

Read Review Explore Reflect & Discuss Write
Assignment Review Lecture “ADEI Practice
Guidelines for Development
“ADEI Practice Paper” Q & A
Development
Paper”

Finals Week: Dec. 11-Dec.15
In-person Meeting Day Portland Center Room 240

Read Review Explore Reflect & Discuss Write

“ADEI Practice
Development
Paper”
Submit full paper
(Section 1 & 2)
Due, Tue Dec. 12
at 11:59pm
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VIII. Academic Services

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services (DAS) as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or email
das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, have disabilities,
or are new to online learning systems. Be sure to let me know immediately if you encounter a required
element or resource in the course that is not accessible to you. Also, let me know of changes | can make
to the course so that it is more welcoming to, accessible to, or usable by students who take this course in
the future.

The Portland Writing Center

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom and
asynchronous writing consultations. Graduate, George Fox Connect (GFC), and George Fox Digital (GFD)
students are invited to contact the PWC for feedback on writing projects, citation assistance, or other
writing-related issues as well as academic coaching. To schedule an appointment, visit
traccloud.georgefox.edu. For more information, visit wc.georgefox.edu or email the Portland Writing
Center at wc@georgefox.edu.

IX. College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

X. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in
the areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

11
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4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XI. Final Disclaimer

The instructor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the

instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.

12
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 521: Human Rights and Social Justice
Spring 2024
Tuesday 10am - 12pm

Name: Jeongah Kim, Ph. D. Associate Professor of Social Work
Office: Portland Center, # 173 Office/Voice Mail: (503) 554-6072
Office Hours: Mon (11-1); Tues (12-1); Weds E-mail: jkim@georgefox.edu

(11:30-1:30); Thurs (12-1) & Other hours by
appointment

l. Catalog Description:

This course introduces MSW students to human rights and social justice framework in the context of
social work history, values, ethics, and practice. Related concepts of oppression, power, privilege, and
inequality will also be covered. This course will examine how oppression and privilege affect service
delivery at micro and macro levels, and how a human rights framework integrated with cultural humility
ameliorates social injustice and promotes culturally responsive services. This course will promote
students’ career-long process of fostering cultural humility and applying an understanding of human
rights, social justice and oppression to their practice with individuals, families, groups, organizations,
communities, and society.

Il. Course Purpose:

The advancement of human rights and social, economic, and environmental justice is a fundamental
part of social work practice at the micro, mezzo, and macro levels of practice. Social workers must be
prepared to understand the forms and mechanisms of discrimination and oppression in society, as well
as, the strategies designed to eliminate oppressive barriers. Ultimately social workers seek to ensure
that clients’ rights are protected and advocate for access to needed resources on their behalf. This
course provides a foundational understanding of human rights and social justice in order to prepare
students for social work practice with vulnerable and oppressed populations.

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competency addressed in this course are:
*Competency 2: Advance Human Rights, and Social, Racial, Economic, and Environmental Justice
*Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
=Competency 5: Engage in Policy Practice
*Competency 10: Demonstrate skills and knowledge for social work practice that are spiritually
informed and that recognize religious contexts.
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IV. Course Objectives:

At the conclusion of this course the student will be able to:

1. Describe the history of human rights and the Universal Declaration of Human Rights (Competency 2,
5). K

2. Demonstrate understanding of the intersection of oppression and human rights violations, historical
roots, and social work’s role and response (Competency 2). K, V, C, A

3. Express knowledge of theories of social justice, and the strategies to promote social, racial,
environmental, and economic justice and human rights (Competency 2, 3, 5). K, C

4. Apply experiential and theoretical learning about social, racial, economic, and environmental justice
to social work practice (Competency 2, 3). S,C, A

5. Describe theological and philosophical foundations of social justice (Competency 10). K, V

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks (These required texts available free online through GFU):

Mapp, S. C. (2020). Human rights and social justice in a global perspective (3rd ed.). New York, NY:
Oxford University Press.
https://ebookcentral-proquest-
com.georgefox.idm.oclc.org/lib/georgefox/detail.action?doclD=6260936

Reichert, E. (2011). Social work and human rights: A foundation for policy and practice (2nd ed.). New
York, NY: Columbia University Press.
https://georgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&
db=nlebk&AN=954628&scope=site&ebv=EB&ppid=pp Cover

Additional Resources:
Students may be assigned additional journal articles and other pertinent reading material throughout
the semester. These articles will be put on Canvas.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any
student who misses more than twenty percent (20 %) of classes in a required social work course will be
asked to drop the course or will be given a failing grade of C- or below. Being late twice for more than
20 minutes would be considered an absence. Early departure of more than 20 minutes on two
occasions would be considered an absence.


https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=6260936
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=6260936
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=6260936
https://georgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=nlebk&AN=954628&scope=site&ebv=EB&ppid=pp_Cover
https://georgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=nlebk&AN=954628&scope=site&ebv=EB&ppid=pp_Cover
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Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Participation grades are based on the quality of what was said and how it added to the discussion, rather
than the quantity of the participation by a student. The format of the class may prompt students to share
personal information. You may share of your own choice, but use discretion, as this is a classroom
setting. Such information will be received with full respect and confidentiality. Please understand
criticism or personal insults will not be tolerated. Given the nature of social work, there are varying
degrees of positionality on social issues. Therefore, there is room for varying opinions and philosophies
in this course. Please be respectful and courteous with discussions in this classroom. Student
attendance, professionalism and participation is factored into the final grade.

Class Attendance and Participation are assessed using the program’s Professionalism Rubric. Please
see the rubric posted on Canvas for a thorough description of how participation is assessed. Students will
be required to become familiar with the Professionalism Rubric and apply its framework to classroom
interactions with colleagues and course professor.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for class,
remaining on task in class, active listening, and treating others in a respectful manner regardless of
difference. Students are expected to abide by the NASW Code of Ethics and the Professional
Expectations for Social Work Students outlined in the MSW Program Student Handbook and the MSW
Field Practicum Manual.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIII. Course Assignments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7" edition for all written assignments. APA style includes: 1” for all margins; 12-point Times
New Roman font; double-spacing, a title page, abstract, and reference page. All written assignments in
this course are graded against this academic standard.

Late Work Policy

Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by
the student. Extensions are not guaranteed and timelines are determined collaboratively to ensure
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equity and a just approach to diverse situations. It is the student’s responsibility to notify the instructor
for requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for all written assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students are required to submit papers through Turnlitin, even if the paper
is emailed to the instructor.

Assignments:

1. Professional Behavior (including attendance, participation, and professionalism, 80 points)
Students will come to class in a timely manner and be prepared for active engagement in the course.
(Competencies 1, 2). Please see Attendance and Professional Behavior Policies and Rubrics in Canvas.

Social work is an interactive and interpersonal profession. Relationships are key to what we do as social
workers. Communication, both verbal and nonverbal, are essential in the process of developing as a
professional social worker, thus being involved in class discussions, activities and your ability to share
how your personal learning experience is evolving are vital to the learning process. You should strive to
demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.
4. Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues.

An MSW professional behavior rubric will be posted via Canvas as a reference to how professional
behaviors will be measured in this class.

2. Book Review (150 points):

The objective of this assignment is to explore the intersections of reconciliation, human rights, and
social justice through a critical book review. Students are expected to analyze how the chosen book
contributes to the understanding of these themes and their implications for fostering social healing.
Students need to explain the relevance of reconciliation/forgiveness to specific week subjects and
themes within their book review. Provide a thorough review of the book but also explicitly connect the
content to the specific subjects and themes discussed during the assigned week.

Students will complete a review of one of the following books.
e Reconciliation: Restoring Justice by John W. de Gruchy (Print book)
e Reconciling All Things by Emmanuel Katongole & Chris Rice (Ebook)
e Forgiveness: A Philosophical Exploration" by Charles L. Griswold (Ebook)
e No future without forgiveness by Desmond Tutu (Ebook & print book)
e The Book of Forgiving: The Fourfold Path for Healing Ourselves and Our World" by Desmond Tutu and
Mpho Tutu (Print book)
e On Apology" by Aaron Lazare (Ebook &Print book)
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e An Ethic for Enemies: Forgiveness in Politics by Donald W. Shriver Jr. (Ebook)

e The anatomy of peace: Resolving the heart of conflict by the Arbinger Institute (Print book)

e Left to tell : Discovering God amidst the Rwandan holocaust by Immaculée llibagiza (Print book)
e The Art of forgiving by Lewis Smedes (Personal level)

e The peace maker by Ken Sande (Personal level)

Students will review a book on reconciliation with the goal of finding insights/interventions for human
rights and social justice issues.
Introduction:

e Begin with a brief introduction to the book

e Clearly state the purpose of your review, which is to identify insights/interventions for human
rights and social justice issues through the lens of reconciliation.

Summary of the Book:

e Provide a concise summary of the book, highlighting its main arguments, themes, and key
concepts.

e Focus on elements that directly relate to reconciliation and its potential impact on human rights
and social justice.

Identification of Human Rights and Social Justice Issues:

e Explore the author's perspective on reconciliation and its connection to human rights and social
justice.

e Explicitly explain the relevance of reconciliation to the specific subjects and themes covered
during the assigned week (e.g. Week 4 - child welfare and well-being). How does the content of
the book relate to and enrich the understanding of these specific subjects and themes?

e |dentify specific human rights and social justice issues addressed in the book. (While Some books
may not explicitly articulate it, it is still important to uncover or seek it out despite the lack of
explicit mention).

e Highlight the importance of these issues in the context of the narrative.

Examination of Reconciliation Strategies:

e Analyze the reconciliation strategies or approaches presented in the book.

e Evaluate how these strategies contribute to addressing human rights and social justice issues.

e Provide examples or case studies from the book that illustrate successful interventions or
insights/initiatives related to human rights and social justice.

e Discuss any failures or challenges faced by the characters or entities attempting reconciliation.

Critique of the Book (Assessment of Effectiveness):

e Provide a balanced critique of the book, discussing both its strengths and limitations in addressing
human rights and social justice issues (e.g. evaluating the relevance, practical applicability, and
real-world impact of the book's insights and interventions in the context of reconciliation, human
rights, and social justice)

e Address any gaps or areas where the book could have provided more depth or alternative
perspectives.

e Assess the effectiveness of reconciliation efforts in the book in addressing the identified human
rights and social justice issues (When assessing of effectiveness, consider the author's background
and how it may influence their views and the long-term impact and sustainability of the
interventions)

Recommendations and Conclusions:

e Summarize your findings and offer recommendations based on the book's insights.

e Conclude by discussing the potential impact of implementing reconciliation strategies on human
rights and social justice issues.
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e Ensure that your review is well-structured, coherent, and supported by evidence from the book.
Incorporate examples to illustrate your points, and critically engage with the author's arguments
throughout the review.

In crafting all three written assignments in this class, please adhere to specific guidelines to ensure a
well-crated paper. Begin with a title page and abstract, conclude with a reference list, both formatted in
accordance with APA style. Maintain double-spacing and use a font size of 12-point times new roman
within a Word document. Organize your work using descriptive subtitles to delineate smaller, focused
sections. Refrain from introducing multiple complex concepts within a single paragraph and strive for
concise paragraphs of about 3-5 sentences each to sustain reader engagement. These practices
contribute to the clarity, organization, and professionalism of your written work.

3. Reflective integration: Experiential Reflection and Creative Social Justice Project (150 points)
Students will complete a social justice/ human rights related experience. Examples of experiences are:

e Review an album or film related to social justice/human rights.

e Analyze 3-5 current event articles found in newspaper or online news websites in terms of social
justice/human rights issues.

e Attend a social justice/human rights related lecture or educational event.

e Visit the Medical Teams International REAL. LIFE. exhibit in Tigard. Normally, this is an in-person
experience, but right now they are offering virtual tours.

e Attend the virtual Lobby Day at the Oregon State Legislature with NASW.

e Interview an individual who has experienced human rights or social justice violations personally.
Listen for the impacts of this experience on their life. Students will express their experience/learning
about social justice/human rights through the use of a creative medium and then will present the
finished product in class. Examples of projects include painting, photography, poetry, writing and
performing a song, or writing a one act play. The intention of this assignment is to express your own
ideology around social justice, that you have come to through your own reflection, and engaging with
material in this class.

Reflective expression should:
e Describe the experience and analyze it in light of course concepts
o Integrate classroom reading into the reflection,
e Express personal reactions to the experience, and
e Express how the experiences might inform future social work practice.

Students will present their experience in class. The presentation should be 8-10 minutes and provide an
overview of the students experience and reflective expression.

Reflective integration: Experiential Reflection through Creative Social Justice Project refers to a
comprehensive approach that combines two essential components of a learning experience. In this
context, students embark on a social justice or human rights-related experience, chosen from a provided
list. This could involve reviewing an album, attending a lecture, or conducting an interview with
someone who has experienced social justice violations. The experiential component serves as a
practical, real-world connection to course concepts.

Simultaneously, students engage in a creative project, such as painting, poetry, or songwriting, as a
means of expressing their understanding of social justice. This creative endeavor becomes a vehicle for
personal reflection and exploration of one's evolving ideology in the realm of social justice.
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The reflective integration process intricately blends the creative and experiential facets of this
assignment. Through their creative projects, students articulate their personal ideologies, infusing their
expressions with subjective depth. Concurrently, the experiential reflection aspect involves a thorough
analysis of a chosen social justice experience, emphasizing the opportunity to educate others through
their creative work. This merging of the creative and the practical enables students to establish
meaningful connections between their artistic expressions and the tangible insights derived from real-
world encounters.

Ultimately, the primary goal is to offer students a comprehensive grasp of social justice. By fusing the
subjective and creative dimensions with the objective and experiential elements, this approach
encourages students to synthesize theoretical knowledge, personal reflections, and practical encounters
into a unified narrative. The intent is to cultivate a profound and nuanced understanding of social justice
issues while empowering students to educate others through their unique and expressive creative work,
fostering a holistic perspective.

4. Applying Human Rights Concepts and Treaties to Social Work Practice (250 points)

This assignment is designed to facilitate a comprehensive exploration of the intersectionality between
epistemic injustice, human rights violations, and social justice. Exploring epistemic injustice, human
rights violations, and social justice together provides a more nuanced, interconnected, and effective
approach to understanding and addressing the complex challenges faced by individuals and
communities in society.

A combined exploration allows for a more nuanced understanding of power dynamics, discrimination,
and oppression. This knowledge is crucial for promoting equity and justice in various societal contexts.
You will choose a specific person, group, or agency facing a human rights or social justice challenge,
analyze the situation, apply relevant human rights treaties, and propose interventions rooted in a
human rights approach. The goal is to foster critical thinking, awareness, and action towards creating a
more just and equitable society.

Assignment Structure:
Introduction:
e Provide an overview of the assignment's objectives.
e Emphasize the interconnected nature of epistemic injustice, human rights, and social justice.
e Explain the significance of understanding these intersections for effective advocacy and
intervention.
Background:
e Select a specific context where epistemic injustice, human rights violations, and social justice
issues intersect.
e Briefly describe the chosen context and its relevance to the assignment.
Describe the Human Rights and Social Justice Issues:
e Describe how the chosen person, group, or agency is experiencing human rights violations.
e |dentify the forms and mechanisms of discrimination and oppression present.
e Examine broader social justice issues within the chosen context.
e Analyze structural inequalities and systemic injustices.
Apply Human Rights Treaties:
e Select at least one relevant human rights treaty to analyze the identified issue.
e Discuss how the principles within the chosen treaty apply to the identified human rights violation.
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e Explore how the issue would cease to exist if all parties adhered to the principles outlined in the
treaties.
Examine Epistemic Injustice:
e Define and discuss the concept of epistemic injustice.
e Explore how epistemic injustice is intertwined with the identified human rights violation.
e Explore instances within the chosen context where epistemic injustice contributes to or
exacerbates human rights violations.
e Consider how addressing epistemic injustices contributes to a more holistic solution.
Propose Social Justice Interventions:
e Suggest strategies and interventions to address the identified human right violations/social justice
issues.
¢ Include both micro and macro-level actions that promote equity and justice.
e Support your ideas with existing research on effective interventions.
Integration and Interconnectedness:
e Explore how addressing epistemic injustice is essential for effective human rights and social justice
interventions.
e Discuss the interconnected nature of these concepts and their impact on creating a just society.
Conclusion:
e Summarize key findings and proposed interventions.
e Emphasize the importance of holistic approaches that consider epistemic justice, human rights,
and social justice in tandem.

IX.  Grading Policy

Criteria: All assignments, papers and examinations will be graded according to the following criteria:
Good spelling and grammar, use of APA 7 style, appropriate content, thought development, analysis of
topic, quality of research materials/references, original work, and integration of course content. Rubrics
are available on Canvas.

Appointments: My office is open to everybody during office hours, you are welcome to stop by and
discuss any questions or concerns. Other than office hours, if students wish to discuss progress made
during the semester or have questions regarding assignments, | welcome appointments and which can
be set up using the link at the top of Canvas.

VII. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2017). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
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another person’s work as your own; and 4) changing a few words but copying the sentence structure

and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7t edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or
dismissal. Reference: George Fox University’s Academic Honesty Policy

Grading scale

B+ = 87-89% C+ =77-79% D+ =67-69%
A =94-97% B = 83-86% C =73-76% D =63-66%
A- =90-93% B- = 80-82% C- =70-72% D- =60-62%
F < 60%
X. Course Outline
DATE e TOPICS ASSIGNMENTS
e Course goals and expectations |Readings:
Week 1 e Review of syllabus e Syllabus
01/9 e Human Rights e Reichert Ch. 1
e Social Justice
e Universal Declaration of Human [Readings:
Rights e Reichert Ch. 2
Week 2 |e Applying Human Rights to the | e United Nations Charter Preamble
01/16 Social Work Profession e Mapp et al. (2019) - Social Work Is a Human Rights
e Overview of civil, political, Profession
social, and economic rights
Readings:
e Human Rights and Advanced o Mapp Appendix B (will review in class - make sure
Generalist Practice you have this text book)
e Wronka (2020) - Whistleblowing, Human Rights,
Week 3 and Mental Health/Well-being: Implications for
01/23 Advanced Generalist Practice
e Semigina & Gusak (2015) - Armed Conflict in
Ukraine and Social Work Response to it
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DATE e TOPICS ASSIGNMENTS
e Diversity Within a Human Rights[Readings:
Perspective e Reichert Ch. 5
e |ssues Affecting Women e Mapp Ch. 7
Week 4 e Convention on the Elimination of All Forms of
01/30 Discrimination against Women
e Morgaine (2011) - How Would That Help Our
Work?”: The Intersection of Domestic Violence and
Human Rights in the United States
Assignment:
e Reconciliation: Restoring Justice (Book Review)
e Human Rights and Vulnerable [Readings:
Persons e Reichert Ch. 6
Week 5 ° He!s? & Kennedy (2008) - We Have Human Rights
-~ article
02/06 Assignment:
¢ Forgiveness: A Philosophical Exploration (Book
review)
e International Child Welfare Readings:
Week 6 e Educational Rights e Mapp Ch. 4
OZ/T e Documentary: Children in No e UNICEF - Prospects for Children in 2022
Man’s Land Assignment:
e The peace maker (Book Review)
e Globalization & Human Rights [Readings:
Week 7 [e Documentary: MAQUILAPOLIS | e Reichert Ch. 7
02/20 (City of Factories) Assighment:
e No future without forgiveness (Book Review)
e Applying Human Rights to Social[Readings:
Work e Reichert Ch. 8
Week 8 e Economic Justice e |[FSW Ethical Statements/NASW Code of Ethics
OZ/T e Community-Based Economic o Lewis (2022)- Agency in Economic Justice
Development Assignment:
o The anatomy of peace: Resolving the
heart of conflict (Book Review)
e Environmental Justice Readings:
. . e Mapp Ch. 8
e An Environmental Justice _— .
; e Porto et al. (2017) - Health as dignity: political
Framework for Social Work .
Week 9 Education ecology, epistemology and challenges to
03/05 . environmental justice movements
e Health Care Rights .
. . Assignment:
* Climate Justice e An Ethic for Enemies: Forgiveness in Politics (Book
Review
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DATE e TOPICS ASSIGNMENTS
e War and Conflict Readings:
e Tedtalk: How should the US use | ® Mapp Ch. 5
Week 10 its superpower status Assignment:
03/12 o Applying Human rights presentation Due
o The Book of Forgiving: The Fourfold Path for
Healing Ourselves and Our World" (Book Review)
Week11 |° Applying Human Rights Assignment:
(B/T Concepts and Treaties to Social | ¢ Applying Human rights presentation and Paper
Work Practice Due
V\G%I;slz e Spring Break - No Class
e Immigration and Refugee Rights[Readings:
e Citizenship and Voter Rights e Mapp Ch. 6
Week 13 | ° Tedtalk: How should the US use | ® Convention on the Rights of Migrant Workers and
04/7 its superpower status Their Families
Assignment:
o Left to tell : Discovering God amidst the Rwandan
holocaust (Book Review)
e AIDS & UN Sustainable Readings:
Development 2030 Goals e UN 2030 Goals Resolution (starts on pg. 15)
e Biblical Perspective on Social e QUNO 2022 Report
Week 14 Justice e Johnston (2014) - A Muslim and Christian
M/T orientation to human rights- human dignity and
solidarity.
Assignment:
e On Apology (Book Review)
e The art of forgiving (Book Review)
e Social Justice and Spiritual Readings:
Healing e Religion and Human Rights: A Dialectical
Week 15 | e Reflective integration Relationship
04/18 Assignment:
¢ Reflective integration presentation/project Due
o Reconciling All Things by Emmanuel (Book review)
e Doing Justice Readings:
e Reflective integration (cont.) e Tim Keller (2010)- Generous Justice/Chapter 1 What
Week 16 is doing justice?
04/25 Assighment:
¢ Reflective integration presentation/project Due
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Xll. Academic Services

The Academic Resource Center (the ARC) on the Newberg campus provides all undergraduate students
with free writing consultation, academic coaching, and learning strategy review (e.g., techniques to
improve reading, note-taking, study, time management). The ARC offers in-person appointments; if
necessary, Zoom appointments can be arranged by request. The ARC, located on the first floor of the
Murdock Library, is open during the academic year from 1:00-10:00 p.m., Monday through Thursday,
and 12:00-4:00 p.m. on Friday. To schedule an appointment, go to traccloud.georgefox.edu, call 503-
554-2327, email the_arc@georgefox.edu, or stop by the ARC. Visit arc.georgefox.edu for information
about ARC Consultants’ areas of study, instructions for scheduling an appointment, learning tips, and a
list of other tutoring options on campus.

Accessibility and Disability
If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your


http://traccloud.georgefox.edu/
http://arc.georgefox.edu/
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learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact
das@georgefox.edu).

XIl.

College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV.

MSW Program Goals:

1.

Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in
the areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital
status, national origin, race, religion, sex, and sexual orientation.

Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV.

Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.


http://georgefox.edu/das
mailto:das@georgefox.edu
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 533: Human Behavior in the Social Environment
Fall 2023

Thursday 1:00-3:30

Jeongah Kim, Ph.D. Associate Professor of Social Work
Office: Portland Center 175 Office/Voice Mail: (503) 554-6072
Office Hours: Mon 11-12; Tues 11-1; Weds 11-1; E-mail: Jkim@georgefox.edu

Thurs 12-1 & Available other days/hours by
appointment

I. Catalog Description:

This course seeks to apply a basic bio-psycho-social-spiritual framework (theory and knowledge) to serve
as a guide in understanding how human behavior is shaped, created, and organized across the lifespan.
Social systems, human development theories, and strengths approaches are critically examined to foster
understanding of individual, family, group, organizational, and community behaviors and the impact of
the larger environment on these systems.

Il. Course Purpose:

The purpose of this course is to provide a framework for creating, organizing, and understanding of
theory, research, and practice issues of human behavior and the social environment as a foundation to
practice advanced generalist social work, and on which to build advanced generalist practice skills. The
focus of this course is on behavior and the continuous, reciprocal interchange and influence in, between,
and among different systems of the larger environment. A strengths-based and person-in-environment
theory approach leads to an understanding of how the biological, psychological, social, cultural and
spiritual systems are interrelated and affect human development throughout the life span.

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
= Competency 1: Demonstrate Ethical and Professional Behavior
* Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
= Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
= Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
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» Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
* Competency 10: Spiritually-Informed Practice and Religious Contexts

IV. Course Objectives:

At the conclusion of this course the student will be able to:

1. Understand human behavior from a biopsychosocial spiritual framework (Competencies 3, 10). K

2. Utilize conceptual frameworks to guide the processes of engagement and assessment and
demonstrate the ability to clearly communicate concepts orally and in written format (Competency
6,7).K,S

3. Develop the ability to critically evaluate various theoretical perspectives on human behavior in the
context of generalist social work practice (Competencies 2, 3). S, C

4. Increase personal insight regarding their perspective on human behavior, potential biases and the
ability to use reflection to improve professional skills and practice through an ADEI lens
(Competency 1, 3).K,V,C, A

5. Understand human behavior in the context of spirituality and religious practices and how it shapes
the human experience. (Competency 10). K, V, C, A

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:

Hutchison, E. D. (2022). Essentials of human behavior: Integrating person, environment, and the life
course (third edition). Sage Publications.

Other Required or Supplemental Reading:

National Association of Social Workers. (2021). Code of Ethics of the National Association of Social
Workers. Silver Spring, M.D.: Author.

American Psychological Association. (2019). Publication manual of the American Psychological
Association (7" ed.). Washington, D.C.: Author.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence from
twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence. The
twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any student
who misses more than twenty percent (20 %) of classes in a required social work course will be asked to
drop the course or will be given a failing grade of C- or below.
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Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B - All of the above most of the time or with good preparation and understanding.

C - Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D - Reading/preparation not apparent.

F - Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information and notes when class is missed regardless of the type of
absence.

VIL. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and professional
behavior in their interactions with faculty, staff, field personnel, clients, and peers. Expected professional
behavior in the classroom includes being on time, being prepared for class, remaining on task in class,
active listening, and treating others in a respectful manner regardless of difference. Students are
expected to abide by the NASW Code of Ethics and the Professional Expectations for Social Work
Students outlined in the MSW Program Student Handbook and the MSW Field Practicum Manual.

VIIL. Course Assighments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7" edition for all written assignments. General APA style includes: 8 %” x 11” white paper
1” margins; 12-point font; black; Double spaced; Number all pages and include short title in header;
Indent each paragraph;1 space after a period. For more information about APA, refer to APA manual and
George Fox University writing resources https://www.georgefox.edu/offices/arc/writing-resources.html

Late Work Policy


https://www.georgefox.edu/offices/arc/writing-resources.html
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Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by the
student. Extensions are not guaranteed and timelines are determined collaboratively to ensure equity
and a just approach to diverse situations. It is the student’s responsibility to notify the instructor for
requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Turnitin-Canvas

This course will be utilizing Turnitin-Canvas for all assignments. One purpose of is to detect plagiarism.
This procedure will allow students to receive a report from Turnitin and to self-assess if changes need to
be made.

Assignments:

1. Professional Behavior (90 points). See Attendance and Professional Behavior policies above.
Students will come to class in a timely manner and be prepared for active engagement in the course.
(Competencies 1, 2).

Social work is an interactive and interpersonal profession. Relationships are key to what we do as
social workers. Communication, both verbal and nonverbal, are essential in the process of
developing as a professional social worker, thus being involved in class discussions, activities and
your ability to share how your personal learning experience is evolving is vital to the learning
process. You should strive to demonstrate the following in virtual class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.

4. Being prepared to give and accept feedback,

5. Being prepared to work with your colleagues.
A professional behavior rubric will be posted via Canvas as a reference to how professional behaviors
will be measured in this class.

2. Critical Thinking Discussion Board Exercises (260 points).
There is a total of 13 critical thinking exercises assignment related to the chapter readings
throughout the semester, each written assignment worth 20 points. Students will apply the
Paul-Elder Critical Thinking Framework to analyze the components of competent social work
practice. Please make sure to utilize 2-3 aspects of the framework to guide your answers. Your
assignment should reflect a comprehensive understanding of the skills and attributes required for
effective social work practice.

The purpose of the discussion board is a platform to create a sense of community and facilitate a
shared understanding of course materials. The original posting should be 500 words in length (APA
format). Your reply needs to move the conversation forward. For example, “l agree” is not an
adequate reply. Here are some guidelines to help students leave thoughtful comments: (1) share a
related experience or relevant example, (2) Engage with others by asking questions that promote
further exploration of the topic, (3) Connect the post to what you are reading/learning in the course,
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(4) Back up your statements with evidence when possible (citing research, sharing relevant articles,
or referring to credible sources), and (5) disagree constructively and respectfully).

Biopsychosocial spiritual Assessment Paper (250 points):

For this assignment, you will identify a client from your practicum to complete a
biopsychosocial-spiritual assessment. (Change identifying information the client to protect
confidentiality.) This is a comprehensive assessment that includes different perspectives to better
understand the individual and their behavior. You will apply human behavior theories studied in class
to analyze behaviors, growth, and development, the system issues, needs, struggles.

This paper should be 8-10 pages, in APA format, and the Grading Rubric is available on Canvas.
The instructor will provide a grading rubric for this assignment to provide more detailed information
on criteria and required content.

Social Problem Paper and Presentation (350 points)

This Group Project includes a group paper and a group presentation. Students will form small groups
(2 students) and select and research a developmental stressor and/or social problem that impacts
and individual’s human growth and development throughout the lifespan. The paper should describe
how the stressor of social problem affects the individual at a specific stage of development
(newborn, infancy, middle childhood, adolescence, etc.). Use findings in your research to describe
what theoretical approach applies to the developmental stressor and/or social problem from
adolescence through middle age and up to late adulthood. Describe the implications for generalist
social work practice, risk factors, issues of social justice, diversity and/or oppression and potential
methods for assessment and intervention. Each group will prepare a 15—18-page paper with a
minimum of 15 scholarly references. The presentation will be a 25 minutes’ presentation of the
project. The instructor will provide a grading rubric for this assignment to provide more detailed
information on criteria and required content.

Grading scale

A =94-100% B+ =87-89% C+ =77-79% D+ =67-69%
A- =90-93% B = 83-86% C =73-76% D =63-66%
B- = 80-82% C- =70-72% D- =60-62%
F < 60%
IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to the
NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.
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Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure and
content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7" edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or

dismissal.
Reference: George Fox University’s Academic Honesty Policy
X. Tentative Course Outline
TOPICS ASSIGNMENTS
WEEK ONE Course goals and expectations Reading assignment:
Review of syllabus course syllabus
Aug. 31
WEEK TWO Chapter 1 Reading assignment:
(competence 2,3,4) Hutchison Chapter 1
Sep. 7 e A multidimensional approach
® A global perspective CTE 1:
o Knowledge: value, theory and research Critical thinking question 1.1 & 1.4
WEEK THREE Chapter 2 Reading assignment:
(competence 2,4) Hutchison Chapter 2
Sep. 14 e Multiple theoretical perspectives
e Implications for social work practice CTE 2:
Critical thinking question 2.1 & 2.5
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WEEK FOUR Chapter 3 Reading assignment:
(competence 2,6,7,8,9,10) Hutchison Chapter 3
Sep. 21 o Understanding the intersection of interior
biological health and illness and exterior CTE 3:
environment factors Critical thinking question 3.1, 3.4 & 3.5
e Implications for social work practice
WEEK FIVE Chapter 4 Reading assignment:
(competence 2,3,6,7,8,9) Hutchison Chapter 4
Sep. 28 e Theories of cognition
e Theories of emotion CTE 4:
e Cognitive and emotional disorders Critical thinking 4.3 & 4.5
e Stress and coping
WEEK SIX Chapter 5 Reading assignment:
(competence 10) Hutchison Chapter 5
OCT.5 e The spiritual dimension
e Transpersonal theories of human CTE 5:
development Critical thinking 5.1, 5.3 & 5.5
e The role of spirituality in social work
WEEK SEVEN Chapter 6 Reading assignment:
(competence 1,2) Hutchison Chapter 6
Oct. 12 e Culture and postmodern view of it
® The physical environment and human CTEG6:
behavior Critical thinking 6.2 & 6.4
® Issues related to physical environment:
homeless and accessibility for people with
disability
WEEK EIGHT Chapter 7, 8 Reading assignment:
(competence 2,3) Hutchison Chapter 7, 8
Oct. 19 e Theoretical perspectives for understanding
families CTE 7:
e Diversity in family life Critical thinking 7.1, 7.2 & 7.3
e Challenges to family life
e Theories of group process
e Theoretical perspectives on formal
organizations
e Theoretical approaches to community
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WEEK NINE Chapter 9 Reading assignment:
(competence 3,5) Hutchison Chapter 9
Oct. 26 ® Social structure and institutions
e The changing trends: US and global CTE 8:
e Theories of social inequality Critical thinking 9.3 & 9.5
® Social movements
Written assignment:
Biopsychosocial-spiritual
Assessment Presentation/Paper Due
WEEK TEN Chapter 10 Reading assignment:
(competence 2,3) Hutchison Chapter10
Nov. 2 e Theories of the life course perspective CTE9:
o Themes of the life course perspective Critical thinking 10.1, 10.3,
e Implication for social work practice
WEEK ELEVEN Chapter 11, 12 Reading assignment:
(competence 2,3) Hutchison Chapter 11, 12
Nov. 9 e Typical fatal and infant development
e Typical development if toddlerhood and CTE 10:
early childhood Critical thinking
e The role of play 11.2,11.4,& 124
e Risk and protective factors associated with (Discussion boards - 1000 words)
these developmental stages
No In-Person Class meeting
WEEK TWELVE Chapter 13, 14 Reading assignment:
(competence 2,3) Hutchison Chapter 13, 14
Nov. 16 o Development in middle childhood
e Challenges in middle childhood CTE 11:
® Biopsychosocial spiritual aspects of Critical thinking 13.2, & 14.5,
adolescence
e Challenges to adolescent development
e Risk and protective factors associated with
these developmental stages
WEEK Thanksgiving Holiday!
THIRTEEN
No Class
Nov. 23
WEEK Chapter 15 Reading assignment:
FOURTEEN (competence 2,3) Hutchison Chapter 15
o The meaning of adulthood
Nov. 30 e Theoretical approaches to adulthood CTE 12:
e Biopsychosocial-spiritual aspects of young Critical thinking 15.1, & 15.2
and mid adulthood
e Risk and protective factors in young and mid
adulthood
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WEEK Chapter 16 Reading assignment:
FIFTEEN (competence 2,3,10) Hutchison Chapter 16
Dec. 7 e Biopsychosocial changes in late adulthood
e The search for personal meaning CTE 13:
® Dying process Critical thinking 16.2 & 16.5
® Loss, grief and bereavement Social Problem Group Presentation/Paper
Due
WEEK Finals Week Written assignment:
SIXTEEN Social problem group presentation Social Problem Group
Dec. 14 Presentation/Paper Due (cont.)
Winter Break
Merry Christmas and Happy New Year!
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XIl. Academic Services

The Portland Writing Center works with graduate and professional studies students to improve their
writing. No matter what the discipline is, clear, effective writing is imperative. We are not an editing
service - we want to empower students become better writers, not merely edit their papers for them.
Face-to-face consultations are usually the most effective, but if an in-person appointment cannot be
made, papers can be sent via email. A consultant will make comments on the paper and send it back.
Here is the web link to the Portland Writing Center:
http://www.georgefox.edu/offices/idea-center/students/academic-success/arc/portland-writing-center/i
ndex.html

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact
das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, have disabilities,
or are new to online learning systems. Be sure to let me know immediately if you encounter a required
element or resource in the course that is not accessible to you. Also, let me know of changes | can make
to the course so that it is more welcoming to, accessible to, or usable by students who take this course in
the future.

Xlll.  College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in
the areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

10
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XV.  Final Disclaimer

The instructor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the

instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.

11
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i)

GEORGE Fox
UNIVERSITY

SCHOOL OF SOCIAL WORK

SWKG 542: Research Methods

SPRING 2024
Thursday 9:30am-12:00pm PDS 265

Name: Jeongah Kim, Ph. D. Associate Professor of Social Work
Office: Portland Center, # 173 Office/Voice Mail: (503) 554-6072
Office Hours: Mon (11-1); Tues (12-1); Weds E-mail: jkim@georgefox.edu

(11:30-1:30); Thurs (12-1) & Other hours by
appointment

l. Catalog Description:

This course will move the student from the conceptual understanding of research methods to the
application of research methods in practice. Students will apply scientific methods for building
knowledge for social work practice, use ethical standards for scientific inquiry, choose qualitative and
guantitative research methodologies, research designs for developing knowledge and systematically
evaluating social work practice and human service programs, and the critical review and utilization of

research findings. This course will review the basics of statistical thinking, tools, and techniques students

need to select, calculate, and interpret appropriate statistics applicable to common data analysis
situations related to social work practice and policy.

Il. Course Purpose:

The main purpose of the course is to help students to (1) understand the basic statistical tools, (2) know

when & in what situation to apply statistical thinking to practice and policy, (3) utilize basic knowledge
about research methodology as it applies to social work, and (4) Apply critical thinking, application of
methods of inquiry and validation- generalist social work practice.

