Board on Public Safety Standards and Training
Minutes - DRAFT

July 22, 2021

The Board on Public Safety Standards and Training held a regular meeting at 9:00 a.m. on
Thursday, July 22, 2021 in the Boardroom at the Oregon Public Safety Academy in Salem. Vice
Chair DaNeshia Barrett called the meeting to order at 9:00 a.m.

Board members present in-person and by Video/Teleconference:
Darren Buchich, Chair, Oregon Fire Chief’s Association

DaNeshia Barrett, Vice-Chair, Non-Management Law Enforcement
Nadine Purington, Non-Management Parole and Probation

Jeff Auxier, Oregon District Attorney’s Association

Scott Derickson, League of Oregon Cities

Carol Dishion, Department of Corrections, AFSCME

James Oeder, Oregon Volunteer Firefighters Association

Mark Kreutzer, Oregon Fire District Directors Association

John Teague, Oregon Association of Chiefs of Police

Elizabeth Lawrence, Non-Management Law Enforcement

Terry Rowan, Oregon State Sheriff’s Association

Thomas Thomas, Private Security Industry

Terri Davie, Superintendent, Oregon State Police

Matt English, Oregon State Sherift’s Association

Sara Boone, Chief, Portland Fire & Rescue

Chris Skinner, Chief, Oregon Association of Chiefs of Police

Ben McNulty, Private Security Industry- joined Webex at 9:07 a.m.
Chuck Lovell, Chief, Portland Police Bureau — joined Webex at 9:07a.m.
Michael Fletcher, APCO

Board Members Absent
Colette Peters, Director, Department of Corrections
Mariana Ruiz-Temple, State Fire Marshal

Guests:
Greg Martin, Department of Corrections

DPSST Staff:

Jerry Granderson, Director

Shelby Alexander, PS/PI Certification and Licensing Specialist
Chris Enquist, DPSST Staff

Brian Henson, DPSST Manager

Jennifer Howald, Rules Coordinator

Wendy Nunez, Criminal Justice Licensing Specialist

Mona Riesterer, Executive Support Specialist

Kevin Rowal, DPSST Staff

*Requires a vote by the Board.



Staci Yutzie, DPSST Staff

1. Introductions
o Vice Chair, DaNeshia Barrett introduced new Board member, Michael Fletcher.

2. *Minutes
Approve minutes from the April 22, 2021 BPSST Meeting.

o James Oeder motioned to approve the Minutes from April 22, 2021. Mark Kreutzer
seconded the motion. A vote was taken by roll call of members present and the motion
carried unanimously.

3. Fire Policy Committee
a. Fire Policy Committee Update — James Oeder, Chair

o Jim Oeder briefly updated the Board members on the activities of the Fire Policy
Committee (FPC), stating that there was no meeting so he did not have any new
information to add to the agenda.

4. Criminal Justice Policy Committees
a. Police Policy Committee Update — John Teague, Chair

o John Teague briefly updated the Board on the Police Policy Committee activities,
explaining that the committee had questions surrounding HR 218, which is a Law
Enforcement Officer Safety Act that officers can qualify for. Chief Teague explained that
DPSST has kept a list of agencies or individuals who provide the qualifications HR 218.
Chief Teague went onto explain that the PPC discussed whether or not it should be
DPSST’s responsibility to keep and update this list.

b. Telecommunications Policy Committee Update — DaNeshia Barrett, Vice Chair

o  DaNeshia presented the Telecommunications Policy Committee (TPC) update since the
Chair position was previously vacant. The TPC met in February, but has since cancelled

their May and August meetings due to lack of agenda items and reconvene at their
November meeting.

