The City of Portland presents the final offer and cost summary that includes proposals for ten
open articles, fifteen tentative agreements, twenty-two articles where the parties retained
current contract language, and the City’s costing for a total for three years of $124 million, an

City of Portland

and

increase of $4 million above existing contract costs.

The following are the City’s final offer proposals on open articles to resolve the current

successor collective bargaining agreement:

Article 1
Article 15
Article 17
Article 29
Article 39
Schedule A
Schedule A
Schedule A
Schedule A
LOAs

The following articles are recognized as Tentative Agreements between the parties:

Article 7

Article 9

Article 10
Article 12
Article 14
Article 18
Article 19
Article 20
Article 23
Article 27
Article 30
Article 33

Recognition

Holidays

Health and Life Insurance Benefit

Tools

District Council of Trade Unions
CITY’S FINAL OFFER AND COST SUMMARY

December 31, 2024

Effective Date and Duration of Agreement

COLA
Premiums

Hiring Above Entry

Wages

LOA Inclusion List

Work Schedules and Workweeks

Overtime

Reporting Pay and Minimum Pay

Seniority
Layoff/Recall
Sick Leave

Family and Medical Leave
Leaves of Absence
Union Representation

Wage Scales
Clothing

Professional Development Fund

9/12/2024
12/13/2024
11/25/2024
9/19/2024
9/26/2024
9/5/2024
9/5/2024
9/5/2024
9/5/2024
10/10/2024
6/27/2024
10/17/2024



Article 34 Evaluations/Counseling 6/27/2024
Article 36 Grievances, Complaints, and Arbitration 9/19/2024
VEBA VEBA Placeholder 10/17/2024

The following articles are recognized as not open and remain as current contract language:

Preamble Preamble

Article 2 Union Security

Article 3 Dues Checkoff

Article 4 Management Rights

Article 5 Productivity

Article 6 Job Security and Outside Contracting

Article 8 Shifts

Article 11 Working Out of Classification
Article 13 Promotion

Article 16 Vacation

Article 21 Jury Duty and Witness Pay
Article 22 Safety-Sanitation

Article 24 Payday

Article 25 Strikes and Lockouts Barred
Article 26 Maintenance of Standards

Article 28 Recoupment of Overpayment/Underpayment
Article 31 Unemployment Compensation
Article 32 Training, Schools, and Conventions

Article 35 Discipline and Discharge
Article 37 Warrant of Authority
Article 38 Savings Clause
Schedule B Schedule B
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1.1

Article 1. Recognition

111

1.1.2

The City recognizes the Unions as the exclusive representative for all
employees of the City in all classifications contained in Schedule A of this
Agreement, as defined in sections 1.1.1,1.1.2,1.1.3, 1.1.5, and 1.2 below.

Probationary Period. £¢ The
probationary period is deﬁned as a six (6) month perlod from the date of
hire, excluding any period of Hime-off paid or unpaid leave exceeding one (1)
week in duration. For example, an employee hired on January 7 would
complete their probationary period at the end of their shift on July 7.
Notwithstanding the above, the probationary period for Facility Worker,
Facility Maintenance Specialist, and Facility Maintenance Technician will be

months from the date of h|re |nto the cIa55|ﬁcat|on HH%HH&*@E
Apprentices and Ws iees trainees in all
classifications will not serve a Promotlonal Probatlonary Period at the
completions of their apprenticeship. The probationary period may be
extended for a period not to exceed three (3) months by mutual agreement
between the City, the affiliated Union and the affected employee.

(A) Notwithstanding Article 1.1.1 above, failure or inability by an apprentice
or trainee to successfully complete the designated apprenticeship or
training program may result in termination from the apprentice or
training program even after completion of the probationary period.

(B) All employees upon hire will receive an offer letter specifying the official
start date and end date of their probation. The City shall provide a copy
of the offer letter to the appropriate Union. During their probationary
period employees will be given a minimum of three (3) written
evaluations with a copy to the employee and the Union at approximately
one month, mid-term, and one month prior to the end of probation.
Nothing in this section shall limit management's right to terminate the
probationary period.

(C) The City shall provide the appropriate Union with a copy of an employee’s
resignation, layoff, or separation notice.

Permanent-Regular/Probationary Employee. Any employee who has
permanent regular or probationary status as provided by the Human
Resources Administrative Rules and who works in a position budgeted on a
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1.1.3

1.1.4

yearly basis in a job classification contained in Schedule A.

Permanent Regular Part-Time Employee. Any employee whose employment
is for less than full-time in a job classification contained in Schedule A.
Rermanent Regular part-time employees will be hired from the Civil Service
register and will be given the first opportunity according to their standing on
such register to become permanent regular status employees. The
probationary period of permanent regular status part-time employees will be
nine (9) months from date of hire and step pay increases will be computed on
the basis of hourly equivalence.

(A) Permanent Regular status part-time employees will be paid in accordance
with Schedule A and will receive fringe benefits, except Health and Life
Insurance, on a pro- rated basis, half if the employee works less than
seventy-two (72) hours per pay period, full benefits if the employee
works seventy-two (72) hours or more in the pay period.

(B) RPermanent Regular status part-time employees will be eligible for Health
and Life Insurance coverage as provided in section 17.2.2.

(C) Permanent Regular Part-time employees will accrue seniority on the basis
of regular hours paid and approved unpaid leaves of absences in their
classification and shall not bump permanent regular status full-time
employees.

Casual Employees. Casual Employees as defined herein shall be excluded
from the bargaining unit covered by this Agreement. A Casual Employee shall
be defined as an employee who is employed for a limited duration of up to
860 hours in a calendar year.

(A) The City may employ Casual Employees at any time of the year. However,
a Casual Employee may only be employed for up to 860 hours in a
calendar year. After working for 860 hours, a Casual Employee must have
a break in service of at least ninety (90) days before they may be
reemployed. Except for continuation overtime, permanent regular
employees in the work unit will be offered overtime before Casual
Employees.

(B) Casual Employees will normally be assigned to common labor jobs and
will not normally be upgraded to classifications covered by the contract
except on an incidental basis as required by day-to-day workflow. Nothing
in this Agreement will be construed to limit the City's right to hire
additional personnel in emergencies beyond the City's control.
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1.2

1.1.5

1.1.6

121

1.2.2

Temporary Employee. Any employee employed in a full-time budgeted
position in a classification contained in Schedule A without permanent
regular status with the City. Recognition under this section shall not detract
from any rights or benefits already pertaining to the employee, by virtue of
their permanent regular status in some other classification with the City.
Contract rights for temporary employees are as provided in Schedule “B”.

The City shall make available to a representative of each Union monthly, a
listing of all employees appointed to positions in classifications contained in
Schedule A. The list shall include all temporary appointments.

Rehired Retirees. The City may reemploy a retired PERS or OPSRP employee
pursuant to State Law and the Human Resources Administrative Rule on

faws No rehlred retiree may work for the C|ty for more than two years,
without approval from affiliated Union and the Chief Human Resources
Officer. Rehired Retirees will be able to request current hours from bureau
timekeepers.

. . : o Rehlred
Retirees are, at all times “At-Will” employees and the only Artlcles in the
Collective Bargaining Agreement that shall apply to rehired retirees are
Article 1: Recognition, Article 2: Union Security, Article 3: Dues Checkoff and
Schedule A.

Any retiring employee in good standing who provides the Bureau sixty (60) or
more days’ notice of their intent to retire shall be offered the opportunity to
work as a Rehired Retiree for a period of at least ninety (90) days
commencing immediately after their official retirement date. “Good
standing” shall be defined as an employee who has no documented
discipline in their official personnel file in the two (2) years prior to the date of
retirement. This opportunity shall not apply to any employee who retires
under a Voluntary Retirement Incentive Program. g—=sh

The City and DCTU agree that either party may terminate this subsection at
any time and for any reason upon thirty (30) days written notice to the other

party.
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1.3 Prior to any merger or consolidation of any division, bureau or department by
the City with any government agency, the City shall notify and consult with
the Unions affected. Such notification will be given at least thirty (30) days
prior to the merger or consolidation or, in the event that thirty (30) days'
advance notice is not available, at such time as the City has knowledge of the
impending merger or consolidation.
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Article 15. Holidays

15.1The following holidays shall be recognized and observed as guaranteed paid

15.1.1

15.1.2

15.1.3

holidays:

New Year's Day, Martin Luther King's Birthday, Presidents Day, Memorial
Day, Juneteenth, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, the day after Thanksgiving, Christmas Day and every day appointed by
the President or the Governor of the State of Oregon as a universal holiday
for all citizens.

(A) For Monday through Friday Schedules, whenever one of the above listed
holidays falls on a Saturday, the Friday before said holiday shall be
considered as a holiday and paid for as such. Whenever a holiday falls on
Sunday, the following Monday shall be considered as a holiday and paid
for as such.

(B) For schedules other than Monday through Friday, when a holiday falls on
an employee's first regularly scheduled day off, the day before the
holiday shall be considered the holiday and paid as such. If the holiday
falls on their second or more contiguous regularly scheduled days off,
the first scheduled workday following the holiday(s) shall be considered
the holiday and paid as such.

(C) When a holiday is observed on an employee’s regularly scheduled solitary
day off, they will be permitted to defer the holiday with pay until a later
date as described in section 15.2 below.

Notwithstanding the foregoing, those crews or work units which operate
seven (7) days per week, twenty-four (24) hours per day, will observe
Veteran’s Day on November 11 and Christmas on December 25, New Year's
on January 1, Juneteenth on June 19, and Independence Day on July 4.

In operations that run a night shift and the operation is shut down on a
holiday by mutual agreement between the supervisor and the Union,
employees will be allowed the choice of holiday eve as their holiday rather
than the night of the holiday.

15.2Holiday Pay. Eligible employees shall receive holiday pay equal to each employee’s

regularly scheduled work shift for each of the holidays set forth above on
which they perform no work. (For example, an employee who is regularly
scheduled to work an 8-hour shift will be paid 8 hours holiday pay; an
employee regularly scheduled to work a 10-hour shift will be paid 10 hours
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15.2.1

15.2.2

15.2.3

15.2.4

15.2.5

holiday pay.) In addition to an employee's holiday pay, they shall be paid the
overtime rate for any holiday they are required to work. However, if an
employee is regularly scheduled to work on a holiday, they will be permitted
to defer the holiday with pay until a later date. An employee under this
section can accumulate no more than ten (10) deferred or postponed
holidays. Deferred or postponed holidays will be taken at a time mutually
agreeable to the City and the employee. Deferred or postponed holidays will
be used prior to the vacation time, but not prior to vacation over the max.
The employee will endeavor to schedule the deferred or postponed holiday
within the calendar year it accrues. The language of this section applies to all
letters of agreement attached to this contract.

