
Workday Wednesday 1/18/2023

Reminder: While we have these meetings open to all interested, it is important to remember that the ARC’s (who are in many cases the agency’s HR Director) must ensure this information 
gets disseminated throughout your agency as is appropriate.

Payroll & Time Tracking Replacement Project Update

Importance of Work Schedules

Remote Work Update – No longer need cases to Workday | Payroll for out of state taxes

Case Management Reports

Data Integrity Update – Worker Data Changes 

Reminders/Info
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• PERS Status Checks – adding/updating status check retirement start date

• Employee-as-Self can now see full account number on their payment elections

• HR Partner & HR Exec roles can now see Pay Slips

• There is now a view only Payroll Analyst role - For Payroll Managers and HR professionals who need 
detailed payroll view, but no edit ability to help support our Payroll partners.  Not to be assigned 
lightly. Must be supported by HR Exec and submitted as a Case through Workday Help to be given. 

• Agency Time Reviewer is a role that can be assigned by the agency to HR roles who need the ability to 
see time who are not Absence Partners. We are looking at possibly adding the security within this role 
to HR Partner role also. 

• Oregon 1 is scheduled to refresh this weekend

• Next meeting we will reflect on 2022 and talk about what’s next for 2023, including 2023-R1 
(Workday’s Semi- Annual Major Release)
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