¢. Corrections Policy Committee Update — DaNeshia Barrett, Vice Chair

o DaNeshia went on to also update the Board on the Corrections Policy Committee
activities due to the vacant Chair position. DaNeshia briefly updated the Board, stating
that the CPC decided to take Board action on approving the modification of the Parole
and Probation basic standard curriculum. The Vice Chair explained that this change will
allow students more opportunities to apply their knowledge and skills based off of what
the curriculum has taught them. Barrett went onto to explain that the CPC also revised
and recommended approval of the Self Study Parole and Probation Corrections Career
Development program. This motion has come from the successful completion of the pilot
of the program as well as mandates from standards which will be discussed further into



the meeting. Barrett stated that the August committee meeting will vote on a new CPC
chairperson as well.

d. *Consent Agenda (The following items to be ratified by one vote)

A. *Proposed Rule Change — OAR 259-008-0085 - Approve
Adoption of Self-Study Parole and Probation Career Officer Development Course

B. *Kyle Bryant DPSST#37775 (DOC Eastern Oregon Correctional Institution) — Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

C. *Scott Carr DPSST#46380 (DOC Eastern Oregon Correctional Institutuion) — Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

D. *Mario Monson DPSST#40624 (DOC Powder River Correctional Facility) - Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

E. *Raul Sandoval DPSST#54326 (DOC Oregon State Correctional Institutuion) - Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

F. *James Shodin DPSST#35850 (DOC Santiam Correctional Institution) — Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

G. *Patricia Winnie DPSST#47307 (Clackamas County Sheriff’s Office) — Revoke
Unanimous vote to recommend to the Board by the CPC on May 11, 2021.

H. *Joseph DeLLance DPSST#57721 (Deschutes County Sheriff’s Office) — Revoke
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

I. *Kevin Litten DPSST#13084 (Douglas County Sheriff’s Office) — No Action
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

J. *Mason Murphy DPSST#52582 (Morrow County Sheriff’s Office) — No Action
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

K. *Tony Reeves DPSST#44804 (West Linn Police Department) — Revoke
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

L. *Alec Shelby DPSST#57571 (Clatsop County Sheriff’s Office) - Revoke
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

M. *Terry Timeus DPSST#17134 (West Linn Police Department) — Revoke
Unanimous vote to recommend to the Board by the PPC on May 20, 2021.

N. *Orrin Wallace DPSST#51611 (Coquille Police Department) — No Action
11/2 vote to recommend to the Board by the PPC on May 20, 2021.

0. *Committee Appointments
Telecommunications Policy Committee Appointments
« Chelsea LaBar — Reappointment to the TPC; 2"'term effective 7/22/21.



« Rebecca Long — New Appointment to the TPC, replacing Brandon Klocko; 1*term
effective 10/25/21.
Corrections Policy Committee Appointments
« Cody Smith — Reappointment to the CPC; 2" term effective 7/22/21.

o Scott Derickson moved to approve the Consent Agenda items A-O. Liz Lawrence seconded
the motion to approve the Consent Agenda. The Board voted by roll call to approve the
motion and the motion carried unanimously.

o Vice Chair, DaNeshia Barrett, mentioned that members Chuck Lovell, Benjamin McNulty
and Terry Rowan had since joined the meeting at 9:07 a.m.

e. “Approval of Changes to the Basic Parole & Probation Curriculum.
Presented by Chris Enquist

DPSST staff conducted a review of the Basic Parole & Probation (BPP) curriculum
following the completion of three successful student cohorts since implementation of the last
program revision in 2019. As part of this review, staff considered innovations and improvements
to training made in the Basic Police and Basic Telecommunications academies.

Staff recommend several administrative changes to the course structure that focus on
extracting more opportunities for students to apply the knowledge and skills learned. The largest
of these changes is the consolidation of several topical lab or scenario sessions into a series of
fragment drills and application scenarios. These new sessions will offer students the opportunity
to practice a wider variety of parole & probation roles during each session, as opposed to
offering specific practice sessions for each role. This consolidated training model allows students
to explore which role is “right” in real time, and allows instructors to shift focus when a class or
student shows a need for additional practice on a specific concept.

