Happy Social Work Month!!

March is Social Work Month!! It is especially important at
this time of great economic uncertainty to make sure we thg
ourselves for the work that we do, the great impact that we
have on the people living with HIV/AIDS that we serve and
each other. As social workers we are always taught to be

flexible and creative in our work and we succeed at this dai
This skill will be called upon even more during the coming

months and | am certain that we will all rise to the occasion

Please take the time to pause and acknowledge the work
do and the impact that you have on others. | want to thank
and every one of you, thos
that | do know. You all do such an incredible and important
job for those living with HIV/AIDS in Oregon.

Best,
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OREGON HIV/AIDS CASE MANAGEMENT

Oregon AIDS/STD Hotl

The Oregon AIDS Hotline has been updated!!

ine

Make sure you visit

and refer clients tattp://www.oregonaidshotline.com/

(503) 2232437, (800) 772437, (800) 499940 en espanol
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ThisColumn isprovided asapublic service by Attorney Sarah Patterson

(www .sarahpattersonlaw.com), by e-mail: Sarah @sarahpattersonlaw.com, (503)
281-4766. Sarah isalawyer in private practice and representsclaimantswith HIV
and AIDSin Social Security and SSl disability cases and isnot associated with the
Social Security Administration

RFC-The Key to Proving Disability

One of the buzz words often heard when Soci al S e cjppari
hand for a concept known as residual functional capacity. the

The RFC i s, at its most el ementary | evel, a per sofnos
former work, the next question is whether there is RFC to allow performance of any other job aamjlaileren d unl
the nationds economy. the b
. . : . . . Eg)rnej
For example, jobs are classified by the Department of Labor into exertional levels: sedentary, light, medium, an
heavy. Classifications are based on the amount of weight a person is required to lift and carry in each of these thhel
categories, and also how much standing, walking, or sitting is necessary. €
A clerical worker regularly lifts and carries 10 pounds or less, and can sometimes vary between sitting and starjding.
An ironworker or garbage man might have to regularly lift and carny@Dpounds and be walking all day.

A cashier may have no wei gshttando opitfiton.abnd have a |j of
De MC
A doctords opinion is necessary to establish a cliair

a treating physician to write a letter or fill out a form saying how much the person can lift, how far the person can
walk or stand, and whether sitting is limited in any way. Other useful information includes whether the person CRIY he
lift the weight repetitively, whether pushing, pulling or foot movements are limited and whether the person must Hf’be
down and rest after any certain activity or for a certain period daily.

Ment al di sabilitieexare onmsi denpad rtimenbbes , dDnaovmi ch [ar
physical requirements for work. Such impairment eliminates strict consideration of a case under the physical Riga
standards, but other questions arise. These include ability to follow directions, to get alongwatkers, follow pnnet

supervision, concentrate, attend to detail, follow a normal pace of work, and sustain work on a predictable, stegdigen
basis.
L . : o : . Ise
Some cases present a combination of exertional anéxentional limitations, and in such cases the judge must ial
make an individual determination of the clai mant oS¢
advise the judge about the jobs a person could do with a particular RFC.

RFC is perhaps the single most important part of the evidence in the claim for disability benefits. If the health care

provider does not provide this information in a clear manner, a judge can call an independent doctor to come tq the
hearing and decide the limitations based solely on a review of the paper medical records. This is far less desirgble
than having the opinion of a treating health care professional, someone who has longitudinal experience with the
claimant. Sometimes treating doctors believe the [mec
preparing a disability claim, where limitations must be specifically spelled out.

Speaking to your Group/Office

We are available to conduct workshopsor short training meetings, tailored to the needs

of your office staff. There isno charge for this. Please call our office to make arrangements
for inservice training, or talksto groups and organizations on any area of Social Security
disability law.
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Ask DEBBY:

What are the New HIV Case Definitions from the CDC?

They have been revised from their 1993 definitions. See tables below.
Subcategories asymptomatic and symptomatigdPhave been removed.