Full-time employees who are on work schedules other than eight (8) hours
per day, five (5) consecutive days per week will receive full vacation and sick
leave accrual for each of the observed holidays for which they are entitled to
be paid.

An eligible employee shall be any employee who has been an employee of
the City at least one (1) day prior to the holiday.

If a holiday is observed during an employee's vacation period, the employee
shall be paid for such holiday, and it shall not count against the employee’s
accumulated vacation leave.

If employees are on sick leave and a holiday is observed, they shall be paid
for such holiday, and it shall not count against their accumulated sick leave.

Holiday Pay Exclusions. Holiday pay under this article does not apply to
employees receiving third-party compensation under any leave claims
including, but not limited to, long-term disability benefits, Workers Comp
leave, the City’s catastrophic leave program, States’ disability programs, and
States’ Paid Family Leave programs. Understanding that employee eligibility
rules and determinations for final payment of third-party benefits is not
decided or controlled by the City or the Union, Holiday payment or non-
payment disputes for employees having any third-party leave claims are not
subject to the grievance procedure.!

15.3Personal Holidays

15.3.1 After completion of skefel=menths thirty (30) days of service, each
regular full-time employee covered by the terms of this Agreement shall
receive personal holiday time based on three (3) times their normal shift
length per calendar year. “Normal shift length” will be determined bytaking
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15.3.2

15.3.3

15.3.4

15.3.5

15.3.6

a snapshot of each eligible employee’s work schedule on the first day of the
first pay period in January. Effective upon ratification, employees that report
in person one hundred percent of the time will receive two (2) additional
personal holidays per calendar year for a total of five (5) days.

After completion of sitelmenths thirty (30) days of service, each regular part-

time or job- share employee covered by the terms of this Agreement shall
receive twelve (12) hours personal holiday time per calendar year.

Personal holidays shall be maintained in a separate quota account and will be
added to each eligible employee’s personal holiday account at the end of the
first pay period in January of each year. Personal holiday time may be
utilized in any increment of time.

The first twenty-four (24) hours, or twelve (12) hours in the case of a part-
time or job-share employee, taken off on vacation leave by an employee
during a calendar year shall be considered personal holidays.

The personal holidays shall be arranged by mutual agreement between the
employee and the City. Failure to reach mutual agreement shall immediately
refer the matter to the bureau manager.

Personal holidays may only be used during the calendar year in which they
accrue. Failure to use the personal holidays by the end of the calendar year
will result in forfeiture of that portion of the personal holiday time not used.

" This addition is to capture the settlement of the MOU on Holiday Pay from 2024.
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Article 17. Health and Life Insurance

17.1
17.11

17.1.2

17.1.3

17.14

17.1.5

17.1.6

17.1.7

Labor/Management Benefits Committee

The parties agree to the continuation of the City-wide Labor/Management Benefits
committee (LMBC). Fae-committee-willconsistof fourteen{dd}-members: One member
shall be appointed from each of the following labor organizations: the District Council of
Trade Unions (DCTU), the American Federation of State County and Municipal Employee,
Local 189 (AFSCME189), the Portland Fire Fighters' Association (PFFA), the Professional
and Technical Employees, Local 17 (PROTEC17), Portland Police Association representing
Emergency Communications Operators (BOEC), Laborers’ Local 483, representing
Recreation Employees (Recreation), the Portland Police Commanding Officers Association
(PPCOA), City of Portland Professional Workers (CPPW), and, Laborers’ Local 483
representing Portland City Laborers. The remaining seven{Z} members shall be appointed
by the City. There will be an equal number of representatives from labor and the City.

A quorum of tweleeld2} voting members is required for the committee to take action. An
absent committee member may designate a substitute with full voting authority. Any
committee member may invite one or more visitors to attend committee meetings. Any
vacant committee position may not designate or substitute voting authority.

The committee shall select its chairperson, who shall serve at the will of the committee.

In order to make a recommendation to the City Council, a quorum of atdeast-twelved2
the committee members must vote in favor of the recommendation. The committee shall
be responsible for establishing internal committee voting and decision-making processes.

Members of the committee shall be allowed to attend committee meetings on-duty time.
In the event meetings are scheduled outside the regular shift hours of a committee
member, the City shall make every effort to adjust the shift of the member to allow the
member to attend while on duty.

The committee shall meet at least quarterly and shall make written recommendations
regarding plan design changes in the employee benefits program to the City Council no
later than April 1st of each year.

The City Council shall retain the discretion to implement or reject any of the committee's
recommendations. In the event the committee makes a recommendation that is
consistent with the committee's authority, is actuarially sound and meets all the
requirements of federal, state and local laws, and Council rejects the recommendation,
any reductions in plan costs that may have occurred due to the change in plan design, will
be treated as having occurred for the purposes of calculating the maximum city
contribution under this agreement. These costs will be calculated by evaluating the
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premiums and/or rates as if the changes had occurred, the rates and/or premiums absent
the changes, and the number of participants under the plan(s) involved. For example, if
the self-insured plan two party rate would be $298 per employee per month with the
addition of a benefit design change "X", but Council rejects the design change and
therefore the two- party rate is S350 per month per employee, the City contribution will
be increased $52 per month per employee on the self-insured plan to give credit for the
change.

17.2 Benefits Eligibility. The City offers healthcare benefits to regularly appointed full-time and part-
time employees and their qualified dependents. The plan is administered in compliance with all
applicable federal, state, local laws, statutes and rules.

17.21

17.2.2

Regular Full-Time Employees. Regular full-time employees shall be eligible as provided
herein for medical, dental, vision and life insurance coverage the first of the month
following the date of hire. City paid benefits will continue for employees each month in
which they are actively employed in an eligible job class and status and are working their
regularly scheduled hours, or they are in a qualified leave status for the City of Portland,
and they make the required premium contribution. Employees who are on non-paid
Military Leave or personal leave without pay do not receive City paid benefits. City paid
benefits will end on the last day of the month in which an employee terminates
employment, enters an unpaid status because of military leave or unpaid leave or is not
working their regularly scheduled hours. Coverage for the employee and their eligible
family members will be reinstated retroactively to the first of the month in which the
employee returns to their regular work schedule. Any required catch-up premium
contribution(s) will be deducted from the first paycheck the employee receives upon
returning to paid status unless other repayment arrangements have been made.

(A) Employees who become ineligible for participation in City benefit plans will have the
right to continue coverage on a self-pay basis in accordance with state and federal
law and/or as described in this Labor Agreement.

(B) Medical, dental, vision and life insurance benefits will be paid at 100% of the City
contribution for those employees who have regularly scheduled hours of at least
seventy-two (72) hours in a pay period in a benefits eligible, budgeted position.

Regular Part-Time Employees. Regular part-time employees will be eligible for medical,
dental, vision and life insurance coverage the first of the month following the date of
hire. City paid benefits will continue for employees each month in which they are
actively employed in an eligible job class and status and are working their regularly
scheduled hours, or they are in a qualified leave status for the City of Portland, and they
make the required premium contribution. Employees who are on non-paid Military
Leave or personal leave without pay do not receive City paid benefits. City paid benefits
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will end on the last day of the month in which an employee terminates employment,
enters an unpaid status because of military leave or unpaid leave or is not working their
regularly scheduled hours. Coverage for the employee and their eligible family members
will be reinstated retroactively to the first of the month in which the employee returns
to their regular work schedule. Any required catch-up premium contribution(s) will be
deducted from the first paycheck the employee receives upon returning to paid status
unless other repayment arrangements have been made.

(A) Employees who become ineligible for participation in City benefit plans will have the
right to continue coverage on a self-pay basis in accordance with state and federal
law and/or as described in this Labor Agreement.

(B) Percentage of City Contribution based on employee status. The amount of
contributions which the City will make on behalf of regularly appointed employees
for medical, dental, vision and life insurance benefits shall be as follows:

Regularly Scheduled Percentage of
Hours Employer

Per Pay Period Contribution
40-45 50%

46 — 55 63%

56 - 63 75%

64-71 88%

72 -80 100%

(C) The percentage of benefits paid shall be based on whether an employee is actively
employed in an eligible job class and is in paid status.

17.3 City/Employee Contributions
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17.3.1 High Deductible Health Plan (HDHP) effective Plan Year July 1, 2017. Beginning with

17.3.2

17.3.3

Benefit Plan year July 1, 2017, and effective in subsequent plan years, the City shall
contribute one hundred percent (100%) of the medical and vision rates and ninety-five
percent (95.0%) of the dental rates adopted by the City Council for the one party, two
party or family enrollees (whichever applies), or any variation of the tiered rates
recommended by the LMBC and subsequently approved by City Council, for regular full-
time employees who elect the HDHP. Each regular full-time employee who elects the
HDHP shall contribute five percent (5.0%) of the dental rates adopted by the City
Council for the one party, two party or family enrollees (whichever applies), or any
variation of the tiered rates recommended by the LMBC and subsequently approved by
City Council.

Self-Insured Medical Plan or Kaiser Plan effective Plan Year July 1, 2018. Beginning with
Benefit Plan year July 1, 2018, and effective in subsequent plan years, the City shall
contribute ninety-five percent (95.0%) of the medical, vision and dental rates adopted by
the City Council for the one party, two party or family enrollees (whichever applies), or
any variation of the tiered rates recommended by the LMBC and subsequently approved
by City Council, for each regular full- time employee who elects the Self-Insured Medical
Plan or the Kaiser Plan; provided that the employee has received a preventive health care
examination within the prior two (2) full calendar years. Each regular full-time employee
who elects the Self-Insured Medical Plan or the Kaiser Plan and who received a preventive
health examination within the prior two (2) full calendar years shall contribute five
percent (5.0%) of the medical, vision and dental rates adopted by the City Council for the
one party, two party or family enrollees (whichever applies), or any variation of the tiered
rates recommended by the LMBC and subsequently approved by City Council.

Beginning with Benefit Plan year July 1, 2018, and effective in subsequent plan years, the
City shall contribute ninety percent (90.0%) of the medical, vision and dental rates
adopted by the City Council for the one party, two party or family enrollees (whichever
applies), or any variation of the tiered rates recommended by the LMBC and subsequently
approved by City Council, for each regular full-time employee who elects the Self-Insured
Medical Plan or the Kaiser Plan and who has not received a preventive health care
examination within the prior two (2) full calendar years. Each regular full-time employee
who elects the Self-Insured Medical Plan or the Kaiser Plan and who did not receive a
preventive health examination within the prior two (2) full calendar years shall contribute
ten percent (10.0%) of the medical, vision and dental rates adopted by the City Council
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1734

17.3.5

17.3.6

17.3.7

for the one party, two party or family enrollees (whichever applies), or any variation of
the tiered rates recommended by the LMBC and subsequently approved by City Council.

