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Workday Stage Review  Screen  Assessment Interview

Application Step    NTN- REACT Test   Workday   
  Application    LEDS Background         Entered into eSOPH    Weekly Agency Interview 

Workday Stage  Reference  

Application Step         Active Background Investigation     Completed Reports to Institution  

Only passing 
NTN scores of 
70% or better 
are processed 

with application 
to the next step 

in process. 

Applications are paired with passing NTN 
scores and a preliminary LEDS check is ran. 

Applications take 1-2 days to be entered 
into the eSOPH system. 

Applicants are given 
14 days to complete 
this step- extensions 
of up to 28 days are 

granted at the 
applicant’s request. 

Interviews offered 
every Tuesday and 

Thursday. 
Applicants can choose 
their interview date. 

7 days 

Once an Applicant has a successful 
Agency interview their application is 
referenced to our Background unit. 
This may take up to 20-30 business 

days to complete.  

eSOPH allows Applicants to complete 
questionaries and deposit the required 
documents for the Background Unit to 

conduct their investigation once the 
applicants pass an Agency Interview.

Institutions will make a Hiring Decision based on 
the report prepared by our background unit and 

issue a conditional offer with the candidate 
directly. 

Once an offer is accepted, institution staff will 
work with the applicant to schedule their pre-

employment physical.

Psychological Evaluation

Institutions will refer candidates to 
Recruitment to complete Psychological 

Evaluation after approval of background and 
passing physical.

Recruitment will work with the site to get the 2 
proctored exams completed and the interview 

with psychologist scheduled. 
This can take up to 3 weeks depending on the 

candidate's and site's availability. Once 
candidate passes, a start date will be 

determined.




