Goal 1. Oregon districts recruit, hire, retain, and advance multilingual
educators of color who mirror the intersectional identities of students
designated as English learners.

Administrators
+ Prioritize hiring multilingual educators of color

+ Focus on retention-related policies and practices that provide support to multilingual educators
of color at the building or district level

+ Develop outreach and recruitment activities specific to multilingual educators of color

+ Advocate for providing multilingual staff members with a stipend or salary differential

Goal 2. Ensure all preservice educators and new administrators

have the capacity to support multilingual education.

Administrators

+ Advocate for incorporating multilingual education best practices in all teacher

preparation and administrator licensure programs in the state

Include multilingual education learning in onboarding content and training .
Coach new educators on implementing effective practices that support both - -
language acquisition and content learning O RE G O N

DEPARTMENT OF

EDUCATION




Goal 3. In-service teachers, administrators, and school staff members
engage in ongoing, high-quality professional learning to support
multilingual learners.

Educators and administrators

+ Engage in training and professional development about multilingual education offered by local,
regional, state, and national agencies

+ Enrollin aspecialized program to earn an English for Speakers of Other Languages (ESOL) endorsement
and/or adual language specialization
Administrators

+ Provide system-wide, consistent, high-quality professional learning opportunities for all staff
members on how to incorporate multilingual education best practices
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