Beginning with Benefit Plan year July 1, 2018, and effective in subsequent plan years,
newly hired full-time regular employees who elect the Self-Insured Medical Plan, or the
Kaiser Plan will have one (1) full calendar year to receive a preventive health examination
to retain the City’s ninety-five percent (95.0%) contribution and the employee’s five
percent (5.0%) contribution in the subsequent plan year. The City shall contribute ninety
percent (90.0%) and the employee shall contribute ten percent (10.0%) of the medical,
vision and dental rates adopted by the City Council for the one party, two party or family
enrollees (whichever applies), or any variation of the tiered rates recommended by the
LMBC and subsequently approved by City Council, for each newly hired full-time regular
employee who does not receive a preventive health examination within the first full
calendar year of service.

Confirmation of meeting the preventative exam criteria will be sent from the provider to
a third-party administrator. The third-party administrator will send the employee’s name,
birth date, and last four digits of the social security number to the City. No other
information will be provided. The parties acknowledge that Kaiser requires a release of
information to be signed allowing Kaiser to release the information described above.

The City shall share all cost, savings, and participation data from the healthcare plan
with the Labor Management Benefits Committee.

Medical Coverage Opt Out. For the term of the Agreement a benefits eligible employee
who has alternate group medical coverage may choose to opt out of City provided medical
coverage. A full-time employee who chooses to opt out shall not be required to pay the
contribution in Clauses 17.3 and shall receive a cash payment every payday (except for
the third payday in a month) as follows:

Cash Payment One Party  $25.00 per payday

17.3.8

Two Party  $45.00 per payday

Family $62.50 per payday

Employees may elect to receive the cash payment as cash (subject to withholding). In
addition to the cash payment to the employee, the City shall contribute for each full-time
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employee who opts out of medical coverage an additional amount to the Health Fund
based on the annual composite rate. As of 2024, the annual composite rate is $1594.00

per person. asfeHews:

17.3.11 Benefit coverage for domestic partners will continue. Availability of domestic partner
benefit is subject to continuing availability from the City’s employee benefit insurance
carriers. The Committee will recommend eligibility rules governing domestic partner
benefit coverage to the City Council.

17.4 Health Fund Reserves
17.4.1 The Health Fund shall be maintained with adequate reserves to meet fund obligations.

17.4.2 The term “excess reserves”, as used in this agreement, shall be defined as the monies in
the Health Fund which are not needed to meet fund obligations.

Excess reserves shall remain in the Health Fund but shall be subject to separate reporting
to the committee.

17.4.3 The Health Fund and all reserves associated with the Fund must be maintained in an
interest-bearing account. Fund reserves shall be pooled and shall not be allocated on an
individual employee or employee group basis.

T Bargaining Note: striking 17.3.9 and 17.3.10 in accordance with the move to composite rate contributions.
This rate is changed each year and comes from the City’s healthcare actuaries (AON).
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17.5
1751

17.5.2

17.6
17.6.1

17.6.2

17.6.3

17.7
17.7.1

17.8
17.8.1

17.8.2

2024

Retiree and Survivor Benefits
The City shall make available to a retired employee and their eligible dependents, the
same medical, dental, and vision benefits offered to active employees. The cost of the
plans shall be borne by the retiree, surviving spouse, or surviving domestic partner. Such
coverage shall be made available through the City until both the retiree and spouse (or
domestic partner) become eligible for Medicare coverage.

The City shall provide to the spouse (or domestic partner) and eligible dependent children
of an employee who is killed on the job, the same medical, dental and vision benefit plans
available to active employees. The City agrees to continue the City contribution for the
spouse (or domestic partner) and eligible dependent children until the spouse (or
domestic partner) becomes eligible for federal Medicare coverage or remarries (or
establishes a new domestic partnership) and for each dependent child, to the date which
meets the eligibility requirements of the health plan in which said eligible child is enrolled.

Life Insurance
The City shall provide each employee with a life insurance policy; said policy shall be
secured and maintained in accordance with the City's existing practices.

The value of the policy shall be S anpualsalansrounded-te

g SIS no less than $50,000 and if greater, shall be such amount as
establlshed by the C|ty Council upon the recommendation of the Labor/Management
Benefits Committee.

The City shall make available supplemental life coverage on a voluntary, employee paid
basis.

Federal and State Health Legislation

If the Federal Government enacts Federal Health Legislation, the State of Oregon enacts
or changes any Health Legislation, including ORS 243.303, or if any taxing authority taxes
or otherwise limits or restricts health care benefits paid by the City, the City and the union
will immediately negotiate on the effect of that legislation as it pertains to this Article.

Disability Insurance
The City shall provide each employee with a long-term disability insurance coverage
through a group policy; said policy shall be secured and maintained in accordance with
the City’s existing practices.

Domestic Partners. For purposes of this agreement, the phrase “domestic partners” shall
be as defined by the Labor-Management Benefits Committee.
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29.1

29.2

29.3

29.4

29.5

Article 29. Tools

Employees shall furnish replacements of tools lost, worn, or broken on the
job The City will continue to provide replacement in accordance with past
practices for tools that are stolen, provided the employee files a police
report. Employee tools must be properly secured when not in use.

Regular full-time employees who are non-probationary incumbents in the
classifications listed below and who are represented by IAMAW District
Lodge 24 ska# will be eligible for a tool allowance of $3:888-53389 once per
fiscal year for tools that the employees normally use in their regular duties
with the City. Necessary tools purchased for City work with the allowance
will be used to repair City Vehicles and Equipment and are intended to be
routinely available for use at the employee’s work site.!

The tool allowance as of July 1, 2024 is $1300.

Effective July 1, 2025, the tool allowance will be increased by five percent
(5%) to provide an allowance of $1365.

Effective July 1, 2026, the tool allowance will be increased by five percent
(5%) to provide an allowance of $1433.

Effective July 1, 2027, the tool allowance will be increased by five percent
(5%) to provide an allowance of $1505.

Such payment will be made in the form of a separate payment. The payment
will be paid to the employee following ninety (90) days of employment. All

subsequent payments will be paid during the second pay period of the fiscal year.

Classifications eligible for the allowance:

Vehicle and Equipment Mechanic (Job ID 30000131) Vehicle and Equipment
Mechanic, Lead (Job ID 30000132)

! The City agrees to continue providing a tool allowance for the duration of this Agreement, so long as IAMAW
District 24 employees are expected to provide tools for repair of City vehicles and equipment.
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29.8

Tool Inventory. The City’s classification specifications for the jobs listed in
29.X require employees to supply their own tools. Employees are
responsible for providing and maintaining a basic set of mechanic hand tools
that meet the requirement of the basic tool list provided by the City.
Employees are encouraged to bring additional tools to their work site, but all
tools must be clearly marked with the employee’s information. Employees
are encouraged to keep a detailed inventory of their tools in the event of
workplace theft or catastrophic loss. The City may reimburse an employee
for the loss or damage of personally owned tools in the workplace. The
employee must not be at fault for the loss or damage to be eligible for
reimbursement.
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Article 39. Effective Date and Duration of Agreement

39.1

39.2

This Agreement, effective January 1, 282% 2025, or upon
ratification by both parties, shall remain in full force and effect

through Becember34-2024 December 31, 2027.

In the event that City revenue sources should be decreased by the
passage or impact of a tax limitation measure, legislatively
mandated change, cut back in Federal and/or State revenue
sharing, or any other conditions causing a worsening of the City's
financial position, the City Sesreit and the DCTU agree that they
will meet and discuss the economic impact and, by mutual
agreement, will provide concepts for alternative approaches in
writing and, put forth a good faith effort to arrive at alternatives to
a reduction in the workforce. The parties will work together in an
interest-based problem-solving approach to avoid layoffs, but this
article does not prohibit the City laying off employees as
determined appropriate by the City and in compliance with the
provisions of Article 14 — Layoff/Recall, nor dictate the timing of
such layoffs. The hope of the parties is to find alternatives to layoff
and/or options to lessen the impact on employees to be laid off.
The parties may consider all options, including furloughing
temporarily while retaining health insurance coverage and
continuation of leave accruals at existing levels.
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Schedule “A” Wage Increases

YEAR ONE - Effective July 1, 2025, Schedule “A” wage rates will be revised as follows: Salary rates
for classifications in Schedule “A” for the period July 1, 2025 to June 30, 2026 are to be increased
by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Earners and Clerical Workers (CPI-W) (as_measured by the annual change in the index
between the 2nd Half 2023 and the 2nd Half 2024) for the West Coast Size A, published by the
Bureau of Labor Statistics, U.S. Department of Labor. However, in no event shall the salary
increase be less than one percent (1%) or greater than five percent (5.0%).

YEAR TWO - Effective July 1, 2026, Schedule “A” wage rates will be revised as follows: Salary rates
for classifications in Schedule “A” for the period July 1, 2026 to June 30, 2027 are to be increased
by one hundred percent (100%) of the annual increase in the Consumer Price Index for Urban
Wage Earners and Clerical Workers (CPI-W) (as_ measured by the annual change in the index
between the 2nd Half 2024 and the 2nd Half 2025) for the West Coast Size A, published by the
Bureau of Labor Statistics, U.S. Department of Labor. However, in no event shall the salary
increase be less than one percent (1%) or greater than five percent (5.0%).

YEAR THREE - Effective July 1, 2027, Schedule “A” wage rates will be revised as follows: Salary
rates for classifications in Schedule “A” for the period July 1, 2027 to June 30, 2028 are to be
increased by one hundred percent (100%) of the annual increase in the Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPI-W) (as measured by the annual change in the index
between the 2nd Half 2025 and the 2nd Half 2026) for the West Coast Size A, published by the
Bureau of Labor Statistics, U.S. Department of Labor. However, in no event shall the salary
increase be less than one percent (1%) or greater than five percent (5.0%).




City of Portland Final Offer
DCTU Successor Negotiations
December 31, 2024

Schedule “A” Premiums
Effective on ratification through December 31, 2027 2024

1. Premiums described in paragraphs 2 through 8 shall not be pyramided.

2. The following named classes and work situations will be paid a premium of
four percent (4%) of the employee’s base wage for actual time performing such
work rounded up to the next whole hour:

a. Employees operating a jackhammer.

b. Employees who are assigned to drive a fuel truck in order to perform fueling
operations and to transport fuel.

