
 
 

 
 

 
 
 
 
October 25, 2024 
 

UPDATED 2023 - 2024 Reed College TIX Report per HB-3456/4164 
Dates: July 1, 2023 - June 30, 2024 

 
Compiled by:  Christy Martin 
  Title IX and Section 504 Coordinator 
  cmartin@reed.edu | 503-517-7722 
 
To Whom It May Concern: 
 
The following report is an updated version of the one originally submitted on October 3, 2024. 
Yesterday, I realized I interpreted some of the questions incorrectly. After getting clarity, I wanted to 
send an updated report. I’ve also included some summary information because I think it may help in 
making sense of the data. Please feel free to let me know if you have any questions. 
 
Sincerely, 
 
Christy 
 

(a) The total number of allegations of sexual 
misconduct by a student or employee of the institution 
against another student or employee of the institution 
during the previous academic year; 

12 

(b) The number of law enforcement investigations 
known to have been initiated during the previous 
academic year in response to reports of sexual 
misconduct that were brought forward by a student or 
employee of the institution against another student or 
employee of the institution; 

0 

(c) The number of students and employees at the 
institution who were found responsible during the 
previous academic year for violating the institutions 
policies prohibiting sexual misconduct; 

0 

(d) The number of students and employees at the 
institution who during the previous academic year, 
faced academic or employment disciplinary action due 
to having violated the institution’s policies prohibiting 
sexual misconduct; 

0 
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(e) The number of students and employees at the 
institution who, during the previous academic year, 
were investigated, but found not responsible for 
having violated the institution’s policies prohibiting 
sexual misconduct; 

0 (of 2 investigations, one is ongoing and one was 
dismissed before a determination of responsibility was 
made) 

(f) The number of students at the institution who, 
during the previous academic year, requested 
supportive measures; Question: in relation to sexual 
misconduct exclusively? 

Total: 8 
Related to sexual misconduct specifically: 8 

(g) The number of supportive measures requested by 
each student described in paragraph (f) of this 
subsection; Question: in relation to sexual misconduct 
exclusively? 

Total: 9 
Related to sexual misconduct specifically: 9 

(h) The number of supportive measures granted to 
each student described in paragraph (f) of this 
subsection; Question: in relation to sexual misconduct 
exclusively? 

Total: 9 
Related to sexual misconduct specifically: 9 

(i) The number of students during the previous 
academic year who took a leave of absence, 
transferred to a different institution of higher 
education or withdrew from the institution of higher 
education. Question: in relation to sexual misconduct 
exclusively? 

Total: 4 
In relation to sexual misconduct exclusively? 0 

(j) The number of students or employees of the 
institution who reported experiencing sexual 
misconduct at the institution but who declined to 
participate or requested no investigation; 

10 by students or employees who reported experiencing 
sexual misconduct by another student or employee 
1 by students or employees who reported experiencing 
misconduct on campus (“at the institution”) by a non-
community member 
Total: 11 
 
Note:  
Of these 11,  

• 5 were cases reported by a staff member or peer 
and the Complainant/survivor never responded to 
Title IX office outreach. 

• 6 were cases reported by a staff member, peer, or 
the survivor/complainant themselves who 
engaged with the TIX office (mostly for 
receiving supportive measures) but who did not 
want to file a complaint.  

(k) The number of ongoing investigations into an 
accusation of sexual misconduct 

1 

 
 

Helpful summary information: 
In the 2023-24 year, Reed College received 18 reports of sexual misconduct pertaining to our 
community. 

• 12 reports were regarding students or employees against another student or employee. 



 
 

• 1 report was a student or employee against a non-community member but took place 
on campus property. 

• 2 reports resulted in complaints filed by the harmed party (both were cases of students 
or employees against another student or employee). 

• 0 reports resulted in the Title IX Coordinator filing a complaint. 
• 12 reports were filed by employees on behalf of another student or employee 
• 1 report was filed by a non-community member 
• 5 reports were filed by the harmed student or employee themselves. 