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
*Competency 1: Demonstrate Ethical and Professional Behavior
=Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
*Competency 4: Engage In Practice-informed Research and Research-informed Practice

IV. Course Objectives:

At the conclusion of this course the student will be able to:
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1. Demonstrate an understanding and appreciation of social work research as a valid and effective
mean of building knowledge for practice (Competency 4)

2. Demonstrate knowledge of the basic functions of scientific inquiry such as the structure and
character of statistical data (Competency 4)

3. Demonstrate an understanding of statistical tools to obtain the reliability, validity, and
representativeness of the information needed to inform practice through a human rights and justice
lens (Competency 2)

4. Demonstrate ethical reasoning in identifying the value assumptions and the political and ethical
dilemmas related to social work research (Competency 1)

5. Critically evaluate and interpret peer-reviewed literature to social work practice and policy within the
framework of ethical practice and an ADEI lens (Competency 1)

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:

Lee, S. C., Dinis M. C., Lowe, L., & Anders, K. (2016). Statistics for International Social Work and Other
Behavioral Sciences. Oxford University Press. (GFU library online)

National Association of Social Workers. (2021). Code of ethics of the National Association of Social
Workers.

American Psychological Association. (2010). Publication Manual of the American Psychological
Association (7th ed.).

Other Required or Supplemental Reading:

Students should obtain campus Internet access for selected student assignments and research in social
work. You will be required to access “Canvas” for many of your assignments. Other readings may be
assigned during the semester as they become available.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any
student who misses more than twenty percent (20 %) of classes in a required social work course will be
asked to drop the course or will be given a failing grade of C- or below.

Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation
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Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

F — Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information and notes when class is missed regardless of the type of

absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for class,
remaining on task in class, active listening, and treating others in a respectful manner regardless of
difference. Students are expected to abide by the NASW Code of Ethics and the Professional
Expectations for Social Work Students outlined in the MSW Program Student Handbook and the MSW
Field Practicum Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. If a cell phone is needed due to an
emergency, notify the instructor before class and the phone should be switched to a ring mode that will
not disturb the class. For more details, please go to the syllabus appendix provided in the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIIl.  Course Assignments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7" edition for all written assignments. APA style includes: 1” for all margins; 12 point Times
New Roman font; double-spacing, a title page, abstract, and reference page.

Late Work Policy

Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by
the student. Extensions are not guaranteed and timelines are determined collaboratively to ensure
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equity and a just approach to diverse situations. It is the student’s responsibility to notify the instructor
for requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students can submit to the link as many times as needed up to the due date.

Assignments:

1. Professional Behavior (80 points).
Students will come to class in a timely manner and be prepared for active engagement in the course.
(Competencies 1, 2). Please see Attendance and Professional Behavior Policies and Rubrics in
Canvas.

Social work is an interactive and interpersonal profession. Relationships are key to what we do as
social workers. Communication, both verbal and nonverbal, are essential in the process of
developing as a professional social worker, thus being involved in class discussions, activities and
your ability to share how your personal learning experience is evolving are vital to the learning
process. You should strive to demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.
4. Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues.

This is worth 80 points of the final course grade. Assignments graded on a complete/incomplete
basis is a part of your professional behavior grade. This assignment is a demonstration of your
competency related to Course Objectives #1.

2. Research Comprehension Assessment (2*40 points) (80 points):

Students will demonstrate mastery and competence of material by completing quizzes (Quiz 1 & 2).

(1) One grade (i.e. the lowest) among quizzes can be dropped. This can be replaced with a course
reflection. This is intended to accommodate unexpected absences, illnesses, or “bad days.”
Please Plan Ahead.

(2) Course Reflection —1-2 pages reflection summarizing their experiences through the semester.
Specifically, students will think about their perceptions regarding research and the link between
research and their practice. Topics of interest might include research collaborations (working in
groups), why there is research to practice gap in your field, the importance of single subject
research in applied settings. Students should document their learning and growth as a result of
participating in this course and completing the research projects. A detailed guideline will be
provided. This assignment is a demonstration of your competency related to Course Objective
H1,#2,#3, &#4.
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3. Concept Analysis and Literature Matrix (230 points):
A concept represents a basic building block of a broader spectrum. It is the foundation for the
scientist’s research. The primary purpose of the report is to provide your target audience with an
overview of what the experts are saying about a critical concept in social work in the literature.
Completion of this assignment will build your skills in the following areas: critical reading,
evaluation, analysis, synthesis, report organization, and use and integration of sources.
The purpose of this paper is twofold. First, the development of this paper will challenge your
thinking and help you deepen your critical thinking skills to include creative thinking and critical
evaluation of research and theoretical evidence. Secondly, you will gain an understanding of and
appreciation for the necessity of precision in our professional language as it applies to our theory,
research and practice.

Concept Analysis

You will use the method of concept analysis developed by Walker and Avant (2005) or Rodger
(1993) to analyze an abstract concept and arrive at a fresh and precise definition of the concept. All
steps of the process should be followed. A concept of relevance to social work practice is chosen
and the paper should include background and rationale for the choice of the concept.

1) In the first section of the paper you should be clear on the purpose of your paper including
context in which you use the concept and for which you will analyze the theory, e.g. the area of
practice, age group of patient, etc. The introduction to the literature review orients the reader
to the topic of a literature review. In just a few sentences, introduce the purpose and scope of
the literature review, including the key issues the review will address. You might indicate the
prevalence of the problem, its relevance or cost, its importance to theory, the relative absence
of knowledge, some contradictory research, etc. Prevalence statistics, knowledge gaps,
contradictory research, the need for theory testing, presence of puzzling anomalies, etc. help to
make your case here.

2) The analysis of the concept will start with a literature review through which you determine the
current uses of and definition of the concept (e.g. probability, evidence, knowledge, science,
epistemic belief, self-determination, ethics, grief, forgiveness, etc.). The literature review should
include a minimum of 8 sources and should include uses of the concept by other disciplines.
Published concept analyses of the concept may be included. Describes your process in collecting
and reviewing the literature (How did you find materials relevant to the subject being explored).
Search thoroughly! This search will begin to familiarize you with the literature.

3) You will analyze current uses of the concept and arrive at the core defining attributes of the
concept. This should be a precise list of core defining attributes as the concept applies to your
purpose and context. Briefly describe your rationale for the selection of these attributes. End
this section with a definition of the concept using the core attributes.

4) Next you will discuss any ways that have been developed to measure this concept (empirical
referents) and/or your ideas on observations, assessments, or measurements that could
determine the presence or absence of the concept. It will not always be possible to identify
exact measurement methods but this should be addressed at least in terms of what should be
done to develop ways of measuring (empirical referents) for the concept.

5) From the list of core defining attributes you will use your creative thinking to develop cases that
further clarify the use of the core attributes and application of the concept definition. These are
little stories that demonstrate the presence or absence of the core defining attributes of the
concept. You are required to develop a model case, a contrary case, and a related case.

6) The next section of the paper is your analysis of antecedents and consequences. Discuss what
must happen preceding the concept—what causes the concept; what must be in place prior to
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the manifestation of the concept. Discuss the consequences of the concept. What follows the
concept? There may be perceived negative or positive consequences. Antecedents and
consequences may be cited from the literature and/or may be your own thinking. Using relevant
headings, the body should be composed of sections. Each section will focus on one of the
themes or subtopics found in your collection of articles, and discuss how the various articles
addressed that issue. Summarizes, synthesizes, and critically analyzes the literature included in
the review.

7) Finally provide a summary of your paper. Include the relevance of this concept to social work
and how this concept should be used and/or further developed. Describes the significance of
your research to the greater body of knowledge and any thoughts you have for future research.

8) Length of body: 7 — 10 pages, double-spaced. (Length of each section will vary, but each typically
contains several paragraphs/ There will be a penalty for exceeding the page-limit (5%))

Be sure to cite your sources according to APA format.

9) References: Use APA format

10) Appendix: Literature review matrix

This assignment will be submitted through Canvas using the Turnitin Plagiarism checker, so make
sure that you have correctly cited any paraphrases or quotes taken directly from articles. Turnitin
allows you to make edits based on their feedback and re-submit the article if you wish. This

assignment is a demonstration of your competency related to Course Objective # 1, & #2.
Source from http://liberalarts.iupui.edu/uwc/uploads/docs/Lit+Review+weaver-|1.pdf

4. Research critique assignment (Final Paper) (250 points):
Step 1: Find a list of dissertations in your area of interest- Find the list of dissertations (4-5) that
you are planning to use for the project. They should address the aspect of role of belief, faith,
worldview, epistemic belief in your area of interest.
Step 2: Obtain a copy of your assigned Research - You will be reading the dissertation to practice
applying what we have learned about research methods, to evaluate how well the study was done
and to assess what can (and cannot) be concluded from that dissertation.
Step 3: Organize your thoughts and write your review using the following outline - The focus of
this assignment is more on the process aspect of the study (how well it was done) than on its
conclusions, so you will be reading and describing the article in a very different way than you are
probably accustomed to. The idea is to apply what we are learning about study design to assess
whether the conclusions of the study are justified, given the strengths and weaknesses of how that
study was conducted.

Using "the Ws" listed below to organize your work, write an outline of the paper. Please plan ahead.
The items listed below will be the major headings for your critique. Under each heading, list the
pertinent information for your paper. Be sure to include:

Introduction

e What is the topic of the study? For many of your dissertation, the study will be examining
the association between two or more factors. What are those factors and what is the
hypothesized relationship between them? E.g., which is the supposed cause and which is
the effect?

e Why is the study important? Using an ADEI lens, discuss values which influence such
research. Very briefly list the reasons this particular study is being done. What questions is it
trying to answer that aren't already understood? Tip: "What" and "why" can usually be
found in the introduction to the.

Analysis of Statistical Sections
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Methodology
In paragraph form, describe the variables, statistical test(s) used, and the sample size as detailed
below:
e What kind of data did the researcher collect (categorical or numerical)?
How did they describe and measure (operationalize) the variables?
Did they test the distributions for normality? If so, what normality test was used?
What was the sample size and how many groups were used?
Which statistical tests were chosen to examine possible differences and associations
between variables; why were these tests chosen?
e Which statistical test was used for analyzing their categorical variables?
e What was the level of significance used for this analysis?
e How was the effect size determined?
Critique the Study
In paragraph form, assess whether the researcher used statistical tests that were appropriate
for the research question and levels of measurement, and addressed the elements detailed
below. Examine each aspect thoroughly using the elements of statistics to analyze and explain
your conclusions.
e Were correct statistical tests used for the analysis? The choice of statistical test is
determined by the type of data collected and the way they are measured. There are several
assumptions that need to be met to determine the correct test. Use the criteria below to help
answer this question:
*  Are variables normally distributed?
*  Are variables numerical or categorical?
= How many groups were there?
=  Were groups large enough to detect differences?
* Are the measurements independent?
* Is a p-value provided for all tests done in the study
e Did they describe statistical methods with enough detail to enable a knowledgeable reader
with access to the original data to verify the reported results?
e When possible, did they give a clear description of findings and present them with
appropriate indicators of measurement error or uncertainty (such as confidence intervals)?
e Did they provide information about the measures used? Were measures standardized by
use in other studies, with reference to the original source and an Alpha level?
Did they give number of participants?
Did they discuss eligibility of study participants?
Did they give details about random selection of participants?
Did they report loss of participants (such as dropouts from a clinical trial)?
Did they describe the use (and success) of blind observation methods?
Did they report strengths of the study?
Did they report complications in implementation and limitations of the study?
How does the information provided in the study promote or lack issues related to ADEI?

Ethical/cultural Considerations
o Were the rights of human subjects protected?
e Did they discuss the role of culture and understanding in statistics?
® |s culture important in research?
Fact-value dichotomy
e Many conflicts involve disputes about facts and values. Despite important differences, facts
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and values are often confused -- a conflict of values may be thought to be a conflict of facts,
or vice versa. Because of the nature of their differences, factual issues and value issues will
contribute different kinds of problems to a conflict. Parties must be able to sort these out,
handling each type appropriately, in order to be able to address a conflict constructively. Do
you think this study were able to sort these out, handling each type appropriately?

e Do you think this study can serve as sound arguments for the fact-value dichotomy? If yes,
why? If no, why not? Please elaborate it.

Conclusion
® Write a short summary of your critique (1-2 paragraph); how could they have improved this
study?

e |[f applicable, how similar are the conditions of the study (setting, sample, interventions,
etc.) to your practice setting?

e How feasible would it be to make a change in practice based on this research?

e How could they have improved this study?

e Do you think the study was well done? Why or why not? What would you want to see done
differently? What suggestions do you have for ways to improve upon the study?

When submitting your critique, please include a reference section with a full citation of your
dissertation at the end. This paper should include a minimum of 7 scholarly sources. The paper
should be 10-12 pages (not including references or title page), double spaced, typewritten and must
follow APA format guidelines. The paper must be written in an academic tone in accordance with
APA guidelines.

Semester Long Consulting/Tutoring:

To make this course as true to life as possible, | have designed it to include a consulting time, complete
with peers and me. You will work bi-weekly, in small groups in class, to specify the problem you are
trying to resolve, identify a research design that will provide further information about this problem
using the methods we discuss in class, and make recommendations on the basis of your research.

While you will work in teams to collectively formulate a series of research questions and select an
appropriate design to address your research question(s), each student will share an individual report to
showcase his/her understanding of the research process. You will complete the report in stages, with a
final report due at the end of the semester.

| will devote class time to the consulting process. This means there will be built-in time to meet in your
teams to plan and manage your projects. Each group will also be able to consult with me each week to
ask questions or get feedback on the teams’ approach. You will be assessed by your team members on
your group contributions. Each group member will submit a peer evaluation form for each other group
member on the quality of his/her overall contribution to the team on each assignment.

| plan to work individually with teams to help each group assess what the best approach might be as
soon as possible and map out a plan for working through the course materials to best fit the needs of
that group. Please know that I’'m here to help. | will help you in any way that | can. Also, | will be
available for weekly consulting sections that you can receive additional help for course contents. Please
sign up for tutorial sessions via online sign-up link on Canvas. This assignment is a demonstration of your
competency related to Course Objective #1, #2,#3, # 4, & # 5.

5. Final exam (60 points):
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Students will demonstrate mastery and competence of material by completing exams. This assignment
is a demonstration of your competency related to Course Objective #1, # 2, #3, & #4.

Grading scale

A+ =98-100% B+ = 87-89% C+ =77-79% D+ = 67-69%
A =94-97% B = 83-86% C =73-76% D = 63-66%
A- =90-93% B- = 80-82% C- =70-72% D- = 60-62%
F < 60%
IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure
and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 6™ edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or
dismissal. Reference: George Fox University’s Academic Honesty Policy
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X. Tentative Course Outline
e TOPIC ASSIGNMENTS
e Introduction to course Assignments:
WEEK 1 e Review of syllabus 1. Reading Assignments:
e Science and statistics a) Lee et al. (2016) — Chap 1
Jan 11 e Key features of the scientific b) Reeves & Donaldson (2016) — Science and
method ethics
. c) Brekke, J. (2012). Shaping a science of social
work. Research on Social Work Practice,
22(5), 455-464.
d) Effect of an Epistemic Intervention on Belief
Perseverance (Thesis)
2. Explore Resources on Web, Canvas, etc.
e Why study statistics? Assignments:
WEEK 2 e Scientific worldview 1. Reading Assignments
e How to spot bad statistics - a) Recap of last week's reading assignments
dan 18 https://www.ted.com/talks/mona 2. Student Agreement Due
chalabi 3 ways to spot a bad 3. Take aways Due
statistic
e Review of key concepts Assignments:
WEEK 3 e Levels of measurement 1. Reading Assignments:
e Intro to concept analysis a) Lee et al. (2016) — Chap 2
Jan 25 e Recap Week 1-2 (Quiz Review) b) Ghaemi (2016) — Why data never speak for
themselves
2. Article Review for extra credit (10 points/
optional



https://www.ted.com/talks/mona_chalabi_3_ways_to_spot_a_bad_statistic
https://www.ted.com/talks/mona_chalabi_3_ways_to_spot_a_bad_statistic
https://www.ted.com/talks/mona_chalabi_3_ways_to_spot_a_bad_statistic
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WEEK 4

Feb 1

e Exploring and describing data
e Frequency distributions

e ABC of literature review

e Concept analysis

Assignments:
1. Reading Assignments:

a) Lee et al. (2016) — Chap 3

b) Concept analysis

c) Mason, T. M. & Tofthagen, C. S. (2019).
Complicated grief of immediate family
caregivers: A Concept Analysis. Advances in
Nursing Science, 42(3), 255—-265.

d) (Optional) Hoseini, A. S. S., Razaghi, N.,
Panah, A. H. K., & Nayeri, N. D. (2019). A
concept analysis of spiritual health. Journal
of Religion and Health, 58(4), 1025—-1046.

2. Article Review for extra credit (10 points/

optional)
3. Mini Quiz 1

WEEK 5

Feb 8

e Concept analysis (Cont.)

e Concept analysis assighment Q&A
e Fact-value Dichotomy

e Quiz Review

Assignments:
1. Reading assignments:
a) Ghaemi (2009) - Why you cannot believe
your eyes: The Three C’s
b) The fusion of fact and value
2. Article Review for extra credit (10 points/

optional)

WEEK 6

Feb 15

e Statistics and ethics
e The Use and Misuse of Statistics in
Social Work

Assignments:

1. Reading Assignments:
¢) Ghaemi (2009) - Types of bias
d) Effect of an Epistemic Intervention on Belief

Perseverance (Thesis)

2. Article Review for extra credit (10 points/
optional)

3. Mini quiz 2

WEEK 7

Feb 22

e Communicating the finding
e Central tendency
e Variability

Assignments:
1. Reading Assignments:
a) Lee etal. (2016) —Chap 4

WEEK 8

Feb 29

e Shape of distribution
e Normal distribution
e Culturally competent measurement

Assignments:
1. Reading assignments:
a) Lee et al. (2016) —Chap 5
2. Concept analysis presentation & paper due
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WEEK 9

Mar 7

Probability
Hypothesis Testing
Logic of Hypothesis testing

Assignments:
1. Reading Assignments:
a) Lee et al. (2016) —Chap 6
2. Concept analysis presentation & paper due

WEEK 10

Mar 14

Hypothesis Testing (cont.)
e Statistical significance

e Type | and Type Il error

e Causality

Assignments:
1. Reading Assignments:
a) Lee et al. (2016) — Chap 6 (cont.)

WEEK 11

Mar 21

e Inferential statistics
e Chisquare

Assignments
1. Reading Assignments: (cont.)
a) Leeetal (2016)—Chap 7
b) Shali, A. A., & Patil, M. (2018). Quality of life
in relation to social support: A study of
Hindu couples. Indian Journal of Health &
Wellbeing, 9(1), 60-65. (cont.)
2. Article Review for extra credit (10 points/

optional)

WEEK 12

Mar 28

Spring Break!

No Class!

WEEK 13

Apr 4

e T-test
e Effect size

Assignments:
1. Reading Assignments:
a) Lee et al. (2016) —Chap 9
b) Bagley, K. C., Marino, A., Clark, P., &
Pomeroy, C. (2019). Beliefs About Premarital
Cohabitation: Do Individuals Believe Living
Together Helps Divorce-Proof Marriage?
Contemporary Family Therapy, 42(3), 284—
290
2. Article Review for extra credit (10 points/

optional)

WEEK 14

Apr 11l

e Regression
e ANOVA

Assignments:
1. Reading Assignments:
a) Leeetal. (2016) —Chap 10 & 11
2. Final Paper Presentation & Paper Due
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e Qualitative Research Methods & Assignments:
WEEK 15 statistics 1. Reading Assignments:
e Strengths and weaknesses a) Lee etal. (2016) — Chap 12
Apr 18 e Final exam review b) Umana-Taylor, A. J., & Yazedjian, A. (2006).
Generational differences and similarities
among Puerto Rican and Mexican mothers’
experiences with familial ethnic
socialization. Journal of Social and Personal
Relationships, 23, 445-464.
2. Article Review for extra credit (10 points/
optional)
3. Final Paper Presentation & Paper Due
e Finals Week Assignments:
WEEK 16 1. Final Exam
Apr 25
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Xll. Academic Services

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom video
conference and email writing consultations. Graduate, George Fox Connect (GFC), and George Fox
Digital (GFD) students are invited to contact the PWC for feedback on writing projects, citation
assistance, or other writing-related issues as well as academic coaching. Check wc.georgefox.edu for
additional information, including hours of operation and appointment scheduling. For more information,
email the Portland Writing Center at wc@georgefox.edu.

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact
das@georgefox.edu).

Xlll.  School of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the


http://wc.georgefox.edu/
http://georgefox.edu/das
mailto:das@georgefox.edu
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areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.
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GEORGE Fox

UNIVERSITY
COLLEGE OF SOCIAL WORK

SWKG560 Social Policy

Spring 2024
Online
Dr Steffanie Altenbern, DHSc, CSWA Assistant Professor of Social Work
Office Location: GFU Portland Center Phone: 503-995-6351

Office Hours: Monday 11-1 (zoom) // Wednesday | Email: saltenbern@georgefox.edu
12-5

Course Description:

This course provides an in-depth analysis of how human needs and values are translated into social
policy on community, state, national and international levels. Special attention is given to the ways in
which values and power interests influence the creation of social policy. Emphasis is placed on the
history of social welfare and related policies, the process of policy formation and analysis, and impact of
policy on vulnerable populations. The course includes a critique of historical and current social policy
and the systems related to social policy to provide a foundation for policy practice that is rights-based,
anti-oppressive, and anti racist. Implications for generalist social work practice and services will be
explored through a variety of class activities. Prerequisites: SWRK 333 Human Rights and Justice, SWRK
420 Social Work with Diverse Populations; formal admission into the social work program or a declared
social welfare minor.

Course Purpose:

The course will cover the historical development of social welfare in the United States and a few
selected international contexts; the mission of social work and social welfare programs; philosophical
foundations; and current professional values, ethics, practice, and service issues. Emphasis is on
utilization of critical thinking skills in policy development and analysis; policy relatedness to generalist
social work practice and social welfare systems; and policy/service correlation with diverse, oppressed,
and at-risk populations through a lens of social change. The course includes a critique of historical and
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current social policy and the systems related to social policy to provide a foundation for policy practice
that is rights-based, anti-oppressive, and anti racist.

CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
*Competency 1: Demonstrate Ethical and Professional Behavior
=Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
»Competency 3: Engage Anti-Racism, Diversity, Equity, and INclusion (ADEI) in Practice
*Competency 4: Engage in Practice-informed Research and Research-informed Practice
=Competency 5: Engage in Policy Practice
*Competency 9: Evaluate, Practice with Individuals, Families, Groups, Organizations, and

Communities

Course Objectives:

At the end of this course the student will be able to:

1. Increase understanding of the social, political, and economic forces that shape public policy and
influence the delivery of social services. (Competencies 4, 5).

2. Apply scientific research methods, ethics and analytical knowledge of social research to policy
development and revision (Competencies 4, 5).

3. Apply critical thinking skills to increase understanding of how social policies are developed,
implemented and evaluated through the lens of United States social history (Competency 5).

4. Demonstrate knowledge of the social patterns, dynamics, and consequences of discrimination,
economic deprivation, and oppression on diverse and at-risk populations. (Competencies 2, 3).

5. Analyze, develop, and operationalize social policies and advocacy campaigns that respond to the
human needs of diverse populations and advance social and economic justice (Competencies 3, 4,
5).

6. Critically review the differential impact of social welfare systems, programs, institutions and policies
on the health and well-being of various populations and advocate for changes where warranted,
within the ethical guidelines of the social work profession (Competencies 1, 5, 9).

7. Apply appropriate professional judgment in the interaction between personal worldview, social
work values, and professional ethical standards in the context of social policy and corresponding
service settings (Competency 1).

Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks

American Psychological Association. (2020). Publication manual of the American Psychological
Association (7t ed.). Author.

Lane, S. R, Palley, E.S., & Shdaimah, C. S. Social welfare policy in a changing world (2020). Sage

**Note: here is the link to purchase or rent this text as an eTextbook

National Association of Social Workers. (2021). Code of ethics of the National Association of Social

Workers. Silver Springs, MD: Author.
**https://naswpress.org/product/53535/code-of-ethics



https://www.vitalsource.com/products/social-welfare-policy-in-a-changing-world-shannon-r-lane-elizabeth-s-v9781544316178?term=ISBN%3A+9781544316185
https://naswpress.org/product/53535/code-of-ethics
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Scales, T. L., & Kelly, M. S. (Eds.). (2020). Christianity and social work: Readings on the integration of
Christian faith and social work practice (6th ed.). North American Association of Christians in
Social Work.

Zinn, H. (2003). A people’s history of the United States. New York, NY: Harper Collins.

Zinn, H., & Arnove, A. (Eds.). (2014). Voices of a people’s history of the United States (3" ed.). New York,
NY: Seven Stories Press.

Note: the following texts are also available as a free online version at:
Zinn, H. (2003). A people’s history of the United States. Retrieved from
http://www.historyisaweapon.com/zinnapeopleshistory.html

Zinn, H., & Arnove, A. (Eds.). (2014). Voices of a people’s history of the United States.
Retrieved from:
http://www.mcvts.net/cms/lib07/NJ01911694/Centricity/Domain/155/Slavery%20-
%20The%20First%20Slaves%20-%20Documents.pdf

Journal articles and other pertinent reading material may be assigned throughout the semester.

Professional Conduct and Electronic Devices:

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom and in remote class sessions includes
posting/attending class on time, being prepared for class, remaining on task in class/keeping the
discussion on target, active listening throughout verbal or written posts, and treating others in a
respectful manner regardless of difference. Students are expected to abide by the NASW Code of Ethics
and the Professional Expectations for Social Work Students outlined in the MSW Program Student
Handbook and the MSW Practicum Manual. Students will be evaluated in this course using the MSW
Program’s Professional Behavior Rubric, which will be factored into the final grade of this class. See
the assignments section of this syllabus.

The week begins Monday and ends Sunday @ 11:59pm. All assignments are due by Sunday @ 11:59pm
of the assigned week. Discussion boards will close at 11:59pm on Sunday and late work will not be
accepted. Discussion boards are central to online learning; posting after the discussion board has closed
is like talking to an empty room. Initial posts for discussion boards are due Wednesday @ 11:59pm with
at least 2 peer responses due Sunday @ 11:59pm.

Recording or photography of any kind is prohibited without prior permission of the instructor.

Policy on Use of Generative Al

The use of or consultation with generative Al shall be treated analogously to assistance from another
person or disallowed resource (and thus would be forbidden under the same circumstances as any other
form of academic dishonesty). In particular, using generative Al tools to substantially complete an
assignment, paper, exam, or any other course element is not permitted. The types of materials that would


http://www.historyisaweapon.com/zinnapeopleshistory.html
http://www.mcvts.net/cms/lib07/NJ01911694/Centricity/Domain/155/Slavery%20-%20The%20First%20Slaves%20-%20Documents.pdf
http://www.mcvts.net/cms/lib07/NJ01911694/Centricity/Domain/155/Slavery%20-%20The%20First%20Slaves%20-%20Documents.pdf
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fall under the category of “Al tools” for this purpose include, but are not limited to, things like ChatGPT,
Bard, Claude, GitHub, Copy.ai, Rephrase.ai, and many more, as well as the text-generative aspects of
popular tools such as (but again, not limited to) Grammarly, i.e., GrammarlyGO. Students should
acknowledge the use of generative Al (other than incidental use) and default to disclosing such assistance
when in doubt.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for your assignments. One purpose
of Feedback Studio is to detect plagiarism and potentially the use of Al It is highly recommended that
students submit their papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due
date. That will allow students to receive a report from Feedback Studio and to self-assess if changes need
to be made before submitting the final paper. Students can submit to the link as many times as needed
up to the due date for Turnitin results only.

Assignment Requirements:

APA Style:

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7th edition for all written assignments. APA style includes following rules for margins, font,
spacing, headings etc. Discussion board posts need to use APA 7 formatting for references.

Late Work Policy:

No late assignments will be accepted. Students will NOT be able to submit assignments or access quizzes
AFTER the due/closing date on Canvas and/or the syllabus. Assignments that are submitted in class are
due at the start of class on the date it is due. It is better to turn in an assignment for partial credit than
to get a zero, so turn in what you have. This can easily make the difference between letter grades at the
end of the semester. Prior approval or unforeseen emergencies may, at the instructor’s discretion, be
considered as acceptable reasons for late assignments.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students can submit to the link as many times as needed up to the due date.

Assignments:

All assignments and additional guidelines will be discussed in class.

A. Voice Threads & Discussion Boards (10 points each). Discussion boards are the online form of a
“classroom”. Your participation is expected in your initial post and your peer responses
(minimum of 2). Your initial post is due Wednesday night @ 11:59pm and 2 peer responses are
due Sunday night @ 11:59pm. Student’s initial post is 5 points and peer responses are 2.5
points each.



Return to Table of Contents

Take-Away Paper (25 points x 2 = 50 points). Students will view the documentary CRIP CAMP: A
DISABILITY REVOLUTION and Attendance at the LEAD Days event. Students write a reflection
paper on each assignment, focusing on key points provided by the instructor. (Competencies 2,
3,4,5). Week 4 + Week 6.

Legislative Policy (100). Students will discuss current events that have policy implications
related to social work, locally, nationally, or globally. Students are encouraged to use a bill they
have been tracking during the legislative session. The presentation will be 10 minutes long and
submitted on Canvas. An outline will be provided. (Competencies 2- 5). Week 11

Exam 1 (25 points). Exam will cover reading and any content covered in class. Questions may
are in essay format. Students are encouraged to use their textbook. The exam will be
submitted to Turnitin. Week 7

Exam 2 (25 points). Exam will cover reading and any content covered in class. Questions may
are in essay format. Students are encouraged to use their textbook. The exam will be
submitted to Turnitin. Week 14

Policy Analysis Paper, Benchmark Assignment (100 points). This is a two part assignment:

a. Paper (75 points): Students will analyze an economic, social, or environmental justice
issue and one existing state or national policy that was developed to address the issue.
For example, the Violence Against Women Act (VAWA) was enacted at the federal level
to increase the judicial tools available to combat domestic violence. However, since this
class takes place during the legislative session, students are encouraged to use a bill
they have tracked during the legislative session. Students may expand on the policy/bill
used in assignment C (Legislative Policy). This paper should be between 7-9 pages. APA
format must be used. This paper will be submitted to Turnitin. Week 13

b. Presentation (25 points): Students will create a presentation based on their policy
analysis paper. The presentation is an overview of the in depth discussion provided in
the policy analysis paper. The students' presentations are 7-9 minutes in length.
Students will create a presentation and use an external tool to record their presentation
and submit it to the discussion board. Students will provide their presentation to the
discussion board during Week 15. During week 16, students will review and respond to
at least 2 peers. Week 15

Grading Scale:

A
A-

=93-100% | B+ = 87-89% C+ =77-79% | D+ =67-69%
=90-92% B = 83-86% C =73-76% | D =63-66%
B- = 80-82% C- =70-72% | D- =60-62%

F < 60%

Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
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the NASW Code of Ethics (2008). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.” A current version of the
codes is here: https://www.socialworkers.org/About/Ethics/Code-of-Ethics

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure
and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7™ edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the BSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or
dismissal.

Reference: George Fox University’s Academic Honesty Policy

Generative Al

Using generative Al tools to substantially complete an assignment, paper, exam, or any other course
element is not permitted. The types of materials that would fall under the category of “Al tools" for this
purpose include, but are not limited to, things like ChatGPT, Bard, Claude, GitHub, Copy.ai, Rephrase.ai,
and many more, as well as the text-generative aspects of popular tools such as (but again, not limited
to) Grammarly, i.e., GrammarlyGO. Students should acknowledge the use of generative Al (other than
incidental use) and default to disclosing such assistance when in doubt. All work submitted by a student
is expected to be the student's own original work.

Tentative Course Outline:

Readings and Assignments

Week . due at the beginning of class
Topic

Dates

What’s Due?
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Week One
1/8/24 - 1/14/24

Syllabus Review
Course Guidelines and Expectations

Understanding Social Work Values

e Read Syllabus
e Lane, Palley, and Shdaimah,

Chapter 1 (Focus on pages 14
-20)

Due: Intro VoiceThread 1

Optional: Attend Office Hours to
have questions answered

Week Two
1/15/24-1/21/24

Guided Discussion on readings from
Christianity and Social Work

How Policy is Created and Influenced

Scales and Kelly
“Good News for the Poor: Christian
Influences on Social Welfare”

Chapter 2
Lane, Palley, and Shdaimah

Due: VoiceThread 2

Optional: Attend Office Hours to
have questions answered

Week Three
1/22/24-1/28/24

Viewing the documentary:
CRIP CAMP: A DISABILITY REVOLUTION

Explore Oregon legislative bills

Due: VoiceThread 3

Week Four
1/29/24 - 2/4/24

Practical Theories for Understanding and
Analyzing Policy

The Early Women’s Movement

Lane, Palley, and Shdaimah
Chapter 3

Zinn & Arnove Chapter 6
Due: VoiceThread 4

Due: Crimp Camp Take-Away (Due
Sunday @ 11:59pm)

Week Five
2/5/24 -2/11/24

Family Policy
Child Welfare Policy
Indian Removal

Chapter4,5& 7
Lane, Palley, and Shdaimah

Due: VoiceThread 5

Week Six
2/12/24 - 2/18/24

ATTEND LEAD DAYS

Due: LEAD Days debrief
Due: VoiceThread 6

Week Seven

Early Childhood and Care Policy

Chapter 6
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2/19/24 - 2/25/24

Exam 1

Lane, Palley, and Shdaimah

Due: Exam 1 (Sunday @ 11:59pm)

Week Eight
2/26/24 -3/3/24

Education Policy K—12

Higher Education Policy

Chapter 7
Lane, Palley, and Shdaimah

Chapter 8
Lane, Palley, and Shdaimah

Due: VoiceThread 7
Due: Set up a meeting with Dr
Altenbern to check in

Week Nine
3/4/24 -3/10/24

Work and Employment Policy

Policy for Older Adults Disability Policy

Chapter 9
Lane, Palley, and Shdaimah

Chapters 10
Lane, Palley, and Shdaimah

Due: VoiceThread 8

Week Ten
3/11/24 -3/17/24

Health Policy

Disability Policy

Chapters 11
Lane, Palley, and Shdaimah

Chapter 12
Lane, Palley, and Shdaimah

Due: VoiceThread 9

Week Eleven
3/18/24 - 3/24/24

Lobbying 101

Criminal Justice

Chapter 13
Lane, Palley, and Shdaimah

Due: Legislative Policy Presentation
(Sunday @ 11:59pm)

Week Twelve
3/25/24 -3/31/24

SPRING BREAK

Week Thirteen
4/1/24-4/7/24

Housing and Homelessness Policy
Immigration Policy

Chapter 14, 15
Lane, Palley, and Shdaimah

Due: Attend an online session during
2024 Oregon Legislation - report on
VoiceThread 10
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Due: Policy Analysis Paper (Sunday
@ 11:59pm)

Week Fourteen
November 27
4/8/24 - 4/14/24

Environmental Policy

Exam 2

Chapter 16
Lane, Palley, and Shdaimah

Due: Exam 2 (Sunday @ 11:59pm)

Week Fifteen
4/15/24 - 4/21/24

Policy Brief Presentations

Due: VoiceThread 11
Due: Policy Brief Presentation on
Discussion Board
(Sunday @ 11:59pm to the discussion
board)

Finals Week
4/22/24 - 4/26/24

Policy Brief Presentations response

Due: Respond to 2 peer policy
presentations on Discussion Board
(due Friday, April 26 at 11:59pm)

Bibliography:

Addams, J. (1910). Twenty years at Hull House. New York, NY: Penguin Books.

Center on Budget and Policy Priorities. (2021, August 11). Policy basics: Introduction to the federal
budget process. Retrieved from www.cbpp.org

Council on Social Work Education. (2021, August 11). Advocacy & policy. Retrieved from www.cswe.org

Cummins, L.K., Byers, K.V. & Pedrick, L. (2011). Policy practice for social workers: New strategies for a
new era. Allyn & Bacon.

Haynes, K. & Mickelson, J. (2006). Affecting change, social workers in the political arena (6th ed.).
Pearson & Allyn and Bacon.

Jansson, B. (2020). Social welfare policy and advocacy: Advancing social justice through eight policy
sectors (2" ed.) Sage

Segal, E. (2016). Social welfare policy and social programs: A values perspective (4" ed.) Cengage

Learning.

Scales, T. L., & Kelly, M. S. (Eds.). (2016). Christianity and social work: Readings on the integration of
Christian faith and social work practice (5th ed.). North American Association of Christians in

Social Work.

Student Support Services:

Academic Services

The Academic Resource Center (ARC) on the Newberg campus provides all students with free writing
consultation, academic coaching, and learning strategies (e.g., techniques to improve reading, note-
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taking, study, time management). The ARC is located in the Murdock Learning Resources Center
(library). More information including ARC Consultants’ areas of study, instructions for scheduling an
appointment, learning tips, and a list of other tutoring options on campus is available here:
https://www.georgefox.edu/offices/arc/index.html

Disability & Accessibility Services

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact
das@georgefox.edu).

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, have disabilities,
or are new to online learning systems. Be sure to let me know immediately if you encounter a required
element or resource in the course that is not accessible to you. Also, let me know of changes | can make
to the course so that it is more welcoming to, accessible to, or usable by students who take this course
in the future.

College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

BSW Program Goals:

1. Social work graduates will acquire the social work ethics, values, skills and knowledge needed to
analyze and understand the development and interrelationship of diverse worldviews, issues in
social justice, and basic human needs.

2. Social work graduates will develop the knowledge, skills and values necessary to understand and
affect the interrelationship between an individual and his/her environment at macro, mezzo and
micro levels.

3. Social work graduates will understand and effectively work within diverse social contexts,
structures and change processes in their practice with communities, organizations, groups,
families and individuals.

4. Social work graduates will understand the interface between personal faith and social work, and
understand the Christian worldview, as modeled through Jesus Christ, and be able to make
appropriate applications to social work practice.