3. Any employee other than a Painter, Facilities Maintenance Technician,
Facilities Maintenance Technician Apprentice, and Facilities Maintenance
Technician Lead-while working from a temporary scaffolding, portable
ladder, or boom, which is fifteen (15) feet above ground or working from any
suspended device will receive a premium of four percent (4%) of the
employee’s base wage, for a minimum of one (1) hour.

4, Any employee who is required to work over forty-five (45) feet above the
ground on bridges, fixed structures, or other horizontal surface and required
to wear fall protection equipment while working from a temporary
scaffolding, portable ladder or boom shall be paid 1.5 times the employee’s
base rate of pay, for a minimum of one (1) hour. The appropriate pay for
employees working over forty-five (45) feet on overtime is 1.5 times the
employee's base rate plus .5 time the employee's base rate for a total of 2
times the employee's base rate.

5. Any employee who is required to work on a communication tower over
forty-five (45) feet above the ground and wear fall protection equipment
shall be paid 1.5 times the employee’s base rate of pay for a minimum of
four (4) hours.

6. Any employee other than an Inspector, Facilities Maintenance Technician,
Facilities Maintenance Technician Apprentice, and Facilities Maintenance
Technician Lead who is instructed to work underground or in a shored
excavation will receive a premium of four percent (4%) of the employee’s
base wage, for a minimum of four hours.

7. The City will pay a premium of eight percent (8%) of the employee’s base
wage, per hour, for actual time worked, rounded up to the nearest whole
hour, under the following conditions:

a. Employees who are required to be HAZWOPER trained and maintain that
certification and who must wear special personal protective equipment
(must include positive pressure respirators and/or safety suits) and/or Level
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10.

i)

i)

“B” PPE only while:

engaged in work inside a permit required confined space as defined by OSHA;
or

connecting chlorine cylinders or responding to liquid chlorine alarms; or,
performing work in areas designated by the City as having contaminated soils
(i.e. heavy metals). Note: Employees must complete forty (40) hours of
hazardous materials training to perform work in contaminated soils; or

receiving bulk shipments of chemicals; or

performing maintenance and repair on piping and systems that can contain
potentially hazardous chemicals.

Employeesin the Electrician and related classifications, not including Facilities
Maintenance Technician, Facilities Maintenance Technician Apprentice, and
Facilities Maintenance Technician Lead, working on “live” equipment with an
Arc Flash rating of category three (3) or higher as described in the National
Fire Protection Agency (NFPA) 70E Standard.

Vehicle Serviee-empleyees and Equipment Mechanics when assigned
emergency repair work on automotive or construction equipment that has
broken down alongside the road shall be paid a premium of five percent (5%)
of the employee’s base wage for all time so assigned. This premium does not
apply to repair work performed on City-owned or leased property or any off-

road locations. Faispremisr-wil alse-apphrtoVehicleand-Fauinment
Mechanies:

When a Vehicle and Equipment Mechanic is assigned as a Mobile Vehicle
and Equipment Mechanic (MVEM), the City will pay such employee a
premium of three percent (3%) of the employee’s base wage. An employee
assigned as a Vehicle and Equipment Mechanic, Lead cannot be assigned as
a MVEM for the same period of time. Premiums 8, 9, and 10 may not be
stacked.

In the event the City places the responsibility for a crew of two (2) or more
employees upon a member of that crew, to the extent that such member is
held responsible for the work performance of the other members of that
crew, it will pay such employee a premium of five percent (5%) of the
employee’s base wage. This shall not be deemed a requirement that the City
designate a lead in charge of every crew.

An employee assigned lead duties in a workday will receive the lead premium
for a minimum of half a shift or for a full shift if the employee is assigned to
such duties for more than half their shift.

Assignment to lead duties is temporary and employees do not acquire status
or rights to such assignment.
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11. Buildinglnspectoris; Electrical Inspectors and Plumbing Inspectors in
Portland Permitting and Development (PP&D), shall receive a premium of
two percent (2%) added to the employee’s base wage for all hours worked
for each additional one- and two-family inspection certification(s) they
obtain and are released to perform such permitted work inspections. te
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16. Water Treatment and Water Distribution Certification:

a. Employees in the Operating Engineer |l classification are required to have
and maintain certification as both a Water Distribution Level 2 Operator and
Water Treatment Level 1 Operator. Certification pay for Water Distribution
Level 3 Operator shall be three percent (3%) added to the employee’s base
wage for all hours worked. Certification pay for Water Distribution Level 4
Operator shall be four percent (4%) added to the employee’s base wage for
all hours worked. Certification pay for Water Treatment Level 2 Operator
shall be two percent (2%) added to the employee’s base wage for all hours
worked. Certification pay for Water Treatment Level 3 Operator shall be
three percent (3%) added to the employee’s base wage for all hours worked.
Certification pay for Water Treatment Level 4 Operator shall be four percent
(4%) added to the employee’s base wage for all hours worked.

b. Employees in the Operating Engineer Il classification are required to have
and maintain certification as both a Water Dlstr|but|on Level 2 3 Operator
and Water Treatment Level 2 Operator. Eess A

rployee’shbase-ws age-forallheurswerk eck? Certlﬁcatlon pay for Water
Dlstrlbutlon Level 4 Operator shaII be four percent (4%) added to the
employee’s base wage for all hours worked. Certification pay for Water
Treatment Level 3 Operator shall be three percent (3%) added to the
employee’s base wage for all hours worked. Certification pay for Water

L Struck language in 16(b) was eliminated as part of the April 4, 2018 LOA. Additionally, as part of the terms of the
LOA, the current premium pay for Water Distribution L4 certification is currently paid at 3%. This proposal eliminates
the LOA and increases the premium pay.
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17.

18.

19.

Treatment Level 4 Operator shall be four percent (4%) added to the
employee’s base wage for all hours worked.

Employees holding both Water Distribution Operator and Water Treatment
Operator certifications will only be compensated for one certification at a
time with the higher hourly premium being worked.

Employees are responsible for completing the required Continuing Education
Units (CEUs) to maintain their certifications.

Inspectors in the Portland Permitting & Development Bureau-ofDevelopment
Services Residential Inspection program who possess and are regularly

assigned to work that requires manufactured home certification shall be paid
$15.00 per trip per unit when it includes a mobile home inspection.

Netenallnstiute-for Automotive Service Excellence (MHASE) Certification:

Employees in the Classification of Auto Body Restorer who possess a valid
Master Collision Repair/Refinishing Technician Certification, issued by the
MASE, shall receive $36.92 per FLSA workweek.

Employees in the Classification of Vehicle and Equipment Mechanic or the
Premium Assignment of Vehicle and Equipment Mechanic, Lead and who are
assigned to work on fire apparatus, who possess a valid Master
Medium/Heavy Duty Truck Technician Certification issued by the M4ASE and
possess a valid Emergency Vehicle Test F-1 through F-2 certification shall
receive $36-92 541.91 per FLSA workweek; those who possess a valid F-3
through F-4 certification shall receive $48-46 $58.80 per FLSA workweek;
those who possess a valid F-5 through F-6 certificate shall receive $68-:688
$67.10 per FLSA workweek. All EVT certifications must be issued by the EVT
Certification Commission, Inc.

Employees in the Classification of Vehicle and Equipment Mechanic or the
Premium Assignment of Vehicle and Equipment Mechanic, Lead and who
possess a valid Master Heavy Duty Truck Technician Certificate or who
possess a valid Master Automobile Technician Certificate, issued by the
MASE, shall receive $36:92 541.91 per FLSA workweek.

The City shaH will pay for the cost of certification if the employee can prove
they passed the certification test. If the employee does not pass the
certification test, the employee is responsible for the cost of the test.

The City sha# will pay employees in the Senior Electrical Inspector and Senior
Plumbing Inspector classifications who are assigned the duties of the Chief
Electrical Inspector or Chief Plumbing Inspector a premium of $05-perhous
five percent (5%) above base wage for all hours worked as Chief. The City
shall assign a Chief Plumbing Inspector and a Chief Electrical Inspector any
time the bureau is providing plumbing inspection or electrical inspection
services.
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20. Employees who work for the Portland Permitting & Development Bareau-of
BevelopmentServees in the classifications of BuHdingtaspestesHs Electrical
Inspector, Plumbing Inspector, and Combination Inspector shall receive a
certification premium of two percent (2%) added to the base wage for all
hours worked, rounded up to the next fifteen (15) minute increment, when
they successfully complete at least two of the following specializations; the

Specialized Solar Photo-Voltaic (SSPVI), Specialized Plumbing Inspector (SPI),
Specialized Electrical Inspector (SEl), and Specialized Systems/Final Inspector
(SFI) certifications and perform inspection duties related to these
certifications. This premium is not to exceed two percent (2%).

25. All employees covered under this Agreement shall be eligible to participate
in the City’s language pay program. Employeesswhosejob-classificationsare




City of Portland Final Offer
DCTU Successor Negotiations
December 31, 2024

26.

27.

Effective upon ratification and upon completion of their tenth consecutive

year of service as a regular employee of the City, employees will receive
longevity pay of two percent (2%). Longevity pay shall be calculated on the
basis of the employee’s regular hourly rate, not including premium pay.

A premium of 3% shall be applied to the base wage of all hours worked for a
limited number of eligible employees in the classifications below who
maintain their Commercial Drivers’ License (CDL) and perform the duties of a
commercial driver for the City as needed. The Bureau shall have sole
discretion to establish the total number of employees in these classifications
who are eligible for the Premium.

The Premium applies to the following DCTU represented classifications only:

General Mechanic

Operating Engineer

Electrician

Instrument Technician
Electrician/Instrument Technician
Instrument Technician Apprentice

Employees must maintain a Commercial Driver License (CDL), with all the
required endorsements, as determined by the Bureau, to be considered for
the Premium. Employees must also actively participate in the City’s CDL drug
testing program to utilize their CDL for city work assignments.

*Senior Inspectors are eligible for the following premiums for which they are
qualified: 2, 3,4, 7,510, 11, 32-36; 17, 455 20, 245 25, and 26.
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Hiring Entry Wage Exceptions

1. The employer shall have the ability to h|re new employees at up to step three
(3) for the foIIowmg classifications: Bute Hehi 5

= Agln s Electrlcal Inspector Sen|or EIectrlcaI Inspector
Comblnat|on Inspector Heusingls = =¥ Plumblng
Inspector, and Senlor Plumblng Inspector, S =

Employees hired at up to step three (3) may go to the top step after the
successful completion of their probationary periods.




