STATE BOARD OF EDUCATION – TOPIC SUMMARY

Topic: Increasing Diversity at the Department of Education
Date: October 17, 2013
Staff/Office: .Deborah Lincoln/Office of Finance and Administration
Action Requested:  FORMCHECKBOX 
 Informational Only    FORMCHECKBOX 
 Adoption Later    FORMCHECKBOX 
  Adoption    FORMCHECKBOX 
 Adoption/Consent Agenda
ISSUE BEFORE THE BOARD:  Increasing diversity at the Department of Education.

BACKGROUND: The Affirmative Action program was first established in the State of Oregon on July 1, 1975, in an effort to eliminate the effects of past and present under-representation, intended or unintended, that were evident by analysis of employment patterns, practice and policies.  ORS 659A.012 established a statewide policy around equal employment opportunity and advancement.  Agencies have been charged to create and submit agency Affirmative Action Plans.  The Affirmative Action Plan is submitted bienially with the agency’s budget.  In prior years, once the plan has been approved it has been before the State board as an informational item. 

In addition, the agency has developed a strategic plan with goals related to increasing our diversity.  The plan lists our goals and metrics to meet these goals.  How do the Affirmative Action Plan and the strategic plan work in harmony?  This presentation will provide information on our current efforts of increasing the diversity of our staff, as well as spelling out our goals and the steps we are currently taking to implement these changes.
POLICY QUESTIONS:
· Have we identified the appropriate goals?

· Is the Department proceeding on the right path?

· Are there additional recruitment opportunities?
· Should other steps be taken?

STAFF RECOMMENDATION: None.
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