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The Oregon Department of Transportation and Oregon Bureau of Labor and Industries have
partnered in a statewide effort—the Highway Construction Workforce Development Program—to
recruit, train, and employ a diverse workforce for highway construction jobs throughout the state.
This program supports a variety of initiatives, including supportive services for apprentices, which
are designed to improve the recruitment and retention of a diverse highway construction

workforce.
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The findings presented here demonstrate the effectiveness of the
following supportive services: child care; “ready items” (work
clothes, tools, and protective equipment); non-financial assistance;
and hardship funds. The impact of childcare and hardship funds on
completion was positive for men but not women. Only gas or travel
funds did not have a demonstrable impact on completion for any
race/gender groups. The findings also demonstrate that the
likelihood of completion increased when apprentices received
both financial and non-financial services, indicating the
effectiveness of the “coordinated services” approach.

13%

10% 10%

6% 5%

Any service(s) Financial and Child Care Ready Items Non-financial
non-financial
services

S1M

Total amount provided in
direct assistance through
supportive services
in 2022-2023

5%
.

-2%

Hardship Gas or Travel

Effects of receiving services on completion by type of supportive service

Findings are based on an analysis of the Oregon Bureau of Labor and Industries’ Oregon
Apprenticeship System and from administrative records collected from staff implementing the
Highway Construction Workforce Development Program. Trades eligible for participation in the
Program are carpenter, cement mason, electrician, ironworker, laborer, operating engineer, and
painter (workers in other trades also eligible when working on a highway or bridge project).

See 2024 report at www.maura-kelly.com
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