Current Wages as of 7/1/2024 City Proposed**
Job Number | Classification Name EN 6M Y1 Y2 Y3 EN 6M Y1 Y2 Y3
30000130 | Vehicle & Equipment Mechanic, Trainee $26.00 $29.20 $33.07 $36.84
30003300 | Electronics Technician, Assistant 29.04 31.59 29.58 37.96
30003377 | Facilities Worker 31.59 32.76 33.97
30000152 | Operating Engineer | 33.18 34.74 36.47
30000127 | General Mechanic 33.65 38.28 40.69 41.94
30000235 | Electronics Technician I: Traffic Signal 34.48 39.23 41.85 37.93 39.85 41.85
30003500 | Facilities Maintenance Specialist 35.00 37.79 38.93
30000128 | General Mechanic Lead 35.32 40.18 42.71 43.98
30000112 | Painter 37.10 40.27 41.47
30000125 | Auto Body Restorer 37.43 40.69 41.94
30000131 | Vehicle & Equipment Mechanic 37.43 40.69 41.94
30000153 | Operating Engineer Il 37.70 39.82 42.05 44.40 46.90
30000234 | Electronics Technician I: Communications 37.93 39.85 41.85
30000113 | Painter, Lead 38.89 42.27 43.56
30000132 | Vehicle & Equipment Mechanic, Lead 39.28 42.71 43.98
30000238 | Communications Switch Technician 40.35 45.90 48.93
30000237 | Electronics Technician IlI: Traffic Signal 40.35 45.90 48.93 44.38 46.60 48.93
30000071 | Facilities Maintenance Technician 40.50 43.73 45.06 41.69 45.02 46.39
30000072 | Facilities Maintenance Technician, Lead 40.83 45.74 47.13 42.03 47.07 48.52
30000154 | Operating Engineer IlI 40.83 42.87 45.01 47.26 49.61
30001159 | Plumber 42.34 46.04 47.40 44.46 48.34 49.77
30000167 | Sign Inspector 42.53 44.68 46.86 49.25
30000236 | Electronics Technician ll: Communications 44.38 46.60 48.93
30000168 | Electrical Inspector 46.56 48.91 51.27 53.87 47.52
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City Proposed Schedule A Wage Adjustments




30000164 | Plumbing Inspector 46.56 48.91 51.27 53.87 47.52

30000116 | Electrician 47.00 50.77 47.00 52.35
30000239 | Instrument Technician 47.00 50.77 47.00 52.35
30002610 | Electronics Technician Ill: Communications 47.49 50.47 52.37

30000166 | Signals and Street Lighting Inspector 47.52 49.91 52.38 55.00

30000121 | Electrician/Instrument Technician 48.54 52.40 54.03
30000117 | Electrician, Lead 49.38 53.28 49.38 54.97
30000118 | Electrician, Sr 49.38 53.28

30000240 | Instrument Technician, Lead 49.38 53.28 49.38 54.97
30000170 | Combination Inspector 49.68 52.19 54.73 57.54

30001458 | Electrician/Instrument Technician, Lead 50.96 55.01 56.73
30000119 | Electrician, Supervising 51.83 55.96

30000169 | Electrical Inspector, Sr 52.28 54.90 57.67 60.49

30000165 | Plumbing Inspector, Sr 52.28 54.90 57.67 60.49

** all proposed rates are subject to final verification and any rounding as determined by BHR Class/Comp

Electrician/Instrument Tech, Facilities Maintenance Tech

Apprentice Apprentice Instrument Technician, Apprentice
Apprentice Rates Current City Proposal** Current City Proposal** Current City Proposal**
Entry to 5 Months 31.44 32.42 27.04 27.83 40.61 41.88
6 Months to 11 Months 34.06 35.12 29.29 30.15 43.15 44.50
12 Months to 17 Months 36.68 37.82 31.54 32.47 45.69 47.12
18 Months to 23 Months 39.30 40.52 33.80 34.79 48.23 49.73
24 Months to 29 Months 41.92 43.22 36.05 37.11
30 Months to 35 Months 44.54 45.93 38.30 39.43
36 Months to 41 Months 47.16 48.63 40.55 41.75
42 Months to 47 Months 52.40 54.03 42.81 44.07

** all proposed rates are subject to final verification and any rounding as determined by BHR Class/Comp
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All LOAs/MOUs noted below will continue as written or modified and be included in the back of the Full
Collective Bargaining Agreement.

page in current DCTU CBA | Date Bureaus/Topic

128 8/9/2021 VEBA Placeholder

129 3/14/1989 Letters of Understanding/Agreement — All Bureaus
Temporary Upgrades and Appointments

143 4/30/2014 Environmental Services (Wastewater Mechanics, Painters,
Machinists, AEO IlI’s, E&I Workgroup, Stores Personnel)

157 4/19/2008 Parks and Recreation (Single work unit for filling vacancies)

178 4/30/2014 Technology Services (Background Check)

184 8/30/2011 Transportation (Standby Signal Electricians)

213 1/18/2013 Water (Operating Engineer Shifts — WCC or Groundwater
Pump Stations)

N/A 2016 GPS Data LOA

N/A 11/2023 Fleet (Leaf Season)

All LOAs/MOUs noted below will be removed from the Full Collective Bargaining Agreement.

page in current DCTU CBA | Date Bureaus/Topic

126 2022 Market Adjustment Review LOA

131 4/30/2014 Career Development Program

133 11/2017 Labor Management Workgroup — Working out of
Classification

135 2/1/2007 Auditor (AFSCME)

137 3/17/2015 BOEC (AFSCME)

140 8/19/2022 BOEC (AFSCME)

141 9/19/1990 Environmental Services (Standby)

146 12/20/2021 Environmental Services/Water
CDL Premium

147 11/3/2010 Facilities (Standby)

149 3/22/2007 Facilities (Alternative Shifts)

151 4/30/2014 Facilities (Background Checks)

153 12/8/2021 Facilities (Seniority for Apprentices)

154 12/20/2021 Facilities (On Call Mechanics)

155 4/30/2014 Neighborhood Involvement (AFSCME)

158 3/27/2014 Police (AFSCME)

159 8/13/1990 Police (AFSCME)

160 4/10/1985 Police (AFSCME)

161 8/4/1992 Police (AFSCME)

163 10/5/1995 Police (AFSCME)

165 10/22/2001 Police (AFSCME)

169 3/11/2010 Police (AFSCME)
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171 6/6/2005 Revenue (AFSCME)

173 7/25/2005 Revenue (AFSCME)

175 4/30/2014 Revenue (AFSCME)

177 8/16/2022 Technology Services (Standby)

180 4/30/2014 Technology Services (Alternative Shifts)

181 10/3/1996 Transportation (AFSCME)

182 10/10/2008 | Transportation (AFSCME)

186 5/15/2012 Transportation (AFSCME)

188 7/24/2012 Transportation (AFSCME)

189 7/24/2012 Transportation (AFSCME)

191 7/24/2012 Transportation (AFSCME)

192 1/6/2013 Transportation (AFSCME)

193 4/30/2014 Transportation (AFSCME)

195 7/1/1980 Water (AFSCME)

196 2/18/1986 | Water (AFSCME)

197 3/18/1988 | Water (AFSCME)

198 4/12/1988 | Water (AFSCME)

199 2/21/2003 | Water (AFSCME)

200 6/29/2005 | Water (AFSCME)

202 8/25/2005 | Water (AFSCME)

203 12/14/2007 | Water (AFSCME)

204 10/10/2011 | Water (AFSCME)

206 1/2/2013 Water (AFSCME)

218 4/30/2014 | Water (AFSCME)

220 12/20/2021 Environmental Services/Water
CDL Premium










TA'd on 10.17.24 and
included in TA
bookmarks

August 19, 2021
Placeholder VEBA

The City agrees to create a Labor Management workgroup to explore
a Voluntary Employee Beneficiary Association (VEBA) for employees
covered by the DCTU.

The City shall allow DCTU members to participate in a Plan(s) which
is defined to include a Voluntary Employee Beneficiary Association
(VEBA), a Section 457 plan or any other form of non-qualified
deferred compensation program.

The Union will be responsible for the administration and
management of the VEBA.

The City shall withhold X amount of each individual DCTU member's
gross wages per pay period. This amount shall be contributed on the
member's behalf to the VEBA each pay period or monthly, the
interval to be determined by the City. The withholding shall be made
on a pre-tax basis.

Participation is mandatory for all bargaining unit members.



LETTERS OF UNDERSTANDING/AGREEMENT — ALL BUREAUS
March 14, 1989

LETTER OF UNDERSTANDING
District Council of Trade Unions and the City of Portland

I PARTIES The parties to this Letter of Agreement are the City
of Portland (hereinafter the City), and the District Council of
Trade Unions (hereinafter the DCTU).

Il PURPOSE This letter is to set forth the parties' intent as to
the application of the provisions of the Labor Agreement,
specifically:

Article 1. Recognition Article 3. Dues Check-off
Article 11. Working Out of Classification
Article 12 Seniority

M. AGREEMENT
1. The parties agree that the following definitions shall apply:

Temporary Upgrade -- Employees temporarily assigned to
higher classifications; in some easescases, non-represented
elassificationsclassifications.

Temporarily Appointed -- Employees appointed to non-

represented classifications by-written-Persennel-Action

2. Employees who are temporarily upgraded shall receive
compensation in accordance with the Labor Agreement and
shall still retain status as a represented employee under the
collective bargainingagreement.

3. Employees who are temporarily appointed shall be notified in
writing that pursuant to Article 11.2:3.4.3(a)-2-that the
provisions of the Labor Agreement (with the exception of
Article 13.5) shall not apply tothem.

4, Employees upon completion of the ninety (90) day period
specifically mentioned in Article 13.5 shall no



longer be required to pay Union dues and/or Fair Share.

After the 90-day period, the DCTU shall not be required to
represent employees temporarily appointed to non-
represented positions.

Employees who are temporarily appointed shall be given by
the City a copy of this Letter of Agreement upon appointment
and be required to sign a form acknowledging receipt of this
Letter. A copy of that signed acknowledgment and PAN shall
be sent to the affected DCTU Union.
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October 3, 1996/April 30, 2014

Environmental Services

LETTER OF UNDERSTANDING
District Council of Trade Unions (DCTU), and the City of Portland

1.

ok wNE

The Letter of Understanding dated August 7, 1972 dealing
with 8 hour and 15 minute shifts in the Treatment Branch of
the Bureau of Environmental Services is eliminated and is
replaced by the following provisions.

Six new work units for bidding purposes are created in
Operations:

Liquids

Solids

Special Operations (SOG)

Tryon Creek

“B” Shift

“C” Shift

There will be an “open” bid no more than once per year in
Operations where employees may select assignment to any
of the six work units on the basis of their classification
seniority (i.e. not limited by the “Rule of Two” provisions in
Article 12.2). When transitioning from one shift to another
following a bid, employees may not always be scheduled for
five (5) consecutive days or two (2) consecutive days off in
order to begin their new shift configuration. The City will pay
overtime in these situations only when required under the
Fair Labor Standards Act (FLSA). The bureau will coordinate
the annual open bid with the annual vacation selection
bidding.