Additional changes proposed seek to either mirror updated content included in other
academies (ex: Behavioral Health, Use of Force Law & Decision Making), or retitle course
content to align with current terminology used in the field of community corrections.

o John Teague moved to approve the proposed changes of the Parole and Probation Basic
Curriculum and Carol Dishion seconded the motion. The motion was voted on by the Board
and carried unanimously.

f. *New Self-Study Parole & Probation Career Officer Development Program
Presented by Chris Enquist

The field of community corrections has increasingly seen officers move between certified
and non-certified roles in the past year. The proposed Self-Study Parole & Probation Career
Officer Development program (P&P COD) will provide eligible PPOs, with out-of-state or
lapsed certification, the opportunity to complete a two-month self-study program in lieu of
attendance in the five-week Basic Parole & Probation Academy.

This program would utilize the training model in place with COD self-study programs for
police and corrections officers. Eligible officers would be provided with student materials
consistent with those used in the Basic Parole & Probation program, a study plan for these
materials, and eight weeks to review the content at their own pace. At the end of this study
period, students would attend a single day of training and assessment on campus.



Students would demonstrate their understanding of the material by completing a
computerized exam. This exam consists of 75 questions, and students must achieve a passing
score of 75% or greater in order to successfully complete the program. In addition, students must
complete a second quiz specific to their knowledge of use of force law and application. This quiz
consists of 15 questions. Students must achieve a score of 100% on the Use of Force quiz to
successfully complete the program. In the event a student fails to achieve 100%, they must
submit a remediation for each missed question. Once their remediation has been reviewed and
approved, they may graduate the program.

o Thomas Thomas moved to approve the Parole & Probation Career Officer Development
program. James Oeder seconded the motion. The Board voted by roll call where the motion
passed unanimously.

g. *Proposed Changes to the Basic Police Curriculum
Presented by Staci Yutzie

In May 2017 DPSST began the first of three phases of revision to the Basic Police (BP)
curriculum. A separate Advisory Panel, comprised of citizens and police officers, was convened
for each phase. The Board on Public Safety Standards and Training approved the Phase 1
revisions in January 2018, and the Phase 2 revisions in January 2019.

The proposed 2021 BP curriculum includes recommendations from both the Phase 3
Advisory Panel and a comprehensive administrative review of the entire program. The 2021 BP
curriculum consists of 16 weeks (640 hours) of academic and skills training designed to prepare
new officers for the next step of their professional development, field training. Course topics and
content are informed by academic research where possible. The program structure is aligned with
research on effective learning practices. Opportunities for practice and feedback are built in
throughout the program in the form of activities, role plays, skill drills, fragment drills, and
scenario training.

Phase 3 revisions focused on criminal investigations and traffic safety, however a
concurrent review of the complete program resulted in additional changes to program structure,
course topics, content, application, assessment, and delivery methodologies.

o John Teague motioned to approve the updated 2021 Basic Police Curriculum. James
Oeder seconded the motion. The Board voted by roll call where the motion passed
unanimously.

h. *Law Enforcement Memorial Wall Nomination - Stanley Burdic (DPSST #08185) —
Douglas County Sheriff’s Office
Presented by Jennifer Howald

Jennifer Howald introduced herself and explained that on August 12, 1980, Douglas
County Sheriff’s Office (DCSO) Deputy Stanley Brudic responded to a reported shooting at a
tavern in Myrtle Creek, Oregon. Sometime in the early morning hours, Dep. Burdic located the
suspect in a gravel turnout. The suspect opened fire, striking Dep. Burdic twice. The suspect then
stole Dep. Burdic’s police cruiser, running over Dep. Burdic’s legs as he left the area. Dep.
Burdic sustained serious injuries from the gunshot wounds, preventing his return to his position
with the DCSO. On March 11, 2021, Dep. Burdic passed away. The cause of death was listed as
“complications of bilateral deep venous thromboses” due to “impaired mobility” and “remote
gunshot wound injuring cervical spine”.



