STATE BOARD OF EDUCATION – TOPIC SUMMARY

Topic: Affirmative Action Plan
Date: 2013-2015 Biennium
Staff/Office: Deborah Lincoln, OFA
Action Requested:  FORMCHECKBOX 
 Informational Only    FORMCHECKBOX 
 Adoption Later    FORMCHECKBOX 
  Adoption    FORMCHECKBOX 
 Adoption/Consent Agenda
ISSUE BEFORE THE BOARD: To revise the Oregon Department of Education’s Affirmative Action Plan for the 2013 -2015 biennium so as to set out a specific plan to promote equal opportunities for all individuals.
BACKGROUND: The policies of the State Board of Education and the Oregon Department of Education (ODE) provide that there will be no discrimination or harassment on the grounds of race, color, sex, marital status, sexual orientation, religion, national origin, age, mental or physical disability, or any reason prohibited by state or federal law. ODE recognizes that a passive prohibition of discriminatory acts is not enough, therefore the Affirmative Action Plan is revised every biennium.                                                                  
The affirmative action goals for the Department of Education are based on an analysis of employment patterns and practices, with particular attention given to the representation/under-representation of women, people of color, and people with disabilities. The Department of Education will begin implementing benchmarks to assure diversity, inclusion, and affirmative action goals are met, such as: Market job openings to diverse recruitment sources to provide outreach to underrepresented groups, encourage alternate methods of filling jobs, identify and utilize effective training and development opportunities sponsored by the state of Oregon, hold managers accountable for promoting work environments of respect, dignity, and professionalism agency-wide, and many others. 
POLICY QUESTIONS:  
STAFF RECOMMENDATION: ODE Staff recommend that the board approve the Oregon Department of Education Affirmative Action Plan for the 2013-2015 Biennium.
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