Bids for assignment vacancies throughout the year from one
work unit to another are subject to Article 12.2 allowing the
City to pick from the two senior qualified employees 25% of
the time. The exception to this is for bids to or from “B” or
“C” shift. Bids to or from “B” or “C” shift will be by most
senior qualified employee at all times.

Employees will be allowed adequate time to cleanup on city
time. “Adequate time” is related to the need to clean
contamination off the employee's person and is determined
by the activities performed by the employees during their
shift. “Adequate time” shall not normally exceed 15 minutes,
and in the case of employees who are not showering, is

18



limited to the time necessary to wash their hands and change
out of their uniforms. Specific guideline regarding “adequate
time” will be determined through discussions between
managers and their work team members.

Overtime will be offered in two categories.

Employees who work “Short Notice” overtime (notice of less
than 88 hours) will have the option of pay at the applicable
overtime rate or taking compensatory time computed at the
applicable overtime rate for the overtime hours worked as
provided for under Article 9.2.3 and 9.2.4 if applicable.

Employees who work “Advance Notice” overtime (notice of 88
hours or more) will be paid, at the City's discretion, at the
applicable overtime rate or with compensatory time
computed at the applicable overtime rate for the overtime
hours worked, or as provided for under Article9.2.4.

Overtime worked while on “Stand-by” is required overtime
and is paid at the employee's option as described in 8a.

Management and plant employees, with union participation,
will continue to collaborate on alternatives to address
assignment of workissues.

Classification specific changes:

Waste Water Operators Il and Operations Specialists.
Employees in these classifications are subject to the following
work changes:

- Scheduled for 8 hours and 15 minutes each day.

- Employees will dress on their own time.

- Lunches will continue “status quo” as follows:

- Personnel must obtain permission from their supervisor
or lead worker before leaving their work station or the
work site forlunch.

- In certain areas of the plant (e.g. the Screen House),
employee lunches may on rare occasions be interrupted
(e.g. responding to septage hauler). Those employees
must coordinate with their supervisor or lead worker to
make up the remainder of their lunch period.

- The lunch period is 30 minutes.

- Employees who leave the plant premises for lunch must
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change out of their uniforms before leaving the plant
and change back into their uniform upon their return, all
within the 30 minute lunch period.

Waste Water Mechanics, Painters, Machinists, AEO lllI’s, E &
| Work Group, Stores Personnel. Employees in these
classifications and work groups are subject to the following
work changes:

- Scheduled for 8 hours and 30 minutes each day.

- 30 minute unpaid lunch on employee time.

- Employees who are required to wear uniforms will be
allowed up to 5 minutes per day at the beginning of the
shift to change into their uniform on City time.

The City agrees that it will provide eight (8) hours of training

per year to employees in the E & | work group to address the
mandatory training required to maintain an electrical license.
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LETTERS OF AGREEMENT — PARKS AND RECREATION
April 19, 2008
LETTER OF AGREEMENT

The parties to this Agreement are Portland Parks & Recreation (PP&R) and
District Council of Trade Unions (DCTU) members AFSCME Local 189. IBEW
Local 48 and Painters District Council 5.

BACKGROUND

Article 12.2.3 of the Labor Agreement between the City of Portland and
the District Council of Trade Unions states:

A bureau and the appropriate union my mutually agree to
implement an alternative method of filling vacancies
identified in 12.2.1 and 12.2.2. The agreement can cover a
work unit(s), a classification(s), or an entire bureau. Any such
agreement will be made in writing and will be copied to the
DCTU and the Human Resources Director prior to
implementation.

As a result of discussions during the PP&R Labor Management Committee
meetings, the parties agree to the following:

AGREEMENT

1. The parties agree that for the purpose of filling vacancies in
classifications represented by the Union under Articles 12.2.1
and 12.2.2, PP&R will be a single work unit. The work
“division” as used in these two Articles willbe defined as
“bureau.”

2.

3———If PP&R determines the need to reorganize work and
assignments, it will provide written notice to the DCTU a
minimum of thirty (30) days in advance of implementation in
order to discuss the application of Article 12.
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April 30, 2014 Technology Services
LETTER OF AGREEMENT

The parties to this Letter of Agreement are the City of
Portland (City) on behalf of the Bureau of Technology
Services (Bureau) and IBEW Local 48 and AFSCME Local 189
(Unions).

1. The City can require employees to pass a criminal history
check and/or background investigation based on business
necessity. An employee who is required to undergo a criminal
history check and/or background investigation will be
informed of the reason it is required.

2. Employees who fail to pass a criminal history check and/or
background investigation shall be laid off in accordance with
the provisions of Article 14. Management reserves the sole
right to assign job duties and to determine if an employee is
qualified to perform the job duties.

3. If employees are laid off under the provisions of this
Agreement and have no bumping options available under
Article 14, they may request the following assistance from
their Bureau’s Human Resources Business Partner within
seven (7) calendar days of receipt of notice that there is no
position available to which the employee is qualified to bump
and that they will be subjected to layoff.

4, The Bureau of Human Resources (BHR) will provide the
following assistance to place the employee in any vacancy for
which the employee is qualified:

a. Assess the employee’s qualifications.

b. Review the employee’s résumé and provide feedback. Assist
the employee to revise their résumé, if requested.

C. Provide the employee with information on the recruitment
process.

d. Inform the employee of appropriate vacancies.

e. Allow the employee to participate in limited recruitments.
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Provide the name and qualifications of the employee to hiring
managers for consideration when filling vacancies.

Hiring bureaus will be required to interview qualified
candidates and give them priority consideration when filling
vacancies.

BHR assistance, if requested in a timely manner, will be
provided until the employee is recalled under the provisions
of Article 14 or for a period of six (6) months from the date of
the final notice of layoff, whichever occurs first.

If the employee obtains a permanent position with the
assistance described above, their name will be removed from

the recall list for recall to their former classification.

BHR assistance does not guarantee that the employee will be
placed in a vacant City position.

54



55



56






58



August 30, 2011 Transportation

LETTER OF AGREEMENT
Stand-by in Maintenance for Signal Electricians

Recitals

Agreement

The parties to this Letter of Agreement are the Portland
Bureau of Transportation (Bureau), the City of Portland (City)
and IBEW, Local 48 (Union).

The City and the Union are parties to a Collective Bargaining
Agreement (CBA), the term of which is July 1, 2010 to June
30,2013.

On November 24, 1969, the Bureau, City, and Union entered
into an Agreement concerning the compensation for Signal
Electricians onStand-by.

Over time, the implementation of the Agreement included a
practice that was not specifically addressed within the body
of the Agreement.

This practice included the creation of a compensatory time
bank called Electrical Compensatory Time, in which
employees could accrue up to 40 hours. These hours were
separate and independent of compensatory time as provided
in the CBA in Article 9.

The purpose of this Agreement is to memorialize the practice
as it has been occurring.

For the purpose of this Agreement, stand-by shall be defined
as a requirement that an employee remain available and fit
for duty during non-working time, with City communications
device(s) and/or at a phone number left with the bureau.

The City will create a compensatory quota bank for the
affected employees, which shall be called Electrical
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10.

Compensatory Time (ECT). This accrualwill apply only to
those hours accrued on Sundays.

The ECT quota bank shall have a maximum of 40 accrued
hours at any one time. If an employee surpasses that accrual,
any hours in excess of 40 shall be paid out in cash.

Electrical Compensatory Time off must be arranged by mutual
agreement between the employee and her/his supervisor and
will not be unreasonably denied.

When employees work Monday through Friday 8:00 a.m. to
4:30 p.m., they will receive a % hour for lunch and paid onthe
regular pay schedule.

When employees are on stand-by on Sundays between the
hours of 8:00 a.m. and 4:30 p.m., they will receive 8 hours of
compensatory time, which will be coded as Electrical
Compensatory Time and allocated to that quotabank.

When an employee is on stand-by between the hours of 4:30
p.m. and 8:00 a.m., 7 days per week, including Saturdays from
8:00 a.m. to 4:30 p.m., the employee will be paid 20 hours at
the straight time rate.

When employees are on stand-by on designated holidays
between the hours of 8:00 a.m. and 4:30 p.m., they will
receive 8 hours of compensatory time, which will be coded as
deferred holiday and allocated to that quota bank.

While on stand-by, an employee who responds to emergency
calls between the hours of 4:30 p.m. and 8:00 a.m., 7 days
per week, including designated holidays, will be paid two
times their base rate of pay for the first hour of each call. For
each call exceeding one (1) hour in duration, time and one-
half the base rate will paid for hours worked beyond the first
hour.

This Agreement supersedes and nullifies the November 24,

1969 Agreement. This Agreement will be effective upon
ratification by City Council.
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Sun. | Mon. | Tues. [ Wed. [ Thurs. | Ffi. Sat.

