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Tina Kotek
Governor

Maya Crawford Peacock

Governor Affairs 
Administrator

Bruce Anderson

Position 1 – 
Tower; Cities 
Greater than 
100,000

Kevin Baker

Position 3 – 
Tower; Specialized 
Knowledge, GVWR 
over 44k lbs. 

Gary McClellan

Position 4 – 
Tower; Specialized 
Knowledge, GVWR 
26k lbs. or less

Trent Hanson

Position 5 – 
Insurance 
Representative

Lt. Jason Lindland

Position 6 – 
OSP Staff

Chief Michael Iwai

Position 7 – Chief 
of Police or 
County Sheriff

Chuck Riley

Position 8 ‐
General Public 
Member

Chris Coughlin

Position 9 – 
Consumer 
Advocate

Jason Shaner

Position 2 – 
Tower; Cities Less 
than 100,000

Torey McCullough

Board 
Administrator

Board Statute:  ORS 822.250
Board Administrator Statute: ORS 822.260



2024 SBOT Board Administrator Performance Evaluation

1. What is your role with the Board?

Board Member

Board Partner

2. Demonstrates commitment and dedication to the mission of
the Board, the public and consumers, and the industry. Actively
ensures the organization is moving toward objectives and
performance standards. Ability to accurately and effectively
assess problems and identify and implement solutions.

Exemplary

Fully Effective

Acceptable

Development Needed

No opportunity to observe

Comments:

3. Effectively sets agendas, schedule meetings, and coordinates
information to the board; effectively prepares and assembles
reports and materials for Board. Clearly expresses ideas and
information verbally and in writing. Works effectively with the
board as a whole, providing appropriate, adequate, and timely
information and support to the board.

Exemplary

Fully Effective

Acceptable



Development Needed

No opportunity to observe

Comments:

4. Serves as an effective spokesperson for the agency;
represents the programs and point of view of the organization
to agencies, organizations, and the general public.

Exemplary

Fully Effective

Acceptable

Development Needed

No opportunity to observe

Comments:

5. Recognizes need to establish policies or modify existing
policies; effectively develops policies, procedures and controls
necessary to carry out mission and goals of the Board.

Exemplary

Fully Effective

Acceptable

Development Needed

No opportunity to observe

Comments:



6. Cultivates relationships with external stakeholders in a
positive and productive manner; establishes sound working
relationships and an inclusive, collaborative approach when
possible. Attend community meetings are requested or invited
by collaborative partners and stakeholders, the public, and the
industry.

Exemplary

Fully Effective

Acceptable

Development Needed

No opportunity to observe

Comments:

7. Demonstrates ability to successfully navigate and operate in a
highly visible and potential contentious environment.
Responds to multiple constituents who have disparate interests
and con�icting agendas, provides liaison between groups.

Exemplary

Fully Effective

Acceptable

Development Needed

No opportunity to observe

Comments:

8. What are the major strengths or accomplishments of the
Board Administrator observed over the past year?
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9. What suggestions do you have for training or skill
improvement?

10. Please share any other comments, observations, or
concerns:

Done
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