This application for inclusion on the Law Enforcement Memorial Wall is being submitted by
DPSST staff on behalf of the DCSO.

o John Teague motioned to approve the proposed Law Enforcement Memorial Wall
Nomination and Liz Lawrence seconded the motion. The motion was voted on by the
Board and passed in a unanimous vote.

i. *Law Enforcement Memorial Wall Nomination - John Burright (DPSST #15066) —
Oregon State Police
Presented by Jennifer Howald

On September 4, 2001 Oregon State Police (OSP) Sergeant John Burright,

was struck by a vehicle while assisting a stranded motorist on Interstate 5. Sgt. Burright was
permanently and totally disabled as a result of this incident. On May 4, 2021, Sgt. Burright
passed away. This application for inclusion on the Law Enforcement Memorial Wall is being
submitted by DPSST staff on behalf of the OSP.

o Chris Skinner motioned to approve the proposed Law Enforcement Memorial Wall
Nomination. Thomas Thomas seconded the motion. The motion was voted on by the Board
where it passed unanimously.

j.- *Proposed Rule Changes for OAR 259-008-0005: Providing Conforming Amendments to
Align Rule with Statute
Presented by Jennifer Howald

OAR 259-008-0005 includes the definitions that are used for the interpretation of the criminal
justice public safety professional administrative rules found in OAR chapter 259 division 8. This
rule includes definitions that are found in ORS 181A.355 as well as other definitions adopted by
the Board.

This proposed rule change updates OAR 259-008-0005 to align the rule with the statutory changes
that occurred during the 2021 legislative session. The draft rule changes also include housekeeping
amendments for punctuation, ORS references, and past legislative changes.

o John Teague motioned to approve the proposed rule changes. Carol Dishion seconded
the motion. The Board voted on the motion by roll call which carried unanimously

5. Private Security/Investigator Policy Committee
a. Private Security Investigator Policy Committee Update — Thomas Thomas, Chair

o Thomas Thomas explained that the PSIPC has not met since November of 2020 and they
will not have anything new to report until the next meeting which is scheduled for July
22, 2021. Thomas explained that they still have a PSIPC vacancy for a Manufacturing
Representative which they are actively trying to fill. Thomas continued by stating that Jeff
Henderson, the current Business Services manager at DPSST, has recently taken over as
the new Private Security/Investigator Program Manager and will begin August 1, 2021.
Thomas also elaborated on Senate Bill 1164, stating that the bill passed and will prohibit
security uniforms, cars, and equipment from replicating law enforcement, effective
January 1, 2022. HB 2527 also passed in the legislature and will be implemented on



January, 1, 2024. This bill will regulate security businesses which will allow DPSST to
recruit for three more positions in the Private Security/Investigator program.

*Consent Agenda (The following items to be ratified by one vote)

A. *Committee Appointments

Private Security Investigator Policy Committee

» Raul Herrera; New appointment to Alarm Monitor position on the PSIPC; 1"term effective
7/22/21.

o James Oeder moved to approve the appointment of Raul Herrera to the PSIPC. Liz Lawrence

seconded the motion. The Board took a vote by roll call where the motion passed
unanimously.

6. Director's Quarterly Reports

Budget Update

The department’s budget bill (HB 5031) has passed both chambers and is with the Governor’s
Office awaiting signature.

HB 5031 provides funding for DPSST’s current service level of 16 Basic Police Classes, 9
Basic Corrections Local Classes, and 5 Basic Parole and Probation Classes among others.
The bill also provides funding for two DPSST policy option packages:

o Package 101, Statistical Transparency of Policing (STOP Program) — this package
provides funding for two permanent Research Analyst 3 positions.

o Package 102, Instructor Development — this package provides funding for one
permanent PSTS2 position to develop a new training program for instructor
development.

The agency also received a Budget Note that directs DPSST to return to the Legislature

during the 2022 legislative session with a plan for the instructor development course that

details the ways in which relevant and up-to-date content will be developed or procured; the
means of delivering instructor training throughout the year; the costs associated with the

training, including any necessary contract, technology, travel, or consultant costs; a

timeframe for implementation; and a request for resources (including additional positions),

if necessary, to implement the training plan during the 2021-23 biennium.