5. Social work graduates will be prepared for graduate social work education and are expected to
be lifelong learners who take personal responsibility for continued professional growth and
development by continuing to improve upon the knowledge and skills required of them as
professional social workers.

Final Disclaimer:

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
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instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.



Return to Table of Contents

GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 570: Values and Ethics: Spirituality & Religion
Fall 2023
Tuesday 1:00 to 3:30

Jeongah Kim, PhD Associate Professor
Office: Portland Campus #173 Office Phone: (503) 554-6072
Office Hours: Mon 11-12; Tues 11-1; Weds 11-1; Thurs jkim@georgefox.edu
12-1 & Available other days/hours by appointment

I Course Description:

This course provides students with a comprehensive exploration of social work values and ethics, with
additional emphasis on their intersection with religious and spiritual values. Course content includes an
examination of ethical issues as they apply to social work theory, research, policy, and practice with
individuals, families, groups, organizations, and communities along with an exploration of the historical
and contemporary relationships between social work ethics and religious belief. Students will acquire
and practice the skills of ethical decision-making including values clarification, application of ethical
theory, utilization of codes of ethics, and models of ethical analysis.

Il. Course Purpose:

One thing that sets Master’s level social work professionals apart from non-professionals is that they
share a set of values and ethical standards that are designed to ensure that clients receive a high quality
of care focused on the client’s needs and interests, rather than the interests or welfare of the social
worker. The National Association of Social Workers produces the Code of Ethics for our profession; this
course is designed to help students become familiar with the Code of Ethics and how to apply it to
interactions with client populations. This course also provides an opportunity for students to explore
how social work ethics intersects with their own personal values, including religious or spiritual beliefs.
This course examines ways social workers critically integrate ethics and values with their religion,
spirituality, and faith tradition in social work practice contexts. It is designed to facilitate application of
this knowledge to generalist social work practice settings with a wide array of clients perspectives.

1l. CSWE Competencies:

The primary 2022 CSWE competencies addressed in this course are:
=Competency 1: Demonstrate Ethical and Professional Behavior
*Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
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=Competency 10: Demonstrate skills and knowledge for social work practice that are spiritually
informed and that recognize religious contexts.

V. Course Objectives:

Upon completion of this course, students should be able to:
1. Demonstrate a basic understanding of diverse philosophies, approaches, and theories underlying the
study of professional ethics and decision-making (Competency 1).

2. Apply and analyze the values, ethical principles, and ethical standards of the National Association of
Social Workers (NASW) as well as the International Federation of Social Workers (IFSW), with
particular focus on social, racial, economic, and environmental justice (Competencies 1 and 3).

3. Apply ethical decision-making frameworks and protocols to resolve ethical issues (Competency 1).
4. Analyze ethical principles and codes of NASW and IFSW from a spiritual perspective (Competency 10).

5. Reflect upon and clarify areas of congruence and tension between personal and professional values
and ethics, and articulate possible courses of action to pursue when personal and professional values
conflict (Competencies 1 and 10).

V. Course Texts, Supplemental Reading and Other Materials:

Required:
Dolgoff. R., Harrington, D., Loewenberg, F.M. (2009). Ethical Decisions for Social Work Practice. (9" ed.)
Belmont, CA.: Brooks/Cole, Cengage Learning.

Hollinger, D.P. (2002). Choosing the Good: Christian Ethics in a Complex World. Grand Rapids: Baker
Academic. Available in paperback or e-book.

Other Required or Supplemental Reading:
National Association of Social Workers. (2021). Code of ethics of the National Association of Social
Workers. Silver Spring, M.D.: Author.

American Psychological Association. (2020). Publication manual of the American Psychological
Association (7" ed.). https://doi.org/10.1037/0000165-000

VI. Attendance and Participation

Attendance Policy

Attendance demonstrates commitment to learning and preparation for the profession of social work.
The behavior pattern demonstrated in class attendance may be indicative of commitment in a field
practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20%) or more of the scheduled class sessions is considered excessive absence. The
twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any student
who misses more than twenty percent (20%) of classes in a required social work course will be asked to
drop the course or will be given a failing grade of C- or below.


https://doi.org/10.1037/0000165-000
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Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

F — Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information and notes when class is missed regardless of the type of

absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for class,
remaining on task in class, active listening, and treating others in a respectful manner regardless of
difference. Students are expected to abide by the NASW Code of Ethics and the Professional
Expectations for Social Work Students outlined in the MSW Program Student Handbook and the MSW
Field Practicum Manual.

Electronic Devices

Please turn off and put away all extraneous electronic devices when class starts. A laptop or tablet can
be used for course related purposes. If a cell phone is needed due to an emergency, notify the instructor
before class and the phone should be switched to a ring mode that will not disturb the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIIl. Course Assignments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7t edition for all written assignments. APA style includes: 1” for all margins; one of the
following fonts: 12-point Times New Roman, 11-point Ariel, or 11-point Calibri; double-spacing, a title
page, and reference page. Use of abstracts are not required in this course.
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Late Work Policy

Assignments that are submitted in class are due on the date specified in the syllabus. Prior approval or
unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for late
assignments. Any possible extensions are considered based on available information provided by the
student. Extensions are not guaranteed and timelines are determined collaboratively to ensure equity
and a just approach to diverse situations. It is the student’s responsibility to notify the instructor for
requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers in Canvas at least 48 hours in advance of the due date. That will allow students to receive a
report from Feedback Studio and to self-assess if changes need to be made before submitting the final
paper. Students can submit to the link as many times as needed up to the due date.

Assignments:
A. Class Participation (70 points)
See attendance policy above. Students are expected to come to class prepared to participate in
class discussions. Questions will be raised each week in relation to the readings; students are
expected to read the material and submit your questions on Canvas and to contribute fully to
class discussions as well as Canvas forums.

B. Case Study Presentation/Paper (180 points)
Identify an ethical issue that might typically come up for a social worker at the agency where you
are an intern (we will discuss potential ethical issues you can use during class). Consider asking your
supervisor or others at your agency for examples that they are aware of. You may also use an
example that you are aware of from another setting.

You can also choose a topic from chapter 11 (Dolgoff et al. - intimate partner violence, elder abuse,
end-of-life decisions, clients living with HIV and Aids, technology in direct practice, religion and
spirituality, and a plurality of identities and client groups). Each student will present a synopsis of a
case where knowledge was mistakenly used instead of values, or values were used instead of
knowledge, and the possible dysfunctional outcome. Describe the situation as completely as
possible.

Students will write an analysis of a practice situation that demonstrates the student’s
understanding of the importance of utilizing values and knowledge in practice appropriately to
avoid dysfunctional outcomes. Discuss ways that you might handle areas of conflict between values
and knowledge. What questions do you have about this situation? Outline possible responses or
best solutions to this ethical issue.

Outline possible responses or best solutions to this ethical situation and the reasoning (e.g. values
vs knowledge) that would lead you to choose one or more of the potential solutions you have
described. Which sections in the NASW Code of Ethics and the International Federation of Social
Work Ethics Statement would guide your decision? Please be specific about which section number
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you are referring to in the Code of Ethics. This assignment (5-7 pages) is intended to raise questions
and develop ethical decision-making skills. Students will be asked to present their paper (10-15
minutes PowerPoint presentation).

C. Reading Assignments (150 points)
Dolgoff, Harrington & Loewenberg textbook: Students will submit at least two questions on
Canvas after reading each assigned chapter. Bring your questions with you to class; they will be
shared in small-group class discussions. Hollinger textbook: Students will read assigned chapter
sections and submit responses to several questions on Canvas in a discussion forum format. Please
1) make an initial post responding the discussion prompts listed, and 2) respond to at least two of
your peer’s initial posts.

D. Reading Assignment: Impact & Update Summary Presentation (100 points)
Small student groups will select a chapter from Dolgoff et al. and find 2-3 outside resources to
supplement information in the text in preparation to present summary and information with the
class. Identify key points of your assigned reading and summarize them for a presentation to the
entire class. These will be the most important points in the given chapter as you perceive them.
Include a defense for each point (i.e. why you believe it is important). Your PowerPoint
presentation (No written paper!) should be about 15 minutes including your critical thinking
questions. The following outline might be helpful: (1) Presentation of key points (10 minutes or
less) - Include critical thinking questions related to key point or assigned reading material and (2)
What's new (5 minutes or less) - You should use your current literature journal to bring the material
up to date.

E. Bridging Spirituality & Social Work Ethics Paper (300 points)

Students will take an ethical dilemma and describe how two social workers, one coming from a

Christian perspective, and the other from a different perspective, might approach this particular

ethical situation. How might each perspective shape the way they think about or view this ethical

dilemma?

Part|

a) Students will choose an ethical dilemma (make sure it is a dilemma, as opposed to a more
straightforward ethical issue). First, clearly describe the ethical dilemma in detail. Who is
involved in or affected by this dilemma? What is the context? Include the various aspects and
complexities involved in the dilemma; explaining why this is a dilemma and not just an ethical
issue.

b) As we learn in both of our texts, balanced ethical decisions include consideration of two
overarching categories of ethical theory: 1) ethical relativism, and 2) ethical absolutism.
Describe each of these two foundational ethical theories in detail.

Part Il

a) Now we want to compare and contrast ways that two social workers who come from different
perspectives might approach the same ethical dilemma differently while still abiding by the
NASW Code of Ethics. They may come to the same conclusion regarding the actions that need to
be taken to resolve the ethical dilemma, but their reasons for choosing the outcome are likely to
be different, based on different perspectives.

b) You will be looking at a Christian perspective, as well as one of the contemporary approaches to
ethical decision-making described in Chapter 3 of our Dolgoff, Harrington, and Loewenberg text.
Do a literature search on 1) the contemporary approach you have chosen in order to better
understand how someone from that perspective would approach the particular ethical dilemma
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you described in Part |, and 2) at least one of David Sherwood’s articles on the integration of
Christian faith and social work practice, to better understand how a Christian social worker
might approach the same ethical dilemma. Find three to five articles or book chapters (besides
our textbooks), and include them in your reference section. These articles may help you
understand the various perspectives as they relate to your dilemma.

c) Describe how the social worker with the contemporary perspective might think about or view
this ethical dilemma, and do the same for the social worker with a Christian perspective. In your
paper, address elements of the two overarching theories described in Part | that each social
worker might incorporate as they consider their response to your ethical dilemma. Note that
each of these social workers might interpret and utilize the relativistic and absolutist ethical
frameworks differently. Give a detailed description of the reasoning that would lead each of
these social workers to a decision about how to resolve the ethical dilemma and what actions to
take.

d) End with a brief concluding paragraph, summarizing the similarities and differences you see
between the approaches the two social workers might take and the conclusions they might
reach. What do the Christian and the contemporary approach share in common? How do they
differ? Would they come to the same conclusions?

e) Your paper should be double-spaced in 12 font, using APA formatting for citations and
references (12-15); 7-10 pages.

Grading scale

A =94-100% B = 83-86% C =73-76% D =63-66%
A- =90-93% B- = 80-82% C- =70-72% D- =60-62%
B+ = 87-89% C+ =77-79% D+ =67-69% F < 60%

IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one’s own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure
and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7™ edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.
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Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or
dismissal.

Reference: George Fox University’s Academic Honesty Policy
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X. Tentative Course Outline

Meeting Readings & Assignments
Dates Topic
Course Overview Readings and Assignments:
Week 1 Review of syllabus a) Syllabus
8.29 Learning the Language: Basic terms b) Fisher, B. (2012) ”Exploring Worldviews: A
such as beliefs, values, ethics, morals Framework.” TEACH: Journal of Christian
Social work values Education, 6 (1), 50-56.
What’s your worldview? c) Explore Resources on Web, Canvas, etc.
Social work values Readings and Assignments:
Week 2 Professional Values a) Dolgoff et al. — Chap 2
9.5 Professional Ethics (Enter at least 2 questions in Canvas Assignment
Hollinger Introduction and bring your questions with you to class)
b) Hollinger — Introduction
(Participate in the discussion forum: 1) Post your
answers to the following questions: What does
Hollinger say about differences between
philosophical ethics and Christian ethics? Do you
have any initial thoughts about how they differ?
2) Respond to at least two of your fellow
students’ posts.)
Guidelines for Ethical Decision Readings and Assignments:
Week 3 Making: Concepts, Approaches, and a) Dolgoff et al. — Chapter 3
9.12 Values Enter at least 2 questions in Canvas Assignment
Framework for managing ethical and bring your questions with you to class
issues b) Hollinger —Chap 1 & 2
Consequences vs Principles/ (Participate in the discussion forum:1) Post your
Character or Virtue Ethics answers to the following questions: What do you
think are the main differences between
Consequentialist Ethics, Principle Ethics and
Virtue Ethics? 2) Respond to at least two of your
fellow students’ posts)
c) Group teaching (Dolgoff et al. - Chap 3)
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Week 4
9.19

e Guidelines for Ethical Decision-
Making: The Decision-Making Process
and Tools

e A Christian Worldview Foundation

Readings and Assignments:

a) Dolgoff et al. — Chapter 4:
(Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class)
Hollinger- Chap 3
(Participate in the discussion forum: 1) Post your
answers to the following questions: What is a
human being? How do we know whether
humans have dignity? According to Hollinger,
what is the relationship between a Christian
worldview and ethical behavior? How would
belief in God impact ethical behavior? 2)
Respond to at least two of your fellow students’
posts)
c) Group teaching (Dolgoff et al. - Chap 4)

b

~—

Week 5
9.26

e Client Rights and Professional
Expertise
e Modernity and the Moral Life

Readings and Assignments:

a) Dolgoff et al. — Chapter 5:
(Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class)

b) Hollinger — Chap 4
(Participate in the discussion forum: 1) Post your
answers to the following questions: According to
Hollinger, how do each of the three primary
components of Modernity affect ethical thinking?
2) Respond to at least two of your fellow
students’ posts.)

c) A friendly reminder: personal reflection paper
due in two weeks

d) Group teaching (Dolgoff et al. - Chap 5)

Week 6
10.3

e Value Neutrality and Imposing Values
e Post-Modernity and the Moral life

Readings and Assignments:

a) Dolgoff et al. — Chapter 6:
Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class

b) Hollinger — Chapter 5
(Participate in the discussion forum: 1) Post your
answers to the following questions: What is
postmodernity ? According to Hollinger, what
have been the effects of Postmodern thought on
Christian ethics? 2) Respond to at least two of
your fellow students’ posts.)

c) A friendly reminder: Case study paper due in two
weeks

d) Group teaching (Dolgoff et al. - Chap 6)
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Week 7
10.10

e The Professional Relationship: Limits,
Dilemmas, and Problems

e Three Motifs for Making Ethical
Decisions

Readings and Assignments:

a) Dolgoff et al. — Chapter 7 (to p. 132):
Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class
Hollinger Chapter 6
(Participate in the discussion forum: 1) Post your
answers to the following questions: What are
the strengths and weaknesses of each of the
three motifs described in this chapter? How
might each contribute to ethical decision-
making? 2) Respond to at least two of your
fellow students’ posts.)
c) Case Study Presentation & Paper Due

b

~—

Week 8
10.17

e The Professional Relationship: Limits,
Dilemmas, and Problems (cont.)

e Sherwood: Doing the Right Thing

e The Bible Tells Me So

Readings and Assignments:

a) Dolgoff et al. — Chapter 7 (pp. 132-143):
Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class

b) Sherwood, D. (2016). Doing the right thing: A
Christian perspective on ethical decision-making
in social work practice. Participate in the
discussion forum: 1) Post your answers to the
following question: What questions does this
article raise for you? 2) Respond to at least two
of your fellow students’ posts.

c) Group teaching (Dolgoff et al. - Chap 7)

d) Case Study Presentation & Paper Due (cont.)

Week 9
10.24

e Confidentiality, Informed Consent,
and the Duty to Protect
e The Bible in Ethical Decisions

Readings and Assignments:

a) Dolgoff et al. — Chapter 8 (to p.158):
Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class
Hollinger — Chapter 7 (pp 149-162; up to section
‘Forms of Ethical Guidance’ on page 162):
(Participate in the discussion forum: 1) Post your
answers to the following questions: Does
Hollinger make a compelling case for his view of
Biblical authority which he refers to as the
Classical view? What are the strengths and
weaknesses of his argument? 2) Respond to at
least two of your fellow students’ posts.)
c) Group teaching (Dolgoff et al. - Chap 8)

b

~
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Week 10
10.31

e Confidentiality, Informed Consent,
and the Duty to Protect (cont.)

e Historical Foundations of Social Work
(Prezi on Canvas)

Readings and Assignments:

a)

b

~—

<)

Dolgoff et al. — Chapter 8 (pp. 158-171):

Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class
Historical Foundations Prezi Participate in the
discussion forum: 1) Post your answers to the
following questions: In your mind, what aspects
of the history of our profession stand out as
being most significant, and how do they
influence us today? 2) Pick one of the “Inspiring
Pioneers of the 1900’s” that you found
interesting or inspiring. What aspects of this
person’s story interest or inspire you and why?
Bridging Spirituality & Social Work Ethics Paper
Part | Brainstorming Presentation Due

Week 11
11.7

e Social Justice, Limited Resources, and
Advocacy

e Empirical Judgments in Ethical
Decisions

e Factors influencing empirical
judgements

Readings and Assignments:

a)

b

~

c)

Dolgoff et al. — Chapter 9 (to p.183):

Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class
Hollinger — Chapter 8

(Participate in the discussion forum: 1) Post your
answers to the following questions: What is the
underlying theme in each of Hollinger’s three
examples of empirical judgments? How might an
understanding of Hollinger’s “four factors that
influence fallen, finite thinking” be applied to
management of conflict? 2) Respond to at least
two of your fellow students’ posts.)

Group teaching (Dolgoff et al. - Chap 9)

Week 12
11.14

e Topics: Social Justice, Limited
Resources, and Advocacy
e Pursuing Justice

Readings and Assignments:

a)

b)

Dolgoff et al. — Chapter 9 (pp. 184-193):

Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class
Hollinger — Chapter 10:

Participate in the discussion forum: 1) Post your
answers to the following questions: Chapter 10
describes three primary theories defining
distributive justice; what are the strengths and
weaknesses of each theory? 2) Respond to at
least two of your fellow students’ posts
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e Organizational and Work
Week 13 Relationships
11.21 e Pluralism and Christian Ethics

Readings and Assignments:

a) Dolgoff et al. — Chapter 10:
Enter at least 2 questions in Canvas Assignment
and bring your questions with you to class

b) Hollinger — Chapter 11:
Participate in the discussion forum: 1) Post your
answers to the following questions: After
describing several options for living out Christian
ethics in a pluralistic society, Hollinger outlines
what he describes as “another and better way;”
what do you see as strengths and weakness of
his approach to Christian influence? Discuss
whether or not you think his ideas are relevant
to social work today and why. 2) Respond to at
least two of your fellow students’ posts.

c) Group teaching (Dolgoff et al. - Chap 10)

e Bridging Spirituality & SW Ethics
Week 14 | e Putting it All Together
11.28

Readings and Assignments:
a) Bridging Spirituality & SW Ethics Parts 1 and 2
b) Bridging spirituality and social Work ethics final
presentation & paper due

e Bridging Spirituality & SW Ethics
Week 15 (cont.)
12.5 e Choosing the Good

Readings and Assignments:
a) Bridging Spirituality & SW Ethics Parts 1 and 2
b) Bridging spirituality and social Work ethics final
presentation and paper due (cont.)

Week 16 | e Final Thoughts
Finals
12.12

Readings and Assignments:
a) Final Assessment/Reflection essay
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XIll. Academic Services

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom video
conference and email writing consultations. Graduate, George Fox Connect (GFC), and George Fox
Digital (GFD) students are invited to contact the PWC for feedback on writing projects, citation
assistance, or other writing-related issues as well as academic coaching. Check wc.georgefox.edu for
additional information, including hours of operation and appointment scheduling. For more information,
email the Portland Writing Center at wc@georgefox.edu.

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact
das@georgefox.edu).

XIil. College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.


http://wc.georgefox.edu/
http://georgefox.edu/das
mailto:das@georgefox.edu
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XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 576-A Foundation Internship | (Generalist Practicum I)
Fall 2023
Tuesdays, 4:30 — 6:30 pm

Name: Leslie Wuest, PhD, MSW Assistant Professor of Social Work
Office: Portland Center #169 Office/Voicemail: 503-554-6074
Office Hours: By appointment E-mail: lIwuest@georgefox.edu

I. Catalog Description:

This course is designed to provide an opportunity for social work students to apply academic learning to
professional social work practice under the supervision of a qualified and experienced social work
practitioner. SWKG 576 bridges classroom learning and the practice of social work through faculty
coordination of the practicum experience and facilitation of the seminar sessions. SWKG 576, is a
required course for all students in the two-year MSW program. It consists of a minimum of 224 hours of
applied learning in an agency setting including a 2-hour integrative seminar that meets weekly at the
university. All students participating in field education must meet the entry-level competence required
by their practicum agency. Academic coursework will provide an increasing knowledge and skill base
from which students serve individuals of all ages, families, groups, and communities in various agency
settings. Co- or Prerequisites: SWKG 533 Human Behavior in the Social Environment; SWKG 591 Social
Work Practice |

Il.  Course Purpose:

SWKG 576 provides the opportunity for students to develop an identity within the social work profession
by integrating classroom theory and study with practicum experience and by demonstrating the
knowledge, values, and skills associated with the core competency areas of social work education.
Students in the course are encouraged to reflect upon their utilization of theory and practice methods as
well as issues of personal development. The cohort model emphasizes the importance of collaboration in
the learning process and students learn from each other’s experiences in diverse agency settings. Weekly
practicum seminars, readings and written course assignments, and supervision with agency instructors,
all provide contexts for students to strengthen professional insight and skills as generalist social workers.



Return to Table of Contents

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
e Competency 1: Demonstrate Ethical and Professional Behavior
Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
Competency 4: Engage in Practice-Informed Research and Research-Informed Practice
Competency 5: Engage in Policy Practice
Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities
e Competency 10: Spiritually-Informed Practice and Religious Contexts (Competency 10 has been
added by the College of Social Work to reflect more clearly the mission and goals specific to GFU)

IV. Course Objectives:

Upon completion of this course, students are expected to be able to:

1. Apply generalist social work values, knowledge and skills to social work practice in
agency settings. (Competency 1)

2. Demonstrate respect for human diversity and culture. (Competency 3)

3. Demonstrate a developing social work identity that includes self-awareness, professional use
of self, use of supervision and consultation, and a reflection of the profession’s values and
history. (Competency 1)

4. Recognize, examine and compare personal values, agency values, and ethics with
those of the profession (as defined by NASW Code of Ethics) and with those forming
agency policy and practice. (Competency 4 & 5)

5. Explore and identify ethical integration of faith and spirituality (with clients and self) in
the practice of social work in agency settings. (Competency 10)

The generalist practicum seminar assignments and discussion support the agency-based practicum
across all course objectives, core competencies, and generalist practice behaviors. Discussions
related to the unique and concrete experience of students in diverse agency settings contributes
to the rich content of the seminars. The student Learning Agreement maps the practicum learning
experiences for all practice behaviors and these are assessed in the Mid-Term and Final Semester
Evaluations. All competencies are addressed in the agency practicum settings, and supported
though seminar assignments and discussions.

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
American Psychological Association. (2020). Publication manual of the American Psychological
Association (7" ed.). Author.
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National Association of Social Workers. (2021). Code of ethics of the National Association of Social
Workers. Author.

Ritter, J.A. & Obermann, A. (2019). 101 Careers in social work. (3rd ed.). Springer Publishing Co.

Sweitzer, H. F. & King, M.A. (2018). The Successful Internship: Personal, professional, and civic
development in experiential learning. (5 ed.). Cengage.

Additional Materials:

Students need to obtain campus Internet access for selected student assignments and research. Access
to Canvas, Tevera and the MSW Field Manual is also required for many assignments. Other readings may
be assigned during the semester as considered relevant to discussion and will be made available.

VL. Attendance and Participation:

The student is expected to meet the following requirements to successfully complete the course:

1. Attend class and take active responsibility for one’s own learning by coming to class on time
and prepared, having read assigned materials for each topic prior to the scheduled topic
date.

2. Present informal in-class summaries of papers and readings and respectfully participate in
class discussions with willingness to contribute appropriately and listen to others.

3. Complete all assignments by the due dates.

4. Accurately use the APA Publication Manual for all papers (format, in-text citations,
references, etc.).

Attendance Policy

Students are expected to attend all classes. The primary goal of social work education is to prepare for
professional practice. Absences from class reduce the learning opportunities and negatively affect the
interactive process with other students. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a practice setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email or written note explaining the need for absence. Also, it is the
student’s responsibility to obtain handouts, assignments, information, and notes when class is missed
regardless of the type of absence.

Absence from twenty percent (20%) or more of the scheduled class sessions is considered excessive
absence. The twenty percent includes all types of absences (illness, sanctioned university events, etc.).
Any student who misses more than twenty percent (20%) of classes in a required social work course will
be asked to drop the course or will be given a failing grade of C- or below.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.

3
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Student attendance and participation is a component of the final grade.

VII. Professional Conduct:

As developing social work professionals, students are expected to demonstrate courtesy and professional
behavior in their interactions with faculty, staff, agency personnel, clients, and peers. Expected
professional behavior in the classroom includes being on time, being prepared for class, remaining on
task in class, active listening, and treating others in a respectful manner regardless of difference.

If the instructor or a colleague does or says something that is offensive or makes the classroom feel
unsafe, please talk with that person directly (as soon as possible). If that one-one conversation is not
helpful, please approach the course instructor for assistance. Please see the Student Handbook and the
Field Manual for further grievance processes.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations for Social
Work Students outlined in the MSW Program Student Handbook and the MSW Field Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. A laptop or tablet can be used for
course related purposes, when prompted by the instructor. If a cell phone is needed due to an
emergency, notify the instructor before class and the phone should be switched to a ring mode that will
not disturb the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

Zoom Etiquette and On Camera Tips for Virtual Classroom (we will be following the policies of the
university regarding all health-related protocols)
Cameras must be on during live virtual sessions.
e Light your face more brightly than the background to make it easier to see you.
® Microphones pick up all ambient noise, so keep your microphone muted until it's your time to
speak.
e If you need to step away for a moment, you can turn your video off until you return.
e Remember when on a zoom meeting (on camera) activities such as eating, shuffling papers,
texting, etc. are extremely distracting (and sometimes unflattering).
® Please consider your background (other humans and things). Try to choose a setting where there
will be as little distractions to yourself and others as possible.
e When on a zoom meeting or in a zoom class, the expectation is that you are in one place,
focused and present (not driving or shopping, or ...).
e Remember the professionalism expectations, despite the informal setting at home or alternative
space. These expectations are clearly outlined and are observed by the instructor.

Application of the NASW Code of Ethics

The NASW Code of Ethics outlines a set of core values and ethical principles that form the basis of social
work’s purpose and perspective. The MSW Field Program applies the Code of Ethics to seminar
interactions and personal conduct. Students as emerging professionals are expected to maintain
confidentiality, respect difference and take personal responsibility for timely attendance and consistent
commitment to the learning experience by being active and dependable members of each class or
group. Issues that social workers must discuss can be challenging and uncomfortable. Students need to
know that social workers are expected to be respectful of each other’s concerns and always respect
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diversity of all kinds, including but not limited to age, ability, ethnicity, gender, sexual orientation,
culture, religion, and spirituality.

VIIL. Course Assignments:

APA

Students are required to use the Publication Manual of the American Psychological Association, 7th
edition for all written assignments. The page number requirement of assignments does not include title
and reference pages. All APA rules apply, please use the manual for all paper writing guidelines.

Late Work Policy
A. No late assignments (weekly journal, written work relating to assigned reading, and Process
Recordings) will be accepted. Students will NOT be able to submit assignments AFTER the
due/closing date on Canvas and/or the syllabus. Assignments that are submitted in class are due
at the start of class on the date it is due. Prior approval or unforeseen emergencies may, at the
instructor’s discretion, be considered as acceptable reasons for late assignments. Extensions are
not guaranteed and timelines are determined collaboratively to ensure equity and a just
approach to diverse situations. It is the student’s responsibility to notify the instructor for
requests for extensions prior to the due date. If an extension is not granted prior to the due
date, the instructor may apply a grade penalty for every day the assignment is late. For example,
an assignment may be penalized 10% for each day it is late.
B. All practicum paperwork is due on its assigned date, unless previously planned with agency
instructor and practicum faculty due to the needs of the agency instructor.
Monthly timesheets, Learning Agreement, Mid-term Evaluation, Final Evaluation: Submit
on time for full points. Late submissions turned in within the first week after the due
date: loss of 15%, within the second week after the due date: loss of 30%, within the
third week after the due date: loss of 50%, more than three weeks past the due date:
zero points given.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students can submit to the link as many times as needed up to the due date.

Assignments

Points are assigned as measures of the quality, preparation, and submission timeliness of documents.
Without the completion of the full 224 practicum hours, completed MSW supervision requirements, and
the Final Evaluation, students will be unable to pass this course.

The GFU MSW program is committed to nurturing the skills of organization, dependability,
communication, initiative, and many more, as these are vital social work skills to have in social work
practice. Students will take responsibility for their practicum experience through effective
1. Attendance and Participation
a. Weekly Seminar: (5 pts. X 14 weeks = 70 points) Expectations for attendance and
participation are described above. A portion of each class will be devoted to a discussion of
ways that students are practicing and implementing the course text. Students will be asked to

5
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articulate theoretical understandings of their agency work and explore with the seminar group
specific practice intervention strategies. The overall purpose of the seminars is to assist
students in the integration of their agency-based work with the academic coursework.
Attendance of seminars is important to the social work student in developing a professional
identity, promoting self-awareness, and encouraging resource sharing and collaborative
problem solving. (Competencies 1-10)

Practicum Placement: 224 hours: 14 hours per week are completed at the practicum site, and
2 hours per week are completed by attending seminar class. These hours are accumulated

over 14 weeks of the 16 weeks semester. These 224 hours are to be completed between
August 28, 2023 and December 8, 2023. The student must attend practicum through the week
of December 4- 8, 2023, even if the hours are completed prior. The practicum commitment is
for the full semester. The semester is 16 weeks, but students attend practicum for 14 weeks of
each semester. The week of Thanksgiving and the last week of the semester (finals week)
students are not expected to attend practicum, but may need to depending upon the needs of
the agency, or to make up hours due to illness or other unforeseen circumstances.
(Competencies 1-10)

Supervision Hours. Required supervision hours for each semester is a minimum of 14 hours; one hour
per week, of protected supervision time with the student intern and an agency supervisor. It is preferred
that this supervision is with an MSW at the student’s practicum site.

If the student does not have weekly supervision with an MSW at their agency, then the student needs
supplemental supervision, in a GFU provided MSW group. These required group meetings occur every
other week throughout each 16-week semester; students need to attend eight, one-hour, group
sessions. GFU Field Director will assign these students to a MSW supervision group, and the student will
be notified. Weekly MSW supervision sessions are to be recorded by the student in their weekly logs
signed and submitted monthly on Tevera.

2. Seminar Written Assignments

a.

Weekly Journals: (5 pts. x 14 weeks = 70 points) Weekly recording of practicum activities will
be posted in a weekly journal on Canvas. The journal template/format is provided to students
on Canvas. Journal entries must be submitted weekly by 12:00pm each Saturday.
i. Students will submit their journals on Canvas in order to receive feedback from the
instructor and other students in their class.
ii. Students will read and respond to other student journals on a weekly basis in
preparation for classroom discussions.
iii. No journal due the weeks of Thanksgiving or finals week, unless student is
accruing practicum hours during these weeks. (Competencies 1, 3, 5)

Preparing for a Practicum Written Reflection: (30 points) In the first seminar meeting,
generalist students will receive an introduction to the practicum and integrative seminar. They
will be given an assignment to read the first chapter of the course text, The Successful
Internship: Personal, professional, and civic development in experiential learning. Students are
required to complete a 1- 2 page reflection paper that responds to the text and answers the
following questions:

1. What aspects of ‘engaged learning’ resonate with me and how do |

plan to use them in this practicum experience?
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2. How do | plan to get the most out of the weekly seminar?

3. What are my initial fears related to this practicum?

4. What are my professional development goals for this practicum?
This short paper provides an opportunity for students to reflect upon their personal
internal and external contexts as related to their anticipated practicum experiences
and professional development. (Competencies 1, 4, 9, 10)
Due Date: September 5, 2023.

c. Telehealth Seminar Session: On October 10, 2023 class session, students and instructor will
meet on zoom. For the first hour of this class, the students will each present, for 6- 8 minutes
of the class, on a topic about telehealth. Topics may include topics such as telehealth policies,
laws, best practices, pros/cons, etc. There is no specific grade for this class session, students
will earn class participation points based on their presentation/discussion leadership.

d. Process Recordings: (30 points x 2 = 60 points) These 4-5 page process recordings are to
be completed using the format provided on Canvas. They need to capture 5-10 minutes
of a session/interaction/conversation with a client, a meeting where clients are present,
or an interaction centered on advocacy for a client or a client need. In written
recordings, students will narrate their interactions with clients, colleagues, or
supervisors. Students will reflect upon these interactions according to content in
interactions, social work theoretical considerations, ethical practice, and social work
competencies. A separate assignment description will be handed out to students and
reviewed by the instructor. This process recording is to be discussed in MSW
supervision, signed by agency field instructor and submitted to the seminar instructor
on or before the due dates. (Competencies 1, & 6-9)

Due Dates: October 3, 2023 and November 7, 2023.

e. Helping Paper: (50 points) Students are required to complete a 3 - 4 page paper thatis a
summary of their key learning experiences related to their practicum and seminar
experience. Please see the grading rubric on Canvas. In the paper students will address
the following questions:

1. Describe the helping process, and how it is implemented with clients at your
practicum.

2. Describe how the agency learning experience has enhanced your ability to
advance human rights and social, economic, racial, and environmental justice.

3. Highlight areas of challenge and insight that you have experienced.

4. Discuss your intent and plan for continued growth as a helping professional,
and provide several examples of strategies or practices you plan to implement.
(Competencies 1 and 3). Due Date: December 5, 2023

3. Practicum Paperwork (submitted on Tevera):

a. Confirmation of Student Agreements for Participation in MSW Field Education (10 points)
Students will complete the following readings (links provided on Canvas) and signatures (on
Tevera form) needed to begin their internship: Due Date: September 6, 2023 on Tevera.

i. Professional Expectations for Social Work Students
ii. Code of Ethics Agreement
iii. College of Social Work Field Manual (MSW)
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iv. Affiliation Agreement Attachment A: Confidentiality Understanding

Student Learning Agreement: (50 points) Students establish concrete goals along with
specific, measurable objectives in dialogue with the agency supervisor (and possibly get
input from other agency personnel). This particular document serves as the guide for the
student’s practicum experience, and it is what will be used to measure the student’s
progress in their practicum experience. The Learning Agreement also describes and verifies
development of skills, knowledge, ethics, and practice behaviors throughout the semester.
Due Date: September 19, 2023 on Tevera. (Competencies 1-10)

Monthly Timesheet: (10 points each x 4 = 40 points) Students track their practicum hours
and required MSW Supervision hours on the Monthly Hour and Supervision Log on Tevera.
At the end of each month grouping (Aug/Sept, Oct., Nov., Dec) students must sign their log
and submit, via Tevera, to their agency supervisor to sign. The logs must be signed by the
assigned due date for students to receive credit, unless otherwise arranged with the student,
agency supervisor, and field faculty. Due Dates: October 2, November 1, December 1,
before December 13, 2023 on Tevera. (Competency 1)

Midterm Evaluation: (50 points) Evaluation forms are completed together by students and
their agency supervisors as a means of assessing students’ growth and development as
professional social workers through the practicum experience. The student and agency
supervisor review the student’s learning agreement and complete the mid-term evaluation
on Tevera (Competency 1-10). Due Date: October 10, 2023 on Tevera

Final Evaluation: (100 points) Evaluation forms are completed together by students and their
agency supervisor as a means of assessing students’ growth and development as
professional social workers through the practicum experience. The evaluation process
between the student and the agency supervisor needs to be completed PRIOR to the final
site visit, and it must be discussed and signed by the student, agency supervisor and field
faculty by the due date. (Competencies 1-10) Due Date: before December 13, 2023 on
Tevera.

Grading Policy:

Students must successfully complete BOTH agency practicum and seminar components to pass the
course. To successfully complete the practicum portion of the course, by the end of the spring semester,
students are expected to be evaluated at least ‘competent’ in 90% of all 10 areas of competency.

To successfully complete the seminar portion of the course, the student can receive no lower thana C
(73%) on any single seminar assignment. Failure to meet the minimum requirements of either portion of
the course (agency based or seminar) will result in a failing grade for the entire course. Students must
receive a minimum grade of B overall (83%) to successfully complete this course and graduate in the
MSW program.

Grading scale

A
A-

=93-100% B+ = 87-89% C+ =77-79% D+ =67-69%
=90-93% B =83-86% C =73-76% D =63-66%
B- =80-82% C- =70-72% D- =60-62%

F < 60%

IX.

