Workday Wednesday 03/1/2023

* Payroll & Time Tracking Update

* No Pay Group on additional jobs (job rotation and reclassifications) now auto assigns (2/17/23)* and auto
assign of no pay group when seasonal goes off season.

*  Workday, Inc. Issues:
e iOS (iPhone) update this week now fixed — impacted users who updated their app 2/24, resolved
* Job Alerts Unavailable, expecting update at 5 pm

*  Worker document view (limited issue), resolved
« Recommended Payslip View
* Poll - Should we remove time off balances from the Payslip?
* Enhancements/Update in progress/development

* General Reminders/Info

*Reminder Business Process Changes impact future-initiated actions.

Reminder: While we have these meetings open to all interested, it is important to remember that the ARC’s (who are in many cases the agency’s HR Director) must ensure this information
gets disseminated throughout your agency as is appropriate.
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* Poll - Should we remove time off balances from the Payslip?

* Enhancements/Updates in progress/development:
. Mass Submit/Mass Approval — what to do...
. Options for alerts/additional reporting related to Unsubmitted/Unapproved Time
. Defaulting Schedule options

Categories and Labels being reviewed for Payroll specific ones to be added, going to Payroll Advisors for
recommendations

. Reviewing the On/Off Seasonal Process

Reminder: While we have these meetings open to all interested, it is important to remember that the ARC’s (who are in many cases the agency’s HR Director) must ensure this information
gets disseminated throughout your agency as is appropriate.
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General Reminders/Info:

Workday 2023-R1 Mandatory items go live 3/10/2023

. Special Workday Wednesday 3/8/2023 focused on release! Please mark your calendar to join here! 1¢t
Wednesday of the month link ©

Oregonl will be refreshed Saturday 3/4/2023

For those who can't attend, please make sure your team knows where to find the Workday
Wednesday meeting notes.

Thank you!

Reminder: While we have these meetings open to all interested, it is important to remember that the ARC’s (who are in many cases the agency’s HR Director) must ensure this information

gets disseminated throughout your agency as is appropriate.
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