10.00 10.00 10.00 10.00

Lusted Hil 06:00-16:00 | 06:00-16:00 | 06:00-16:00 | 06:00-16:0

MR 1 10.00 9.00 9.00 .00
\OQS-17:45 07:45-16:45 | 07:45-16:45 | 13745-01:45

10.00

10.00 10.00 10.00
MRZ 1 06:00-16:00

06:00-16:00 | 06:00-16:00 | 06:00-16:00

Day (1) 12,25 12,25 12,25 12,25
i (2) 07:45-20:00 | 0%:45-20:00 07:45-20:00 | 07:45-20:00
Night (1) 12.25 12:25 12.25 12.25
Night (2) 19:45-08:00 | 19:45-08:00 19:45-08:00 | 19:45-08:00

10.00 10.00 10.00 10.00
MO 1 06:30-16:30 | 06:30-16:30 | 06:30-16:30 | 09:45-19:45
10.00 10.00 10.00 10.00
MO 2 07:00-17:00 | 07:00-17:00 \%17:00 07:00-17:00
9,60 9,00 9.00 9.00\00\
Lead 06;00-15:00 | 06:00-15:00 | 06:00-15:00 | 06:00-15:
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Sun. | Mon. [ Tues. | Wed, | Thurs, [ Fri. Sat,
Pay Period
End
. 000 | 1000 | 100 | 100
Lusted Nezoo 06:00-16:00 | 06:00-16:00 | 06:00:16:00
" 0o N 9 | w0 /1w
07:45-17:45 \07@6:45 07:45}% 13450145
| 0o 000 | 1000 | 100
06:00-16:00 06:00-16:00 | 06:00-16:00 | 06:00-16:00
() | 25 25 1 650
i(z) 07:45-20:00 07:4520:00 | 07:45-14:15
Ngt(1) | 1225 B~ 650
Nght(2) | 19:45-08:00 19:45-0800 |01:30-0800
000 | 1000 0
W01 06:30-16:30 | 06:30-16:30 | 09:45°19:45
000 | 1000 | 1000 | 000
10?2 07:00-17:00 | 07:00-17:00 | 07:00-17:00 | 07:00:47:00
W | sm | %m0 | 90 [ 8
ad 06:00-15:00 | 06:00-15:00 | 06:00-15:00 | 06:00-15:00 | 06:00-14:00
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Sn. | Mon, | Tues. [ Wed | Thus. | Fi. [ Sat.
Pay Period
End
. 1000 | 1000 1000 | 1000
Lusted Hil 06:00116:00 | 06:00-16:00 | 06:00-16:00 06:00-16/:00/
R 10,00 9,00 9,00 /@0
07:4517:45 | 075-16:45 | 07:45-16:45 1/13:45-01:45
. 10,00 10,00 10,00 10,00
06:00-16:00 06:00-16:00 | 06:00-16:00 | 06:00-16:00
Day(1) | 125 650
(2) [ 07:45-20:00 07:45-14:15

122 6.50
19:45-08:00, 01:30-08:00

Night (1) 12.25
Night (2) | 19:45-08:00

—_—
=
P
(=1

10.00 10.00 10.00
06:30-16:30 | 06:30-16:30

o
b=—1
L
o

MO1 06:30-

10.00 10.00 10.00 10.00
MO 2 07:00-17:00 | 07:00-17:00 | 07:00-17:00 | 07:Q0-17:00

9.00 9.00 9.00 9.00 8.00
Lead 06:00-15:00 | 06:00-15:00 | 06:00-15:00 | 06:00-15:00 | 06:00-14:00
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January 18, 2013 Water
LETTER OF AGREEMENT

The parties to this Letter of Agreement are the City of Portland (City) on
behalf of the Water Bureau (Bureau) and Operating Engineers Local 701
(Union) on behalf of the employees in the Operating Engineer classification
working at the Water Control Center (WCC) or Groundwater Pump Station
during groundwater operations.

BACKGROUND

1. The City and the District Council of Trade Unions (DCTU) are
parties to a collective bargaining agreement (DCTU contract)
for the period July 1, 2010 through June 30, 2013. The Union
is an affiliated union of the DCTU.

2. The City and Union wish to create an alternative work
schedule for Operating Engineers working at the WCC or
Groundwater Pump Station during groundwater operations
that provides 24/7 coverage, offers flexibility, is cost efficient,
and increases employee satisfaction.

3. The parties agree as follows:

AGREEMENT
1. The Operating Engineers working at the WCC will work
schedules in positions delineated as follows:

Day 1 Shift
Day 2 Shift
Night 1 Shift
Night 2 Shift
Relief 1 Shift
Relief 2 Shift

N R WN

9. The Operating Engineers working at the WCC will work the
following shifts:

a. The Operating Engineers on Day 1 Shift and Night 1 Shift will
work a bi-weekly schedule consisting of three (3) days off,
three (3) twelve (12) hour work days, four (4) days off, three
(3) twelve (12) hour work days, and one (1) eight (8) hour
work day.

b. The Operating Engineers on Day 2 Shift and Night 2 Shift will
work a bi-weekly schedule consisting of three (3) twelve (12)
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14.

10.

11.

12.

13.

hour work days, three (3) days off, one (1) eight (8) hour work
day, three (3) twelve (12) hour work days, and four (4) days
off.

The Operating Engineers working Relief 1 Shift will work a bi-
weekly schedule consisting of one (1) nine (9) hour work day,
one (1) eight (8) hour work day, two (2) days off, four (4) nine
(9) hour work days, three (3) days off, and three (3) nine (9)
hour work days.

The Operating Engineers working Relief 2 Shift will work a bi-
weekly schedule consisting of one (1) nine (9) hour work day,
three (3) days off, four (4) nine (9) hour work days, one (1)
eight (8) hour work day, two (2) days off, and three (3) nine
(9) hour workdays.

Days and hours worked for each 80-hour pay period are set
out in the attached shift schedule. The standard day shift
hours set out in Article 7.1 and the shift starting times set out
in Article 8.1 of the DCTU contract do not apply and are
expressly waived. Technology solutions such as electronic log
entries will be employed to provide for transfer of
information across shift changes.

Operating Engineers working Day 1 Shift and Day 2 Shift will
receive Second/Swing differential pay as set forth in Article
8.2 of the DCTU contract for all hours worked from 2:00 p.m.
to 6:00 p.m. during their regularly scheduled shift.

Operating Engineers working Night 1 Shift and Night 2 Shift
will receive Third/Graveyard differential pay as set forth in
Article 8.2 of the DCTU contract for all hours worked during
their regularly scheduled shift.

Operating Engineers working Relief 1 Shift and Relief 2 Shift
will receive Relief differential pay as set forth in Article 8.2 of
the DCTU contract for the workweek that includes the nine (9)
hour work day with a start time of 13:30.

There will be no Relief 1 Shift or Relief 2 Shift assigned to
provide coverage when holidays are observed on
Wednesdays. The pair of Operating Engineers assigned to
work those Wednesdays (Day 1 Shift and Night 1 Shift, or Day
2 Shift and Night 2 Shift) will be assigned to cover the entire
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15.

16.

17.

18.

19.

holiday including the relief shift time slot. These Operating
Engineers will receive eight (8) hours of holiday pay, which
reflects their regularly assigned hours on Wednesdays. In
addition to holiday pay, the Operating Engineers working
those Wednesday holidays shall be paid at the premium rate
of time and one-half for any hours worked on those days.

There will be no Relief 1 Shift or Relief 2 Shift assigned when
the Operating Engineers on Day 1 Shift and Night 1 Shift, or
Day 2 Shift and Night 2 Shift are assigned to report to the
Groundwater Pump Station during groundwater operations.
The pair of Operating Engineers assigned to work (Day 1 Shift
and Night 1 Shift, or Day 2 Shift and Night 2 Shift) will be
assigned to cover the entire relief shift time slot on
Wednesdays. These Operating Engineers will receive eight (8)
hours of regular pay, which reflects their regularly assigned
hours on Wednesdays and shall be paid at the overtime rate
for any hours worked outside of or in excess of those
regularly assigned hours in accordance with Article 9.1.

All Operator Engineers working 12 hour shifts (Day 1 Shift,
Night 1 Shift, Day 2 Shift, and Night 2 Shift) will have two (2)
paid twenty (20) minute lunch periods during their assigned
shift and three paid fifteen (15) minute rest periods, one (1)
rest period for each segment of four (4) hours or major part
thereof worked.

All Operating Engineers working the 9 hour Relief 1 Shift or
Relief 2 Shift on Wednesdays will have one (1) paid twenty
(20) minute lunch period during their assigned shift and two
paid fifteen (15) minute rest periods, one (1) rest period for
each segment of four (4) hours or major part thereof worked.

All Operating Engineers working shifts at the WCC, or shifts at
the Groundwater Pump Station during groundwater
operations are expected to respond to plant and control
system alarms, phone calls, and any other operational needs
that may arise during their lunch or rest periods.

All Operating Engineers working shifts at the WCC, or shifts at
the Groundwater Pump Station during groundwater
operations are ineligible for unpaid absences during the
regular work day for personal reasons. Article 8.3 of the DCTU
contract does not apply and is expressly waived.
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20.

21.

22.

In the event the starting or quitting time of any existing
schedule is changed, the Union will be advised. Notice of
change in shift starting times or days off will be given prior to
the end of the employee’s workweek before the workweek in
which the change becomes effective and such change will be
effective for not less than one week, in accordance with the
requirements of the DCTU contract. In the event any
employee’s workdays are changed so that the employee does
not have two consecutive days off between schedules, the
first day of the changed weekly schedule shall be paid for at
time and one-half, in accordance with the DCTU contract.

The City and the Union agree that either party may terminate
a schedule created under this Agreement at any time for any
reason upon thirty (30) days written notice to the other party.
The employee(s) will then revert to a shift schedule
established by the Bureau under Article 7.1.

This Agreement will be effective upon approval by Ordinance
by the Portland City Council.
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Sun. Mon. Tues, Wed. | Thurs. Fii. Sat.
Pay Period Start
Day 1200 1200 1200 8
180 | OGOMB00 | O0GOMMB0 | 0GO01600 | 0001400
Nt 1200 1200 120 B0
180 | 1800600 | 18000600 | 18000600 | 22000600
. 900 90 90 900 800
Relef OFF | ogastets | 06451615 | 06454615 | 06451615 | ogaststs | OFF
. 90 90 90 90
Reef2 OFF | ogaststs | 06451615 | 1330220 | o65t615 | OFF OFF
Sun. Mon. | Tues. Wed. | Thurs. Fri Sat.
Pay Day
Day 1200 1200 1
180 | 0GOMB00 | 0604800 | 0G00-1600
Nt 1200 1200 1200
180 | 1800600 | 18000600 | 1800600
. 90 90 900 900
Relef OFF | 065615 | 06459615 | 1330230 | o65tt5 | OFF OFF
. 90 90 90 90 300
Relef2 OFF | 065615 | 06451615 | 06451615 | 06451615 | ogastses | OFF
Sun, Mon. | Tues. Wed. T Thurs. Fii. Sat.
Pay Period End
Day 1200 1200 1200 8
141 06:00-1800 | 06001800 | 06:00-1800 | 06:00-14:00
Nt 120 1200 1200 B0
180 | 1B0M0600 | 18000600 | 18000600 | 22000600
. 90 90 90 900 300
Relef OFF | 065615 | 06454615 | 06454615 | 06459615 | ogastses | OFF
. 900 50 500 90
Relef2 OFF | ogastets | 06d5t615 | 1330220 | o6dstens | OFF OFF
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Letter of Agreement

The parties to this Letter of Agreement are the City of Portland (hereinafter the City) and the
District Council of Trade Unions (hereinafter the DCTU).

Background

In order to ascertain the location of City vehicles and equipment, the City has installed Global
Positioning Systems (GPS). GPS also has the capacity to record vehicle speed, idling time, hard
breaking of a vehicle. GPS can send alerts if a vehicle passes a certain location, exceeds a certain
speed, or engages in hard braking.