Academic Honesty:
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It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to the
NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as one’s own; 4) changing a few words but copying the sentence structure and
content; 5) using any form of Artificial Intelligence or ChatGPT.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7" edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are clear violations of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or

dismissal.
X. Course Outline:
TOPICS ASSIGNMENTS
Week One Due for Class:
Review of Syllabus and Class Expectations and Read Field Manual
Aug. 29 Assignments Explore Canvas and Tevera
Beginning the Practicum Journey Due Weekly: Journals on Canvas
Due Monthly: hour and supervision
logs on Tevera
Week Two Ch. 1: The Big Picture Due for Class:
Ch. 3: The Learning Contract
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Sept. 5 e Read Ch. 1and Ch. 3 (to p.61) “in
Review of the Learning Agreement Successful...”
e “Preparing for an Internship”,
Written Reflection (on Canvas)
e Confirmation of Student
Agreements for Participation in
MSW Field Education (on Tevera)
Week Three Ch. 3: Supervision, The Seminar, and Due for Class:
Reflection ® Read rest of Ch. 3 “in Successful...”
Sept. 12
Week Four Ch. 2: The Anticipation Stage, Due for Class:
Venturing Forth e Read Ch. 2 “in Successful...”
Sept. 19 e Learning Agreement (on Tevera)
Introduction of Process Recording Assignment
Site meetings occur this week
Week Five Ch. 1: What is Social Work? Due for Class:
Ch. 2: Got Social Work? e Read Ch.1land?2in “101 Careers...”
Sept. 26
Site meetings occur this week
Week Six Due for Class:
e Aug./Sept. hours/supervision log
Oct. 3 Mid-term evaluation instructions (on Tevera)
® Process Recording # 1 (on Canvas)
Week Seven Telehealth: Individual research Due for Class:
® Presentation on telehealth
Oct. 10 Telehealth class session e Mid-Term Evaluation Due (on
Tevera)
Week Eight Ch. 5: Self Awareness Due for Class:
as an Asset and an Outcome ® Ch.5in “Successful...”
Oct. 17
Week Nine Ch. 3: Follow the Yellow Brick Road Due for Class:
Ch. 4: Careers in Child Welfare e Ch.3and4,in “101 Careers...”
Oct. 24
Week Ten Ch. 5: School-Based Social Work Due for Class:
Ch. 6: Social Work with Older Adults ® Ch.5and®6,in “101 Careers...”
Oct. 31 e October hours/supervision log

(on Tevera)

10
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Week Eleven Due for Class:
Review Final Evaluation Process ® Process Recording # 2 (on Canvas)
Nov. 7
Week Twelve Ch. 7: Social Work in Healthcare Due for Class:
e Ch.7in“101 Careers...”
Nov. 14
Week Thirteen Class does not meet No Journal due this week
(unless you are accruing practicum hours)
Nov. 21 Happy Thanksgiving!
Week Fourteen Due for Class:
o Semester Final Evaluation (Tevera)
Nov. 28 e Nov. hours/supervision log (on
Site meetings occur this week Tevera)
Week Fifteen Due for Class:
Site meetings occur this week e “Helping Paper” due on Canvas
Dec. 5 e Dec. hours/supervision log (on
Tevera) due Dec. 8
Week Sixteen Class does not meet during Finals Week. | All paperwork and practicum hours are to
Dec. 12 be completed before Dec. 13, 2023, no
FINALS WEEK | Final site meetings and Final Evaluation serve exceptions.
as the course’s final. This includes all
weekly journals, hour logs, supervision
logs, and evaluations.
XI. Bibliography:

Allaire, J. & Broughton, R. (1995). Praying with Dorothy Day. St. Mary’s Press.
Boyle, G. (2010). Tattoos on the heart: The power of boundless compassion. The Free Press.

Day, D. (1981). The long loneliness: The autobiography of the legendary catholic social activist. Harper
and Row Publishers.

Glassman, U. (2016). Finding your way through field work: A social work student’s guide. Sage.

Kimball, E. & Kim, J. (2013). Virtual boundaries: Ethical considerations for use of social medial in social
work. Social Work (58)2, 185-188.

Linn, D., Linn, S. F. & Linn, M. (1993). Belonging: Bonds of healing and recovery. Paulist Press.
Nhat Hanh, T. (2001). Anger: Wisdom for cooling the flames. The Penguin Group.

Nouwen, H. J. M. (1979), The wounded healer. Doubleday Publishing.
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Palmer, P. J. (2004). A hidden wholeness. John Wiley & Sons, Inc.

Reamer, F. (2013). Social work in a digital age: Ethical and risk management challenges. Social Work,
52(2), 163-172.

Sherr, M. & Jones, J. (2014). Introduction to competence-based social work. Lyceum Books, Inc.

Thomlison, B. & Corcoran, K. (2008). The evidence-based internship. A field manual. Oxford University.

Vanier, Jean (1998). Becoming human. Paulist Press.

Ward, K. & Sakina Mama, R. (2016) Breaking Out of the Box: Adventure-based field instruction. Lyceum
Books, Inc.

Switzer, F. & King, M. (2014). The successful internship (4" ed.). Cengage Learning.

XIl. Academic Services:

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or

contact das@georgefox.edu.

My desire as an instructor for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, are other abled,
or are new to online learning systems. Be sure to let me know immediately if you encounter a required
element or resource in the course that is not accessible to you. Also, let me know of changes | can make
to the course so that it is more welcoming to, accessible to, or usable by students who take this course in
the future.

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom video
conference and email writing consultations. Graduate students are invited to contact the PWC for
feedback on writing projects, citation assistance, or other writing-related issues as well as academic
coaching. Check wc.georgefox.edu for additional information, including hours of operation and
appointment scheduling. For more information, email the Portland Writing Center at wc@georgefox.edu.

Xlll.  College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals, families,
groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.
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3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV.  Final Disclaimer:

The instructor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.

13
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 577 Foundation Internship Il (Generalist Practicum Seminar Il)
Spring 2024
Tuesdays, 4:30 — 6:30 pm

Name: Leslie Wuest, PhD, LCSW Assistant Professor of Social Work
Office: Portland Center #169 Office/Voicemail: 503-554-6074
Office Hours: By appointment E-mail: Iwuest@georgefox.edu

l. Catalog Description

SWKG 577, follows the successful completion of SWKG 576, and is a required course for all students in
the standard MSW program. It consists of a minimum of 224 hours of applied learning in an agency
practicum setting and a 2-hour integrative seminar that meets weekly at the university. Co-occurring
academic coursework will provide an increasing knowledge and skill base from which students serve
individuals of all ages, families, groups, and communities in various agency settings.

Il. Course Purpose

SWKG 577 provides the opportunity for students to develop an identity within the social work
profession by integrating classroom theory and study with practicum experience and by demonstrating
the knowledge, values, and skills associated with the core competency areas of social work education.
Students in the course are encouraged to reflect upon their utilization of theory and practice methods as
well as issues of personal development. The cohort model emphasizes the importance of collaboration
in the learning process and students learn from each other’s experiences in diverse agency settings.
Weekly practicum seminars, readings and written course assignments, and supervision with Agency
Practicum Instructors, all provide contexts for students to strengthen professional insight and skills as
generalist social workers.

lll. CSWE Competencies

The primary 2022 CSWE EPAS competencies addressed in this course are:

e Competency 1: Demonstrate Ethical and Professional Behavior
Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
Competency 4: Engage in Practice-Informed Research and Research-Informed Practice
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e Competency 5: Engage in Policy Practice

e Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities

e Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities

e Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities

e Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities

e Competency 10*: Demonstrate Ethical Integration of Religion and Spirituality with Social Work
Practice (*Competency 10 has been added by the College of Social Work to reflect more clearly
the mission and goals specific to George Fox University)

IV. Course Objectives

Upon completion of this course, students should be able to:

1. Apply generalist social work values, knowledge and skills to social work practice in
agency settings. (Competency 1)

2. Demonstrate respect for human diversity and culture. (Competency 2)

3. Demonstrate a developing social work identity that includes self-awareness, professional use
of self, use of supervision and consultation, and a reflection of the profession’s values and
history. (Competency 1)

4. Recognize, examine, and compare personal values and ethics with those of the NASW
Code of Ethics and with those forming agency policy and practice. (Competencies 2, 4)

5. Explore and identify ethical integration of faith and spirituality in the practice of social
work in agency settings. (Competency 10)

6. Explore and utilize strategies for identifying feelings, for personal reflection, and the
processing of experience to maintain wellness and professional effectiveness. (Competency
1)

The generalist practicum seminar assignments and discussion support the agency-based
practicum across all course objectives, competencies, and generalist practice behaviors.
Discussions related to the unique and concrete experience of students in diverse agency settings
contributes to the rich content of the seminars. The student Learning Agreement maps the
practicum learning experiences for all practice behaviors and these are assessed in the Mid-Term
and Final Semester Evaluations. All competencies are addressed in the agency practicum settings,
and supported though seminar assignments and discussions.

V. Course Texts and Other Reading Materials

Required:
Brown, B. (2015). Daring greatly; How the courage to be vulnerable transforms the way we live, love and

lead. Penguin.

American Psychological Association. (2020). Publication manual of the American Psychological
Association (7th ed.). Author.

National Association of Social Workers. (2021). Code of ethics of the National Association of Social
Workers. NASW.
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Ritter, J.A. & Obermann, A. (2019). 101 Careers in social work. (3rd ed.). Springer Publishing Co.

Sweitzer, H. F. & King, M.A. (2018). The Successful Internship: Personal, professional, and civic
development in experiential learning. (5% ed.). Cengage.

Additional Materials:

Students need to obtain campus Internet access for many student assignments and research. Access to
Canvas, Tevera, and the MSW Field Education Manual is also required for many assignments. Other
readings may be assigned during the semester as deemed relevant to discussion and will be made
available.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. Also, the behavioral pattern demonstrated in class
attendance may be indicative of the student’s commitment in a agency practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, practicum
commitments, etc.). Any student who misses more than twenty percent (20 %) of classes in a required
social work course will be asked to drop the course or will be given a failing grade of C- or below.

Students who request an excused absence due to personal or family emergency need to communicate
with the course instructor as soon as possible to make a plan, and possibly provide documentation to
the instructor. Students who miss two or more consecutive classes due to personal illness need to
obtain documentation of extended iliness through their health care provider or Health and Counseling
Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
The instructor is aware that students feel more or less comfortable speaking in a classroom setting,
however, being a social worker involves speaking in public, speaking at meetings, and advocating for
their clients in a variety of situations. The classroom is an appropriate place to practice these skills.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of

material. Not actively listening or engaged relevantly.
D — Reading/preparation not apparent.
F — Comments/attitude detracts from discussion and participation by others.
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Attendance is being on time and present; participation is being prepared with the reading assignments
for discussion and exercises. Students are expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information, and notes when class is missed, regardless of the type of
absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, agency personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for class,
remaining on task in class, active listening, and treating others in a respectful manner regardless of
difference.

If the instructor or a colleague does or says something that is offensive or makes the classroom feel
unsafe, please talk with that person directly (as soon as possible). If that one-on-one conversation is not
helpful, please approach the course instructor for assistance. Please see the MSW Student Handbook
and the MSW Field Education Manual for further grievance processes.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations for Social
Work Students outlined in the MSW Program Student Handbook and the MSW Field Education Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. A device can be used for course
related purposes, when prompted by the instructor. If a cell phone is needed due to an emergency,
notify the instructor before class and the phone can be available with the ringer off.

Recording or photography of any kind is prohibited without prior permission of the instructor.

Zoom Etiquette and On Camera Tips for Virtual Classroom (we will follow the university policies, as the
semester goes on, in relation to all things Covid)
Cameras must be on during live virtual sessions.
e Light your face more brightly than the background to make it easier to see you.
e Microphones pick up all ambient noise, so keep your microphone muted until it's your time to
speak.
e If you need to step away for a moment, you can turn your video off until you return.
e Remember when on a zoom meeting (on camera) activities such as eating, shuffling papers,
texting, etc. are extremely distracting (and sometimes unflattering).
e Please consider your background (other humans and things). Try to choose a setting where
there will be as little distractions to yourself and others as possible.
e When on a zoom meeting or in a zoom class, the expectation is that you are in one place,
focused and present (not driving or shopping, or ...).
e Remember the professionalism expectations, despite the informal setting at home or alternative
space. These expectations are clearly outlined and are observed by the instructor.

VIIL. Course Assignments
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APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7™ edition for all written assighments. All APA rules apply; please use the manual for all
writing guidelines.

Late Work Policy
A. No late assignments (weekly journal, written work relating to assigned reading, and Process
Recordings) will be accepted. Students will NOT be able to submit assignments AFTER the
due/closing date on Canvas and/or the syllabus. Assignments that are submitted in class are due
at the start of class on the date it is due. Prior approval or unforeseen emergencies may, at the
instructor’s discretion, be considered as acceptable reasons for late assignments. Extensions are
not guaranteed and timelines are determined collaboratively to ensure equity and a just
approach to diverse situations. It is the student’s responsibility to notify the instructor for
requests for extensions prior to the due date. If an extension is not granted prior to the due
date, the instructor may apply a grade penalty for every day the assignment is late. For example,
an assignment may be penalized 10% for each day it is late.
B. All practicum paperwork is due on its assigned date, unless previously planned with Agency
Practicum Instructor and Practicum Faculty due to the needs of the Agency Practicum Instructor.
Monthly timesheets, Learning Agreement, Mid-term Evaluation, Final Evaluation: Submit
on time for full points. Late submissions turned in within the first week after the due
date: loss of 15%, within the second week after the due date: loss of 30%, within the
third week after the due date: loss of 50%, more than three weeks past the due date:
zero points given.

Feedback Studio Note

This course will be utilizing Feedback Studio, a Turnitin.com product, for some assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students can submit to the link as many times as needed up to the due date.

Assignments

Points are assigned as measures of the quality, preparation, and submission timeliness of the
documents. Without the completion of the coursework, 224 practicum hours, MSW supervision, and the
semester final evaluation, students will be unable to pass this course. The GFU MSW program is
committed to nurturing the skills of organization, dependability, communication, initiative, and many
more, as these are vital social work skills to have in social work practice. Students take responsibility for
their practicum experiences through effective communication with agency personnel and GFU MSW
faculty and staff, in order to complete all requirements of this course and their practicum education.

1. Attendance and Participation
a. Weekly Seminars: (5 pts. X 14 weeks = 70 points) The expectations for attendance and

participation are described above. A portion of each class will be devoted to a discussion of
ways that students are practicing and implementing the course content. Students will be
asked to articulate theoretical understandings of their agency work and explore with the
seminar group specific practice intervention strategies. The overall purpose of the seminars
is to assist students with the integration of their agency-based learning with the academic
coursework. Attendance of weekly seminars is important to the social work student in
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developing a professional identity, promoting self-awareness, and encouraging resource
sharing and collaborative problem solving. (Competencies 1 - 10).

b. Practicum Placement: 224 hours: 14 hours per week are completed at the practicum site,
and 2 hours per week are completed by attending seminar class (a total of 16 hours a week).
These hours are accumulated over 14 weeks of the 16 weeks semester, between January 8 —
April 24, 2024. The student must attend practicum through the week of April 15 — 19, 2024,
even if the hours are completed prior. The semester is 16 weeks, but students attend
practicum for 14 weeks of each semester. Students are not expected to attend practicum
during Spring break and the last week of the semester, but may need to depending upon the
practicum agency needs, or to make up hours due to illness or other unforeseen
circumstances. (Competencies 1-10)

MSW Supervision Hours. Required supervision hours for each semester is a minimum of 14 hours; one
hour per week, of protected supervision time with the student intern and an agency supervisor. It is
preferred that this supervision is with an MSW at the student’s practicum site.

If the student does not have weekly supervision with an MSW at their agency, then the student needs
supplemental supervision, in a GFU provided MSW group. These required group meetings occur every
other week throughout each 16-week semester; students need to attend eight, one-hour, group
sessions. GFU Field Education Director will assign these students to a MSW supervision group, and the
student will be notified. Weekly MSW supervision sessions are to be recorded by the student in their
weekly logs signed and submitted monthly on Tevera.

2. Seminar Written Assignments
a. Weekly Journals: (5 pts. x 14 weeks = 70 points) Weekly recording of practicum activities
will be posted in a weekly journal on Canvas. The journal template/format is provided to
students on Canvas. Journals must be submitted weekly by noon each Saturday.
i. Students will submit their journals on Canvas in order to receive feedback from the
professor and other students in their class.
ii. Students will read and respond to at least one other student journal entry on a
weekly basis in preparation for classroom discussions.
iii. No journal due the week of Spring break or finals week, unless student is
accruing practicum hours during these weeks. (Competencies 1, 3, 5)

b. Process Recordings: (20 points x 2 = 40 points) These 4-5 page process recordings are to be
completed using the format provided on Canvas. They need to capture 5-10 minutes of a
session/interaction/conversation with a client, a meeting where clients are present, or an
interaction centered on advocacy for a client or a client need. This process recording is to be
discussed in MSW supervision, signed by Agency Practicum Instructors or agency MSW
supervisor and submitted either in hard copy or via email to the Practicum Faculty on or
before the due dates. (Competencies 1, 2, 6-9) Due Dates: week 6 and week 11.

c. Interprofessional Education: On March 14, 2024, all students will attend the annual IPE
event on the Newberg GFU campus, from 4:30 — 6:30 p.m. More details to follow.

d. Student Agency Summary Presentation: (25 points) (rubric on Canvas) Student will
sign up for a date to do a class presentation to introduce and summarize their agency-
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based work. The summary will include: 1) the client system and the challenge or
problem 2) a description of the agency program and the social work focus, 3) an
explanation of the intervention in light of the overall plan, and 4) emphasize and
describe the ways in which their work reflects areas of the competencies and practice
behaviors. Students may choose to role play a scenario or lead an exercise that
demonstrates practice skills they are learning and utilizing. The overall presentation
should be 30 minutes including time for questions and discussion. (Competencies 1-
10) Due Date: Completed Weeks 6-11

Reflection Paper on Daring Greatly (45 points) (rubric on Canvas)
Students will complete a 3-4 page reflection paper, in APA format (no abstract needed, and
first person), reflecting on how reading and discussing Daring Greatly
1) deepened their understanding of the relationship between their own vulnerability
and professional social work practice, and
2) informed, encouraged, challenged, or changed specific ways that they engage in the
practice of social work?
3) Discuss how the information in Brown’s book relate to and inform two (or more)
CSWE competencies. (Competencies 1, 2, 4) Due Date: week 14

3. Practicum Paperwork:

a.

Student Learning Agreement: (100 points) Student will establish concrete goals along with
specific, measurable objectives in dialogue with the Agency Practicum Instructor. In this
process the student can also seek input from the other agency supervisors, MSW supervisor,
and the Practicum Faculty. This particular document serves as a guide for the student’s
practicum experience. It also describes and verifies development of skills, knowledge, ethics,
and practice behaviors throughout the semester. The spring learning agreement needs to be
different from the fall agreement. It needs to demonstrate that the student is progressing
in their learning and duties at their agencies. The student will get the approval of their
Practicum Faculty before the Agency Practicum Instructor signs the document. Due Date:
week 3 (Practicum Faculty), week 4 (Agency Practicum Instructor) on Tevera.
(Competencies 1-10)

Monthly Timesheet: (5 points each x 4 = 20 points) Student will track their practicum hours
and required MSW supervision hours on the monthly hour/supervision log on Tevera.
Approximately four times in each semester, students must complete, sign, and submit their
log, via Tevera, to their Agency Practicum Instructor to sign, which then the Practicum
Faculty will sign. The logs must be signed and submitted by the student, by the assigned due
date, for students to receive full credit, unless other arrangements are made.

Due Dates: see course outline below. (Competency 1)

Midterm Evaluation: (50 points) This assessment of the student’s practicum work and
professional development is completed together by the student and Agency Practicum
Instructor (and other applicable agency supervisors) as a means of assessing progress
toward the Learning Agreement goals and practicum performance. The student and Agency
Practicum Instructor review the student’s Learning Agreement and complete the Mid-Term
Evaluation on Tevera. Due Date: week 7. (Competencies 1-10).
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d. Final Evaluation: (100 points) This assessment of the student’s practicum work and
professional development is completed together by the student and Agency Practicum
Instructor (and other applicable agency supervisors) as a means of assessing the student’s
overall progress toward the Learning Agreement goals and practicum performance for the
school year. The student and Agency Practicum Instructor review the student’s Learning
Agreement and complete Final Evaluation on Tevera. This process needs to be completed
PRIOR to the final site visit. Due Date: week 15. (Competencies 1-10).

e. Student Evaluation of Practicum Placement (10 points) Student will complete an evaluation
of the practicum placement and the field education program (on Tevera). This document is
not shared with agency personnel unless the student chooses to do so. Due Date: week 15.

f. Student Self-Assessment: (10 points) Student will complete an evaluation of their own
performance and experience in their practicum (on Tevera). This document is not shared
with agency personnel unless the student chooses to do so. Due Date: week 15.

Grading Policy:

Students must successfully complete BOTH practicum and seminar components to pass the course. To
successfully complete the practicum portion of the course, student interns must receive a ‘competent’
(or above) score on 90% of the 10 competencies by the end of their spring semester practicum
evaluation. To successfully complete the seminar portion of the course, the student can receive no
lower than a C (73%) on any single seminar assignment. Failure to meet the minimum requirements of
either portion of the course (agency based or seminar) will result in a failing grade for the entire course.
Students must receive a minimum grade of B overall (83%) to successfully complete this course and
graduate from the MSW program.

Grading scale

A =94-100% B+ = 87-89% C+ =77-79% D+ =67-69%
A- =90-93% B = 83-86% C =73-76% D =63-66%
B- = 80-82% C- =70-72% D- =60-62%
F < 60%
IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
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another person’s work as one’s own; 4) changing a few words but copying the sentence structure and
content; 5) using any form of Artificial Intelligence or ChatGPT.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7t edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are clear violations of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or

dismissal.
Reference: George Fox University’s Academic Honesty Policy
X. Tentative Course Outline:
Meeting Topic Readings & Assignments (These should be
Dates read by the class indicated in the left
column)
Week 1 Introduction to Course
Review of Syllabus
Jan.9
Discuss Updated Learning Agreement
Week 2 Topic: The Exploration Stage: Branching Due for Class:
Out Read Ch. 6 in “The Successful...”
Jan. 16
Week 3 Topic: Widening the Context: Due for Class:
Looking at the Organization Read Ch. 9 in “The Successful...”
Jan. 23 Updated Learning Agreement (to Practicum
Faculty first)
Week 4 Topic: The Competence Stage: Due for Class:
Soaring Upward Read Ch. 10 in “The Successful...”
Jan. 30
Updated Learning Agreement (signed by Agency
Practicum Instructor, on Tevera)
January Hour/Supervision Log (on Tevera)
Week 5 Topic: Social Work in Mental Health and Due for Class:
Addiction Read Ch. 8 in “101 Careers...”
Feb. 6
Discuss Mid-term Evaluation Come prepared to discuss progress at practicum
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Week 6 Topic: Careers in Crisis Intervention Due for Class:
Read Ch. 9in “101 Careers...”
Feb. 13 Student Agency Summary Presentation
Process Recording #1 (on Canvas)
Week 7 | Topic: Scarcity — Looking Inside Our Culture | Due for Class:
of “Never Enough” Read Ch. 1 in “Daring Greatly...”
Feb. 20
Student Agency Summary Presentation Mid-Term Evaluation (on Tevera)
Week 8 Topic: Debunking the Vulnerability Due for Class:
Myths Read Ch. 2 in “Daring Greatly...”
Feb. 27
Student Agency Summary Presentation
Week 9 Topic: Understanding and Combating Due for Class:
Shame Read Ch. 3 in “Daring Greatly...”
March 5
Student Agency Summary Presentation February Hour/Supervision Log (on Tevera)
Week 10
IPE Event instead of class this week IPE Event instead of class this week,
Mar. 12 4:30 - 6:30 p.m., Newberg campus 4:30 - 6:30 p.m., Newberg
Week 11 Topic: The Vulnerability Armory Due for Class:
Read Ch. 4 in “Daring Greatly...”
Mar. 19 Student Agency Summary Presentation
Process Recording #2 (on Canvas)
Discuss Final Evaluation, Self-
Evaluation, Evaluation of
Practicum Placement
Week 12 SPRING BREAK SPRING BREAK
Week 13 Topic: Mind The Gap — Due for Class:
Cultivating Change and Close Read Ch. 5 in “Daring Greatly...”
April 2 the Disengagement Divide
March Hour/Supervision Log (On Tevera)
Student Agency Summary Presentation
Week 14 Topic: Culmination Stage: Due for Class:
Celebrating Achievements, Read Ch. 12 in “The Successful...”
April 9 Embracing the Experience
Reflection Paper on the book Daring Greatly (On
Final Site Meetings Canvas
Due for Class:
Week 15 Saying Goodbye Student Evaluation of Placement, Student Self-
. . . . Assessment, Final Evaluation (On Tevera)
April 16 Final Site Meetings
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Week 16 Finals Week April Hours/Supervision Log (On Tevera)

Class Does Not Meet All course and practicum paperwork is due on

\FA'/nalli Tevera by April 24, 2024, 5:00 p.m.,
ce no exceptions.
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Xll. Academic Services:

Accessibility and Disability
If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
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learning needs can be appropriately met. For more information, go to georgefox.edu/das or
contact das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, are other abled,
or are new to online learning systems. Be sure to let me know immediately if you encounter a required
element or resource in the course that is not accessible to you. Also, let me know of changes | can make
to the course so that it is more welcoming to, accessible to, or usable by students who take this course
in the future.

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom video
conference and email writing consultations. Graduate students are invited to contact the PWC for
feedback on writing projects, citation assistance, or other writing-related issues as well as academic
coaching. Check wc.georgefox.edu for additional information, including hours of operation and
appointment scheduling. For more information, email the Portland Writing Center at
wc@georgefox.edu.

Xlll.  College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer:

The instructor reserves the right to modify any portion of the syllabus, class schedule, or due dates. If
any revisions are made, you will be notified via an in-class, Canvas, or e-mail announcement.
Additionally, the instructor reserves the right to determine special circumstances, outside the scope of
this syllabus, for which late work will be accepted.


http://georgefox.edu/das
mailto:das@georgefox.edu
http://wc.georgefox.edu/
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 591: Social Work Practice I:
Families, Individuals & Groups

Fall 2023
Online + Thursdays
9:30am-12 pm
Name: Dr Steffanie Altenbern, DHSc, LMSW, QMHP Assistant Professor of Social Work
Office: Portland Campus # 177 Email: saltenbern@georgefox.edu

Office Hours: Calendar link for appointments +
Wednesday 3-6 // Thursday 9-12

I. Catalog Description:

Students apply the steps of the generalist intervention model (engagement, assessment,
planning, intervention, evaluation, and termination/transition) to create care management
plans for individuals, families, and groups. Attention is paid to knowledge, skills, and values
associated with planned change. Students discover and analyze developmental theories and
apply these to the various life stages with special attention being given to human diversity and
populations at risk. Students examine biological, psychological, spiritual, and social aspects of
the human experience and explore how individuals and families are impacted by the various
systems within which they live and work. Students apply knowledge and values of human
behavior and the social environment in order to increase their capacity as a generalist social
worker. Students strengthen personal and professional awareness as they perform and evaluate
helping skills in the beginning, middle, and endings/transitions of planned change. This course is
one of the two students take that will inform their capacity to intervene at micro, mezzo, and
macro levels of social work practice.

Il. Course Purpose:

The purpose of this is to provide a foundation for students in the social work practice and
methods sequence. It provides students with beginning level knowledge, skills, and values for
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generalist social work practice with individuals. Students are provided knowledge of the
ecological perspective and systems theory with special focus on the problem-solving process.

CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:

Competency 4: Engage In Practice-informed Research and Research-informed Practice
Competency 6 :Engage in with Individuals, Families, Groups, Organizations and
Communities

Competency 7: Assess Individuals, Families, Groups, Organizations and Communities
Competency 8: Intervene with Individuals, Families, Groups, Organizations and
Communities

Competency 9: Evaluate practice with Individuals, Families, Groups, Organizations and
Communities

Competency 10: Spiritually informed practice and religious context

V.

Course Objectives:

At the conclusion of this course the student will be able to:
1. Apply the helping process and evidence-informed helping skills with individuals, families,

and groups (Competency 6).

Demonstrate and evaluate the influence of commonality, diversity, and difference of the
client system in engagement, assessment, and intervention. (Competency 7; Competency
9).

Employ critical thinking skills and professional use of self in applying conceptual models,
research findings, ethical principles, and generalist practice skills to experiences of client
and self. (Competency 8).

Ethically integrate the values, spiritual beliefs, and religious practices of the client system
into generalist social work practice. (Competency 10).

Synthesize, evaluate, and apply bio-psycho-social-spiritual conceptual frameworks and
research (Competency 4).

V.

Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:

Hepworth, D., Rooney, G., Rooney, R., Strom-Gottfried, K. (2016). Direct Social Work Practice:

Theory and Skills (10" ed.). Boston, MA: Cengage Learning

Simucase: Clinical Simulations and Observation Videos Software. Instructor will provide

additional information on the use of software for the course. Students will be required
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to purchase a semester membership in order to participate in case simulations. Website:
https://www.simucase.com/

Other Required or Supplemental Reading:
National Association of Social Workers. (2021). Code of ethics of the National Association of
Social Workers. Silver Spring, M.D.: Author.

American Psychological Association. (2019). Publication manual of the American Psychological
Association (7" ed.). Washington, D.C.: Author.

Additional Materials:

Students should obtain campus Internet access for selected student assignments and research
in social welfare. You will be required to access “Canvas” for many of your assignments. Other
readings and required viewings of videos via the Internet may be assigned during the semester
as they become available.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning
and preparation for the profession of social work. The behavior pattern demonstrated in class
attendance may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying
the instructor in advance by phone, email, or written note explaining the need for an absence.
Absence from twenty percent (20 %) or more of the scheduled class sessions is considered
excessive absence. The twenty percent includes all types of absences (illness, sanctioned
university events, etc.). Any student who misses more than twenty percent (20 %) of classes in
a required social work course will be asked to drop the course or will be given a failing grade of
C- or below.

Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes
due to personal illness should obtain documentation of extended illness through their health
care provider or Health and Counseling Services. If a student is unable to attend a scheduled
class session the student is responsible for notifying the instructor in advance by phone, email or
written note explaining the need for absence. Being late twice for more than 20 minutes would
be considered an absence. Early departure of more than 20 minutes on two occasions would
be considered an absence.

Class Participation

Students are expected to be active participants in the learning process. Active participants are
involved in the class to the extent that they actively listen, react to information, ask pertinent
guestions, demonstrate understanding, share relevant insights, and contribute to the general
learning of the class. The format of the class may prompt students to share personal


https://www.simucase.com/
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information. You may share of your own choice, but use discretion, as this is a classroom
setting. Such information will be received with full respect and confidentiality. Please
understand criticism or personal insults will not be tolerated. Given the nature of social work,
there are varying degrees of positionality on social issues. Therefore, there is room for varying
opinions and philosophies in this course. Please be respectful and courteous with discussions in
this classroom. Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed using the program’s Professionalism Rubric.
Please see the MSW Student Handbook for more information. Students will be required to
become familiar with the Professionalism Rubric and apply its framework to classroom
interactions with colleagues and course professor.

Attendance is being on time and present; participation is being prepared with the reading
assignment, for discussion and exercises. A student is expected to attend all classes. It is the
student’s responsibility to obtain handouts, assignments, information and notes when class is
missed regardless of the type of absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for
class, remaining on task in class, active listening, and treating others in a respectful manner
regardless of difference. Students are expected to abide by the NASW Code of Ethics and the
Professional Expectations for Social Work Students outlined in the MSW Program Student
Handbook and the MSW Field Practicum Manual.

Electronic Devices

All electronic devices are to be turned off during class. With the exception of those situations
pre-approved by the instructor for specific reasons, all personal electronic communications
devices in the possession of students will be turned off during class. At the minimum, cell
phones can be placed in vibrate or silent mode and be accessed during class breaks. Lab tops
and tablets will only be permitted if specifically approved by the instructor for classroom related
activities/assignments. Failure to comply with this expectation could result in a verbal warning,
loss of participation points for individual class session, and overall reduction in class
participation grade.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIIl. Course Assignments:

APA
Students in this course are required to use the Publication Manual of the American
Psychological Association, 7" edition for all written assighments. APA style includes: 1” for all
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margins; 12 point Times New Roman font; double-spacing, and a title page. All written
assignments and papers will be graded according to the following criteria: Good spelling and
grammar, use of APA style, appropriate content, thought development, analysis of topic, quality
of research materials/references, original work, and integration of course content.

Late Work Policy

Assignments that are submitted in class are due on the date specified in the syllabus. Prior
approval or unforeseen emergencies may, at the instructor’s discretion, be considered as
acceptable reasons for late assignments. Any possible extensions are considered based on
available information provided by the student. Extensions are not guaranteed and timelines are
determined collaboratively to ensure equity and a just approach to diverse situations. It is the
student’s responsibility to notify the instructor for requests for extensions prior to the due date.
If an extension is not granted prior to the due date, the instructor may apply a grade penalty for
every day the assignment is late. For example, an assignment may be penalized 10% for each
day it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments.
One purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students
submit their papers in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be
made before submitting the final paper. Students can submit to the link as many times as
needed up to the due date.

Assignments (1,000 points total):

1. Simucase Assignments (500 points= 50% of Final Grade)

Simucase assignments must be completed with a 90%. Simnucase assignments will be updated
in Canvas reflecting the % you were given for the assignment in Simucase. Your overall grade for
this assignment in the course will reflect your Simucase.

2. Reading Quizzes: (50 points = 10% of grade).

There will be 5 quizzes scheduled throughout the semester related to the assigned reading from
the Hepworth et al text (see course outline for dates). Quizzes must be completed and
submitted on time via Canvas, and are due before the start of class. See Canvas Syllabus for
dates and deadlines.

3. Role Play Exercises: (40 points = 10% of Final Grade)

Each student will be given opportunities throughout the course of the semester to engage in
professional role-plays to develop and strengthen skills learned through Simucase excercises,
assigned reading and classroom discussions. The students will receive feedback from their

classroom peers and professors. Letter grades will be assigned based on the student’s use of
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specific practice skills as they pertain to the assigned role-play. There are four times throughout
the semester the class will focus on role-plays as a teaching method. Students should be
prepared to participate in role-plays during in class meeting times. (10 points each).

4. Client Assessment Assignment: (200 points = 20% of Final Grade)

Students will work in pairs to complete a videotaped intake session between a generalist
practice social worker and a new client. Each student will be responsible for a 1 hour videotaped
session between herself/himself and the “client”. There are multiple steps to this assignment
and students will work in pairs to complete each step of the assignment. This is using the
assessment that you will complete in your HBSE (SWKG533) course during the semester.
(Competency 7)

e Video-taped 1-hour session (Assessment) - 100 pts

e C(Client Assessment Document (write the biopsychosocial assessment from
your interview in HBSE) - 65 pts

® Process Recording of 15 min. segment of session - 35 pts

e Final Presentation - 15 minute video clip presented in class

5. Class Participation (discussion boards, weekly assignments) and Attendance for in class
meetings (10% of Final Grade)

As a vital member of the class, you are expected to be prepared by completing your reading and
writing assignments prior to the session and proactively engaging in seminar processes. You will
have opportunities to contribute through active and appropriate engagement in class
discussions, group work, and case role-plays. It is expected that use of electronics will not
impact participation in this course. See electronic use policy and how this may impact the
participation and attendance grade. The profesionalism rubric will be used for in-person
meetings.

Discussion boards will be a central component of the online learning classroom. It is expected
that you engage in the discussion board as this is the “classroom” in the virtual world. Late
work is not submitted for the discussion boards as a late discussion is equivalent to talking to an
empty room. Your initial response will be due by Thursday @ 11:59pm of the week and at least
2 peer responses are due by Sunday @ 11:59pm of the week. A rubric is available for the
discussion boards. Each discussion board is worth 10 points (5 points for initial post, 5 points
for response posts). Attending the monthly classroom discussion is worth 10 points each.

Grading scale

A =94-100% B+ = 87-89% C+ =77-79% D+ =67-69%
A- =90-93% B = 83-86% C =73-76% D =63-66%
B- = 80-82% C- =70-72% D- =60-62%

F < 60%
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IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high
integrity in all matters pertaining to university life. Integrity is a core value of social work
practice according to the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code
states, “Social workers should not participate in, condone, or be associated with dishonesty,
fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials,
information, or study aids in any academic exercise. It is assumed that whatever work is
submitted is the student’s own work and is new work for that course. Fabrication is defined as
intentional and unauthorized falsification or invention of any information or citation in an
academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any
academic exercise. Plagiarism includes: 1) Directly quoting information from a source without
guotation marks and/or citing the source; 2) summarizing information from a source without
citing it; 3) turning in another person’s work as your own; and 4) changing a few words but
copying the sentence structure and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the
American Psychological Association, 6™ edition guidelines for citations and references should be
followed for all assignments. One who facilitates any of the above is equally responsible with
the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are
expected to maintain academic honesty and personal integrity. Cheating, plagiarism, or related
practices will result in a zero score for that assignment and possibly a failing grade for the
entire course. Such misconduct may also result in expulsion from the MSW program. Intention
is not a valid excuse for academic dishonesty. Academic misconduct will be reported to the
university’s administration. University penalties may include restitution, a failing grade on an
individual paper or exam, loss of campus position or employment, a failing grade for the course,
disciplinary probation, suspension, or dismissal.