1993 Revised Classification System: Summary Table

Clinical Categories

CD4 Categories (A) (B} (C)
Asymptomatic Symptomatic, Not AIDS —Indicator
A or C Conditions Conditions
1) =500 cells/mm? A B1 C1
12) 200—499 cells/mm? A2 B2 c2
{3) <200 cells/mm? A3 B3 ca
or CD4% <14

2008 CDC Case Definition for HIV Infection: Summary Table

Stage Laboratory Evidence® Clinical Evidence
Stage 1 Laboratory Confirmation of HIV and Mo AlDS-defining condition
CD4 count =500 cellsimm
ar

CD4 percentage =29

Stage 2 Laboratory Confirmation of HIV and Mo AlIDS-defining condition
CD4 count 200— 499 cellsimm?
or

CD4 percentage 14-28

Stage 3 (AIDS) Laboratory Confirmation of HIV and or Documentation of
CD4 count <200 cellsimm> AIDS-defining condition
[with laboratory confirmation

or of HIV infection)t

CD4 percentage <141

Stage unknowns| Laboratory Confirmation of HIV and and Mo information on
Mo information on presence of AlDS-defining
CD4 cell count or percentage conditions

*The CD4+ T-lymphocyte percentage is the percentage of total lymphocoytes. If the CD4+
T-lymphocyte count and percentage do not correspond to the same HIV infection stage,
select the more severe stage.

T Documentation of an AIDS-defining condition {(AIDS-defining conditions) supersedes
a CD4+ T-lymphocyte count of =200 cells/ulL and CD4+ T-lymphocyte percentage of total
Iymphooytes of =14.

sAlthough cases with no information on CD44+ T-lymphocyte count or parcentage or on
the presence of AIDS-defining conditions can be classified as stage unknown, every
effort should be made to report CD44+ T-lymphocyte counts or percentages and the
presence of AIDS-defining conditions at the time of diagnosis. Additional CDa+
T-lymphocyte counts or percentages and any identified AlDS-defining conditions can be
reported as recommended.

Centers for Disease Control and Prevention. Revised surveillance case definitions for HIV infection among adults
adolescents, and children aged <18 months and for HIV infection and AIDS among children aged 18 months to
<13 years-United States, 2008. MMWR Recomm Rep. 2008;57(RIR1-12.

Ask Debby is graciously provided by Debby Parrish, Rph, MPA:HA
A pharmacist who specializes in HIV



http://depts.washington.edu/hivaids/initial/case2/fig2d/2.html
http://depts.washington.edu/hivaids/initial/case2/fig1d/2.html

4 Network News

Comings and Goings

No known comings and going this month...

DIVORCED? YOU'RE NOT SEPARATED FROM SOCIAL SECURITY
By Alan Edwards, Social Security Public Affairs
If you are divorced, there are several thingsyou should know about Social Security.

A divorced spouse may be eligible for benefitson more than one work record -such asone's
own record and an ex-spouse'srecord. Thisappliesto both divorced men and women. If you
have never asked Social Security about receiving benefitsbased on your ex-spouse'swork, you
should consider it.

Some divorced people may get a higher benefit based on their ex'swork.

If your ex-spouse isliving, you can receive benefitsbased on hisor her work if -
* Your marriage lasted 10 yearsor longer;
*  You areunmarried;
* You are age 62 or older;
The benefit you are entitled to receive based on your own work islessthan the
benefitsyou would receive on your ex'swork; and
* Your ex isentitled to Social Security retirement or disability benefits.

If your ex-spouse isdeceased, you can receive benefits -
At age 60, or age 50 if you are disabled, if your marriage lasted at least 10 years, and you
are not entitled to a higher benefit on your own record; or
At any age if you are caring for your ex-spouse's child who also isyour natural or legally
adopted child and younger than 16 or disabled and entitled to benefits. Your benefits
will continue until the child reachesage 16 or isno longer disabled. In this case, you
can receive thisbenefit even though you were not married to your ex-spouse for 10yrs.

When you apply, you will need to give your ex's Social Security number. If you do not know
hisor her number, you will need to provide your ex'sdate and place of birth, and parents'
names. When you apply for benefits, Social Security will be happy to figure out if you are
due a higher amount based on your ex-spouse'srecord. Once again, these same rulesapply
for both ex-husbands and ex-wives.

For more information, visit our website at www.socialsecurity.gov.
You may want to take alook at our online Retirement Planner at www .socialsecurity.gov/retire2

Comments / questions about this publication should
directed to:
Julia LagesMesulam at lagermes@ohsu.edu,

_ . ) or call (503) 2301202, FAX (503) 23@.213,
Our thanks to Kim Lewis and Myrna Walking Eag 5525 SE Milwaukie Ave. Portland, OR 97202

for their patient proofreading , Barbara Danel f
website posting and Annick Benson for distributio This issue, and issues from Feb 2002 on, can be found
the newsletter. electronically at http://fegov.oregon.gov/DHS/ph/hiv/vices/.sh

This newsletter is published by
OHSU/ Partnership Project.

The editor is Julia Lageviesulam.
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