ORS 350.345 Annual Report
Relating to Sexual Misconduct

The following report is provided pursuant to ORS 350.345 for the 2023-2024 academic year which
includes data from July 1, 2023 thru June 30, 2024. For questions related to this report please contact
Travis McFetridge, Vice President of Student Services at 541-881-5599.

a. | The total number of allegations of sexual misconduct* that were reported to the 2
institution’s Title IX coordinator by a student or employee of the institution against
another student or employee of the institution during the previous academic year.

*Sexual misconduct as defined in 350.445(4): “Sexual misconduct means an incident of sexual
harassment, sexual violence, intimate partner violence, domestic violence, sexual exploitation, stalking,
harassment or violence based on sexual orientation or gender identity or expression, or other gender-
based harassment or violence.”

b. | **The number of law enforcement investigations known to have been initiated 1
during the previous academic year in response to reports of sexual misconduct that
were brought forward by a student or employee of the institution against another
student or employee of the institution.

c. | ¥**The number of students and employees at the institution who were found responsible during
the previous academic year for violating the institution’s policies prohibiting sexual misconduct.

Students 1

Employees 0

d. | The number of students and employees at the institution who during the previous academic
year, faced academic or employment disciplinary action due to having violated the institution’s
policies prohibiting sexual misconduct.

Students 1

Employees 0

e. | The number of students and employees at the institution who, during the previous academic
year, were investigated, but found not responsible for having violated the institution’s policies
prohibiting sexual misconduct.

Students 0
Employees 0
f. | The number of students at the institution who, during the previous academic year, 2

requested supportive measures.




g. | The number of supportive measures requested by each student described in
paragraph (f) above.

One supportive measure provided 1
Two supportive measures provided 1
Three supportive measures provided 0

h. | The number of supportive measures granted to each student described in paragraph

(f) above.
One supportive measure provided 1
Two supportive measures provided 1
Three supportive measures provided 0

(i. Leave of absence, transfer, or withdrawal information not required for community colleges)

j- | ****The number of students or employees of the institution who reported experiencing sexual
misconduct at the institution but who declined to participate or requested no investigation.

Students 1
Employees 0
‘ k. ‘ The number of ongoing investigations into an accusation of sexual misconduct. ‘ 0

**In one instance, it was unknown if a law enforcement investigation was initiated. The College was not
contacted by law enforcement for either report, nor did the college contact law enforcement on behalf
of the student(s). In another instance, the college was notified by the student(s) that law enforcement
was contacted, but not further information was known after that notification.

***|n one report, the respondent individual was unknown.
****To ensure anonymity of the student, one student initially reported experiencing an indicator within

the definition of sexual misconduct, however, after multiple documented attempts by staff, the student
declined to request an informal or formal investigation after receiving supportive measures.