Reference: George Fox University’s Academic Honesty Policy

X. Tentative Course Outline
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TOPICS

ASSIGNMENTS
All readings and assignments should be
completed before the start of class (if in person)
or by the end of the week

WEEK ONE Introduction to Course Read Syllabus
Aug 28 Review of Syllabus Register for Simucase
(In class meeting
8/31-9:30am - Introduction to Social Work Ethics Explore Canvas and Simucase
12pm)
Review Professionalism Rubric in Student
Handbook
WEEK TWO . . . Hepworth: Chapters 1 & 2
Introduction and Discussion of CSWE
Sept. 4 Education Policies Worksheets
Social Work Practice: Roles
Hepworth: Reading Quiz #1 (Canvas)
WEEK THREE Hepworth: Chapters 3 & 4
The Helping Process
Sept. 11 Discussion Board
Social Work Ethics and Values
Complete practice Simucase
EE :
WEEK FOUR Diversity and Social Work Practice Hepworth: Chapters 5 & 6
Sept. 18 Empathy & Authenticity Discussion Board
. i h cli
In working with clients Simucase (Jessica - Assessment (start))
WEEK FIVE Communication §k|IIs: ways to effectively ask Hepworth: Chapter 6 & 7
questions and respond
Sept. 25 . .
Barriers to Communication Hepworth: Reading Quiz #2 Due (Canvas)
WEEK SIX Communication Skills for working with clients Hepworth: Chapter 8
Oct. 2 Assessment of Problems and Strengths Simucase (Jessica - Assessment (finish)
WEEK SEVEN Preparing tc_> WorI.< with Clients Hepworth: Chapter 9
Person in Environment
Oct. 9

Biopsychosocial Assessment

Discussion Board
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TOPICS

ASSIGNMENTS
All readings and assignments should be
completed before the start of class (if in person)
or by the end of the week

WEEK EIGHT

Oct. 16
(In person
meeting 10/19 -
9:30am - 12pm)

Beginning Phase of working with Clients

Treatment planning and setting goals with
clients

Evaluating progress

Role play: Beginning work with Individuals,
Developing goals

Cournoyer: Chapter 9
Hepworth: Chapter 12

Quiz #3 Due (Canvas)

WEEK NINE Hepworth: Chapter 13
Exploring phase of working with a Client
Oct. 23 Simucase (Jessica - Intervention)
Strategies for change
Discussion Board
WEEK TEN Social Work with Families: Hepworth: Chapter 10
Assessment and Engagement
Oct. 30 Simucase (Genogram - Tianna)
WEEK ELEVEN . . o Hepworth: Chapter 15
Social Work with Families:
Engagement and Intervention
Nov. 6 &8 vent Video tape Role Play Due (Canvas)
WEEK TWELVE Social Work with Groups:
Developing groups and )
Nov. 13 Assessment in Groups Hepworth: Chapter 11
(In person

meeting 11/16 -
9:30am - 12pm)

In class Role Play with families

Simucase (Caregiver Part 1)

TH‘?;ﬁ-EEIéN Thanksgiving HoIiday! Hepworth: Reading Quiz #4 Due (Canvas)
Discussion Board
Nov. 20 ©
WEEK FOURTEEN Working with groups: Stages of Group Hepworth: Chapter 16
Development and Leader Role
Nov. 27

Interventions

Simucase (Caregiver Part 2)
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TOPICS ASSIGNMENTS
All readings and assignments should be
completed before the start of class (if in person)
or by the end of the week

WEEK Hepworth: Chapter 18 & 19
FIFTEEN Barriers to Change
Hepworth: Reading Quiz #4 Due (Canvas)

Dec. 4 Endings/Termination with Clients
Discussion Board
FINALS WEEK Finals Week Submit final assessment project in Canvas
Dec. 11 In class presentations Final: Present video
(In person role play with partner

meeting 12/14 -
9:30am - 12pm)

Winter Break
Merry Christmas! Happy New Year!

Xl. Bibliography

Kottler, J., Englar-Carlson, M. (2015). Learning Group Leadership: An Experiential Approach (3™
ed.). Los Angeles: Sage Publications, Inc.
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XIl. Academic Services

The Portland Writing Center works with graduate and professional studies students to improve
their writing. No matter what the discipline is, clear, effective writing is imperative. We are not
an editing service - we want to empower students become better writers, not merely edit their
papers for them. Face-to-face consultations are usually the most effective, but if an in-person

10
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appointment cannot be made, papers can be sent via email. A consultant will make comments
on the paper and send it back. Here is the web link to the Portland Writing Center:
http://www.georgefox.edu/offices/idea-center/students/academic-success/arc/portland-writin

g-center/index.html.

Students with Disabilities

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that
your learning needs can be appropriately met. For more information, go

to georgefox.edu/das or contact das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by
everyone, including students who are English-language learners, have a variety of learning
styles, have disabilities, or are new to online learning systems. Be sure to let me know
immediately if you encounter a required element or resource in the course that is not accessible
to you. Also, let me know of changes | can make to the course so that it is more welcoming to,
accessible to, or usable by students who take this course in the future.

Your browser and Canvas have accessibility features you can control. For example, you can
choose to view larger text in your web browser. You can also select automatic subscription to all
your Canvas forums using settings in your Canvas Preferences. Selecting automatic subscription
will send all forum postings to your @georgefox.edu email account. Some individuals, including
those who use screen readers to read aloud text on the screen, find it easier to follow
discussions when posts are presented to them in an email message.

11
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XIl.

College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for
worldwide leadership and service as social work professionals who integrate the values,
knowledge, and skills of social work with the highest competence and ethical integrity.

XIV.

MSW Program Goals:

1.

Exhibit competence in generalist and advanced social work practice with diverse
individuals, families, groups, organizations, and communities.

Demonstrate critical thinking skills in applying knowledge and ethical principles to social
work practice and in evaluating scientific inquiry including practice-based research.
Consider and apply the values and ethics of the profession in every aspect of

practice and understand the ethical integration of Christian faith in practice, including
nondiscrimination in the areas of age, class, culture, color, disability, ethnicity, family
structure, gender, marital status, national origin, race, religion, sex, and sexual
orientation.

Enhance the well-being of people and communities locally, regionally, nationally, and
around the world.

Apply an ecological systems perspective, empirically supported theoretical frameworks,
and evidence-based social work practice methods to all levels of practice.

XV.

Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test
dates. If any revisions are made, you will be notified via an in-class or a FOXTALE announcement.
Additionally, the instructor reserves the right to determine special circumstances outside the
scope of this syllabus for which late work will be accepted.

12
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 592 Social Work Practice Il: Communities & Organizations
Spring 2024
Wednesday 1:00 PM - 3:30 PM

Name: Daphne Vaughn, LMSW Assistant Professor of Social Work
Office Hours: Email: dhuffman@georgefox.edu
Tuesdays: 11:30 am — 12:30pm

Thursdays: 12:30 pm — 1:30 pm

Additional office hours available by appointment

I. Catalog Description:

This course is designed to teach students the values, knowledge, and skills for working in and through
groups, communities, and organizations to (1) create structures and processes that foster social and
economic justice, (2) reduce the vulnerability to distress and deprivation of at-risk populations, and (3)
enhance the resources and strengths of persons, families, networks, groups, and communities. It
emphasizes organizations, communities, and policies as the target of change. Various perspectives,
models of change and values and ethical issues are reviewed and critically analyzed. The course
includes attention to faith communities and religious organizations as contexts for professional
practice.

Il. Course Purpose:

The purpose of this course is to expand on Practice | course knowledge and to enhance additional
social work practice skills and methods in this practice sequence. It provides students with
beginning level knowledge, skills, and values for generalist social work practice with communities
and organizations. Students are provided with generalist approaches, strategies, skills, and
techniques to engage, assess, intervene and evaluate practice with communities and organizations.

Ill. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
e Competency 1: Demonstrate Ethical and Professional Behavior
e Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
o Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
e Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
o Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
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o Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities

IV. Course Objectives:

Upon completion of this course, students should be able to:

1. Understand the development of macro practice in the history of the social work profession.
(Competency 2)

2. Critically review and critique various theoretical perspectives and change models in relation to
practice with communities and organizations, with specific attention to issues related to diversity
and systems of oppression. (Competency 2, 9)

3. Apply generalist macro practice intervention skills in relation to relationship building, vision
forming, situational analysis, goal setting, implementation, and evaluation. (Competency 6, 7, 8,
9)

4. Demonstrate ethical decision-making in the face of dilemmas encountered during the macro
practice processes. (Competency 1)

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
Kirst-Ashman, K. K., & Hull, G. H. (2018). Generalist practice with organizations and communities
(Seventh edition.). Boston: Cengage Learning.

Lin, M. B. (2020). Change Project Proposal Development Workbook. (Provided on Canvas).

You will be required to access Canvas for many of your assignments. Please utilize the library for other
assigned readings.

VI. Attendance and Participation:

Attendance Policy
Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any
student who misses more than twenty percent (20 %) of classes in a required social work course will be
asked to drop the course or will be given a failing grade of C- or below.

Students who request an excused absence due to personal, family or health emergency should provide
documentation to the course instructor. An excused absence is still counted toward the maximum

20% allowed absence in the semester.

Class Participation
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Students are expected to be active participants in the learning process. Active participants are
involved in the class to the extent that they actively listen, react to information, ask pertinent
guestions, demonstrate understanding, share relevant insights, and contribute to the general learning
of the class. Student attendance and participation is factored into the final grade.

Attendance and participation constitute 10% toward final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

E — Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s
responsibility to obtain handouts, assignments, information and notes when class is missed regardless
of the type of absence.

VIil. Professional Conduct and Classroom Behaviors

Social work is an interactive and interpersonal profession. Relationships are key to what we do as
social workers. Communication, both verbal and nonverbal, are essential in the process of developing
as a professional social worker, thus being involved in class discussions, activities and your ability to
share how your personal learning experience is evolving is vital to the learning process. You should
strive to demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.
4. Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations for
Social Work Students outlined in the MSW Program Student Handbook and the MSW Field Practicum
Manual.

Electronic Devices

Staying fully engaged with people whom you are interacting with is a basic discipline in either direct or
community practice. Preoccupied by own use of electronic devices, no matter how it is justified may be
interpreted as indifference or disrespect. We all know that there are numerous distractions with
attending class in our home environments so please abstain from use of additional distractions during
our time together each week.
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VIIL.

Course Assighments:

The design of this class focuses on fostering a vibrant learning community in that each of you is to take
active leadership roles in creating an environment that is conducive to learning.

The following diagram illustrates the design and implementation of the learning process of this course.
It will be further explained in class.

A.

Quizzes (30 points)

There will be 10 quizzes during the semester. All quizzes are based on the textbook. The
purpose of the quizzes is to assist your understanding of the assigned readings and be ready for
class discussion. Each quiz is to be taken before the related weekly class session.

All quizzes are administered through Canvas. It is open book, and you have the opportunity of
taking it three times and only the best score will be recorded. Each quiz will be open by Friday,
8:00 a.m., and will close at the beginning of class. Failure to take the quiz within the posted
time frame will result in zero points for the quiz.

In-class Presentation of Article Reading: (10 points)

Each student is to conduct a 10-minute in-class presentation and lead group discussion based
on the assigned journal article. The presentation should adequately summarize the readings
and successfully raise pertinent questions in relation to organizational and community practice
for discussion.

A PowerPoint presentation file that summarizes the reading and questions for discussion is due
at 10 PM on the Sunday before the presentation. It must be uploaded to Canvas.

Micro-macro Linkage Report: (10 points)

This assignment is to help students develop an appreciation and understanding of the linkage
between micro and macro social work practice. Specific focus will be on understanding the
impact of broader contexts, such as organization, community, and policies, on individual client’s
wellbeing. Assignment guideline is posted on Canvas. Due February 13th.

Community/Organizational Change Project Proposal: (20 points)

Based on the Micro-macro linkage report, each student is required to develop a proposal for
addressing the needs/issues identified. Due April 16th. An in-class presentation of the
Executive Summary (10 minutes maximum) will be completed in the last week of class. This
assignment assesses CSWE Competency 2, 6, and 7 gauging students’ ability to comprehend
and apply necessary theory to develop systems of change through organizations and
communities which eliminate oppressive barriers and advance human rights.

Workbook Activities (10 points total for all workbook activities) Due each week prior to class.
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The workbook is designed with activities to be implemented in class for facilitating the proposal
development process. Workbook activities are due throughout the semester. Further
guidelines can be found on Canvas.

F. Competency Building Assessment and Reflection (10 points)
Each student is to assess and check their progress toward achieving the 2022 CSWE EPAS
competencies through the implementation of this course. A worksheet is provided to guide the
process, and it can be found on Canvas. This assignment is comprised of both the worksheet
and a 1-3-page reflection . Due April 23rd.

G. Class Attendance and Participation (10 point)
Please refer to Attendance Policy for more detailed information.

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7! edition for all written assighments. APA style includes: 1” for all margins; 12 point
Times New Roman font; double-spacing, a title page, abstract, and reference page.

Late Work Policy

Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by
the student. Extensions are not guaranteed and timelines are determined collaboratively to ensure
equity and a just approach to diverse situations. It is the student’s responsibility to notify the instructor
for requests for extensions prior to the due date. If an extension is not granted prior to the due date,
the instructor may apply a grade penalty for every day the assignment is late. For example, an
assignment may be penalized 10% for each day it is late.

Grading scale

D+ =67-69%

. - 54.100% B+ = 87-89% C+ =77-79% D = 63-66%

AR B =83-86% C  =73-76% D-  =60-62%
B-  =80-82% C- =70-72% F <60%

IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2017). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s
own work and is new work for that course. Fabrication is defined as intentional and unauthorized
falsification or invention of any information or citation in an academic exercise or form.
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Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure
and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7t" edition guidelines for citations and references should be followed for all
assignments. Anyone who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are
expected to maintain academic honesty and personal integrity. Cheating, plagiarism, or related
practices will result in a zero score for that assignment and possibly a failing grade for the entire
course. Such misconduct may also result in expulsion from the MSW program. Intention is not a valid
excuse for academic dishonesty. Academic misconduct will be reported to the university’s
administration. University penalties may include restitution, a failing grade on an individual paper or
exam, loss of campus position or employment, a failing grade for the course, disciplinary probation,
suspension, or dismissal.

Reference: George Fox University’s Academic Honesty Policy

X. Course Outline
DATE Topic Readings & Assignments
WEEK ONE ® Introduction to Course e Syllabus
01/9 e Strategies for stress e Chapter2
management o Workbook activity 1: Task Group Formation
WEEK e Introduction to generalist e Sign up for article presentation
TWO practice with e Chapter1
01/16 organizations and e (Quizl
communities e Workbook activity 2: Micro-macro linkage
® Micro-macro linkage assignment
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DATE Topic Readings & Assignments
WEEK e Chapter 3

THREE e Quiz2

01/23 ® In-class article presentation

o Miller, K. I. (2007). Compassionate
communication in the workplace: Exploring

e Using micro skills .. .
processes of noticing, connecting, and
e Empathy, nonverbal .
communication responding.

O Spataro, S. E., & Bloch, J. (2018). “Can you
repeat that?” Teaching active listening in
management education

e Workbook activity 3: Competency Building Planning
and Assessment Assignment (1)
WEEK e Chapter 4
FOUR e Quiz3
01/30 e In-class article presentation

e Group skills for
organizational and
community change

O Biggart, L., Ward, E., Cook, L., & Schofield, G.
(2017). The team as a secure base:
Promoting resilience and competence in
child and family social work.

O Fransen, J., Kirschner, P., & Erkens, G.
(2011). Mediating team effectiveness in the
context of collaborative learning: The
importance of team and task awareness.

e Workbook activity 4: Competency Building Planning
and Assessment Assignment (2)

e Leadership skills,
networking, teamwork,
and conducting meetings

WEEK FIVE e Chapter5
02/06 e Understanding e Quizd
organizations ® Workbook activity: Activity 5: Agency Understanding
e Various theoretical e In-class presentation
perspectives O Lam & Nie (2020) Online or Offline?
e Organization as a system Nonprofits’ Choice and Use of Social Media

in Hong Kong
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DATE Topic Readings & Assignments
WEEK SIX e Chapter6
02/13 e Quiz5
e Micro-macro linkage report due
® In-class presentation
O Andersson, F., Faulk, L., & Stewart, A.
Decision making for (2016). Toward More Targeted Capacity
organizational change Building: Diagnosing Capacity Needs Across
Organizational change Organizational Life Stages. Voluntas, 27(6),
assessment 2860-2888.
O Extra Credit: Lehman, W. E. K., Greener, J.
M., & Simpson, D. D. (2002). Assessing
organizational readiness for change.
e Workbook Activity 6: Micro-macro linkage study
report
EEK e Chapter 7
SEVEN e Quizb6
02/20 ® In-class presentation
O Mayers, R.S., Cuesta, L., Davis, R., Curran, L.
Implementing macro (2019). .Develc.)plng a program for social
. . work with Latino populations: a case study
interventions: Guest .
Speaker O Butterfield, A. K., Scherrer, J. L., & Olcon, K.
P (2017). Addressing poverty and child
welfare: The integrated Community
Development and Child Welfare Model of
practice
e Workbook Activity 7: Understanding the issue —
Preliminary Literature Search
EEK , e Chapter8
EIGHT U”,dﬁr;ta;d";g ; o Quiz7
02/27 nelg or. _00 an ® In-class presentation
communities )
. O Carman, J. G., & Hefner, R. A. (2012). Using
Community as an . .
) . civic engagement and collaboration to
ecological and social :
create community change: Lessons from
system Charlotte, N.C
Watch: Priced Out ST .
e Workbook Activity 8: Understanding the Issue —
Documentary . . .
Conducting a systematic Investigation
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DATE Topic Readings & Assignments
WEEK e Chapter9
NINE e Quiz8
03/05 ® In-class presentation
O Arriero, E., & Griffin, D. (2018). iAdelante! A
o Assess, engage and f:ommumty asset mapping apprgach to
. . increase college and career readiness for
implement community . .
rural Latinx high school students
change ) . S .
0 Hendricks, Alison, Conradi, Lisa, & Wilson,
Charles. (2011). Creating trauma-informed
child welfare systems using a community
assessment process
o Workbook Activity 9: Constructing a problem
statement
WEEK TEN e Chapter 10
03/12 e (Quiz9
® In-class presentation
O Extra Credit: Lin, M. B., Gabbard, W. J.,
Hwang, Y.-S., & Jaggers, J. (2011). Urban
e Evaluating macro practice: community-based services in China: tensions
concepts, models and in the transitions.
debates O Mulroy, E. A., & Lauber, H. (2004). A user-
friendly approach to program evaluation
and effective community interventions for
families at risk of homelessness. Social
Work, 49(4), 573-586 514p.
e Workbook Activity 10: Problem Analysis
WEEK e Chapter 11
ELEVEN e (Quiz10
03/19 ® In-class presentation
. . o0 Chalmers, A. W,, & Shotton, P. A. (2015).
® Advocacy and social action . L
. . . Changing the face of advocacy? Explaining
with populations at-risk . o, . .
. . interest organizations’ use of social media
e Social action and .
empowerment strategies.

P o Almog-Bar, M., Schmid, H. (2014). Advocacy
activities of nonprofit human service
organizations: A critical review

e Workbook Activity 11: Goal Setting
WEEK
TWELVE Spring Break - No Class
03/26
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DATE

Topic

Readings & Assignments

WEEK
THIRTEEN
04/02

Ethics and Ethical

dilemmas

The NASW Code of Ethic in
organizational and
community practice

Chapter 12
In-class presentation

O Rodgers, W., & Gago, S. (2006). Biblical
scriptures underlying six ethical models
influencing organizational practices.

0 Kwan, C. A., & Walsh, C. (2018). Ethical
issues in conducting community-based
participatory research: A narrative review of
the literature

Workbook Activity 12: Proposed Action Plans

s
=

EE

04/9

FOURTEEN

Using supervision

Chapter 13
Workbook Activity 13: Anticipating and Analyzing
Resistance
In-class presentation
O Poole, J. (2010). Perspectives on supervision
in human services: Gazing through critical
and feminist lenses.
O Asakura, K., & Maurer, K. (2018). Attending
to Social Justice in Clinical Social Work:
Supervision as a Pedagogical Space

s
=

EE
FIFTEEN
04/16

Developing and managing
agency resources
Spirituality as resource

Chapter 14
In-class presentation
Community/Organizational Change Project
Proposal due
O Poonamallee, L. (2011). Transforming
realities—making the improbable possible:
Reclamation of sacredness as a source of
generative capacities.
O Boehm, A. (2006). The Involvement of Social
Workers in Fundraising.

s
=

EE
SIXTEEN
04/23

Wrap-up

Workbook Activity 14: Executive Summary
Presentations

Competency Building Planning and Assessment
(Part 1, part 2 and part 3)
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XIl. Academic Services

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom and
asynchronous writing consultations. Graduate, Adult Degree Program, and George Fox Digital (GFD)
students are invited to contact the PWC for feedback on writing projects, citation assistance, or other
writing-related issues as well as academic coaching. To schedule an appointment, visit
traccloud.georgefox.edu. For more information, visit wc.georgefox.edu or email the Portland Writing
Center at wc@georgefox.edu.



http://traccloud.georgefox.edu/
https://www.georgefox.edu/offices/portland-writing-center/index.html
mailto:wc@georgefox.edu
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Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services (DAS) as early as possible so that
your learning needs can be appropriately met. For more information, go to georgefox.edu/das or email
das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,
including students who are English-language learners, have a variety of learning styles, have
disabilities, or are new to online learning systems. Be sure to let me know immediately if you
encounter a required element or resource in the course that is not accessible to you. Also, let me know
of changes | can make to the course so that it is more welcoming to, accessible to, or usable by
students who take this course in the future.

Xlll. College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

X. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 601 Advanced Clinical Practice

Fall 2023
Professor: Daphne Vaughn, MSW, LMSW Assistant Professor of Social Work
Office: Portland Center 171 Office/Voice Mail: 503-554-6077
Office Hours: Tuesdays and Wednesdays: E-mail: dhuffman@georgefox.edu
12:30 p.m. - 2:45pm. and by appointment

I. Catalog Description:

This course provides an overview of the DSM-5 and an in-depth study of the most common
diagnoses. Students will gain an understanding of how to use the DSM-5 manual and the
diagnostic language in order to participate in assessment, diagnosis, development, and
implementation of client service plans. Based on the DSM-5, students will learn to make
accurate and complete bio-psycho-social-spiritual assessments of children, adolescents, adults
and families. Students will learn etiology, symptom classification and diagnostic formulation for
various mental health diagnoses. Students will apply the diagnostic, assessment, and
intervention knowledge to practical case examples. This course will be taken concurrently with
SWKG 605, Micro Practice/Adv Practice with Individuals and Families.

Il. Course Purpose:

The purpose of this course is to present the Diagnostic and Statistical Manual of Mental
Disorders, Fifth Edition (DSM-5) as a knowledge base for assessment and diagnosis for advanced
generalist practice. This course is critical for advanced generalist social workers’ ability to use
the DSM-5 and related assessment frameworks to inform treatment planning in their work with
at-risk populations across diverse settings. This course focuses on mental disorders and/or
dysfunction for various age groups across the lifespan, from a biopsychological perspective
incorporating contexts of culture, human resilience and strengths-based approaches in the use
of the DSM-5. Ethical dilemmas inherent in categorization and labeling will be highlighted along
with cultural concerns in using a homogenous system for diagnostic classes. Ways to engage in
ADEI advanced generalist practice will be provided in the context of assessment and diagnosis.

Ill. CSWE Competencies:




Return to Table of Contents

The primary 2022 CSWE EPAS competencies addressed in this course are:

= Competency 1: Demonstrate Ethical and Professional Behavior

* Competency 3: Engage in Anti-Racism, Diversity, Equity and Inclusion (ADEI) Practice

= Competency 6: Engage with Individuals, Families, Groups, Organizations, and
Communities

= Competency 7: Assess Individuals, Families, Groups, Organizations and Communities

= Competency 8: Intervene with Individuals, Families, Groups, Organizations, and
Communities

Course Objectives:

At the conclusion of this course students will be able to:

1.

Assess and identify the signs and symptoms of mental disorders using the DSM-5 and be
able to articulate the limitations of psychiatric diagnostic labels to relationship formation.
how to use the DSM-5 manual (Competency 6, 7).

Demonstrate social work values and ethics in assessing and diagnosing clients from various
at-risk populations. (Competency 1, 3)

Become familiar with the DSM-5 Cultural Formulation Interview and other culturally specific
assessment models to cultivate awareness of the impact of culture on the diagnostic
process. (Competencies 3,7).

Critically examine ethical issues experienced by social workers in mental health settings,
including how broader contextual and systemic issues impact direct social work practice.
(Competency 1, 3).

Formulate outcome-based treatment plans and intervention strategies appropriate to a
variety of complex treatment issues. (Competencies 7, 8)

Demonstrate competence in professional documentation and communication of diagnostic
and assessment material. (Competencies 1, 7).

Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
American Psychiatric Association. (2013). Diagnostic and statistical manual of mental

disorders (5th ed.). Washington DC: American Psychiatric Association Publishing.

American Psychological Association. (2019). Publication manual of the American

Psychological Association (7" ed.). Washington, D.C.: Author.

National Association of Social Workers. (2021). Code of ethics of the National Association of

Social Workers. Silver Spring, M.D.: Author.

Berghuis, D., Wodarski, J., Rapp-Paglicci, L., & Dulmus, C. (2015). The social work and human

services treatment planner, with DSM-5 updates. Wiley. Link to Online text:
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.actio
n?doclD=4040943



https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4040943
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4040943
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Other Supplemental Reading (not required):
Frances, A. (2013). Essentials of psychiatric diagnosis: Responding to the challenge of DSM-5.
New York: Guilford Press.

Muskin, P. R. (Ed.). (2014). DSM-5 self-exam questions: Test questions for diagnostic criteria.
Arlington, VA: American Psychiatric Association Publishing.

Zimmerman, M. (2013). Interview guide for evaluating DSM-5 psychiatric disorders and the
mental status examination. East Greenwich, RI: Psych Products Press.

Additional Materials:

DSM-5 Diagnostic Criteria Mobile App. For use with a smartphone or tablet, this application
allows users to search the DSM-5 by symptom, code, or disorder, & view the diagnostic
criteria.

Students need to obtain campus internet access for selected student assignments and
research. You will be required to access Canvas for many of your assignments.

I. Attendance and Participation

Attendance Policy

Students are expected to attend all classes and complete the asynchronous assignments during
the week. Attendance demonstrates commitment to learning and preparation for the
profession of social work. The behavior pattern demonstrated in class attendance may be
indicative of commitment in a field practicum setting. If a student is unable to attend a
scheduled class session, the student is responsible for notifying the instructor in advance by
email, explaining the need for an absence. Given the limited “in class time”, excused absences
will be rare.

Absence from 20% or more of the scheduled class hours is considered excessive absence. The
20% includes all types of absences (illness, sanctioned university events, etc.). Any student who
misses more than 20% of class hours will be asked to drop the course or will be given a failing
grade of C- or below. Students who request an excused absence due to personal or family
emergency should provide documentation to the course instructor.

Class Participation

Students are expected to be active participants in the learning process. Active participants are
involved in the class to the extent that they actively listen, react to information, ask pertinent
guestions, demonstrate understanding, share relevant insights, and contribute to the general
learning of the class. Class participation will also include an assigned diagnosis presentation.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:
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A- Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material. Completes and
accurate and informative presentation on the assigned diagnosis.

B- All of the above most of the time or with good preparation and understanding.

C- Contributes less relevant or tangential material. Demonstrates interest and some
understanding of material. Not actively listening or engaged relevantly.

D- Reading/preparation not apparent. Lack of communication/engagement during class.

F- Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading
assignment and contributing to discussions and exercises. A student is expected to attend all
classes. It is the student’s responsibility to obtain handouts, assignments, information and notes
when class is missed regardless of the type of absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for
class, remaining on task in class, active listening, and treating others in a respectful manner
regardless of difference. If the professor or a colleague does something that is offensive or
makes the classroom feel unsafe, please talk with that person before the end of the semester,
so changes can be made.

Students are expected to abide by the NASW Code of Ethics, and the Professional Expectations
for Social Work Students outlined in the MSW Program Student Handbook and the MSW Field
Practicum Manual.

Electronic Devices

Please turn off and put away all electronic devices that are not being used for a zoom
classroom, e.g. cell phones. If a cell phone is needed due to an emergency, notify the instructor
before class and the phone should be switched to a ring mode that will not disturb the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.
VIll. Course Assignments:

APA

Students in this course are required to use the Publication Manual of the American
Psychological Association, 7" edition for all written assignments. APA style includes but is not
limited to: 1” for all margins; 12 point Times New Roman font; double-spacing, a title page, and
reference page. This edition eliminates the running head and need for an abstract. The page
number requirement of assignments does not include title and reference pages.

Late Work Policy
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Assignments that are submitted in class are due on the date specified in the syllabus.
Assignments submitted online must be submitted by 11:59pm on the due date unless otherwise
specified on the syllabus. Prior approval or unforeseen emergencies may, at the instructor’s
discretion, be considered as acceptable reasons for late assignments. Any possible extensions
are considered based on available information provided by the student. Extensions are not
guaranteed and timelines are determined collaboratively to ensure equity and a just approach
to diverse situations. It is the student’s responsibility to notify the instructor for requests for
extensions prior to the due date. If an extension is not granted, the instructor may apply a grade
penalty up to 10% per day if it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for your paper. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students
submit their papers to the Feedback Studio link in Canvas at least 48 hours in advance of the
due date. That will allow students to receive a report from Feedback Studio and to self-assess if
changes need to be made before submitting the final paper. Students can submit to the link as
many times as needed up to the due date for Turnitin results only

Policy on Use of Generative Al
The use of or consultation with generative Al shall be treated analogously to assistance from another

person or disallowed resource (and thus would be forbidden under the same circumstances as any other
form of academic dishonesty). In particular, using generative Al tools to substantially complete an
assignment, paper, exam, or any other course element is not permitted. The types of materials that
would fall under the category of “Al tools” for this purpose include, but are not limited to, things like
ChatGPT, Bard, Claude, GitHub, Copy.ai, Rephrase.ai, and many more, as well as the text-generative
aspects of popular tools such as (but again, not limited to) Grammarly, i.e., GrammarlyGO. Students
should acknowledge the use of generative Al (other than incidental use) and default to disclosing such
assistance when in doubt.

Assignments (1000 points total):

1. Professional Behavior (150 points - 15% of final grade)

See attendance and professional behavior policies above. Students will come to class in a timely manner
and be prepared for active engagement in the course. Social work is an interactive and interpersonal
profession. Relationships are key to what we do as social workers. Communication, both verbal and
nonverbal, are essential in the process of developing as a professional social worker, thus being involved
in class discussions, activities and your ability to share how your personal learning experience is evolving
is vital to the learning process. You should strive to demonstrate the following in this course:

a. Respecting and encouraging the opinions of your peers, even if they do not represent
your own.

b. Reading carefully and thinking critically.

c. Listening attentively and speaking up when you have a point to make, a question to
pose, or an alternative perspective to present.

d. Being prepared to give and accept feedback.

e. Being prepared to work with your colleagues.
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Question ideas, not people.

Attempt to see things from other perspectives.

Use supporting relevant information.

Attempt to recognize and assess implications of your ideas. Think creatively. Creative

thinking is encouraged. Brainstorm possibilities.

j. Communicate assertively. A person communicates assertively by not being afraid to
speak his or her mind or trying to influence others, but doing so in a way that respects
the personal boundaries of others.

k. Class preparation: Course readings are foundational to your learning. You will build your

knowledge through reading and activities prior to our class session. See the Canvas site

for details each week.

el R

2. Assessment Paper (300 points total - 30% of final grade): All sections due Week 15

Objective: Demonstrate the ability to write a biopsychosocial/spiritual assessment with an
accurate DSM diagnosis, treatment plan and case formulation. This is a benchmark assignment
using a benchmark rubric.

Description of Assignment:

Pick a case from either Simucase, or your field placement this year, or from a previous
internship/work experience, and use this same client for every section of this assignment. The
assignment is broken up into four different components that are due sequentially throughout
the semester.

Format for paper:

a. Section 1: Bio-psycho-social-spiritual assessment and treatment plan (150
points): Suggestion to have this done by the end of week 6
i In this section, provide a summary of the client’s history, current issues,
presenting problems, and an accurate DSM-5 diagnosis. Additionally,
write up a summary of a mental status exam in paragraph format. Also
provide a preliminary treatment plan that addresses relevant issues that
you addressed in the assessment. This section of the paper should be
written as though you were writing in a client’s chart, using
nonjudgmental language, single-spaced, and with section headings.
1. Identifying information- includes demographics, referral info, data
sources used
Presenting problem and current situation
Psychiatric and medical history
Psychosocial history
Mental Status Exam- (in paragraph format)
DSM-5 Diagnosis
7. Treatment Plan
b. Section 2: Case Formulation (50 points): (Suggestion to have this done by the
end of week 7)
i.  This next section is a summary of the relevant issues that you believe are
contributing to the client's current difficulties. These factors may include

6

oukwnN
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childhood issues, biological issues, cultural issues, family dynamics,
interpersonal and intrapsychic issues. This section should be
double-spaced following APA format. This type of analysis would not
typically be included in a client chart. This section should be 2 - 3
double-spaced pages. | will provide more guidance on writing the
formulation section during our class meetings.
c. Section 3: Case Note & RAI (50 points): (Suggestion to have this done by the end
of week 9)
d. Section 4: Discharge Plan (50 points): (Suggestion to have this done at the end
of Thanksgiving week)

3. Difference in Culture Tip Sheet (1 ints - 10% of final gr : Week 1

After reviewing this week’s readings, lecture, and the short video clips, make a list of the top 10
things that you need to be aware of when performing a mental health assessment with a client
of a different culture than yourself. Think of this as a tip sheet that you would provide for a new
worker/employee that you were helping to train for the job at your current employer or
practicum agency.

Ponder the following: What knowledge, values, and skills would you want the new employee to
work with client systems effectively? What wisdom might you provide as someone practicing to
be a MSW level social worker in reference to culture and diagnosis?

Make sure to provide in text APA references for where you received this information as well as
full text references at the end of your tip sheet. Also, make sure this tip sheet looks professional,
like something you would use at your agency.

This assignment may be done with one other student as a partner collaboration. You would
both turn in the same document for your assignment. Both students will receive the same
grade.

4. Final Exam (250 points - 25% of final grade): Week 15

This is an open book test, 50 question multiple choice exam. Feel free to use your DSM and
other resource materials from the class.

5. Simucase (200 points - 20% of final grade): Throughout the semester

Simucase assignments must be completed with a 90%. Simucase assignments will be updated
in Canvas reflecting the % you were given for the assignment in Simucase. Your overall grade for
this assignment in the course will reflect your Simucase grade.

Grading scale: for assignments (the highest course final grade allowed is an A)
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B+ =87-89% C+ =77-7%% D+ =67-69%

A =94-97% B = 83-86% C =73-76% D =63-66%

A- =90-93% B- = 80-82% C- =70-72% D- =60-62%
F <60%

VII. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high
integrity in all matters pertaining to university life. Integrity is a core value of social work
practice according to the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code
states, “Social workers should not participate in, condone, or be associated with dishonesty,
fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials,
information, or study aids in any academic exercise. It is assumed that whatever work is
submitted is the student’s own work and is new work for that course. Fabrication is defined as
intentional and unauthorized falsification or invention of any information or citation in an
academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any
academic exercise. Plagiarism includes: 1) Directly quoting information from a source without
guotation marks and/or citing the source; 2) summarizing information from a source without
citing it; 3) turning in another person’s work as your own; and 4) changing a few words but
copying the sentence structure and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the
American Psychological Association, 7™ edition guidelines for citations and references should be
followed for all assignments. One who facilitates any of the above is equally responsible with
the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are
expected to maintain academic honesty and personal integrity. Cheating, plagiarism, or related
practices will result in a zero score for that assignment and possibly a failing grade for the
entire course. Such misconduct may also result in expulsion from the MSW program. Intention
is not a valid excuse for academic dishonesty. Academic misconduct will be reported to the
university’s administration. University penalties may include restitution, a failing grade on an
individual paper or exam, loss of campus position or employment, a failing grade for the course,
disciplinary probation, suspension, or dismissal.

Reference: George Fox University’s Academic Honesty Policy

VII. Tentative Course Outline

TOPICS To be completed before class
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Week 1 e Introduction to Course Read/skim read in DSM 5:
8/30 ® Simucase overview xiii-xliv; 5-25; 809-896;
Week 1 Lecture 715-748, 750-806
o Overview of DSM Read DSM 5 and Clinical
o History of DSM Social Work article (on
o Group work Canvas)
Week 2 e The mental status exam MSE chapter and Improving
9/6 e Clinical Interview Interviewing Chapter (in
e Suicidal and Homicidal Assessment Canvas)
e Alternate Views of DSM (???) Read a chapter of your choice
from Suicide Among Diverse
Youth (on Canvas)
Week 3 e Neurodevelopmental disorders Review/skim read in DSM 5:
9/13 e Schizophrenia and Psychotic Pages 31-154
disorders Read Missed Diagnosis article
e Bipolar and Related disorders in Canvas
Due: Simucase Assignment
(Suicide Assessment)
Week 4 ® Assessment
9/20 e Ch. 4: Child-Centered Assessment Child Centered Assessment
o Assessment and Chapter, Konrad, 2019 (In
Formulation Canvas)
o The Child’s Perspective Optional: Start working on
o Bio-Psycho-Social-Cultural Noah'’s case in Simucase
Week 5 e Treatment planning
9/27 e (Case Notes, Documentation, and Read in Berghuis et al.:
RAl’s Introduction and Psychosis
e Example Treatment Plan
Week 6 e Depressive disorders Review/skim read in DSM 5:
10/4 e Anxiety disorders Pages 155-264
® Obsessive-Compulsive and Related Read in Berghuis et al.:
disorders Chapters on Suicide Attempt
and Older Adult Isolation
Due: Simucase (Electronic
Documentation - complete
100%)
Week 7 e Case Studies in class No new readings. Catch up on
10/11 e All dx - covering through week 6 missed readings or get ahead.
Due: Simucase (Noah -
complete 100%)
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Week 8
10/18

Trauma and Stressor Related
disorders

Dissociative disorders

Somatic Symptom and Related
disorders

Review/skim read in DSM 5:
Pages 265-328

Read Berghuis et al.: Chapters
on Assault Victim and Child
Sexual Abuse

Week 9
10/25

ADEI
Cultural Formulation Interview

Read page 749-759 in DSM-5
Read Culture in la Clinica
article

Week 10
11/1

Feeding and Eating disorders
Elimination disorders
Sleep-Wake disorders

Review/skim read in DSM 5:
Pages 329-422

Read Eating Disorder article
in Canvas

Due: Differences in Culture

Tip Sheet due before class

Week 11
11/8

Sexual Dysfunction disorders
Gender Dysphoria disorders
Disruptive, Impulse Control and
Conduct disorders

Review/skim read in DSM 5:
Pages 423-480

Due: Complete Simucase case
note for Noah -
download/submit in Canvas

Week 12
11/15

Termination and Discharge
Planning

Read Termination article,
Termination checklist, and
Dialectical letters article on
Canvas.