Legislative Update

2021 Legislative Session — An Overview of Bills Impacting the BPSST and DPSST
BPSST Requested Bills

Senate Bill 114 — The BPSST requested this bill to expand the DPSST and Board regulatory
authority to include the ability to regulate and license the entities that employ private
security providers in Oregon.

STATUS: DEAD The bill had a first hearing, but missed the deadline to move out of work
session.
Senate Bill 115 — The BPSST requested this bill to clarify the DPSST’s procurement

authority.

STATUS: PASSED; effective May 19, 2021.


https://olis.oregonlegislature.gov/liz/2021R1/Downloads/MeasureDocument/HB5031/Enrolled

e Senate Bill 116 — The BPSST requested this bill to expand the DPSST and Board regulatory
authority to adopt rules regarding regulation of private security provider uniforms and
vehicles. Senate Bill 116 prohibits the use or possession of equipment, vehicles, uniforms,
or titles that imply that a private security provider or private security business is affiliated
with a public or private safety agency. The intent is to adopt rules that are substantively

similar to the guidance for identifying uniforms and vehicles as enacted through Kaylee’s
Law - SB 576 (2019).

STATUS: PASSED; effective January 1, 2022.
e House Bill 2126 — The BPSST requested this bill to update the private investigator
application for licensure requirements found in statute.

STATUS: DEAD The bill had a first hearing, but missed the deadline to move out of
work session.
Bills Impacting Criminal Justice Public Safety Officers and Dispatchers
e House Bill 2162 - House Bill 2162 includes several recommendations from the Governor’s
Task Force on Police Training and Standards. The bill:
o Requires accreditation for law enforcement agencies with 35 or more sworn officers;
o Requires DPSST to study and report on what would be necessary to increase the
basic police course to expand equity training in the future;
o Requires DPSST to develop a statewide equity training program for police officers
to be included in requirements for basic certification and maintenance training now;
Expands the definition of discharge for cause for police officers; and
Adds two additional public members to the BPSST and one additional public
member to the Police Policy Committee.
o The bill includes additional budget funding for two new positions.

STATUS: Pending.
e House Bill 2513 - House Bill 2513 requires police officers to be trained in airway and

circulatory anatomy and physiology and certified in adult and child cardiopulmonary
resuscitation. The bill applies to basic training and certification requirements as well as
maintenance training requirements.

STATUS: PASSED; effective January 1, 2022
e House Bill 2929 - House Bill 2929 amended the 2020 legislation on duty to intervene. HB

2929 includes requirements for a law enforcement unit to notify DPSST when an
investigation into a report of misconduct, as defined in the law, is sustained.

STATUS: PASSED; effective January 1, 2022

e House Bill 2936 - House Bill 2936 requires DPSST to create a uniform background
checklist and standardized personal history questionnaire for use by law enforcement units
in hiring public safety officers. The checklist must include an assessment of the applicant’s
tendencies, feelings and opinions toward diverse cultures, races and ethnicities and differing



social, political, economic and life statuses; investigation of the applicant’s finances; and
identification of at least three references.

o Use of the term public safety officer means this will apply to all criminal justice
disciplines.

o There are other sections of the bill that apply to law enforcement units and their
ability to access information from other employers and social media for background
investigation purposes.

STATUS: PASSED; effective January 1, 2022
House Bill 2986 - House Bill 2986 requires the BPSST to ensure that police officers are

trained to investigate, identify and report crimes motivated by prejudice based on the
perceived gender of the victim.

STATUS: PASSED; effective January 1, 2022
House Bill 3145 - House Bill 3145 requires a law enforcement unit that imposes discipline

including an economic sanction on a police officer to report that discipline to DPSST.
DPSST is required to include the report in the online database of certification suspensions
and revocations.

STATUS: Pending.

