
ORS 350.345 Annual Report
Relating to Sexual Misconduct

The following report is provided pursuant to ORS 350.345 for the 2023-2024 academic year which
includes data from June 26, 2023 thru June 23, 2024. For questions related to this report please contact
Charisse Loughery at titleix@pcc.edu.

PCC Sex-Based Harassment Board Policy. Operating procedures can be found at pcc.edu/title-ix or
requested by emailing titleix@pcc.edu

PCC Student Code of Conduct

Employee Code of Conducts

a. The total number of allegations of sexual misconduct that were reported to the
institution’s Title IX coordinator by a student or employee of the institution against
another student or employee of the institution during the previous academic year.

3

b. The number of law enforcement investigations known to have been initiated during
the previous academic year in response to reports of sexual misconduct that were
brought forward by a student or employee of the institution against another student
or employee of the institution.

0

c. The number of students and employees at the institution who were found responsible during the
previous academic year for violating the institution’s policies prohibiting sexual misconduct.

Students 1
Employees 0

d. The number of students and employees at the institution who during the previous academic year,
faced academic or employment disciplinary action due to having violated the institution’s policies
prohibiting sexual misconduct.

Students 1
Employees 0

https://www.pcc.edu/board/policies/b216/
mailto:titleix@pcc.edu
https://www.pcc.edu/student-conduct/wp-content/uploads/sites/110/2019/02/student-code-of-conduct.pdf
https://www.pcc.edu/hr/contracts/


e. The number of students and employees at the institution who, during the previous academic
year, were investigated, but found not responsible for having violated the institution’s policies
prohibiting sexual misconduct.

Students 2
Employees 0

f. The number of students at the institution who, during the previous academic year,
requested supportive measures. *these numbers may not represent unique students

357

g. The number of supportive measures requested by each student described in
paragraph (f) above.

One supportive measure provided
217

Two supportive measures provided 25
Three supportive measures provided 19
Four supportive measures provided 12
Five supportive measures provided 5
Six supportive measures provided 11
Seven supportive measures provided 2
Eight supportive measures provided 4
Nine supportive measures provided 1

h. The number of supportive measures granted to each student described in paragraph
(f) above.

One supportive measure provided 187
Two supportive measures provided 64
Three supportive measures provided 21
Four supportive measures provided 12
Five supportive measures provided 5
Six supportive measures provided 11
Seven supportive measures provided 2
Eight supportive measures provided 4
Nine supportive measures provided 1

(i. Leave of absence, transfer, or withdrawal information not required for community colleges)

j. The number of students or employees of the institution who reported experiencing sexual
misconduct at the institution but who declined to participate or requested no investigation.

Students 2
Employees 0



k. The number of ongoing investigations into an accusation of sexual misconduct. 0