Week 13
Thanksgiving
Week

11/22

Substance Related and Addictive
disorders

Neurocognitive disorders
Personality disorders

Review/skim read in DSM 5:
Pages 481-684

Read in Berghuis et al.:
chapters on Alcohol
Abuse/Dependence and Drug
Abuse/ Dependence

Due: Simucase (Ben -
complete 100%)

Week 14
11/29

Paper Workshop
In-Class case study clinical practice

No new readings this week.
Catch up on missed readings.
No forum posts this week

Week 15
12/6

Paraphilic disorders

Other Mental disorders
Medication Induced Movement
disorders

Review/skim read in DSM 5:
Pages 685-714
Due: Assessment Paper

10
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Week 16 e Final Exam
12/13 e Thisis an online, in class, open
book test.
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VII. Academic Services

Accessibility and Disability
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If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services (DAS) as early as possible so
that your learning needs can be appropriately met. For more information, go to
georgefox.edu/das or email das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by
everyone, including students who are English-language learners, have a variety of learning
styles, have disabilities, or are new to online learning systems. Be sure to let me know
immediately if you encounter a required element or resource in the course that is not accessible
to you. Also, let me know of changes | can make to the course so that it is more welcoming to,
accessible to, or usable by students who take this course in the future.

The Portland Writing Center

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom
and asynchronous writing consultations. Graduate, George Fox Connect (GFC), and George Fox
Digital (GFD) students are invited to contact the PWC for feedback on writing projects, citation
assistance, or other writing-related issues as well as academic coaching. To schedule an
appointment, visit traccloud.georgefox.edu. For more information, visit wc.georgefox.edu or
email the Portland Writing Center at wc@georgefox.edu.

Your browser and Canvas have accessibility features, you can control. For example, you can
choose to view larger text in your web browser. You can also select automatic subscription to all
your Canvas forums using settings in your Canvas Preferences. Selecting automatic
subscription will send all forum postings to your @georgefox.edu email account. Some
individuals, including those who use screen readers to read aloud text on the screen, find it
easier to follow discussions when posts are presented to them in an email message.

Xlll.  College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for
worldwide leadership and service as social work professionals who integrate the values,
knowledge, and skills of social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social
work practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination
in the areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital
status, national origin, race, religion, sex, and sexual orientation.

12
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4. Enhance the well-being of people and communities locally, regionally, nationally, and around
the world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test
dates. If any revisions are made, you will be notified via an in-class or a Canvas announcement.
Additionally, the instructor reserves the right to determine special circumstances outside the
scope of this syllabus for which late work will be accepted.

13
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 605A: Micro Practice/Advanced Practice with
Individuals & Families
Fall 2023
Tuesdays 9:30am— 12:00 p.m.

Daphne Vaughn MSW, LMSW Assistant Professor of Social Work
Office: Portland Center # 171 Office/Voice Mail: 503-554-6077
Office Hours: Tuesdays and Wednesdays 12:30 E-mail: dhuffman@georgefox.edu
p.m. - 2:45pm. and by appointment

I. Catalog Description:

This course provides an overview of theories and models of social work intervention with
individuals, children, and families. Students learn the philosophy and theoretical constructs of a
variety of methods, as well as how and when to apply those methods. Students develop
knowledge and use of skills for the application of research-informed models of direct social work
with individuals and families. Advanced practice skills are emphasized with particular attention
to engagement and intervention. This course is focused on practical application and is
experiential. This course will be taken concurrently with SWKG 676.

II. Course Purpose:

The purpose of this course is to build on knowledge and skills gained in generalist courses. The
purpose of this course is to provide students with the ability to integrate theories, concepts, and
principles in direct service at the micro level. Students are expected to demonstrate increased
competency in engaging and strategically intervening with clients. Students will also
demonstrate a deeper understanding of the various social work roles, functions and processes
across levels and types of advanced generalist social work practice. Students will be taken
through experiential exercises and given time to practice many interventions. This course is very
interactive and practice based. The course will be taught through lectures and multi-media, but
mostly through discussion, reflective writing, role-playing, and skills practice.

III. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
=  Competency 1: Demonstrate Ethical and Professional Behavior
=  Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice

1
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. Competency 4: Engage in Practice-informed Research and Research-informed Practice

. Competency 6: Engage with Individuals, Families, Groups, Organizations, and
Communities

. Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities

. Competency 8: Intervene with Individuals, Families, Groups, Organizations, and
Communities

. Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations,
and Communities

. Competency 10: Demonstrate skills and knowledge for social work practice that are

spiritually informed and that recognize religious contexts

IV.  Course Objectives:

At the conclusion of this course students will be able to:

1. Identify and apply underlying and emerging values related to theoretical frameworks in
understanding social work practice, social problems, human systems and human behavior
and the micro level. (Competency 7).

2. Appropriately engage and intervene with clients using the National Association of Social
Workers Code of Ethics to guide practice and applicable evidenced based interventions.
(Competencies 1, 3, 4, 8)

3. Demonstrate advanced skills in establishing and maintaining relationships with clients that
may include addressing and managing reluctance, boundaries, transference,
counter-transference and self-disclosure (Competencies 1, 3, 4).

4. Incorporate knowledge about the role of religion, faith and spirituality when applying various
theoretical frameworks to micro level practice (Competency 10).

5. Engage, assess, intervene with clients using a variety of interventions. Demonstrate the use
of advanced generalist skills for a range of presenting concerns and practice settings.
(Competencies 1, 3,4, 6,7, 8)

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
American Psychological Association. (2020). Publication manual of the American Psychological
Association (7™ ed.). Author.

Boyd-Franklin, N., Cleek, E.N., Wofsy, M., & Mundy, B. (2013). Therapy in the real world;
Effective treatments for challenging problems. The Guilford Press.
Direct Library E-book Link:

Konrad, S.C. (2020). (2™ ed.). Child and family practice: A relational perspective. The Oxford
University Press.
Direct Library E-book Link:



https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=1191577
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=1191577
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=6185283
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=6185283
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National Association of Social Workers. (2021). Code of ethics of the National Association of
Social Workers. Author.

Additional Materials Needed:

Students need to obtain campus Internet access for selected student assignments and research.
You will be required to access Canvas for many of your assignments. Also, journal articles and
other readings will be assigned throughout the semester and posted on Canvas.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning
and preparation for the profession of social work. The behavior pattern demonstrated in class
attendance may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying
the instructor in advance by phone, email, or written note explaining the need for an absence.
Absence from twenty percent (20 %) or more of the scheduled class sessions is considered
excessive absence. The twenty percent includes all types of absences (illness, sanctioned
university events, etc.). Any student who misses more than twenty percent (20 %) of classes in a
required social work course will be asked to drop the course or will be given a failing grade of
C- or below.

Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due
to personal illness should obtain documentation of extended illness through their health care
provider or Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are
involved in the class to the extent that they actively listen, react to information, ask pertinent
questions, demonstrate understanding, share relevant insights, and contribute to the general
learning of the class. The instructor is aware that students feel more or less comfortable speaking
in a classroom setting, however, being a social worker involves speaking in public, speaking at
meetings, and advocating for their clients in a variety of situations. The classroom is an
appropriate place to practice these skills.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some
understanding of material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

F — Comments/attitude detracts from discussion and participation by others.
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Attendance is being on time and present; participation is being prepared with the reading
assignment, for discussion and exercises. Students are expected to attend all classes. It is the
student’s responsibility to obtain handouts, assignments, information and notes when class is
missed regardless of the type of absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for
class, remaining on task in class, active listening, and treating others in a respectful manner
regardless of difference. If the professor or a colleague does something that is offensive or makes
the classroom feel unsafe, please talk with that person before the end of the semester, so changes
can be made.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations
for Social Work Students outlined in the MSW Program Student Handbook and the MSW Field
Practicum Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. A laptop or tablet can be
used for course related purposes, when prompted by the instructor. If a cell phone is needed due
to an emergency, notify the instructor before class and the phone should be switched to a ring
mode that will not disturb the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIII. Course Assignments:

APA

Students are required to use the Publication Manual of the American Psychological Association,
7™ edition for all written assignments. The page number requirement of assignments does not
include title and reference pages.

Late Work Policy

Assignments that are submitted in class (and on Canvas) are due at the start of class on the due
date. Prior approval or unforeseen emergencies may, at the professor’s discretion, be considered
as acceptable reasons for late assignments. Any possible extensions are considered based on
available information provided by the student. Extensions are not guaranteed and timelines are
determined collaboratively to ensure equity and a just approach to diverse situations. It is the
student’s responsibility to notify the professor for requests for extensions up to 48 hours prior to
the due date. If an extension is not granted prior to the due date, the professor may apply a grade
penalty for every day the assignment is late. For example, an assignment may be penalized 10%
for each day it is late.

Feedback Studio Note:
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This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments.
One purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students
submit their papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due
date. That will allow students to receive a report from Feedback Studio and to self-assess if
changes need to be made before submitting the final paper. Students can submit to the link as
many times as needed up to the due date.

Policy on Use of Generative Al

The use of or consultation with generative Al shall be treated analogously to assistance from
another person or disallowed resource (and thus would be forbidden under the same
circumstances as any other form of academic dishonesty). In particular, using generative Al tools
to substantially complete an assignment, paper, exam, or any other course element is not
permitted. The types of materials that would fall under the category of “Al tools” for this
purpose include, but are not limited to, things like ChatGPT, Bard, Claude, GitHub, Copy.ai,
Rephrase.ai, and many more, as well as the text-generative aspects of popular tools such as (but
again, not limited to) Grammarly, i.e., GrammarlyGO. Students should acknowledge the use of
generative Al (other than incidental use) and default to disclosing such assistance when in doubt.

Assignments:

1. Professional Behavior (240 points, 24% of final grade). See Attendance and Professional
Behavior policies above. Social work is an interactive and interpersonal profession.
Relationships are key to what we do as social workers. Communication, both verbal and
nonverbal, are essential in the process of developing as a professional social worker, thus being
involved in class discussions, activities and your ability to share how your personal learning
experience is evolving is vital to the learning process. (Competencies 1, 2, 6)
Students will strive to demonstrate the following in class:
1.Respecting and encouraging the opinions of your peers, even if they do not represent
your own.
2.Reading carefully and thinking critically.
3. Listening attentively and speaking up when you have a point to make, a question to pose,
or an alternative perspective to present.
4.Being prepared to give and accept feedback.
5.Being prepared to work with your colleagues.

2. Theoretical Orientation Quiz (30 Points) Complete Quiz in Canvas by Saturday Sept
16™ at 5 pm (Competency 4)

3. Reflection Paper: (75 points, 7.5% of final grade). In 2-3 pages, student will write a paper
reflecting on what they have learned about themselves in the first three weeks of class. Please
reflect, integrate, and process what you have learned about yourself and how this self-awareness
is going to help you in your social work practice. Also, what things about yourself do you still
need to work on, or what about yourself and your history may hinder your future social work
practice if not addressed? Use at least 2 scholarly resources, which can be class materials. APA
format, but no abstract needed. (Competency 1) See Specific Grading Guidelines on Canvas.
Due September 19 or 21, on Canvas and hardcopy to professor by start of class.
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3. Practice Paper (200 points, 20% of final grade). Choose between option 1 or option 2.
#1: Play/interact with a child, adolescent, or adult for at least 1 hour that is NOT a close
relative, or someone you know well. In a 7-8 page paper, describe that interaction,
describe the person developmentally. Note how the person relates to you, plays,
expresses feelings, makes sense of what is happening, and finds ways to act according to
social expectations. Note what seems typical about this person’s functioning and what
seems unique or distressed. Use at least 4-5 scholarly resources, two resources can be
class materials, APA format (no abstract). (Competencies 1, 2, 4, 6, 7) See specific
assignment and grading guidelines on Canvas.
Due on October 24 or 26, 2023 on Canvas and hardcopy to professor by class start
time.

# 2: Observe a family that is not your own, for an unspecified amount of time (at least 1
hour). In a 7-8 page paper, describe what you observed. What dynamics do you notice?
Who played what roles? Who has the power? What attachment patterns do you notice?
Use at least 4-5 scholarly resources, two resources can be class materials, APA format
(no abstract). (Competencies 1, 2, 4, 6, 7) See specific assignment and grading
guidelines on Canvas.

Due November 7 or 9, 2023 on Canvas and hardcopy to professor by class start
time.

4. Clinical Impasse Forum Post (30 points) Follow discussion prompts in Canvas.
(Competency 8) Due on November 11 at 5 pm. (If you are a veteran, your post is due on Nov.
12. Happy Veteran’s Day!)

5. Final Comprehensive Integrative Research Paper (275 points, 27.5% of final grade).
Write a 20-22 page research paper, using at least 15 scholarly resources, APA format (no
abstract). Knowing yourself is a very important part of being a professional social worker. This
final paper is a culmination of this course, and mostly about the student and their family of
origin. This paper will integrate most of the topics covered in this course and other courses.
Generally, the student will present identifying and demographic information and relevant family
history, relationships within the family, strengths, family boundaries, and attachment patterns,
discuss interventions, treatment goals and risk assessment within their family unit.
(Competencies 1, 4, 6, 7, 8). See specific assignment and grading guidelines on Canvas.
Due November 28 or 30, 2023 in Canvas and a hardcopy to the professor at the start of
class.

6. Video Recorded Role Play: (150 points, 15% of final grade). Student will choose a
skill/intervention to demonstrate what they have learned about or practiced in this class. Student
will use another student, or someone they know outside of the class (not a real client), for a video
recorded assignments. Video recorded presentations need to be 10-12 minutes in length. The
videos will be presented in class, and peer (and instructor) feedback will be given. In addition to
receiving points for completion of the video itself, students receive points for their in-class
presentation of their video. Particular focus will be on offering critical evaluation of practice
effectiveness through an anti-oppressive lens. (Competencies 1, 2, 4, 6, 7, 8, 9) See Specific
grading rubric on Canvas.

Due in class Week 15 or Week 16. A form will be available on Canvas to sign up for which
week you will present.
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Grading scale

B+ =87-89% C+ =77-719% D+  =67-69%

A =94-100% B = 83-86% C =73-76% D =63-66%

A- =90-93% B- = 80-82% C- =70-72% D- =60-62%
F <60%

IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high
integrity in all matters pertaining to university life. Integrity is a core value of social work
practice according to the NASW Code of Ethics (2017). Likewise, standard 4.04 in the Code
states, “Social workers should not participate in, condone, or be associated with dishonesty,
fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials,
information, or study aids in any academic exercise. It is assumed that whatever work is
submitted is the student’s own work and is new work for that course. Fabrication is defined as
intentional and unauthorized falsification or invention of any information or citation in an
academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any
academic exercise. Plagiarism includes: 1) Directly quoting information from a source without
quotation marks and/or citing the source; 2) summarizing information from a source without
citing it; 3) turning in another person’s work as your own; and 4) changing a few words but
copying the sentence structure and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the
American Psychological Association, 7™ edition guidelines for citations and references should be
followed for all assignments. One who facilitates any of the above is equally responsible with the
primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are
expected to maintain academic honesty and personal integrity. Cheating, plagiarism, or related
practices will result in a zero score for that assignment and possibly a failing grade for the
entire course. Such misconduct may also result in expulsion from the MSW program. Intention
is not a valid excuse for academic dishonesty. Academic misconduct will be reported to the
university’s administration. University penalties may include restitution, a failing grade on an
individual paper or exam, loss of campus position or employment, a failing grade for the course,
disciplinary probation, suspension, or dismissal.

Reference: George Fox University's Academic Honesty Policy
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X. Tentative Course Outline

Week/Dates Topic Readings & Assignments
(These should be read by class
time on the weeks indicated)
Week 1 Introduction to Course Syllabus
Aug. 29
Topics for today: Konrad: Preface,Ch.1
Know Syllabus Boyd-Franklin et al.: Ch. 1 and 2
Thyself Theory informed practice
Selected readings on Canvas
Ch. 1: A Relational Perspective
Ch. 1: Overview of the Book
e Lifelong Learning Theoretical Orientation Quiz Due
e Challenges in Providing Therapy on Sept. 2 at S pm
e (Core Mediational Processes
Ch. 2: Evidence Based Practice
e Care Costs
e EBP Debate
e Evidence Informed Practice
Week 2 Ch. 2: Early Experiences Matter Konrad: Ch.2 & 3
Sept. 5 e FEarly Childhood Development Selected readings on Canvas
e Early Childhood Diversity and
Know Health
Thyself, Ch. 3: Learning How to Love
Continued e Attachment Theory — EFT
Patterns of Attachment
Emotional Intelligence
Week 3 Brief neurobiology of the helping profession Selected readings on Canvas
Sept. 12 Synergetic Therapy/Theory
Due by the start of class:
Know Attachment questionnaire
Thyself, ACEs
Continued PCEs
Spiritual Assessment
Week 4 Ch. 4: Joining and Establishing the Boyd-Franklin et al., Ch. 4
Sept. 19 Therapeutic Relationship (Client Centered

Theory)
e Empathy and Empowerment

Selected readings on Canvas
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The e Positive Regard and Affirmation Reflection Paper Due
Relationship e Genuineness & Authenticity

Strengths-Based Approaches
Narrative Therapy

Week 5 Ch. 3: Incorporating Multi-Cultural, Racial Bovd-Franklin et al., Ch. 3

Sept. 26 and Socioeconomic Diversity (Oppression Konrad, Ch. 13
theory and anti-oppressive practices)

Cultural e Relevance of Values

Awareness e African-American Clients

e Latino Clients
e Asian Clients

Ch. 13: Children of the World
e (Cultural Competence
e Refugee Families

Week 6 Crisis Theory Bovd-Franklin et al., Ch. 13, 14

Oct. 3 Ch. 13: Risk Assessment and

Suicide Prevention

Assessments e Various Aspects of Suicide Risk Selected readings on Canvas
Assessment

e C(linical Risk Consultation Team

Ch. 14: Crisis Intervention in Clinics,

Schools, and Communities

e Responses to Violence

Post-suicide and Post-homicide

Interventions
Week 7 Ch. 5: Therapeutic Conversations with Konrad, Ch. 5,6,7
Oct. 10 Children
e Child-Centered Conversations Selected readings on Canvas
Skills with e The First Meeting
Children e Confidentiality

Ch. 6: Working with Parents
e Partnering with Parents
e Diverse Parent Populations
Ch. 7: Play and Expressive Therapies
e Basics of Play Therapy
e Play Therapy Theories

Endings with Children

Week 8 Ch. 8: Working with Adolescents Konrad, Ch. 8
Oct. 17 e Physical and Cognitive Changes

e Mental Health Problems Selected readings on Canvas

Skills with | Narrative
Adolescents

Week 9 Ch. 10: Family Therapy (Systems Theory) Bovd-Franklin et al., Ch. 10
Oct. 24 e Assessment of Families




Return to Table of Contents

e Stages of Change

Selected readings on Canvas

Skills with | Solution Focused Family therapy
Families Internal Family Systems Practice Paper option # 1 Due
Perhaps compare various family
theories and their application?
Week 10 Ch. 5: Psychoeducation and Recovery Boyd-Franklin etal. Ch. 5 & 6
Oct. 31 Principles in Mental Health Services Selected readings on Canvas
e Recovery
e Psychoeducation
Ch. 6: Motivational Interviewing
e Underlying Principles and Treatment
e Stages of Change
Week 11 Ch. 7: Cognitive-Behavioral Therapy
Nov. 7 e Core Beliefs, Schemas and Bovd Franklin et al., Ch.7 & 8
Automatic Thoughts
Intervention e (Cognitive Distortions Selected readings on Canvas

Ch. 8: Mindfulness-and Acceptance-Based
Principles in Practice - CBT
e Therapist’s Use of Mindfulness
e Acceptance Based Principles
e With Clients Who Have Experienced
Trauma

Practice Paper option #2 Due

Week 12 Review of theories
Nov. 14 Clinical Impasse activity Selected readings on Canvas
Intervention
Week 13 Happy Thanksgiving— Happy Thanksgiving!
Nov. 21
Ch. 15: The Benefits and Challenges of Bovd-Franklin et al., Ch. 15 & 16
Self-Care | Clinical Social Work Importance of

Self-Care

e Common Reactions to Client

Trauma

e Therapist Self-Care
Ch. 16: Supervision, Training, and
Organizational Support as Antidotes to
Burnout

e Supervision

e Organizational Support

Compassion Fatigue

Selected readings on Canvas

10
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Week 14 Ch. 9: Relapse Prevention, Trigger Bovd-Franklin et al., Ch. 9 & 11
Nov. 28 Management, and Completion of
Treatment Selected readings on Canvas
Ending Well e Trigger Identification and
Management
e Relapse Prevention
Ch. 11: The Multi-Systems Model and Final paper due!

Interdisciplinary Coordination of Care

e Utilization of the Ecomap

e Coordination of Care

e Termination; Ending Well
Narrative — writing a letter as an ending

Week 15 Video Recorded Role Play Recorded role play presented
Dec. 5 during class.

Week 16 Video Recorded Role Play Recorded role play presented
Dec. 12 during class.

Merry Christmas!!!!
Happy Holidays!!!

XI. Bibliography

Badenoch, B. (2008). Being a brain-wise therapist. W.W. Norton and
Company.

Corey, G. (2005). Theory and practice of counseling and psychotherapy (7th ed.). Thomson
Brooks/Cole.

Doidge, N. (2007). The brain that changes itself: stories of personal triumph from the
frontiers of brain science. Penguin Books.

Gil, Eliana (2006). Helping abused and traumatized children. Integrating directive and
nondirective approaches. The Guilford Press.

Goldstein, E.G., Miehls, D., Ringel, S. (2009). Advanced clinical social work practice.
Columbia University Press.

Hohman, M. (2012). Motivational interviewing in social work practice. The
Guilford Press.

Landreth, G. (2012). Play therapy: The art of the relationship (3rd ed.). Rutledge Taylor and
Francis Group.
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Lipsky, L.V. (2009). Trauma stewardship: An everyday guide to caring for self while caring
for others. Berrett-Koehler Publishers, Inc.

Nelson-Jones, R. (2005). Introduction to counseling skills. Sage Publications.
Payne, M. (2020). How to use social work theory in practice; An essential guide. Policy Press.

Perry, B. D. (2006). The boy who was raised as a dog: And other stories from a child
psychiatrist’s notebook. Basic Books.

Ray, D.C. (2011). Advanced play therapy. Routledge Taylor and Francis Group.

Siegel, D. J. (2013). Brainstorm. The power and purpose of the teenage brain. Penguin Group
LLC.

Siegel, D.J. (2003). Parenting from the inside out: How a deeper self~-understanding can
help you raise children who thrive. Penguin Group.

Siegel, D. J. (2012). The whole-brain child. Bantam Books Trade Paperbacks.

Strom-Gottfried, K. (1999). Social work practice; Cases, activities, and exercises. Pine Forge
Press.

Van Hook, M.P. (2014). Social work practice with families. Lyceum Books, INC.
Webb, N.B. (1996). Social work practice with children. The Guilford Press.
Zastrow, C. (1992). The practice of social work. Wadsworth Publishing Company.

Zastrow, C. (1989). Working with children and their families. Lyceum Books.

XII. Academic Services

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services (DAS) as early as possible
so that your learning needs can be appropriately met. For more information, go to
georgefox.edu/das or email das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by
everyone, including students who are English-language learners, have a variety of learning
styles, have disabilities, or are new to online learning systems. Be sure to let me know
immediately if you encounter a required element or resource in the course that is not accessible
to you. Also, let me know of changes I can make to the course so that it is more welcoming to,
accessible to, or usable by students who take this course in the future.

12
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The Portland Writing Center

The Portland Writing Center (PWC), located in the Portland Center Library, is available for
Zoom and asynchronous writing consultations. Graduate, George Fox Connect (GFC), and
George Fox Digital (GFD) students are invited to contact the PWC for feedback on writing
projects, citation assistance, or other writing-related issues as well as academic coaching. To
schedule an appointment, visit traccloud.georgefox.edu. For more information, visit
wc.georgefox.edu or email the Portland Writing Center at we@georgefox.edu.

Your browser and Canvas have accessibility features, you can control. For example, you can
choose to view larger text in your web browser. You can also select automatic subscription to all
your Canvas forums using settings in your Canvas Preferences. Selecting automatic
subscription will send all forum postings to your (@georgefox.edu email account. Some
individuals, including those who use screen readers to read aloud text on the screen, find it easier
to follow discussions when posts are presented to them in an email message.

XIII.  College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for
worldwide leadership and service as social work professionals who integrate the values,
knowledge, and skills of social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social
work practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination
in the areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital
status, national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around
the world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, class
sessions, or due dates. If any revisions are made, you will be notified via e-mail, or in-class or a
Canvas announcement. Additionally, the professor reserves the right to determine special
circumstances outside the scope of this syllabus for which late work will be accepted.

13
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 606: Mezzo Practice/ Adv Practice with Groups

Spring 2024
Wednesday 1:00-3:30
OR
Thursday 9:30am — 12:00am
(3 credits)
Name: Daphne Vaughn, MSW, LMSW Assistant Professor of Social Work
Office: PDX 171 Phone: (503) 554-6077
Office Hours: Tuesdays: 11:30 am — 12:30pm, E-mail:
Thursdays: 12:30 pm — 1:30 pm dhuffman@georgefox.edu

Additional office hours available by appointment

I. Catalog Description:

This course provides an overview of theories and models of social work intervention, with particular
attention to small system dynamics (groups and agencies). Students learn the philosophy and
theoretical constructs of a variety of methods, as well as how and when to apply those methods.
Students develop knowledge and use of skills for the application of research-informed models of direct
social work with groups and agencies. Advanced practice skills are emphasized with particular
attention to engagement and intervention. This course is focused on practical application and is
experiential. This course will be taken concurrently with SWKG 677.

Il. Course Purpose:

The purpose of this course is to develop group leaders who possess both an understanding of group
dynamics and effective facilitation skills. This course provides students with an advanced generalist
perspective which considers the special qualities of group practice as an integrative part of
intervention in various settings. The content encompasses both task and treatment groups utilizing an
ecosystems developmental framework. Social work group facilitation is taught utilizing empirically-
based theories and interventions to achieve client goals. Students will know how to engage in group
termination and evaluate the effectiveness of group interventions.

lll. CSWE Competencies:
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The primary 2022 CSWE EPAS competencies addressed in this course are:

Competency 1: Demonstrate Ethical and Professional Behavior

Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
Competency 5: Engage in Policy Practice

Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities

V.

Course Objectives:

At the end of this course you will be able to:

Apply a strengths perspective to advanced generalist social work with attention to small system
dynamics. (Competencies 1)

Demonstrate skills in identifying group members’ issues, problems, needs, resources, and
assets within a framework of group processes, dynamics, and developmental stages.
(Competencies 6, 7, and 8)

Understand and apply advanced concepts of task-oriented group work, including recruiting and
selecting members, leadership, group decision-making and problem solving, running an
effective meeting, and evaluation of task groups. (Competencies 1, 5, 6, and 9)

Understand and apply advanced concepts of treatment groups, including group formation,
facilitation, and termination (assessment, intervention, and evaluation). (Competencies 7 and
8)

Develop skills in identifying, analyzing and implementing empirically-based group interventions
and evaluating group effectiveness. (Competencies 8 and 9)

Critically evaluate one’s own knowledge, skills, and values in using a multi-dimensional
approach to working with groups. (Competencies 1 and 9)

Demonstrate an understanding of the pursuit of social, racial, economic, and environmental
justice including group/community strategies to combat discrimination, racism, oppression, and
economic deprivation for individuals and families. (Competencies 2 and 5)

Demonstrate and apply an understanding of intersectionality and apply it as it relates to the
functioning of groups in advanced generalist social work practice. (Competencies 2 and 6)

V.

Course Texts, Supplemental Reading, and Other Materials:

The purpose of the textbooks is not to give you “everything” you need to learn about the subject.
Rather, it is simply to serve as a starting point for your inquiry. You need to read the assigned
chapter(s) each week and conduct further literature review and case studies on the related concepts.
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Here are the required texts:

Bloom, S. & Farragher, B. (2013). Restoring sanctuary: A new operating system for trauma-informed
systems of care (1 ed.). Oxford University Press
https://ebookcentral-proquest-
com.georgefox.idm.oclc.org/lib/georgefox/detail.action?doclD=3055

Greif, G. & Knight, C. (2016). Group work with populations at risk (4™ ed.). Oxford University Press.
https://ebookcentral-proquest-
com.georgefox.idm.oclc.org/lib/georgefox/detail.action?doclD=4706669

Substance Abuse and Mental Health Services Administration. (2014). A Treatment improvement
protocol: Trauma-informed care in behavioral health services. Department of Human Services.
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/books/trauma-informed-
care-behavioral-health-services/docview/1900811905/se-2?accountid=11085

Strongly Recommended:

Anthony, & LeCroy, C. W. (2015). Case studies in child, adolescent, and family treatment (Anthony & C.
W. LeCroy, Eds.; 2". ed.). John Wiley & Sons, Inc.

https://alliance-

georgefox.primo.exlibrisgroup.com/permalink/01ALLIANCE GFOX/1akuhj0/alma99549413901869

You will be required to access Canvas for many of your assignments. The Encyclopedia of Social Work
will be one of the online e-books you will need to access as well as other readings that will be assigned
during the semester.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any
student who misses more than twenty percent (20 %) of classes in a required social work course will be
asked to drop the course or will be given a failing grade of C- or below.

Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended iliness through their health care provider or
Health and Counseling Services. If a student is unable to attend a scheduled class session the student is


https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=3055
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=3055
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4706669
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=4706669
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/books/trauma-informed-care-behavioral-health-services/docview/1900811905/se-2?accountid=11085
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/books/trauma-informed-care-behavioral-health-services/docview/1900811905/se-2?accountid=11085
https://alliance-georgefox.primo.exlibrisgroup.com/permalink/01ALLIANCE_GFOX/1akuhj0/alma99549413901869
https://alliance-georgefox.primo.exlibrisgroup.com/permalink/01ALLIANCE_GFOX/1akuhj0/alma99549413901869
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responsible for notifying the instructor in advance by phone, email or written note explaining the need
for absence. Being late twice for more than 20 minutes would be considered an absence. Early
departure of more than 20 minutes on two occasions would be considered an absence.

Attendance and participation constitute 15% toward the final grade. Class Attendance and
Participation are assessed using the program’s Professionalism Rubric. Please see the MSW Student
Handbook for more information. Students will be required to become familiar with the
Professionalism Rubric and apply its framework to classroom interactions with colleagues and the
course professor.

ViIl. Professional Conduct and Classroom Behaviors

Social work is an interactive and interpersonal profession. Relationships are key to what we do as social
workers. Communication, both verbal and nonverbal, face to face or online, are essential in the
process of developing as a professional social worker. Thus, active involvement in class discussions face
to face or online, synchronously or asynchronously and maintaining professionalism are vital to the
learning process.

You should strive to demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an
alternative perspective to present.

4. Being prepared to give and accept feedback.

5. Being prepared to work with your colleagues.

Students are expected to be active participants in the learning process. Active participants are
involved in the class to the extent that they actively listen, react to information, ask pertinent
guestions, demonstrate understanding, share relevant insights, and contribute to the general learning
of the class. The format of the class may prompt students to share personal information. You may
choose to share, but use discretion, as this is a classroom setting. Such information will be received
with full respect and confidentiality. Please understand criticism or personal insults will not be
tolerated. Given the nature of social work, there are varying degrees of positionality on social issues.
Therefore, there is room for varying opinions and philosophies in this course. Please be respectful and
courteous with discussions in this classroom. Student attendance and participation is factored into the
final grade.

Also, here are some specificities to the effective engagement via Zoom (in the event the course is
moved to remote due to disruption):

e First, all Zoom sessions and meetings in this class are “formal,” dress properly to the class.
e Cameras must be on during live virtual sessions.
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e We want to “see” each other, so light your face more brightly than the background to make it
easier to see you.

e Keep your microphone muted until it is your time to speak. If you need to step away for a
second, you can also turn your video off until you return.

e Remember that when on-camera, other activities such as eating, drinking, shuffling papers, etc.
are extremely distracting (and sometimes unflattering).

e Tryto choose a setting where there won’t be people in the background. Turn off your camera if
you need to step away for a moment, but plan to return in a timely manner.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations for
Social Work Students outlined in the MSW Program Student Handbook and the MSW Field Practicum
Manual.

A copy of the professionalism rubric is posted on Canvas for your reference. Even though it will not be
used for calculating course grade, standard of conduct described in the rubric is expected of each
course participant.

Electronic Devices

Staying fully engaged with people whom you are interacting with is a basic discipline in either direct or
community practice. Preoccupied by use of personal electronic devices when face to face or online, no
matter how it is justified may be interpreted as indifference or disrespect. Please give 100% attention
to each other in the class!

VIIIl. Course Assignments:

Assignments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7t" edition for all written assignments. Proper citations and reference list are the primary
requirements.

Late Work Policy

No late assignments will be accepted. Students will NOT be able to submit assignments or access
quizzes AFTER the due/closing date on Canvas and/or the syllabus. Assignments that are submitted in
class are due at the start of class on the date it is due. Prior approval or unforeseen emergencies may,
at the instructor’s discretion, be considered as acceptable reasons for late assignments. Any possible
extensions are considered based on available information provided by the student. Extensions are not
guaranteed and timelines are determined collaboratively to ensure equity and a just approach to
diverse situations. It is the student’s responsibility to notify the instructor for requests for extensions
prior to the due date. If an extension is not granted prior to the due date, the instructor may apply a
grade penalty for every day the assignment is late. For example, an assignment may be penalized 10%
for each day it is late.

Feedback Studio Note:
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This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit
their papers in Canvas at least 48 hours in advance of the due date. That will allow students to receive
a report from Feedback Studio and to self-assess if changes need to be made before submitting the
final paper. Students can submit to the link as many times as needed up to the due date.

Assignments (1000 points total):

1. Professional Behavior (150 points) See Attendance and Professional
Behavior policies above. Social work is an interactive and interpersonal profession.
Relationships are key to what we do as social workers. Communication, both verbal and
nonverbal, are essential in the process of developing as a professional social worker, thus being
involved in class discussions, activities and your ability to share how your personal learning
experience is evolving is vital to the learning process. (Competencies 1, 2, 6)
Students will strive to demonstrate the following in class:
1. Respecting and encouraging the opinions of your peers, even if they do not represent
your own.
2.Reading carefully and thinking critically.
3. Listening attentively and speaking up when you have a point to make, a question to
pose, or an alternative perspective to present.
4.Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues

2. Agency Trauma Informed Assessment (250 points): Due week 5

Expanded assignment guidelines will be provided in Canvas. This assignment has two
components. The first component is the agency assessment section. Use provided
organizational assessment and the SWOT format to assess currently assigned field agency.
Identify strengths and weaknesses using both of these lenses. Include images of the
assessment/tool at the end of your paper. The second component will be a proposal for how
you would modify the agency policies or procedures to make them more effective, trauma-
informed, and/or beneficial for clients. Use the results from the assessments to implement
concrete guidelines for modifying agency practices and policies to ensure they are responding
appropriately to the needs of individuals/families who have experienced traumatic stress. As
you write, please use the TIP Part 2 Chapters 1 and 2 to inform your writing. While the narrative
piece of this paper should be about 5 pages, you will attach the assessments that you use and
those will not count in your page count. (Competencies 5 & 9).

a) Assess your practicum agency using provided assessments. This will not be shared
publicly, but it is intended to be an educational exercise.

b) Identify areas for agency improvement in the areas of client assessment, policy, and
agency culture.

c) lIdentify issues related to equity, social economic justice, and/or oppressive practices
which interfere with access to services.
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d) Areas of policy, macro practice or advocacy needed as a result of assessment. Are there
organizational considerations at your field agency where the integration of this trauma-
sensitive/trauma-informed information would be useful?

e) Discuss your findings in a 5-page summary along with devising an action plan (example
will be provided) to address areas that need further enhancement.

2. Simucase (50 points each) Due weeks 9 and 13
Two Simucase part-task trainers will be completed over the course of the semester. These will
take approximately 1 hour each. (Competencies 6, 7, and 8)

3. Group Work and Socially Just Practice Reflection. (150 points). Due week 10
The goal of this reflection is to show your understanding and skill in the areas of advancing
social justice and engaging in policy practice. In the context of your practicum placement, think
of a treatment group, a task group, or a policy that affects a group of clients and how they
interact. Apply the STITCHES model from Garvin et al. (2017) chapter 6 to the group and answer
the following questions. 4-5 pages
(Competencies 2 and 5)

a. Describe how well the group you have in mind reflects the STICHES values. Give
examples of how they do or do not.

b. How do policies or procedures in the group or your agency promote or impede access to
the mutual aid benefits of group membership?

c. What changes might make the group or policy more reflective of the STICHES values?
Describe 2-3 things you might advocate for to help your agency, the group facilitator, or
other people in power to make incremental towards these values.

d. How might you as a practitioner grow your own practice to advance human rights?
Describe 2-3 tangible changes you will make in your own group work practice to reflect
the STICHES values. How will these changes achieve this goal?