Bills Impacting Fire Service Professionals

None

Bills Impacting Private Security Providers

House Bill 2527 — This bill requires the DPSST to license private security entities
(beginning January 1, 2024). The bill includes provisions similar to the ones the BPSST
requested through Senate Bill 114, but has a broader regulatory framework for the
application for licensure and the requirements for private security entities.

o The bill includes additional budget funding for three new positions for the
implementation of the bill.

STATUS: Pending.

Note: This report provides a list of legislation with the greatest impact to the BPSST and DPSST.
There are many other bills that are being reviewed that may require minor adjustments to
curriculums and rules.

DPSST Programs Update

Human Resources Section:

Collective bargaining - DPSST employees are represented by the Oregon Public Safety
Association and bargains our labor contract locally. Negotiations are going well. Other than
economic packages all other contract amendments/proposals have been TA’d.

Facilities Section:
Compliance with Executive Orders



With the early drought declarations in the state DPSST is continuing our efforts to comply
with Executive Order 15-09: Water Conservation. To date we have reduced consumption of
agricultural (non-essential water) supply by 54.77% from our 2014 baseline to 2020.

DPSST is also continuing in our energy conservation efforts required by Executive Order 17-
20. To date conservation efforts have resulted in $14,318.88 of rebates under a STEM
program partnership.

AT&T FirstNet DPSST Campus

AT&T FirstNet systems are being expanded on campus under the State’s agreement with
AT&T. The build out of the FirstNet infrastructure to 5 core DPSST buildings will be
started as soon as September 2021. Increasing connectivity for Public Safety
communication on campus and better preparing DPSST’s readiness to respond in COOP
situations.

Fire Program Section:
Activities and Program Updates

The Fallen Fire Fighters Memorial was held in honor of 170 fallen who made the ultimate
sacrifice in service to others. Eric Aarseth is now the 170th fallen firefighter resting on our
memorial wall with his brothers and sisters.

o The memorial was held on campus under the leadership of the Oregon Fire Service
Honor Guard and the DPSST Fire Program staff, we sincerely thank all who were
able to attend via the live streaming of the memorial events.

The Fire Program is working to reengaged with classes on campus under the leadership of
the Fire Program Coordinators, we are currently partnering with ODF for wildland classes
which scheduled from June 21- 24

The Fire program is coordinating a National Fire Protection Association (NFPA) task force
for the Standard for Technical Rescue, 1006 which is scheduled for August 7%.

Currently there are no active plans for DPSST to training the Oregon National Guard at this
time, all is dependent upon fire season activities. Last year the DPSST Fire Program trained
approximately 900 Oregon National Guard, which has assisted in their preparation for the
2021 fire season activities.

The Fire Program is in the process of working to update our BOSS system which allows for
on-line submission of applications for certification.

The Assistance to Fire Fighters Grants program has allowed the program to obtain the
following props for regional delivery which will soon be implemented into our regional
delivery:

o Car Fire Prop

o Pump Simulation panel

o Driver Simulator

o Forcible Entry training trailer

Stafting Updates

The fire program is working diligently to fill vacant positions:
o Two applicants are currently in background process for the Regional Trainer
positions, which are assigned to the SKID Truck Program
o Open recruitment for the open Office Specialist 2 positions (2 open positions are
currently open — interview in process)
o Regional Coordinators positions for Salem and Southern Oregon will be posted for
interested candidates in August.



Private Security/Private Investigator Program Section:
iLearn to Workday transition

The state of Oregon transitioned from iLearn to Workday on June 16". iLearn was the
former learning management system for the online training utilized by the Private Security
and Private Investigator Program. The transition has been great, and we are hoping to
benefit from some new features.

Please keep in mind, with the transition, the annual harassment training required by
members of this Board, will now be taken through Workday.

SB116A passage

With the passage of SB 116A, the private security program will begin the development of
administrative rules, which make it unlawful for a private security provider or an entity that
employs private security providers to possess or use in the scope of employment equipment,
vehicles, uniforms or titles that imply that the provider or entity is affiliated with a public or
private safety agency, excluding those that are already subject to SB 576 which relates to
campus security, otherwise known as Kaylee’s law (stemming from a student being
tragically murdered in 2016 by a campus security provider). Once these administrative rules
are developed they will be brought before this Board for review.