Agreement

1. The City will not use GPS data to discipline an employeé for otherwise allowable activity
during breaks and lunches.

2. The City may use GPS data for the purposes of discipline if there is a documented
complaint, if an employee has a performance deficiency, if an employee has been counseled or
disciplined for inappropriate use of City time, City resources or performance deficiencies, or if
the City discovers an irregularity during a review conducted for reasons other than investigating
for potential misconduct or performance deficiencies.

3. The City will notify its employees and the appropriate union when a bureau issues
electronic devices, e.g., cell phones, computer tablets, hand held devices used by the Portland
Bureau of Transportation Parking Enforcement Division, capable of determining the location of
the device. Data from such a device may be used as outlined in #2 above.

4, The City and the DCTU have bargained to completion regarding the impact of installing
GPS devices on City vehicles and this Agreement represents the entire agreement of the parties
on that subject.

5. This agreement is in full effect for the life of the existing DCTU contract and will remain
in full effect unless either opened by either party during negotiations for a successor contract.

For the DCTU: .
K}ZA#I ' 9/2/}
RobAWhedfon, President dat

For the City:

pal

a3 . .
Anna Kanwit, Director
Bureau of Human Resources




Approved as to Form:

G /1 = ‘ G [2 [yt
Lory (I\{rju@ Deputy City Attorney ate
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MEMORANDUM OF UNDERSTANDING
The Parties to this Memorandum of Understanding are the City of Portland (City), on behalf of
the Office of Management and Finance — Fleet Services (Bureau), and the International

Association of Machinists and Aerospace Workers, District Lodge W24 (Union).

BACKGROUND

1. The City and the Union are parties to a collective bargaining agreement effective
January 1, 2021 to December 31, 2024.

2. For six (6) weeks every year, the Bureau supports the vehicle and equipment used by
the Portland Bureau of Transportation for the Leaf Season Clean Up within the City of
Portland.

3. Leaf Season support requires a minimum of two (2) Vehicle & Equipment Mechanics on
duty each day of the weekends (Saturday and Sunday).

4. The Bureau hires the supporting mechanics on an overtime basis for each shift of Leaf
Season.

UNDERSTANDING

1. The City desires three (3) Vehicle and Equipment Mechanics on duty each Saturday and
each Sunday for the duration of the Leaf Season.

2. One of the three (3) Vehicle and Equipment Mechanics will be assigned by CityFleet
Management as a “Lead” as defined in the DCTU CBA under #9 of the Schedule “A”
Premiums Article.

3. Management agrees to post overtime availability at least two weeks in advance of the
first day of overtime.

4. Vebhicle and Equipment Mechanics (including those working out-of-classification) located
at Kerby Shops on 2835 N. Kerby are eligible to voluntarily sign up for overtime
opportunities.

5. If more than three (3) employees volunteer for the same shift, the overtime shall be
awarded by seniority as outlined in Article 9 of the DCTU CBA.

6. Overtime for Leaf Season is subject to the Overtime Equalization Article as outlined in
Article 9.5 in the DCTU CBA.

7. Employees on probation are not eligible to volunteer for Leaf Season overtime and are
exempt from being required (mandatory) to work Leaf Season overtime.

8. Incomplete overtime lists shall be removed ten (10) days before the first shift for each
weekend.

9. Management will contact the least senior eligible to work overtime and notify them
they are required to work. Management will notify the employee no later than eight (8)
days before the overtime shift (Friday of the week the incomplete list is removed).

10. The parties agree no employee will work seven days in a row.



DocuSign Envelope ID: C78CE27E-7324-4980-9EA6-1BD862A73AA9

11.

12.

13.

14.
15.

16.

17.

Employees working the swing shift the Friday before the required overtime shift will be
exempt from being forced to work Saturday; however, employees on swing shift may
sign up for voluntary overtime on Saturdays.

Employees who volunteer and have worked a leaf season shift shall be exempt from one
(1) required overtime shift for each volunteer shift worked. For instance, the least senior
employee is signed up to work the first available Saturday shift and thus, they are
exempt from being forced to work the next mandatory overtime shift in Leaf Season. At
no time, however, are they permanently exempted from mandatory overtime for the
duration of Leaf Season, unless they have worked more volunteer shifts than there are
required shifts.

Employees who wish to volunteer after an incomplete list is pulled must coordinate with
the employee notified to work. These changes must be communicated to management
no later than the Thursday before the overtime shift begins.

Employees required to work must work unless they find an eligible replacement.
Employees on approved leaves (vacation, comp, or sick) will be contacted by
management for overtime opportunities but will not be forced to work during their
leave. This includes weekends before and after the approved leave.

Management will always begin at the bottom of the seniority list for each forced shift
while observing the exceptions above.

This understanding will sunset at the expiration of the current CBA, December 31, 2024.

For the City: For IAMAW, District 24

DocuSigned by:

DocuSigned by:

Maty Sauter 11/3/2023 (ard, Lyslun 11/6/2023

TRASEY Sauter Date FCHFBIER BTN Date
Division Director Business Representative
Division of Asset Management - CityFleet

DocuSigned by:

C “ 6(1/35 11/6/2023

CAhY Bleds Date
Chief Human Resources Officer
Portland Bureau of Human Resources

App

roved as to Form:

DocuSigned by:

/WAH(M/W 1;' l'( 11/6/2023

“RIZERAT B arley Date
Senior Deputy City Attorney



STATE OF OREGON, EMPLOYMENT RELATIONS

BOARD COST SUMMARY FORM

For ERB Use Only
Case No.
Date Filed

ME-041-24
12/31/24

Projected Increase/Decrease in Each Year

(add or shade unused columns as needed)

Proposal Description including Current Cost Year 1 Year 2 Year 3 Total Projected Explain calculations.
Article or Section Numbers Increase / Decrease | List all factors and assumptions used in calculating costs for each year. Attach additional sheet
1/1/2025- 1/1/2025- 1/1/2026- 1/1/2027- if necessary.
12/31/2025 12/31/2025 12/31/2026 12/31/2027

Schedule A: Base Wages $22.384,973 $285.060 $292.474 $293,758 $871,301 Increases due to targeted wage adjustments for 17 classifications, affecting approximately 70
current employees.
Costs estimated based on FY 23/24 overtime worked, excluding call backs. Costs reflect the

Article 9: Overtime, excluding call impact of wage increases on non-call back overtime, with the assumption that there will be

back $1,073,923 $26,809 $217,595 $27,804 $82,208 15,153 hours of non-call back overtime worked each year across the entire unit. Costing
utilized average overtime by classification.
Costs estimated based on FY 23/24. Of the 521 DCTU call backs in FY 23/24, 413 lasted 3.5

Article 10: Call back mini hours or less. Assuming the change started in FY 23/24, the number of hours paid would

. riicte d f & 3 ilcsr;urr]umum $123,456 $18,060 $18,267 $18,333 $54,660 increase from 1,754.93 to 1,960.74. This assumption is used to estimate increased OT costs

Increased from 510 5.5 hours going forward as follows: 1,960.74-1,754.93=205.81. The increased cost reflects 205.81 hours
of OT in each year of the contract.

. Additional 2% of pay on base wages for employees with 10 or more years of City service. As of
1

New! Longevity Pay %0 $246,294 $268,678 $292,880 $807,852 1/1/2025, approximately 123 employees would qualify for longevity pay.

Article 10: Weekly standby rate Assumes 5 employees are on weekly standby (2 Electricians, 1 Instrument Technician, 1

increased from 18 to 24 hours $223,094 $82,240 $82,240 $82,240 $246,720 Facilities Maintenance Technician, 1 Vehicle & Equipment Mechanic).

. . . New premium. Assumed 4 Vehicle & Equipment Mechanics will earn a 3% "Mobile
1

New! Mobile Mechanic premium $0 $10,468 $10,468 $10,468 $31,404 Mechanic" premium on their base wage.

Schedule A Premiums: Increased

premium for Chief Plumbing In . . .

: - creased premium for Chief from $1.95/hour to 5% of base wages. Affects 2 positions: 1 Sr.

Inspector and Chief Electrical $8,112 $4,470 $4,470 $4,470 $13,410 Plumbing Inspector and 1 Sr. Electrical Inspector

Inspector from $1.95/hour to 5%

of base pay

Schedule A Premiums: Increase Applies only to Operating Engineer 11l employees who have obtained the Water Distribution

Water Distribution Level 4 $25,139 $6,973 $7,050 $7,139 $21,162 Level 4 certification. Premium applies to all hours paid. There are currently 7 employees

certification from 3% to 4% eligible for this premium.

Article 15: Additional two (2) Approximately 208 DCTU positions report exclusively in-person. Estimated 208*16=3,328

Personal Holidays for employees $0 $186,421 $188,270 $189,396 $564,087 hours of additional leave per year for this unit, with half of those hours assumed to be

who report exclusively in-person backfilled on 1.5 OT and the other half on 1.0 (straight time) pay




Assumed all 231 costed positions receive the clothing allowance. Proposed allowance increases

Article 30: Clothing Allowance $57,770 $23,100 $23,100 $23,100 $69,300 from $250 to $350 per year effective July 2025.
Article 30: Prescription Safety $0 $11,550 $11,550 $11,550 $34,650 New benefit. Assumed 25% of positions will utilize the full $200 prescription safety glasses
Glasses Allowance allowance
Assumed all 60 positions in the VVehicle & Equipment Mechanic and corresponding Lead
Article 29: Tool Allowance $78,000 $3,900 $7,995 $12,295 $24,190 classification receive the tool allowance. Allowance is currently $1300 per year, payable in a
lump sum each July. Proposal would increase the allowance by 5% each July 1.
. " Wage-driven benefits include City contributions to PERS/OPSRP, Individual Account Program
Wage-driven benefits $8,719,290 $319,715 $347,875 $382,010 $1,049,600 (6%), Social Security (6.2%), Medicare (1.45%), TriMet, and Paid Leave Oregon (0.4%)
- i i ! i 0, i i
FY 25/26 COLA $445.105 $16.668 $33.679 $35,320 $85,676 g\f(ﬁ2£25 26 COLA is based on estimated CPI-W increase of 2.7% as provided by City Budget
- i i ! i 0, i i
Y 26/27 COLA $0 $0 $16.176 $33,596 $49.772 (F)\;fi(ézs 27 COLA is based on estimated CPI-W increase of 2.5% as provided by City Budget
- i i ! i 0, i i
FY 27/28 COLA $0 $0 %0 $15,712 $15.712 g\f(ﬁzcgﬂ 28 COLA is based on estimated CPI-W increase of 2.2% as provided by City Budget
TOTAL (for each column) $ 23,839,597 $ 1,241,737 $ 1,339,887 $ 926,488 $ 4,021,704

Note: Numbers shown above do not include the cost of health insurance, which is unaffected by this proposal.
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