4. Experiential Reflection and Personal Goal Research Paper (350 points): Due Week 15
Additional assignment directions will be posted in Canvas. Students will be divided into groups
that will meet during class time over five weeks. In these groups you will form a support
psychotherapy group. Over the course of the group meetings, each member will be responsible
for being the group leader for one week’s session (or more than one week, if there are fewer
than five people in the group). At the end of each week’s session, each member will fill out a
reflection sheet which will be used for the final reflection and goal research paper. The
reflection sheets need to be attached to the final paper as an appendix. (Competencies 1, 6,
and 9)

The paper will include three components:
1. Areflection on the group experience as compared to the provided video
of a group counseling session, and other class content.
2. Annotated bibliography of 5 sources related to group therapy (5 pages)
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3. Personal growth goals related to group leadership skill development that
incorporates learning from the bibliography and the reflection. (203

pages)
Grading scale
A =94-97% B+ = 87-89% C+ =77-79% D+ =67-69%
A- =90-93% B = 83-86% C =73-76% D = 63-66%
B- = 80-82% C- =70-72% D- =60-62%

F < 60%

IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to
the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s
own work and is new work for that course. Fabrication is defined as intentional and unauthorized
falsification or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure
and content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 6t edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are
expected to maintain academic honesty and personal integrity. Cheating, plagiarism, or related
practices will result in a zero score for that assignment and possibly a failing grade for the entire
course. Such misconduct may also result in expulsion from the MSW program. Intention is not a valid
excuse for academic dishonesty. Academic misconduct will be reported to the university’s
administration. University penalties may include restitution, a failing grade on an individual paper or
exam, loss of campus position or employment, a failing grade for the course, disciplinary probation,
suspension, or dismissal.

Reference: George Fox University’s Academic Honesty Policy
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X. Tentative Course Outline
TOPICS ASSIGNMENTS
WEEK ONE Introductions/Ice Breaker Read and Review Syllabus
Jan. 10 or 11 Introduction to Course Become Familiar with Canvas Course Page
Review of Syllabus
Professionalism Rubric Read
Restoring Sanctuary Ch. 1
Reading Discussion
WEEK TWO TIC and Terminology Review Read
Jan. 17 or 18
What exactly does Restoring Sanctuary Ch. 2
‘trauma-informed” actually mean? TIP 57, Part 1, Ch. 1
WEEK THREE Trauma-Informed Care: Organizational Read
Jan. 24 or 25 Perspectives Restoring Sanctuary Ch. 8
AND TIP 57, Part 2, Ch.2
WEEK FOUR  SWOT analysis Read Logic model article
Jan.31or Logic model https://georgefox.idm.oclc.org/login?ur
Feb. 1 Case study |=https://search.ebscohost.com/login.a
spx?direct=true&db=s3h&AN=1243596
50&scope=site
AND
Community Toolbox Section 14:
https://ctb.ku.edu/en/table-of-
contents/assessment/assessing-
community-needs-and-resources/swot-
analysis/main
WEEK FIVE Program development Due Agency Assessment Paper
Feb.7 or 8 Task groups Read First half of Restoring Sanctuary

Ch. 2 (pages 33-47)

AND

Integrating Program Development
Model
https://georgefox.idm.oclc.org/login?ur
|=https://www.proguest.com/scholarly-
journals/scientific-:accompaniment-
new-model-
integrating/docview/2741313677/se-
2?accountid=11085



https://georgefox.idm.oclc.org/login?url=https://search.ebscohost.com/login.aspx?direct=true&db=s3h&AN=124359650&scope=site
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https://georgefox.idm.oclc.org/login?url=https://search.ebscohost.com/login.aspx?direct=true&db=s3h&AN=124359650&scope=site
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https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/scholarly-journals/scientific-accompaniment-new-model-integrating/docview/2741313677/se-2?accountid=11085
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/scholarly-journals/scientific-accompaniment-new-model-integrating/docview/2741313677/se-2?accountid=11085
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/scholarly-journals/scientific-accompaniment-new-model-integrating/docview/2741313677/se-2?accountid=11085
https://georgefox.idm.oclc.org/login?url=https://www.proquest.com/scholarly-journals/scientific-accompaniment-new-model-integrating/docview/2741313677/se-2?accountid=11085
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WEEK SIX
Feb. 14 or 15

WEEK SEVEN
Feb. 21 or 22

WEEK EIGHT
Feb. 28 or 29

WEEK NINE
Mar. 6 or 7

WEEK TEN
Mar. 13 or 14

WEEK ELEVEN
Mar. 20 or 21
WEEK TWELVE
Mar. 27 or 28
WEEK
THIRTEEN
April3or4

WEEK
FOURTEEN
April 10 or 11

Intro to helping groups

Phases of Groups
Gestalt with Groups overview

Skills for working in Groups
Narrative with Groups

Justice issues in groups

Group Work Session

Involuntary groups
Guest Speaker
Group Work Session

Skills for working in groups (cont.)
Group Work Session
Spring Break

Case Study
Group Work session

Working with Victims/Survivors

Read Ch. 1 Greif and Knight

and Ch. 1 Garvin:
https://ebookcentral-proquest-
com.georgefox.idm.oclc.org/lib/georgef
ox/reader.action?docID=4844818&ppg
=25

Read Ch. 2 Greif and Knight

Gestalt Therapy in Groups article:
https://www.jstor.org/stable/10.13186
/group.38.2.0127

Read Ch. 3 Greif and Knight and
Narrative approach to group therapy
article
https://georgefox.idm.oclc.org/login?ur
|=https://www.proguest.com/scholarly-
journals/circle-narrative-group-therapy-
approach/docview/2619745096/se-
2?accountid=11085

Due: Simucase - caregiver support
group Part 1

Read Ch. 6 in Garvin et al.:
https://ebookcentral-proquest-
com.georgefox.idm.oclc.org/lib/georgef
ox/reader.action?docID=4844818&ppg
=109

Due: Reflection and goal paper

Read Involuntary groups chapter in
Garvin et al. https://ebookcentral-
proquest-
com.georgefox.idm.oclc.org/lib/georgef
ox/reader.action?docID=4844818&ppg
=253

Ch. 4 and Ch. 5 Greif and Knight

Have a great week off!

Due: Simucase: Caregiver support
group Part 2

In lieu of reading, watch Yalom video
linked in Canvas

Read two chapters from Greif and
Knight of your choice: one chapter from
Section 4 AND one Chapter in Section 5
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WEEK FIFTEEN Evaluating group effectiveness Read Greif and Knight Ch. 26
April 17 or 18  Case Study
WEEK Final: Group Activity
SIXTEEN
April 24 or 25
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Xll. Academic Services

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom and
asynchronous writing consultations. Graduate, Adult Degree Program, and George Fox Digital (GFD)
students are invited to contact the PWC for feedback on writing projects, citation assistance, or other
writing-related issues as well as academic coaching. To schedule an appointment, visit
traccloud.georgefox.edu. For more information, visit wc.georgefox.edu or email the Portland Writing
Center at wc@georgefox.edu.

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services (DAS) as early as possible so that
your learning needs can be appropriately met. For more information, go to georgefox.edu/das or email
das@georgefox.edu.


http://traccloud.georgefox.edu/
https://www.georgefox.edu/offices/portland-writing-center/index.html
mailto:wc@georgefox.edu
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My

desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone,

including students who are English-language learners, have a variety of learning styles, have
disabilities, or are new to online learning systems. Be sure to let me know immediately if you
encounter a required element or resource in the course that is not accessible to you. Also, let me know
of changes | can make to the course so that it is more welcoming to, accessible to, or usable by
students who take this course in the future.

X

. College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV.

MSW Program Goals:

Exhibit competence in generalist and advanced social work practice with diverse individuals,
families, groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV. Final Disclaimer

The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If
any revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.
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GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 607: Macro Practice/ Adv Practice with Communities
Spring 2024
Thursday 9:30 - 12pm (3 credits)

Dr Steffanie Altenbern, DHSc, CSWA Assistant Professor of Social Work
Office Location: GFU Portland Center Phone: 503-995-6351

Office Hours: Monday 11-1 (Zoom) // Wednesdays [Email: saltenbern@georgefox.edu
12-6

I. Catalog Description:

Building on the generalist practice foundations, this course introduces the specialized theories and skills
for practicing at the community level. Conceptualizing community as both a target and avenue for
change, this course focuses on promoting human flourishing through progressive changes for social,
economic, and environmental justice, human rights advancement, peace and reconciliation. It addresses
theories, skills, and values in relation to various community practice models with specific attention to
diversity, systems of oppression, populations at risk. Students will also critically review the roles of
religion and spirituality in community change.

Il. Course Purpose:

The purpose of this course extends on foundation year curriculum content to provide an advanced
generalist examination of social work practice in larger systems. Students will develop knowledge,
values, and skills in areas of community and administrative practice with an underlying theme of human
rights and social, racial, economic, and environmental justice. Specific topics include community
analysis, community capital, needs assessment, empowerment and the use of power, sustainable
communities, evaluation of program and community interventions, organizational development,
fundraising, and use of social media in nonprofit management. Strategies of cultivation, mobilization
and sustaining resources that empower underserved constituent groups will be studied. Course content
will be rooted in both historical and current contexts in providing administrative and technological tools
to undertake change efforts across organizational and community systems.

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
e Competency 1: Demonstrate Ethical and Professional Behavior
® Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
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Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
Competency 4: Engage in Practice-informed Research and Research-informed Practice
Competency 5: Engage in Policy Practice
Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities
Competency 10: Demonstrate skills and knowledge for social work practice that are spiritually
informed and that recognize religious contexts

IV. Course Objectives:
At the end of this course students will be able to:

1. Acknowledge theories and conceptual models related to social work research, social welfare
policy, human behavior and the social environment and its application to social work practice
with larger systems (Competency 4-8)

2. Become familiar with theories, concepts, and models involving organizations and communities,
appropriate community intervention strategies, and the role of the social worker as community
organizer and administrator (Competency 6-9)

3. Identify political, economic, and social trends and their impact on organizations, communities,
and the larger social environment (Competency 3, 4, 7)

4. Demonstrate effective ethical decision-making in the face of dilemmas encountered, and
appropriate incorporation of spirituality and religion during the community practice processes.
(Competency 1, 3, 10)

5. Ability to select and apply appropriate intervention strategies for diverse organizational and

community change efforts (Competency 1-3, 6-9)

V. Course Texts, Supplemental Reading, and Other Materials:
. Here are the required texts:

Kickul, J., & Lyons, T. S. (2020). Understanding social entrepreneurship: The relentless pursuit of mission in an
ever changing world. Routledge.

*The book is also available in Ebook format free to read for George Fox students:
https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?doclD=957562

American Psychological Association. (2020). Publication manual of the American Psychological Association
(7th ed.). Washington, D.C.: Author.

Gamble, D. N., & Weil, M. (2010). Community practice skills: Local to global perspectives. New York: Columbia
University Press.

The book is also available in Ebook format free to read for George Fox students:

https://qeorgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=nlebk&AN=953913&scop

e=site

National Association of Social Workers. (2021). Code of ethics of the National Association of
Social Workers. Silver Spring, M.D.: Author.


https://ebookcentral-proquest-com.georgefox.idm.oclc.org/lib/georgefox/detail.action?docID=957562
https://georgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=nlebk&AN=953913&scope=site
https://georgefox.idm.oclc.org/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=nlebk&AN=953913&scope=site
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Weil, M., Gamble, D. N., & MacGuire, E. (2010). Community practice skills workbook: Local to global perspectives.
New York: Columbia University Press.

The Encyclopedia of Social Work will be one of the online e-books you will need to access as well as other
readings that will be assigned during the semester as they become available. The database is available through
the GFD Library: https://oxfordre-com.georgefox.idm.oclc.org/socialwork/

You will be required to access “Canvas” for many of your assignments.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and preparation
for the profession of social work. The behavior pattern demonstrated in class attendance may be indicative of
commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the instructor in
advance by phone, email, or written note explaining the need for an absence. Absence from twenty percent (20
%) or more of the scheduled class sessions is considered excessive absence. The twenty percent includes all
types of absences (illness, sanctioned university events, etc.). Any student who misses more than twenty
percent (20 %) of classes in a required social work course will be asked to drop the course or will be given a
failing grade of C- or below.

Students who request an excused absence due to personal or family emergency should provide documentation
to the course instructor. Students who miss three or more consecutive classes due to personal illness should
obtain documentation of extended illness through their health care provider or Health and Counseling Services.
If a student is unable to attend a scheduled class session the student is responsible for notifying the instructor in
advance by phone, email or written note explaining the need for absence. Being late twice for more than 20
minutes would be considered an absence. Early departure of more than 20 minutes on two occasions would
be considered an absence.

Attendance and participation constitute 10% toward final grade.

VIL. Professional Conduct and Classroom Behaviors

Social work is an interactive and interpersonal profession. Relationships are key to what we do as social workers.
Communication, both verbal and nonverbal, face to face or online are essential in the process of developing as a
professional social worker. Thus, active involvement class discussions face to face or online, synchronously or
asynchronously and maintaining professionalism are vital to the learning process.

You should strive to demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an alternative
perspective to present.

4. Being prepared to give and accept feedback.

5. Being prepared to work with your colleagues.


https://oxfordre-com.georgefox.idm.oclc.org/socialwork/
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Students are expected to be active participants in the learning process. Active participants are involved in the
class to the extent that they actively listen, react to information, ask pertinent questions, demonstrate
understanding, share relevant insights, and contribute to the general learning of the class. The format of the
class may prompt students to share personal information. You may share of your own choice, but use discretion,
as this is a classroom setting. Such information will be received with full respect and confidentiality. Please
understand criticism or personal insults will not be tolerated. Given the nature of social work, there are varying
degrees of positionality on social issues. Therefore, there is room for varying opinions and philosophies in this
course. Please be respectful and courteous with discussions in this classroom. Student attendance and
participation is factored into the final grade.

Class Attendance and Participation are assessed using the program’s Professionalism Rubric. Please see the
MSW Student Handbook for more information. Students will be required to become familiar with the
Professionalism Rubric and apply its framework to classroom interactions with colleagues and course
professor.

Also, here are some specificities to the effective engagement via Zoom (in the event the course is moved to
remote due to disruption):

e First, all Zoom sessions and meetings in this class are “formal,” dress properly to the class.

e Cameras must be on during live virtual sessions.

e We want to “see” each other, so light your face more brightly than the background to make it easier to
see you.

e Keep your mic muted until it is your time to speak. If you need to step away for a second, you can also
turn your video off until you return.

e Remember that when on-camera, other activities such as eating, drinking, shuffling papers, etc. are
extremely distracting (and sometimes unflattering).

® Tryto choose a setting where there won’t be people in the background. Turn off your camera if you need
to step away for a moment, but plan to return in a timely manner.

Students are expected to abide by the NASW Code of Ethics and the Professional Expectations for Social Work
Students outlined in the MSW Program Student Handbook and the MISW Field Practicum Manual.

A copy of the professionalism rubric is posted on Canvas for your reference. Even though it will not be used for
calculating course grade, standard of conduct described in the rubric is expected of each course participant.

Electronic Devices

Staying fully engaged with people whom you are interacting with is a basic discipline in either direct or
community practice. Preoccupied by own use of electronic devices when face to face or online, no matter how it
is justified may be interpreted as indifference or disrespect. Please give 100% attention to each other in the
class!

VIIL. Course Assighments:

Assignments:

Assignment Percentage of Total Grade
Community Practice Hall of Impact (Biography) 10%
Online Engagement Demonstration 10%
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Online Forum Discussion via VoiceThread 20%
Community Practice Theory and Skills Paper 20%
Community Change Project Proposal 40%

1. Community Practice Hall of Impact Project: 10%

You will be provided with a list of “shakers” and “movers” who have made significant impact on social, economic
or environmental justice. They might not be the “professional social workers” based on the typical social work
definition, but nevertheless are influential community practitioners. Each student is to select one practitioner
from the list and conduct in-depth research to engage in this assignment. You may conduct research on the
person of your choice but that is not on the list provided by the instructor.

There are two parts to this assignment:

A) Complete a 5-6 page biography on the selected “shaker” or “mover”. Include relevant information about
the person, brief work history, notable work in community social work practice, theories/strategies/skills
for engaging change, field of practice and key take away pieces that inspire your social work practice.
The paper must be in APA 7 formatting. (8%)

B) A brief, 5-7 minute presentation to the class. The presentation will highlight a brief summary of the
person, significant efforts to the field of social work and key take away pieces. (2%)

2. Community Engagement and Facilitation Demonstration (In Class): 10%

Skills for engaging and interacting with various constituents is essential in community practice. In this course, the
class itself is a community to be engaged. Each of you will take turns to “officially” facilitate sessions. Each
session is to last for about 30 minutes and it would include: (1) Conduct a presentation based on a selected topic
of the week, and (2) Engage in discussion for fostering critical thinking. It is suggested that you choose a topic
and an activity from Weil, Gamble and MacGuire 2010, the Community Practice Skills workbook for this
assignment. Be prepared to lead and guide the discussion and assume a “leadership” role in the community. This
will occur during the first portion of the synchronous meetings. You may use any facilitation style you choose
(visuals, white board, handouts, none, etc.) as long as your engagement is highly interactive.

3. VoiceThread Discussions + Simucase: 20%

There will be a total of 10 online discussion forums via VoiceThread to initial and augment topics of learning this
semester. There is one Simucase Assignment. Students may respond using an audio reply or video reply. Initial
responses are due Wednesday by 11:59pm and responses to at least 2 peers are due Sunday at 11:59pm.

4, Community Practice Theories & Skills Review Paper: 20%
Compare and contrast two “theories” or “models” in relation to community practice. Identify the theory or

model of your choice and explain why.

Then, integrate theory and skills. Identify a broad range of “skills” or “techniques” in relation to community
practice. Identify 5 that you considered to be most important and explain why. Also, compare and contrast the
context, applicability, ethical consideration in relation to their usages.

The paper is to be 8-10 pages in length, double-spaced, with proper APA 7 citations.

5. Community Change Project Proposal (Call to Action): 40%

The class will be divided into small groups of 3 to 4 students for taking on a current community issue. The term
community here applies to geographical, functional, or virtual community at any different levels. Your job is to
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conduct deep analysis of the issue, theoretical approaches, small scale needs assessment, identify strategies and
actions needed for addressing the issue. Instead of a typical change project proposal paper, the small group is to
develop a the final proposal. Each group will create a presentation for the MSW department and any external
stakeholders, during Week 16. The group will submit their presentation via canvas. Additionally, the group will
create an outline of their presentation, also to be submitted during Week 16.

The capstone assignment of this class is the formation of a program, needs assessment or modification within an
existing program or agency. Students can modify an existing agency by creating a new department, unit or
re-structure. Students can create a program based on an identified need in the community. Or, students can
conduct a needs assessment to identify gaps in services throughout a particular community.

This is a group project showcasing individual aspiration and passion (results from the Community Hall of Impact
Assignment), theoretical orientation (Review Paper), skill proficiency (Review Paper), and more. Each group
needs to decide the format of the program, the organization and presentation of the materials, and the overall
publicity strategies. The project has the potential of contributing to the field of community practice.

Members of the group will provide a brief reflection, upon submission, indicating their contributions to the
project. Members of the group are not guaranteed the same grade.

APA
Students in this course are required to use the Publication Manual of the American Psychological Association, 7™
edition for all written assignments. Proper citations and reference list are the primary requirements.

Late Work Policy

No late assignments will be accepted. Students will NOT be able to submit assignments or access quizzes AFTER
the due/closing date on Canvas and/or the syllabus. Assignments that are submitted in class are due at the start
of class on the date it is due. Prior approval or unforeseen emergencies may, at the instructor’s discretion, be
considered as acceptable reasons for late assignments. Any possible extensions are considered based on
available information provided by the student. Extensions are not guaranteed and timelines are determined
collaboratively to ensure equity and a just approach to diverse situations. It is the student’s responsibility to
notify the instructor for requests for extensions prior to the due date. If an extension is not granted prior to the
due date, the instructor may apply a grade penalty for every day the assignment is late. For example, an
assignment may be penalized 10% for each day it is late.

Grading scale

A =94-100% B+ =87-89% C+ =77-79% D+ =67-69%
A- =90-93% B = 83-86% C =73-76% D =63-66%
B- =80-82% C- =70-72% D- =60-62%
F < 60%
IX. Academic Honesty:

We take academic honesty seriously. It is assumed that all students at George Fox University will endeavor to be
honest and of high integrity in all matters pertaining to university life. Integrity is a core value of social work
practice according to the NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers
should not participate in, condone, or be associated with dishonesty, fraud, or deception.” For related academic
honesty policy please refer to MSW student handbook and the George Fox University’s Academic Honesty Policy.
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X. Tentative Course Outline
TOPICS
WEEK ONE .
Course goals and expectations
j:::::y 1(1) Social work practice during the
y Covid-19 pandemic
WEEK TWO Community practice: Local and
global contexts
January 17
January 18 Social Work as a prophetic
profession
WEEK THREE Community practice: Theories and
Models
January 24
January 25 Shakers and movers in community
practice
WEEK FOUR
January 31 Values, Concepts, and Approaches
February 1
WEEK FIVE
February 7 Theories and Perspectives
February 8
WEEK SIX
Feb 13 (LEAD . .
€ rua;zys)( Neighborhood and Community
February 14 Organizing
February 15
WEEK SEVEN
February 21 Organizing Functional Communities
February 22
WEEK EIGHT
February 28 SDc;fllzllé)E::Z:tmlc, and Sustainable
February 29 P
WEEK NINE
March 6 Program Development
March 7

ASSIGNMENTS due prior to class

Review Syllabus
Article on Canvas (Boehm & Cnaan)

Gamble & Weil, ch. 1
Kitkul, ch. 1

Article on Canvas (Knight &
Gitterman)

Gamble & Weil, ch. 2
Kitkul, ch. 2-3
VoiceThread 1

Gamble & Weil, ch. 3
Kitkul, Ch 4
VoiceThread 2

Gamble & Weil, ch. 4

VoiceThread 3

Community Practice Hall of Impact
due

Attend virtual LEAD Days (Optional)
Gamble & Weil, ch. 5
VoiceThread 4

Gamble & Weil, ch. 6

Article on Canvas (Dominelli)
Kitkul, ch. 5

VoiceThread 5

Outline for Final Project Due

Gamble & Weil, ch. 7
VoiceThread 6
Theories/Skills Review Paper due

Gamble & Weil, ch. 8
Kitkul, ch. 7
VoiceThread 7
Simucase assignment
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WEEK TEN
March 13 Group project field work day e Field Work Day
March 14
R ® Gamble & Weil, ch.9 & 10
Social Planning e  Kitkul, ch. 8
ATy Building Effective Coalitions e Shapiro et al. (2013) Article
March 21 .
o VoiceThread 8
WEEK TWELVE
March 27 SPRING BREAK - NO CLASS
March 28
Political and Social Action
. Movements for Progressive Change ® Gamble & Weil, ch. 11 & 13
April 3 . .
. Future Challenges for Community e VoiceThread 9
April 4 .
Practice
WEEK FOURTEEN
April 10 Project Work Day - In Class - Interviews, etc.
April 11

WEEK FIFTEEN e Gamble & Weil, ch. 12

Rehearsal for Presentations e Kitkul, ch9

April 17 Wrap Up .
April 18 e \VoiceThread 10
EE EE
WEEK SIXTEEN SUBMIT: Final Community Change Proposal due Sunday @ 11:59pm
Apr!I 24 FINAL PRESENTATIONS - TO MSW DEPARTMENT
April 25
Xl. Academic Services:

Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require accommodations,
please contact Disability & Accessibility Services as early as possible so that your learning needs can be
appropriately met. For more information, go to georgefox.edu/das or contact das@georgefox.edu.

My desire as a professor is for this course to be welcoming to, accessible to, and usable by everyone, including
students who are English-language learners, have a variety of learning styles, are other abled, or are new to
online learning systems. Be sure to let me know immediately if you encounter a required element or resource in
the course that is not accessible to you. Also, let me know of changes | can make to the course so that it is more
welcoming to, accessible to, or usable by students who take this course in the future.

The Portland Writing Center (PWC), located in the Portland Center Library, is available for Zoom video
conference and email writing consultations. Graduate students are invited to contact the PWC for feedback on


http://georgefox.edu/das
mailto:das@georgefox.edu
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writing projects, citation assistance, or other writing-related issues as well as academic coaching. Check
wc.georgefox.edu for additional information, including hours of operation and appointment scheduling. For
more information, email the Portland Writing Center at wc@georgefox.edu.

Xlll.  College of Social Work Mission:

The mission of the George Fox University College of Social Work is to prepare graduates for worldwide leadership
and service as social work professionals who integrate the values, knowledge, and skills of social work with the
highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals, families, groups,
organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work practice and in
evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and understand the
ethical integration of Christian faith in practice, including nondiscrimination in the areas of age, class,
culture, color, disability, ethnicity, family structure, gender, marital status, national origin, race, religion, sex,
and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and evidence-based
social work practice methods to all levels of practice.

XV.  Final Disclaimer:

The instructor reserves the right to modify any portion of the syllabus, class schedule, or due dates. If any
revisions are made, you will be notified via an in-class, Canvas, or e-mail announcement. Additionally, the
instructor reserves the right to determine special circumstances, outside the scope of this syllabus, for which late
work will be accepted.


http://wc.georgefox.edu/
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(FEORGE Fox
UNIVERSITY
COLLEGE OF SOCIAL WORK
SWKG 647: Research for Evidence Based Practices
FALL 2023

Wednesday 1 pm — 3 pm (2 credits)
Thursday 1 pm - 3 pm (2 credits)

Name: Jeongah Kim, Ph. D. Associate Professor of Social Work
Office: Portland Campus #173 Office/Voicemail: (503) 554-6072
Office Hours: Mon 11-12; Tues 11-1; Weds 11-1; E-mail: jkim@georgefox.edu

Thurs 12-1 & Available other days/hours by
appointment

I. Catalog Description:

This course introduces the importance of research to improve social work practice, emphasizes the
compatibility and reciprocity between practice and research, and acquaints students with strategies to
evaluate the quality of evidence and research. Students are expected to use the process of
evidence-based practice to identify, appraise, and select a best practice and demonstrate competencies
in using research to inform practice. This course presents a detailed explanation of the concepts and
procedures of systematic reviews and meta-analyses, provides step-by-step guidance on how to actually
perform them, and help students to apply these in practice. The course, the first of a two-course
sequence, develops skills in becoming critical evaluators and consumers of evidence and research
reported in scientific literature.

Il. Course Purpose:

The main purposes of the course are to help students to (1) “understand the processes for translating
research findings into effective practice,” (2) “use practice experience and theory to inform
scientific inquiry and research,” and (3) “use and translate research evidence to inform and
improve practice, policy, and service delivery.” (EPAS, 2015, pp. 8-9).

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
= Competency 1: Demonstrate Ethical and Professional Behavior
* Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
» Competency 4: Engage In Practice-informed Research and Research-informed Practice
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= Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and
Communities
IV. Course Objectives:

At the conclusion of this course the student will be able to:

1. Discover, compare, apply and evaluate conceptual perspectives, models, and research methods
through an ADEI lens that inform and guide the development of an advanced research proposal.
(Competency 9)

2. Evaluate research studies relevant to your concentration and apply findings to inform your practice.
(Competency 4)

3. Demonstrate appreciation for the implications of diversity, equity, and inclusion. Where appropriate,
human aging, in the development of your advanced research project. (Competency 2)

4. Propose a practice-related research project based upon application of critical thinking skills, current
knowledge, scientific methods, and ethical principles. (Competency 1 & 4)

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
Rubin, A., & Babbie, E. (2017). Research methods for social work (9" ed.). CA: Thomson
Brooks/Cole.

National Association of Social Workers. (2021). Code of ethics of the National Association of
Social Workers. MD: Author.

American Psychological Association. (2020). Publication manual of the American Psychological
Association (7" ed.). Washington, D.C.: Author.

Online Textbooks (free assess from GFU library):
Browning, B. A. (2022). Grant writing for dummies, John Wiley & Sons, Inc.
Parija, S. C. & Kate, V. (2023). Grant writing for medical and healthcare professionals. Springer.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence. The
twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any student
who misses more than twenty percent (20 %) of classes in a required social work course will be asked to
drop the course or will be given a failing grade of C- or below.

Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
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personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

F — Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information and notes when class is missed regardless of the type of

absence.

VIL. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and professional
behavior in their interactions with faculty, staff, field personnel, clients, and peers. Expected professional
behavior in the classroom includes being on time, being prepared for class, remaining on task in class,
active listening, and treating others in a respectful manner regardless of difference. Students are
expected to abide by the NASW Code of Ethics and the Professional Expectations for Social Work
Students outlined in the MSW Program Student Handbook and the MSW Field Practicum Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. If a cell phone is needed due to an
emergency, notify the instructor before class and the phone should be switched to a ring mode that will
not disturb the class. For more details, please go to the syllabus appendix provided in the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIil. Course Assignments:

APA

Students in this course are required to use the Publication Manual of the American Psychological
Association, 7" edition for all written assignments. x style includes: 1” for all margins; 12 point Times
New Roman font; double-spacing, a title page, abstract, and reference page.

Late Work Policy
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Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by the
student. Extensions are not guaranteed and timelines are determined collaboratively to ensure equity
and a just approach to diverse situations. It is the student’s responsibility to notify the instructor for
requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Feedback Studio Note:

This course will be utilizing Feedback Studio, a Turnitin.com product, for several assignments. One
purpose of Feedback Studio is to detect plagiarism. It is highly recommended that students submit their
papers to the Feedback Studio link in Canvas at least 48 hours in advance of the due date. That will allow
students to receive a report from Feedback Studio and to self-assess if changes need to be made before
submitting the final paper. Students can submit to the link as many times as needed up to the due date.

Assignments:

1. Professional Behavior (70 points).
Students will come to class in a timely manner and be prepared for active engagement in the course.
(Competencies 1, 2). Please see Attendance and Professional Behavior Policies and Rubrics in Canvas.

Social work is an interactive and interpersonal profession. Therefore, for online virtual courses,
participation is measured by the quality of consistent engagement throughout online course
activities. Relationships are key to what we do as social workers. Communication, both verbal and
nonverbal, are essential in the process of developing as a professional social worker, thus being
involved in class discussions, activities and your ability to share how your personal learning
experience is evolving are vital to the learning process. You should strive to demonstrate the
following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.
4. Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues.

"Active" class participation includes those student behaviors that build upon those passive forms of
class participation described above. Among others, these active behaviors can include:
¢ Providing evidence of having read the textbooks and viewed the videos (e.g., introducing them
into the discussion).
¢ Asking questions about the contents of the textbooks, videos, or worksheets;
e Endeavoring to clarify what was not clear or understood about the textbooks, videos, or
worksheets;
e Offering practical applications (examples) of ideas being discussed;
e Offering practical applications (examples) of theories studied; and,
¢ Raising challenges to theories, ideas, and concepts.

Using the idea of "active" class participation as the standard of assessment, the professor will assign
a grade to each student.
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“Professional behavior” is worth 70 points of the final course grade. This assighment is a
demonstration of your competency related to Course Objectives #1.

2. The Role of Epistemic Beliefs in Social Work Practice (150 points).
Epistemic beliefs refer to a person’s beliefs about the nature of human knowledge. In the middle of a
pandemic, knowledge is in short supply. We have much to learn about how to help the peoplein a
situation like this. There is considerable disagreement on the best policies to pursue, whether about
health care, economics, or supply distribution. Although scientists are working hard and in concert to
address these questions, final answers appear to be some ways away.

Epistemology is concerned with the justification of knowledge claims. We tend to think of ourselves

as clear thinkers and see those who disagree with us as misguided. We imagine that the impressions
we have about the world come to us unsullied and unfiltered. We think we have the capacity to see

things just as they really are, and that it is others who have confused perceptions. Are we sure?

A student will delve into the concept of epistemic beliefs — the beliefs and assumptions we hold
about knowledge and the process of knowing. You will explore how these beliefs impact your
approach to social work practice, your evaluation of information, and your engagement with diverse
perspectives. This assignment aims to encourage self-reflection, critical analysis, and the integration
of epistemic beliefs into your understanding of effective social work practice.

a. Introduction: What’s your topic? Why should anyone (other than you) care about your topic?
Why is epistemology important? Introduce the concept of epistemic beliefs in the context of
social work practice. State your purpose for exploring this topic and how it relates to ethical and
effective social work engagement.

b. Understanding Epistemic Beliefs: Define and explain the concept of epistemic beliefs in the
context of social work. Discuss how epistemic beliefs influence the ways social workers approach
their work and interact with clients, colleagues, and information.

c. Integration and Application: Describe a recent social work experience or case study you've
encountered. Explain how your personal epistemic beliefs influenced your understanding of the
situation, your approach to interventions, and your engagement with clients.

d. Critical Analysis: Analyze the strengths and challenges of your own epistemic beliefs in the
context of social work practice. Consider how different epistemic beliefs might lead to varied
approaches in handling ethical dilemmas, cultural considerations, and interdisciplinary
collaboration.

e. Self-Reflection: Reflect on how your epistemic beliefs have evolved through your social work
education and practice experiences. Discuss how being mindful of your epistemic beliefs can
enhance your cultural competence, open-mindedness, and empathetic engagement with clients.

f.  Conclusion: Summarize the key insights you've gained from exploring epistemic beliefs in the
context of social work practice. Conclude with a reflection on the ongoing relevance of
understanding epistemic beliefs as a social worker committed to lifelong learning and ethical
practice.

Assessment Criteria - Your assignment will be assessed based on the following criteria: Clear
understanding of epistemic beliefs and their relevance to social work practice. Effective application
of personal experiences and epistemic beliefs to social work scenarios. Thoughtful analysis of how
epistemic beliefs impact ethical decision-making and client-centered practice. Insightful
self-reflection and integration of cultural sensitivity.
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This assignment fosters an understanding of how epistemic beliefs shape social work practice and
encourages critical thinking for ethical and culturally competent engagement. The Final paper should
be 5-7 pages, Times New Romans at 12, double spaced, 1-inch margins, and typewritten and must
follow APA format guidelines (Use professional paper template). Here’s the example -

https://apastyle.apa.org/style-grammar-guidelines/paper-format/professional-annotated.pdf This

assignment is a demonstration of your competency related to Course Objective #4.

3. EBP Presentation/Paper (300 points)

Students will be asked to write a grant proposal for a real-life social work issue with a specific client
in mind. This paper is designed to help you practice a part of the evidence-based practice (EBP)
process in developing grant proposal. Your proposal should tell the story of what you want to do
and why, who will benefit, how you plan to get the work done, and how you think it will make a
difference, all based on EBP!

The Final paper should be 10-15 pages (not including the cover page, resumes, references, and
appendix), Times New Romans at 12, double spaced, 1-inch margins, and typewritten and must
follow APA format guidelines (Use professional paper template). Here’s the example -

https://apa e.apa.org e-grammar-guidelines/paper-format/professional-annotated.pd
Submissions that exceed the page limit will be penalized (20 points reduction) without an exception.
The project will be evaluated for quality as though it were an application for funding. Please fully
participate and give detailed and helpful feedback to your peer using track changes in Word or
google doc if you work as a group. Detailed, thoughtful comments and suggestions from you are

extremely important.

The paper must be written in an academic tone in accordance with APA guidelines. For the whole
paper, you will need at least 15 articles. Additional guidelines are posted to Canvas and will be
discussed in class. The guideline is adopted from Templeton and The Commonwealth Fund. This
assignment is a demonstration of your competency related to Course Objective # 1, # 2, #4, & #9.

1. Cover page
Project title, name of project directors(s), grantee organization, and date submitted.

2. Executive summary (less than one page).
The Executive Summary is a brief statement written for educated non-specialists setting out such
information as (a) the aim of the project, (b) the core question(s) to be addressed, (c) why the
project is important or needed, (d) the hypotheses to be tested (if any), (e) project activities that
will provide answers to the core question(s), (f) target audiences, (g) outputs to be produced by
the project, and (h) anticipated impact.

3. Background
The background section is your opportunity to provide the rationale for your proposal. Using
EBP principles, describe the nature of the problem that needs to be addressed, referencing any
relevant information that supports your argument. Think of the background as your pitch to the
Fund — the problem to be solved, the gap in the field, and how new information is needed to
help fill that gap.

4. The Project Description
The Project Description is perhaps one of the most important parts of your proposal. It should
provide a specific, concrete, concise, and detailed plan of all the activities that comprise your
project. Please define and explain technical terms when they first occur, especially terms that
have a specific meaning within the proposal.