Fee increase

The private security and private investigator programs are preparing for an increase in the
certification and licensing fees for both programs. It is has become necessary as we face the
current budget projections for the upcoming biennia, the pandemic and the overall past
decade of inflation, staffing and cost of living. These proposals will be presented to the
Board at the upcoming meeting in October.

Criminal Justice/Academy Training Program Section:
Regional Training

Regional Training has been very busy around the state:

o Academy Training staff member, Annie Williamson, will be moving over to regional to
assist with the Traffic Safety Program. The work load has been increasing to the point
that the extra help is needed.

o Coordinator Steve Westerberg is half way through his online program - Leadership and
Critical Thinking with Pursuit Management. The course is going great with positive
responses from those involved.

o Several coordinators just attended a two day Use of Force training in Hillsboro.

o East regional coordinator’s office is moving from La Grande to Baker City.

Training events completed include:

o A two-day Defensive Tactics (DT) course in Prineville.

o Two-days-worth of ethics training in Seaside and Lakeview.

o A three-day FTEP Instructor Development Course (IDC) at the academy.

o A couple of FTEP courses.

Scheduled training events include:

o There will be an SFST IDC the week of June 21% in Salem.

o There will be a Handgun IDC the week of June 28" in Bend.

o There is an upcoming DT course in Lakeview.



Academy Training on Campus

Currently have three Basic Police classes on campus and a Basic Corrections Local (BCL)
class. Two of those classes will hold over through the phase three transition (pending board
approval) which is scheduled to begin with BP410 on Monday August 2™, 2021.

We will be adding an additional Basic Telecom course in September to meet demand.
Work is being done to fill vacant positions throughout the training academy.

Two 180 degree MILO systems are being installed during the July 4" down week.

A}lll three range bullet traps are being cleaned out by an approved contractor beginning July
6™

Phase three work continues to be the biggest point of workload lately on the shoulders of
several individuals as we run up to the conclusion of the work and look toward
implementation.

Training division “re-structuring” is being looked at both from a staffing level standpoint
and from a workload / work flow standpoint.

Center for Policing Excellence

Supervisory Leadership Academy (SLA) is currently undergoing an update.

International Public Safety Leadership and Ethics Institute (IPSLEI) will graduate the week
of 6/21/21. For those not familiar with this course, IPSLEI is a 160-hour leadership course
held over a 4 month period. Attendees are made up of all public safety disciplines and is
open to individuals who hold a variety of positions and ranks. IPSLEI students attend one
week a month for 4 months with course work being done during class sessions.

Numerous CCIS (Certified Crisis Intervention Specialist) courses are taking place across the
state.

o Several positive outcomes are being seen at the local level from both our basic
police curricula and that of our more advanced behavioral health (CCIS) programs
that are supported by DPSST.

Numerous regional resiliency courses are being presented by Dr. Stephanie Conn through a
partnership with our behavioral health unit.

An APT Behavioral Health assessment has been completed and 6 candidates have been
moved to the background phase.

As we near the end of the 19-21 budget, CPE is working on closing out a number of grants.
We had $89,161.00 in Oregon Health Authority grants projected related to behavioral health
training for this biennium. These funds paid for Crisis Intervention Team and Certified
Crisis Intervention Specialist (advanced CIT) training, peer support training, Mental Health
First Aid training, and resiliency training for a number of constituent agencies.

o As we begin the 21-23 budget, we will be entering into new OHA grants and

contracts
We are in the final month of BP Phase 3 implementation prep.
We are updating the STOPs iLearn. This is part of our mandate to provide training to
agencies on how to report their STOPS.

7. Next Meeting Date: October 28, 2021

o

Vice Chair, DaNeshia Barrett addressed the Board and adjourned the BPSST meeting at
9:00 a.m.
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