5. Dissemination Plan


https://apastyle.apa.org/style-grammar-guidelines/paper-format/professional-annotated.pdf
https://apastyle.apa.org/style-grammar-guidelines/paper-format/professional-annotated.pdf
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Dissemination is the targeted distribution of information and intervention materials to a specific
public health or clinical practice audience. The intent is to spread knowledge and the associated
evidence-based interventions.
a. Products
b. Outreach
6. Timeline.
a. The anticipated dates for major products should be included in this work schedule.
7. Expected Outcomes
8. Evaluation
A grant evaluation plan is a step-by-step plan that demonstrates how you will evaluate the
success of your project.
a. Outputs
b. Outcomes
9. Project Management
a. Describe key project team members, providing their titles, qualifications, and roles on
the proposed project.
10. Grantee Organization
a. Include information on mission, size, years in existence, assets, board of directors, major
sources of support, and unique qualifications for carrying out the project.
11. Budget and Budget Justification.
a. All applicants must submit a line-item budget that shows total project costs. The Fund’s
Budget Guidelines and Indirect Policy provide specific requirements. The
Commonwealth Fund has a budget template. If you choose to use a different template,
please ensure it includes committed or anticipated cofunding and/or in-kind support.
Also submit a narrative budget justification explaining each line item.
12. Resumes

Semester Long Consulting/Tutoring:

To make this course as true to life as possible, | have designed it to include a consulting time, complete
with peers and me. You will work bi-weekly, in small groups in class, to specify the problem you are
trying to resolve, identify a research design that will provide further information about this problem
using the methods we discuss in class, and make recommendations on the basis of your research.

While you will work in teams to collectively formulate a series of research questions and select an
appropriate design to address your research question(s), each student will share an individual report to
showcase his/her understanding of the research process. You will complete the report in stages, with a
final report due at the end of the semester.

| will devote class time to the consulting process. This means there will be built-in time to meet in your
teams to plan and manage your projects. Each group will also be able to consult with me each week to
ask questions or get feedback on the teams’ approach. You will be assessed by your team members on
your group contributions. Each group member will submit a peer evaluation form for each other group
member on the quality of his/her overall contribution to the team on each assignment (Part 1 -4).

| plan to work individually with teams to help each group assess what the best approach might be as
soon as possible and map out a plan for working through the course materials to best fit the needs of
that group. Please know that I'm here to help. | will help you in any way that | can. Also, | will be
available for weekly consulting sections that you can receive additional help for course contents. Please
sign up for tutorial sessions via online sign-up link on Canvas.
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4. Research Comprehension Assessment: (180 points)
a. Article review presentation (50 points)
b. Assessments (50 points)
Students will demonstrate mastery and competence of material by completing online quizzes.
c. Final assessment (80 points)
Students will demonstrate mastery and competence of material by completing exams. This
assignment is worth 80 points of the final course grade.

This assignment is a demonstration of your competency related to Course Objective #1, #2, #4, & #9.
ALL assignment is due before the class starts.

Grading scale

A =94-100% B = 83-86% C =73-76% D =63-66%
A- =90-93% B- =80-82% C- =70-72% D- =60-62%
B+ =87-89% C+ =77-79% D+ =67-69% F < 60%

IX. Academic Honesty:

It is assumed that all students at George Fox University will endeavor to be honest and of high integrity
in all matters pertaining to university life. Integrity is a core value of social work practice according to the
NASW Code of Ethics (2021). Likewise, standard 4.04 in the Code states, “Social workers should not
participate in, condone, or be associated with dishonesty, fraud, or deception.”

Cheating is defined as intentionally using or attempting to use unauthorized materials, information, or
study aids in any academic exercise. It is assumed that whatever work is submitted is the student’s own
work and is new work for that course. Fabrication is defined as intentional and unauthorized falsification
or invention of any information or citation in an academic exercise or form.

Plagiarism is defined as representing the words or ideas of another as one's own in any academic
exercise. Plagiarism includes: 1) Directly quoting information from a source without quotation marks
and/or citing the source; 2) summarizing information from a source without citing it; 3) turning in
another person’s work as your own; and 4) changing a few words but copying the sentence structure and
content.

Unless it is common knowledge, a source should be cited and the Publication Manual of the American
Psychological Association, 7" edition guidelines for citations and references should be followed for all
assignments. One who facilitates any of the above is equally responsible with the primary violator.

Plagiarism and/or cheating are a clear violation of student and social work ethics. Students are expected
to maintain academic honesty and personal integrity. Cheating, plagiarism, or related practices will
result in a zero score for that assignment and possibly a failing grade for the entire course. Such
misconduct may also result in expulsion from the MSW program. Intention is not a valid excuse for
academic dishonesty. Academic misconduct will be reported to the university’s administration.
University penalties may include restitution, a failing grade on an individual paper or exam, loss of
campus position or employment, a failing grade for the course, disciplinary probation, suspension, or
dismissal.

Reference: George Fox University’s Academic Honesty Policy

8
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X. Tentative Course Outline
Meeting Topic Assignments
Dates
Introduction to course Assignments:
Week 1 Course Review 1. Reading Assignments:
Introduction to research a) Chapter 1 — Why study research?
8/30 (W) The Diagnostic and “Statistical”
8/31 (Th) Manual of Mental Disorders
(DSM-5)
Ways of knowing
Utility of scientific inquiry in
social work practice settings
EBP & Grant Writing
Evidence-based practice Assignments:
Week 2 EBP process - A framework for 1. Reading Assignments:
accessing and critiquing a) Chapter 2 - EBP
9/6 (W) research evidence to assist in b) Schimel, J. (2011)- Writing in science
9/7 (Th) making informed practice ¢) Johnson, B. R,, Li, S. D., Larson, D. B., &
decisions McCullough, M. (2005). A systematic review
Systematic Review & EBP of the religiosity and delinquency literature:
Introduction to grant writing a research note. Journal of Contemporary
Why do | need a grant? Criminal Justice, 16(1), 32-52.
Funding sources and types of 2. Student Agreement Due
grants 3. Article Review Presentation
Glossary of Terms
Evidence-based practice (cont.) Assignments:
Week 3 Problem formulation 1. Reading Assignments:
How to develop a clear and a) Chap 7 - Problem Formulation
9/13 (W) researchable/fundable question b) The Importance of Philosophical
9/14 (Th) Fundamentals of grant writing Hermeneutics
Request for Applications -https://staticl.squarespace.com/static/5bb6618eb2cf7922
(RFAs) 6€6c9408/t/5bb69671f9619a6e5c0212a2/1538692721767/T
Research priorities of funding he_lmpo‘rtance_of_PhiIosophicaI_Herrr1eneu.pdf
. c) Browning (2022) — Researching
agencies . -
Brain storming — Grant question grant-funding opportunities.
2. Article Review Presentation
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Generating “fundable” grant Assignments:
Week 4 ideas 1. Reading Assignments:
Developing a Statement of a) O’Neal-McElrath & Mim (2013) - Writing a
9/20 (W) Need compelling problem statement.
9/21 (Th) Importance of problem (WHY) b) Reeves, J. (2016). Values and science: an
Fact and value in EBP argument for why they cannot be
separated. Theology and Science, 14(2),
147-159.
2. Assessment 1
3. Article Review Presentation
Components of a grant Assignments:
Week 5 Getting to Know Funding 1. Reading Assignments:
Agencies a) Chapter 21 - Descriptive Data Analysis
9/27 (W) Descriptive data analysis b) Parija, S. C. & Kate, V. (2023)- Funders’
9/28 (Th) Science and evidence in EBP Perspective.

c) Thyer, B., & Pignotti, M. (2016). The
problem of pseudoscience in social work
continuing education. Journal of Social Work
Education, 52(2), 136-146.

2. Article Review Presentation
3. Grant proposal idea presentation (Informal 3
minutes presentation)
Components of a grant (cont.) | Assignments:
Week 6 Developing Goals & Program 1. Reading Assignments
Objectives a) O’Neal-McElrath & Mim (2013) — Defining
10/4 (W) Developing a Program clear goals and objectives
10/5 (Th) Description 3. Assessment 2
Components of a grant (cont.) Assignments:
Week 7 Developing the steps to a 1. Reading Assignments:
program’s implementation a) Bowen, C., Swim, J., & Jacobs, R. (2000).
10/11 (W) Explaining the justification for Evaluating gender biases on actual job
10/12 (Th) a program’s approach performance of real people: A
meta-analysis. Journal of Applied Social
Psychology, 30(10), 2194-2215

b) Proctor, E., Powell, B. J., Baumann, A. A,,
Hamilton, A. M., & Santens, R. L. (2012).
Writing implementation research grant
proposals: Ten key ingredients.
Implementation Science, 7(1), 96—108.

2. Epistemic paper/presentation due

10
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Program evaluation Assignments:
Week 8 Politics!! 1. Reading Assignments:
Preparing the Evaluation a) Chapter 14 - Program evaluation
10/18 (W) Component b) Block, A., Aizenman, L., Saad, A., Harrison,
10/19 (Th) Types of program evaluations S., Sloan, A., Vecchio, S., & Wilson, V.
Need assessments (2018). Peer support groups: evaluating a
Components of a grant (cont.) culturally grounded, strengths-based
Evaluating a program’s results approach for work with refugees.
Designing an evaluation plan Advances in Social Work, 18(3), 930-948.
Articulating how a program 2. Article review presentation
will continue past the grant
funding period
Components of a grant (cont.) Assignments:
Week 9 Program evaluation (cont.) 1. Reading Assignments:
Logic model a) Chapter 22 - Inferential Data Analysis
10/25 (W) Practical guidelines for b) Elgin, C. (1996). The relativity of fact and
10/26 (Th) conducting and using the objectivity of value. Harvard Review of
evaluation Philosophy, 4, 4-15.
2. Article review presentation
Week 10 Qualitative Research Assignments:
Preparing for the field 1. Reading Assignments:
11/1 (W) The various roles of the a) Chapter 19 — Qualitative research
11/2 (Th) observer b) Zimmermann, J. (2015) - What is
Components of a grant (cont.) hermeneutics?
Developing an Impact c) O'Neal-McElrath, T. & Carlson, M. (2013)-
statement Developing Sustainability Strategies
Developing Results 2. Article review presentation
Week 11 Qualitative data analysis Assignments:
Linking theory and analysis 1. Reading Assignments:
11/8 (W) Qualitative data processing a) Chapter 20 - Qualitative Data Analysis
11/9 (Th) Case studies b) Glass, L. (2012). Help seeking: Perceived
Coding risks for African American women. Affilia,
Grant proposal meetings 27(1) 95-106.
2. Article review presentation
Components of a grant (cont.) Assignments:
Week 12 Preparing supplemental 1. Reading Assignments:
documents a) Parija, S. C. & Kate, V. (2023)- Budgeting
11/15 (W) Budget & Budget narrative the Project: Detailing the Required Funding
11/16 (Th) Managing Communications and Expenditure
with Funders 2. Final PPT Presentation Due
Reviewing and submitting your
proposal

11
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Budget & Budget narrative (cont.) | Assignments:

Week 13 1. Reading Assignments:
a) O'Neal-McElrath, T. & Carlson, M. (2013)-
11/22 (W) Developing the Program Budget

2. Final PPT Presentation Due

E-grant Assignments:
Week 14 How proposals are scored 1. Reading Assignments:
Analysis of your proposal reviews a) Browning (2022) —Ten E-grant tips
11/29 (W) Executive summary/ Abstract 2. Article review presentation
11/30 (Th) 3. Final PPT Presentation Due (cont.)
Grant stewardship Assignments:
Week 15 Grant proposal wrap up 1. Reading assignment
Social work research and social a) Christ, T. W. (2018). Mixed methods action
12/6 (W) justice research in special education: An overview
12/7 (Th) Participatory action research of a grant-funded model demonstration
project. Research in the Schools, 25(2),
77-88.

b) (optional) Johnston-Goodstar, K. (2013).
Indigenous youth participatory action
research: Re-visioning social justice for
social work with indigenous youths. Social
Work, 58(4), 314-320.

2. Final PPT Presentation Due (cont.)

3. Final Paper submission (for Everyone) Due

Finals Week Assignments:
Week 16 1. Final Assessment
12/13 (W)
12/14 (Th)
VII. Bibliography
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adopted from China. Health & Social Work, 31, 201-207.

Reeves, J. (2016). Values and science: an argument for why they cannot be separated. Theology and
Science, 14(2), 147-159.

Segal, D. L. (2005). Relationships of assertiveness, depression, and social support among nursing home
residents. Behavior Modification, 29, 689-695.

Schimel, J. (2011). Writing science: How to write papers that get cited and proposals that get funded.
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* APA Abb. — Didn’t include URL (You can find required readings on Canvas).

The Academic Resource Center (ARC) on the Newberg campus provides all students with free writing
consultation, academic coaching, and learning strategies (e.g., techniques to improve reading,
note-taking, study, time management). The ARC, located in the Murdock Learning Resources Center
(library), is open from 1:00-10:00 p.m., Monday through Thursday, and 12:00-4:00 p.m. on Friday. To
schedule an appointment, go to the online schedule at arcschedule.georgefox.edu, call 503-554-2327,
email the_arc@georgefox.edu, or stop by the ARC. Visit arc.georgefox.edu for information about ARC
Consultants’ areas of study, instructions for scheduling an appointment, learning tips, and a list of other
tutoring options on campus.
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Accessibility and Disability

If you have specific physical, psychiatric, mental health, or learning disabilities and require
accommodations, please contact Disability & Accessibility Services as early as possible so that your
learning needs can be appropriately met. For more information, go to georgefox.edu/das or contact

das@georgefox.edu).

Xlll.  College of Social Work Mission:

The mission of the George Fox University School of Social Work is to prepare graduates for worldwide
leadership and service as social work professionals who integrate the values, knowledge, and skills of
social work with the highest competence and ethical integrity.

XIV. MSW Program Goals:

1. Exhibit competence in generalist and advanced social work practice with diverse individuals, families,
groups, organizations, and communities.

2. Demonstrate critical thinking skills in applying knowledge and ethical principles to social work
practice and in evaluating scientific inquiry including practice-based research.

3. Consider and apply the values and ethics of the profession in every aspect of practice and
understand the ethical integration of Christian faith in practice, including nondiscrimination in the
areas of age, class, culture, color, disability, ethnicity, family structure, gender, marital status,
national origin, race, religion, sex, and sexual orientation.

4. Enhance the well-being of people and communities locally, regionally, nationally, and around the
world.

5. Apply an ecological systems perspective, empirically supported theoretical frameworks, and
evidence-based social work practice methods to all levels of practice.

XV.  Final Disclaimer
The professor reserves the right to modify any portion of the syllabus, class schedule, or test dates. If any
revisions are made, you will be notified via an in-class or a Canvas announcement. Additionally, the
instructor reserves the right to determine special circumstances outside the scope of this syllabus for
which late work will be accepted.

14
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(GEORGE Fox
UNIVERSITY

COLLEGE OF SOCIAL WORK

SWKG 648

Applied Social Work Research: Evaluation of Practice
Spring 2024
Section A: Wednesday 9:30-11:30 am (PDS 290)
Section B: Thursday 1-3 pm (PDS 235)

Name: Jeongah Kim, Ph. D. Associate Professor of Social Work
Office: Portland Center, # 173 Office/Voice Mail: (503) 554-6072
Office Hours: Mon (11-1); Tues (12-1); Weds E-mail: jkim@georgefox.edu

(11:30-1:30); Thurs (12-1) & Other hours by
appointment

l. Catalog Description:
The course introduces students to the practitioner-researcher role. Professionals need to have an
understanding of the basic experimental designs available for addressing practice questions about
human behavior in social work settings. This course prepares students to conduct practice evaluation in
micro, mezzo, and macro settings. The content of the course focuses on formulations, applications, and
interpretations of single-case design research and program evaluation. The course, the second of a two-
course sequence, develops skills in becoming effective producers of basic social work research.
Prerequisite: SWKG 647

Il. Course Purpose:
The main purposes of the course are to help students to (1) uphold ethical principles to the evaluation
of social work practice, (2) evaluate social work interventions with a focus on promoting social justice,
(3) use practice knowledge to inform scientific inquiry and research, and (4) apply evidence-based
approaches to social work practice.

lll. CSWE Competencies:

The primary 2022 CSWE EPAS competencies addressed in this course are:
*Competency 1: Demonstrate Ethical and Professional Behavior
=Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
=Competency 4: Engage In Practice-informed Research and Research-informed Practice
*Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities
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IV. Course Objectives:

At the conclusion of this course the student will be able to:

1. Use research evidence to inform practice (Competency 4)

2. Demonstrate skills in applying appropriate quantitative and/or qualitative research designs,
methodology, data analysis, and knowledge dissemination for your field of advanced generalist
social work practice (Competency 4)

3. Demonstrate practice within the values and ethics of the profession, making ethical decisions
concerning conducting, critically evaluating, and disseminating research findings in your field of
practice. (Competency 1)

4. Use technical skill and professional competence in producing effective oral and written
communication of evaluation findings and implications to client populations, peers, instructors,
colleagues, and/or other interested persons. (Competency 9)

5. lllustrate knowledge and skills to conduct research designed to advance social, racial, economic, and
environmental justice in your field of practice. (Competency 2)

V. Course Texts, Supplemental Reading, and Other Materials:

Required Textbooks:
Rubin, A., & Babbie, E. (2014). Research methods for social work (9th ed.). Belmont, CA: Thomson
Brooks/Cole.

National Association of Social Workers. (1999). Code of ethics of the National Association of Social
Workers. Silver Spring, M.D.: Author.

American Psychological Association. (2010). Publication manual of the American Psychological
Association (7t ed.). Washington, D.C.: Author.

Other Required or Supplemental Reading:

Students should obtain campus Internet access for selected student assignments and research in social
work. You will be required to access “Cnavas” for many of your assignments. Other readings may be
assigned during the semester as they become available.

VI. Attendance and Participation

Attendance Policy

Students are expected to attend all classes. Attendance demonstrates commitment to learning and
preparation for the profession of social work. The behavior pattern demonstrated in class attendance
may be indicative of commitment in a field practicum setting.

If a student is unable to attend a scheduled class session the student is responsible for notifying the
instructor in advance by phone, email, or written note explaining the need for an absence. Absence
from twenty percent (20 %) or more of the scheduled class sessions is considered excessive absence.
The twenty percent includes all types of absences (illness, sanctioned university events, etc.). Any
student who misses more than twenty percent (20 %) of classes in a required social work course will be
asked to drop the course or will be given a failing grade of C- or below.
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Students who request an excused absence due to personal or family emergency should provide
documentation to the course instructor. Students who miss three or more consecutive classes due to
personal illness should obtain documentation of extended illness through their health care provider or
Health and Counseling Services.

Class Participation

Students are expected to be active participants in the learning process. Active participants are involved
in the class to the extent that they actively listen, react to information, ask pertinent questions,
demonstrate understanding, share relevant insights, and contribute to the general learning of the class.
Student attendance and participation is factored into the final grade.

Class Attendance and Participation are assessed as follows:

A - Contributes relevant material regularly, listens intently to others and encourages others to
participate. Demonstrates excellent preparation and understanding of material.

B — All of the above most of the time or with good preparation and understanding.

C — Contributes less relevant or tangential material. Demonstrates interest and some understanding of
material. Not actively listening or engaged relevantly.

D — Reading/preparation not apparent.

F — Comments/attitude detracts from discussion and participation by others.

Attendance is being on time and present; participation is being prepared with the reading assignment,
for discussion and exercises. A student is expected to attend all classes. It is the student’s responsibility
to obtain handouts, assignments, information and notes when class is missed regardless of the type of

absence.

VII. Professional Conduct

As developing social work professionals, students are expected to demonstrate courtesy and
professional behavior in their interactions with faculty, staff, field personnel, clients, and peers.
Expected professional behavior in the classroom includes being on time, being prepared for class,
remaining on task in class, active listening, and treating others in a respectful manner regardless of
difference. Students are expected to abide by the NASW Code of Ethics and the Professional
Expectations for Social Work Students outlined in the MSW Program Student Handbook and the MSW
Field Practicum Manual.

Electronic Devices

Please turn off and put away all electronic devices when class starts. If a cell phone is needed due to an
emergency, notify the instructor before class and the phone should be switched to a ring mode that will
not disturb the class. For more details, please go to the syllabus appendix provided in the class.

Recording or photography of any kind is prohibited without prior permission of the instructor.

VIIL. Course Assighments:

APA
Students in this course are required to use the Publication Manual of the American Psychological
Association, 7™ edition for all written assignments. General APA style includes: 8 %” x 11” white paper
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1” margins; 12-point font; black; Double spaced; Number all pages and include short title in header;
Indent each paragraph;1 space after a period. For more information about APA, refer to APA manual
and George Fox University writing resources https://www.georgefox.edu/offices/arc/writing-
resources.html.

Late Work Policy

Assignments that are submitted in class are due at the start of class on the date it is due. Prior approval
or unforeseen emergencies may, at the instructor’s discretion, be considered as acceptable reasons for
late assignments. Any possible extensions are considered based on available information provided by
the student. Extensions are not guaranteed and timelines are determined collaboratively to ensure
equity and a just approach to diverse situations. It is the student’s responsibility to notify the instructor
for requests for extensions prior to the due date. If an extension is not granted prior to the due date, the
instructor may apply a grade penalty for every day the assignment is late. For example, an assignment
may be penalized 10% for each day it is late.

Turnitin-Canvas

This course will be utilizing Turnitin-Canvas for all assignments. One purpose is to detect plagiarism. This
procedure will allow students to receive a report from Turnitin and to self-assess if changes need to be
made.

Assignments:

1. Professional Behavior (including attendance, participation, and professionalism, 70 points)
Students will come to class in a timely manner and be prepared for active engagement in the course.
(Competencies 1, 2). Please see Attendance and Professional Behavior Policies and Rubrics in Canvas.

Social work is an interactive and interpersonal profession. Relationships are key to what we do as social
workers. Communication, both verbal and nonverbal, are essential in the process of developing as a
professional social worker, thus being involved in class discussions, activities and your ability to share
how your personal learning experience is evolving are vital to the learning process. You should strive to
demonstrate the following in class:

1. Respecting and encouraging the opinions of your peers, even if they do not represent your own.

2. Reading carefully and thinking critically.

3. Listening attentively and speaking up when you have a point to make, a question to pose, or an

alternative perspective to present.
4. Being prepared to give and accept feedback.
5. Being prepared to work with your colleagues.

"Active" class participation includes those student behaviors that build upon those passive forms of class
participation described above. Among others, these active behaviors can include: (1) Providing evidence
of having read the textbooks and viewed the videos (e.g., introducing them into the discussion); (2)
Asking questions about the contents of the textbooks, videos, or worksheets; (3) Endeavoring to clarify
what was not clear or understood about the textbooks, videos, or worksheets; (4) Offering practical
applications (examples) of ideas being discussed; (5) Offering practical applications (examples) of
theories studied; and, (6) Raising challenges to theories, ideas, and concepts.

We will have several in-class activities. Students should be prepared to submit response to the assigned
readings or discussion questions in the class. For example, students will be asked to write “Muse in the
kitchen reflection” in the class. Students will be asked to write (1) how the author developed a research
guestion; (2) the ways in which the Frailberg’s practice experience informed the scientific inquiry; (3)
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https://www.georgefox.edu/offices/arc/writing-resources.html
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how the research evidence gathered by the author was used to inform practice (500 words). This is
worth 10 points. You will be given 20 minutes to write. If you want, you can write a draft at home and
finish it up in the classroom.

Another example is “formulate questions” group activities. This is worth 5 points. Each group will be
asked to submit tentative answers to the following after in-class discussion: (1) provide a description of
a specific client(s) that you want to help using your research, (2) select a behavior to change (dependent
variable), (3) provide a brief justification for your assessment utilizing the criteria of the DSM-5, and (4)
come up with a researchable question(s). Using the idea of "active" class participation as the standard of
assessment, the professor will assign a grade to each student.

“Professional behavior” is worth 70 points of the final course grade. This assignment is a demonstration
of your competency related to Course Objectives #1.

2. Bridging science and religion in social work (150 points)

In the realm of social work, the intersection of scientific and religious perspectives becomes particularly
significant. Scientific knowledge assumes the existence of the physical world, providing a basis for
understanding natural and social phenomena. Conversely, religious knowledge assumes the existence of
something beyond the physical realm, offering answers to profound questions about the meaning and
purpose of human life. It is noteworthy that some individuals within both scientific and religious
communities may hold beliefs challenging the very nature of the physical world.

In social work practice, acknowledging the diversity of beliefs becomes crucial. The purpose of scientific
inquiry in this context is not only to understand the physical world but also to contribute to social
knowledge. This knowledge encompasses a generalized body of laws and theories aimed at explaining
social phenomena, aligning with the goals of social work to comprehend and address complex issues
within human societies.

Religious knowledge systems, on the other hand, contribute unique perspectives to social work by
addressing fundamental questions related to human existence. This diversity in beliefs, encapsulated in
various religious knowledge systems, enriches the understanding of human life within the social work
framework. It is in this intricate interplay of scientific and religious perspectives that social work
practitioners must operate. Whether addressing natural or social phenomena, the synthesis of
knowledge from both realms is imperative for holistic and culturally competent practice.

The dynamic relationship between science and religion can be navigated through four models: Conflict,
Independence, Dialogue, and Integration (Barbour, 2000).

e Conflict model: Assumes religion and science ask the same questions and must necessarily
disagree. Proponents are often at the extremes of the discussion. For example, scientific
materialists, who reject religion as nonsense, who assume that scientific method is the only
reliable guide to knowledge and that matter is the fundamental reality in the universe.

e Independence model: Assumes religion and science ask essentially different questions and
therefore cannot disagree. Proponents assert that religion and science use different
languages. The language of science is a language of observation open to empirical testing. The
language of religion is a language of norms not open to empirical testing. In other words, science
tells us what "is," and religion (and ethics) tells us what "ought" to be.

o Dialogue model: Assumes that religion and science ask similar questions and can generally talk to
each other. Proponents tease out broad points of contact between religion and science (e.g.,
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methodological parallels), focusing on the general characteristics of both, rather than the
relationship of specific religions to specific sciences.
e Integration model: Assumes that religion and science ask the same questions and can
agree. Proponents attempt to go beyond the generalities of dialogue and seek tight integration
between specific theories of religion and science. An example would be Christian "natural
theology," which carefully examines the natural world (and science) and claims to find evidence
there for the existence of a transcendent order generally, and Christian truth specifically.
The purpose of this paper is for you to reflect on the role of science and religion in social work practice.
Please address the following questions. When you answer the following questions, please make specific
reference to readings to support, clarify, and contextualize your ideas. It is important that students have
not only read and understood the assigned reading and current literature on the topic, but also thought
about them in relation to their own experiences and learning.
1) What is science? What is religion? (brief definition of science and religion)
2) How do we know things in science? How do we know things in religion? (A brief description of
ways of knowing in science and religion)
3) How should we evaluate claims made by religion and science?
4) How do science and religion relate to each other in social work? (You may choose from four
ways of relating science and religion if applicable)
5) How should science and religion relate to each other in social work? (You may choose from four
ways of relating science and religion if applicable)
6) How can we bridge the gap between science (scientific knowledge) and religion (religious
knowledge) in social work practice? Please provide 3-4 strategies with specific examples.
The conclusion is an admonition to consider that issues of science and religion are almost always
complex, and that the answers they entail are also complex. Only when we consider as many claims as
possible and our own thinking about those claims can we grow in both faith and knowledge. Some
questions (to be considered) are listed here. You may think of others.
1) Should science (scientific knowledge) be the last word? Can science determine value? Fact-value
dichotomy is possible in social work? Fact-value dichotomy is desirable in social work?
2) What should be the relationship between science (scientific knowledge) and religion (religious
knowledge)?
3) What are major barriers in terms of integrating science and religion into practice?
4) How can science and religion be best integrated into social work practice?

Potential outline structure
1) Introduction
a) Statement of the paper's purpose
b) Brief definitions of science and religion based on relevant readings
c) Brief overview of the relationship between science and religion
2) Understanding knowledge foundations
a) Overview of religious knowledge assumptions and scientific knowledge assumptions
b) Reflection on the impact of these assumptions on what we can know about the "real" world
3) Evaluating Claims in Religion and Science
a)Strategies/criteria for evaluating claims in both science and religion
4) Models of relating science and religion
a) Conflict Model - Description of assumptions and extreme perspectives (Example: Scientific
materialists' rejection of religion)
b) Independence Model - Explanation of differing questions and languages (Example: The role of
empirical testing in science versus norms in religion)
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c) Dialogue Model - Exploration of similarities in questions and communication (Example:
Methodological parallels between religion and science)

d) Integration Model - Discussion of shared questions and potential agreements (Example:
Christian "natural theology" and the integration of religious and scientific theories)

5) Reflecting on the Role of Science and Religion in Social Work Practice

a) The best Model(s) of Relating Science and Religion in Social Work (Exploration of how social
work can/should align with one or more models)

b) Barriers to Integration in Practice - Identification of major challenges in integrating science and
religion into social work

c) Fact-value dichotomy is possible in social work? Fact-value dichotomy is desirable in social
work?

d) Strategies for Bridging the Gap - Presentation of 3-4 strategies with specific examples for
integrating science and religion in social work practice

6) Conclusion

a) Should science be the last word? (Include exploration of the limitations and possibilities of
scientific knowledge)

b) Relationship Between Science and Religion (Discussion on the desired relationship between the
two)

c) Best Practices for Integration - Recommendations for effectively integrating science and
religion in social work practice

The paper should be 7-8 pages (not including the title page, abstract, references, and appendix),
double spaced, 1-inch margins, and typewritten and must follow APA format guidelines. For the
whole paper, you will need at least 12 articles. Submissions that exceed the page limit will be
penalized (10 points reduction) without an exception. The paper must be written in an academic tone
in accordance with APA guidelines. This assignment is a demonstration of your competency related to
Course Objectives #3, #4, & #5.

3. Research Comprehension Assessment (50 points).
Students will demonstrate mastery and competence of material by completing “one” online quiz.
This assignment is a demonstration of your competency related to Course Objective #1, # 3, & # 4.

4. Single Case Design Research Paper (300 points)
(A) Problem Formulation (60 points).
The purpose of this assignment is to engage the full range of research learning the course covers in
order to maximize your learning. Description of the problem must be anchored in professionally
relevant literature. The general type of research design (e.g. AB, ABAB etc.) to be employed in
studying this problem must also be identified and described. Finally, ethical safeguards for study
participants must be developed. Students will prepare a 10 - 15 minute powerpoint presentation
and record voice-over within the presentation.

Part 1: Initial summary of research interest readings presentation (30 points)

The purpose of the assignment is for students to access empirical literature to inform their
knowledge of the topic they have chosen. Students will be expected to appraise the relevance of the
information on the literature and select minimum 4-6 empirical articles to summarize. The role of
the literature review will be emphasized as an important aspect of the scientific approach to
knowledge building. Also, students are expected to identify the intervention(s), reflect on their
relevance to the topic or the context of the topic.
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State your research question based on your exploration of the literature. (You may have
refined this from the last assighnment).
State the need for the proposed study. Please use empirical data to demonstrate the need.
For example, state how the literature you use supports the research question being
explored.
Briefly summarize the relevant the literature you have read thus far(s)
= |dentify the key concepts and interventions that you have found in the articles/readings.
= Describe the intervention/treatment you plan to use to change the behavior you
haves elected for your project.
=  What makes you think this particular intervention will work with the person who will be
the subject in your study?
Identify areas in which ageism, heterosexism, racism, sexism, and/or other forms of
oppression may be evident in the literature. Comment on the biases and assumptions that
are evident in the literature.
Summarize key empirical results. Briefly evaluate research studies you select. Do you agree
with the interpretation of the results? Indicate the questions that arise for you as you
review the literature.

Part 2: Research Design presentation (30 points)

The purpose of this assignment is to integrate knowledge of qualitative and/or quantitative
methodologies as students identify an appropriate methodology and design for their topics.
State the research question that you have developed based on the literature.

Case vignette (Including DSM diagnosis and its justifications)

State the research question that you have developed based on the literature.

Which of the single subject research designs do you plan to use for your project (e.g. AB,
ABAB, BAB)? Are there any ethical issues associated with your intervention? If so, how do
you plan to address them?

Why do you think the design you selected is the best one for your particular research
project?

State how your analysis of the literature has influenced your decisions about the
methodology you will use (What study designs were used, how were the data collected, and
how were the data analyzed in the literature that you examined). Discuss the strengths and
limitations of prior studies.

How long do you think you will need to take a baseline measurement of the behavior (your
dependent variable) to get an accurate picture of its normal pattern?

Which recording method seems most appropriate for measuring your behavior, given your
behavioral definition? Why do you think so?

Provide a clear, concise description of the steps you need to take to implement your project
from start to finish

Semester Long Consulting/Tutoring:

To make this course as true to life as possible, | have designed it to include a consulting time, complete
with peers and me. You will work bi-weekly, in small groups in class, to specify the problem you are
trying to resolve, identify a research design that will provide further information about this problem
using the methods we discuss in class, and make recommendations on the basis of your research.
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While you will work in teams to collectively formulate a series of research questions and select an
appropriate design to address your research question(s), each student will share an individual report to
showcase his/her understanding of the research process. You will complete the report in stages, with a
final report due at the end of the semester.

| will devote class time to the consulting process. This means there will be built-in time to meet in your
teams to plan and manage your projects. Each group will also be able to consult with me each week to
ask questions or get feedback on the teams’ approach. You will be assessed by your team members on
your group contributions. Each group member will submit a peer evaluation form for each other group
member on the quality of his/her overall contribution to the team on each assignment (Part 1 -4).

| plan to work individually with teams to help each group assess what the best approach might be as
soon as possible and map out a plan for working through the course materials to best fit the needs of
that group. Please know that I’'m here to help. | will help you in any way that | can. Also, | will be
available for weekly consulting sections that you can receive additional help for course contents. Please
sign up for tutorial sessions via online sign-up link on Canvas. This assignment is a demonstration of your
competency related to Course Objective #1, # 2, #3, & #4.

(B) Final Research Paper (240 points)

Students will be asked to implement single case design research for a real-life social work issue with a
specific client. The essence of single-case design is using repeated measurements to really understand a
client’s variability, so that practitioners can use their understanding of that variability to determine what
the effects of their treatment are. This assignment is to help you refine your abilities in implementing
single subject experimental studies. This assignment integrates the content of the research course. It
will be graded on the identification and statement of a researchable question or hypothesis relevant to
social work, the appropriate and critical use of prior research in the literature review, methods, and
conclusions. The following standards will be used to evaluate your paper. Potential outline structures
are provided.

. Title, Abstract, and Introduction

The title of the paper should clearly summarize the topic of the proposed research. The introduction
should clearly state the research topic, case, the research question, and the purpose and the need for
the proposed study. Limits to the scope or exploration of the research question should be noted.
Reference to practice issues or experience and/or to theoretical or policy questions may be included to
underline the importance of the study. This section should summarize the usefulness of the research to
social work and the significance of the study for social work. For the purpose of this assignment be sure
that this question can be answered with empirical evidence. Define central terms. The introduction
should address specific components (e.g. Is the research topic clearly and concisely stated? Is the need
for the study clearly stated and connected to the literature?)

Sample Outline

a. Broad introduction to project topic and method.

b. Research problem. State research questions (Give sub-questions if you have one). Explain
carefully. In one sense, usually the problem is to expand the body of knowledge examined in the
literature review. Context. Add further info to clarify the research problem.

c. Need for the research. Who will benefit? Discuss potential contributions.

d. Define key terms.
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. Literature Review
The literature review should include a relatively complete but succinct summary of the research
literature on the topic. It is understood that this is a beginning literature review and students may not
have had a chance to review all the literature that is desired; however it is expected that a minimum of
15 studies (Six of them should be empirical studies) will be used in the development of this section.
Conceptual, theoretical and empirical literature is included where relevant. The literature review should
address specific components (e.g. Does the literature review tie the research question to previous
research? Does the literature review include current literature? Include critique of existing literature?
Implications for your project)

Sample Outline

a. Overview of literature (theoretical and empirical literature) Group articles by ideas. For a given

idea, first discuss common strands in the literature, then departures).
b. An evaluation/ critique of the existing literature (strengths and weaknesses)
c. Implications for your project

Ill. Method Section
The major research question and any specific sub-questions or hypotheses should be stated. The
formulation should address specific components (e.g. Is the research question clearly linked to the
literature review? Are deductions from the conceptual base or theory logical?). The research question
must be focused and phrased in such a way as to permit a clear, empirical answer. The research method
(e.g. quantitative methods, qualitative methods, mixed methods) and type of research (exploration,
description, explanation, or evaluation) should be stated. Both formal and operational definitions of
major terms and concepts should also be included in this section or earlier in the paper. Ethical issues,
including those raised in the federal guidelines for the protection of human subjects must be addressed.
Sources of possible bias should also be identified.

Sample Outline
General description of method and design
Sample
Measurement. Methods used to assess validity and reliability.
Operational definitions
Analysis methods (Visual analysis)

oo oo

IV. Results/ Discussions
Conduct your research. For example, if you are using the Reversal ABAB Design, you would proceed as
follows: After ensuring that you are prepared to begin recording your data and that you have a method
planned that will work, begin taking a baseline measure (A phase) and recording your dependent
variable measurements. You should continue doing so until the behavior has stabilized (you may see an
initial change just because you are measuring the behavior). This usually takes at least 3-7 days. Then
begin the treatment phase (B) in which you introduce your independent variable. Continue to measure
your dependent variable and record your data for 3-7 days or the length of time you have determined
from your baseline phase. Following this phase, go back to the non-treatment mode and withdraw your
independent variable, continuing to measure the dependent variable. Finally, in your final phase, re-
introduce your independent variable and complete your measurements.

State your findings as well as any limitations of your study. Your results section include graphs
(Please have your graphs in appendix) for Single Case Design. Presenting data in this way makes it easier
for readers to quickly look at your results. Please make sure to address “what are the study’s practical
implications? Areas for future research then are proposed. The paper should end with a brief conclusion
that provides closure. A strong final sentence should be written.

Sample Outline
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Brief overview

Results - Descriptive analysis/ findings

Validity and reliability analysis

Discussion of results

Conclusions (refer to lit review)

Implications (limitations and suggestions for future research)

S0 OO0 oo

V. References (APA)
VI. Appendix (Case vignette & Graph)

